
 
PUBLIC SERVICE VACANCY CIRCULAR 
 
PUBLICATION NO 19 OF 2021 
DATE ISSUED 28 MAY 2021 
 
1. Introduction 
 

1.1 This Circular is, except during December, published on a weekly basis and contains the advertisements of vacant 
posts and jobs in Public Service departments. 

 
1.2 Although the Circular is issued by the Department of Public Service and Administration, the Department is not 

responsible for the content of the advertisements. Enquiries about an advertisement must be addressed to the relevant 
advertising department. 

 
2. Directions to candidates 

 
2.1 Applications on form Z83 with full particulars of the applicants’ training, qualifications, competencies, knowledge and 

experience (on a separate sheet if necessary or a CV) must be forwarded to the department in which the 
vacancy/vacancies exist(s). NB: PROSPECTIVE APPLICANTS MUST PLEASE USE THE NEW Z83 WHICH IS 
EFFECTIVE AS AT 01 JANUARY 2021. 

 
2.2 Applicants must indicate the reference number of the vacancy in their applications. 

 
2.3 Applicants requiring additional information regarding an advertised post must direct their enquiries to the department 

where the vacancy exists. The Department of Public Service and Administration must not be approached for such 
information. 

 
2.4 It must be ensured that applications reach the relevant advertising departments on or before the applicable closing 

dates. 
 
3. Directions to departments  
 

3.1 The contents of this Circular must be brought to the attention of all employees. 
 

3.2 It must be ensured that employees declared in excess are informed of the advertised vacancies. Potential candidates 
from the excess group must be assisted in applying timeously for vacancies and attending where applicable, 
interviews. 

 
3.3 Where vacancies have been identified to promote representativeness, the provisions of sections 15 (affirmative action 

measures) and 20 (employment equity plan) of the Employment Equity Act, 1998 should be applied. Advertisements 
for such vacancies should state that it is intended to promote representativeness through the filling of the vacancy 
and that the candidature of persons whose transfer/appointment will promote representativeness, will receive 
preference. 

 
3.4 Candidates must be assessed and selected in accordance with the relevant measures that apply to employment in 

the Public Service. 
 

4 SMS pre-entry certificate 
 
4.1 To access the SMS pre-entry certificate course and for further details, please click on the following link: 

https://www.thensg.gov.za/training-course/sms-pre-entry-programme/. For more information regarding the course please 
visit the NSG website: www.thensg.gov.za. 
 

AMENDMENT : DEPARTMENT OF SCIENCE AND INNOVATION advertised four vacant positions on the 
Public Service Vacancy Circular 16 dated 07 May 2021 with the closing date of 21 May 2021, 
namely, Chief Audit Executive, Chief Director: Innovation Priorities and Instruments, Head: 
National Intellectual Property Management Office (NIPMO) and Chief Director: Astronomy. 
The Department is withdrawing the advertised positions with immediate effect. 

  

https://www.thensg.gov.za/training-course/sms-pre-entry-programme/
http://www.thensg.gov.za/
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ANNEXURE A 
 

DEPARTMENT OF BASIC EDUCATION 
The employment decision shall be informed by the Employment Equity Plan of the Department. It is the 

Department’s intention to promote equity (race, gender and disability) through the filling of this post(s) with a 
candidate whose transfer / promotion / appointment will promote representativity in line with the numerical 

targets as contained in our Employment Equity Plan. The Department reserves the right to withdraw posts, if 
by doing so, the interests of the Department will be best served. 

 
APPLICATIONS : Submitted via post to: Private Bag X895, Pretoria, 0001 or hand-deliver to: The 

Department of Basic Education, 222 Struben Street, Pretoria. Please visit the 
Department of Education’s website at www.education.gov.za or the Department of 
Public Service and Administration vacancy circulars at www.dpsa.gov.za 

FOR ATTENTION : Ms M Mahape/ Ms N Sathege 
CLOSING DATE : 18 June 2021 
NOTE : Applications must be submitted on Form Z83 obtainable from any Public Service; 

Department and must be accompanied by a comprehensive CV and certified 
copies of ID and qualifications. All required documents attached must be certified 
a true copy and must be dated. Certified copies must not be older that six months 
at the closing of the advert, applicants who do not comply with the above 
mentioned requirements will not be considered. NB as of 1st July 2006, all new 
appointments in the public service have to be part of the Government Employee 
Medical Scheme (GEMS) in order to qualify for a Government Medical Subsidy. 
Correspondence will only be entered into with shortlisted applicants. Applications 
received after the closing date, e-mailed or faxed applications will not be 
considered. (Drivers’ License and registration certificate must be attached if 
required). 

 
OTHER POST 

 
POST 19/01 : ASSISTANT DIRECTOR: SCHOOL SAFETY/SCHOOL VIOLENCE 

PREVENTION PROGRAMME 
  Branch: Care and Support Services 
  Chief Directorate: Social Inclusion and Partnerships in Education 
  Directorate: School Safety 
 
SALARY : R470 040 per annum, (All- inclusive remuneration package) 
CENTRE : Pretoria 
REQUIREMENTS : Applications are invited from appropriately qualified persons with a three-year 

relevant post matric qualification (NQF level 6) in Education, Safety & Security or 
Social Sciences; A minimum of 3 years’ relevant experience in human rights or 
education safety learning spaces; Experience in the design and management of 
programmes and projects; Experience in report writing, coordination, monitoring 
and evaluation; A good understanding of relevant education policies, regulations 
and Acts, such as the Constitution of the Republic of South Africa, the South 
African Schools Act, the National Education Policy Act, the Children’s Act(s) 
including the National School Safety Framework; Self-motivated person with 
conceptual and leadership skills; Good report writing, communication, inter-
personal and networking skills; A self-starter who works well independently as well 
as in a team; Ability to apply monitoring and evaluation skills; Applicants must have 
considerable experience in using a computer. 

DUTIES : The successful candidate will be responsible for monitoring, evaluating and 
supporting districts in the implementation of the Protocols on Management of 
Incidences of Corporal Punishment and Reporting of Sexual Abuse and 
Harassment in Schools; Developing and implementing school safety programmes 
aimed at ensuring safe and secure learning environments; Training and supporting 
District Coordinators on the roll-out of Positive Discipline Guidelines and Bullying 
Prevention programmes in schools; Monitoring districts and schools in the 
implementation of the National School Safety Framework and relevant policies and 
programmes; Liaising with and reporting to the director, project funders and critical 
stakeholders in promoting peaceful and human rights-based safe learning spaces; 
Collaborating with other government departments (e.g. Department of Justice 
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&Constitutional Development), the School Governing Body Associations to 
address incidences involving learners in conflict with the law; Coordinating and 
managing stakeholder meetings on the delivery of School Safety programmes; 
Compiling monthly, quarterly progress reports; Applicants must have a valid 
driver’s license and be willing to travel extensively; Handling general enquiries on 
School Safety; Performing any other tasks as required by the Director and Deputy 
Directors: School Safety. 

ENQUIRIES : Ms M Mahape Tel No: 012 357 3291/Ms N Sathege Tel No: (012) 357 3290 
NOTE : Shortlisted candidates may perform competency assessment. The successful 

candidate will have to sign an annual performance agreement, annually disclose 
his/ her financial interests and be subjected to a security clearance. 
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ANNEXURE B 
 

DEPARTMENT OF DEFENCE 
 

 
 
CLOSING DATE : 11 June 2021 (Applications received after the closing date and faxed copies will 

not be considered). 
NOTE : The advertisement (s) contained herein is/are meant for the attention/perusal from 

all interest job seekers whether they are serving employees/officials of the 
DOD/Public Service, unemployed persons or persons employed outside the Public 
Service. Person not employed by the DOD/Public Services are encouraged to 
apply for the vacancies advertised in this circular. The advertisement (s) contained 
herein is/are meant for the attention/perusal from all interest job seekers whether 
they are serving employees/officials of the DOD/Public Service, unemployed 
persons or persons employed outside the Public Service. Person not employed by 
the DOD/Public Services are encouraged to apply for the vacancies advertised in 
this circular. Applications must be submitted on the prescribed form Z83 
(obtainable from any Public Service department), which must be originally signed 
and dated by the applicant and which must be accompanied by a detailed CV (with 
full particulars of the applicants’ training, qualifications, competencies, knowledge, 
experience and etc) and all required documents attached must be certified a true 
copy and must be dated. Certification must not be older than six months at the 
closing date of the advert. (i.e. Educational qualifications, ID Copy and Driver s 
license). Non-RSA Citizens/Permanent Resident Permit Holders must attach a 
copy of their permanent residence permits to their applications. Should you be in 
possession of a foreign qualification(s), it must be accompanied by an evaluation 
certificate from the South African Qualification Authority (SAQA). All applications 
received after closing date will not be considered. Failure to comply with the above 
instructions will result in applications being disqualified. Should an application be 
received where an applicant applying for more than one post must submit a 
separate form Z83 (as well as the documentation mentioned above) in respect of 
each post being applied for. If an applicant wishes to withdraw an application it 
must be done in writing. If an applicant applies for more than one post on the same 
applications form, the application will only be considered for the first post indicated 
on the application and not for any of the other posts. The successful candidates 
will be subjected to Personnel Suitability Checks (criminal record-, citizenship- & 
financial/asset record checks and qualification and employment verification). 
Successful candidates will also be subjected to security clearance processes. 
Potential candidates, declared in excess must indicate their excess status on Z83, 
Applicants who do not receive confirmation or feedback within 3 (three) months 
after the closing date, please consider your application unsuccessful. Due to the 
large volume of responses anticipated, receipt of applications will not be 
acknowledged and correspondence will be limited to short-listed candidates only. 
For more information on the job description(s) please contact the person indicated 
in the post details. Successful candidates will be appointed on probation for the 
period of twelve (12) months regarding the prescribed rules and will be expected 
to sign a performance agreement. The Department reserves the right not to make 
appointment(s) to the advertised post(s). 

 
OTHER POSTS 

 
POST 19/02 : ASSISTANT DIRECTOR REF NO: CFO 21/4/2 
  Financial Management Division 
  Chief Directorate: Accounting 
  Directorate: Stores, Services and Related Payments (DSSRP) 
  Regional Accounting Manager 
 
SALARY : R376 596 per annum(Level 09) 
CENTRE : Western Cape Region (Wynberg) 
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REQUIREMENTS : Minimum requirements: Grade 12 certificate plus three year B Degree/National 
Diploma in Finance/Accounting with a minimum of at least three years practical 
experience at a level of Senior State Accountant or equivalent. Successful 
completion of the DSSRP Accounting Courses or any accounting courses would 
serve as a strong recommendation. Understanding/interpretation/application of 
Financial policies (e.g. Public Finance Management Act, Treasury Regulations, 
State Tender Board regulations and contracts) and related payment processes 
(e.g. processing of journals and clearing of suspense accounts). Computer literate 
in MS Office software packages. Extensive knowledge of Financial Management 
System and PERSOL /PERSAL or any other financial System will serve as strong 
recommendation being in a position of a valid vehicle driver’s license. Willingness 
to travel extensively/regularly. Team-player, receptive to suggestions and focused 
on zero defect. Well developed leadership skills. Decisive and persevering in 
respect of task finalisation. 

DUTIES : Manage all Finance Accounting Service Centres (FASCs) and Finance Accounting 
Satellite Offices (FASOs) within his/her area of responsibility, i.e. Western Cape 
Region. Manage of all resources in their area of responsibility inclusive of the 
Human Resource function. Ensure that systems of control are implemented and 
maintained regarding all accounting functions performed at FASCs and FASOs 
within the Region. Perform regular monitoring visits at FASCs and FASOs with the 
Region. Ensure timely payment of invoices. Ensure that propriety and regularity is 
adhered to in terms of all payment processed on behalf of the DOD. Management 
of cash offices and transactions. Management of Face Value Documents. 
Accounting of Revenue, including Paymaster-General Account deposits. Execute 
control measures regarding the safekeeping of cash and payment of accounts. 
Report, investigate and follow-up of all finance-related irregularities. Compile and 
submit the prescribed management reports, information and statistics. Ensure the 
safekeeping of all transaction supporting documentation, files and data for audit 
purposes in accordance with prescripts. Evaluate and maintain security measures. 
Train, guide and develop subordinate personnel. Finalise audit queries timeously. 

ENQUIRIES : Mr T.T. Nyuswa Tel No: (012) 392 2890/2892 
APPLICATIONS : Department of Defence, Finance Management Division, DFSS, Career 

Management Section, Private Bag X 137, Pretoria, 0001 or hand-delivered to: 
Poynton building, 195 Bosman Street, Pretoria, where it must be placed in wooden 
post box number 5 at Reception. Please use reference number not post number. 

NOTE : Finance Management Division is guided by the principle of Employment Equity 
Act; therefore, all the appointments will be made in accordance with the 
Employment Equity target of the Division. Preference will be given to African 
males, Coloured females, Coloured males and People with disability. 

 
POST 19/03 : ASSISTANT DIRECTOR REF NO: CFO 21/4/3 
  Financial Management Division 
  Chief Directorate: Accounting 
  Directorate: Stores, Services and Related Payments (DSSRP) 
  Regional Accounting Manager 
 
SALARY : R376 596 per annum (Level 09) 
CENTRE : KwaZulu-Natal Region (Durban) 
REQUIREMENTS : Minimum requirements: Grade 12 certificate plus three year B Degree/National 

Diploma in Finance/Accounting with a minimum of at least three years practical 
experience at a level of Senior State Accountant or equivalent. Successful 
completion of the DSSRP Accounting Courses or any accounting courses would 
serve as a strong recommendation. Understanding/interpretation/application of 
Financial policies (e.g. Public Finance Management Act, Treasury Regulations, 
State Tender Board regulations and contracts) and related payment processes 
(e.g. processing of journals and clearing of suspense accounts). Computer literate 
in MS Office software packages. Extensive knowledge of Financial Management 
System and PERSOL /PERSAL or any other financial System will serve as strong 
recommendation. Being in a position of a valid vehicle driver’s license. Willingness 
to travel extensively/regularly. Team-player, receptive to suggestions and focused 
on zero defect. Well developed leadership skills. Decisive and persevering in 
respect of task finalisation. 
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DUTIES : Manage all Finance Accounting Service Centres (FASCs) and Finance Accounting 
Satellite Offices (FASOs) within his/her area of responsibility, i.e. KWA Zulu Natal 
Region. Manage of all resources in their area of responsibility inclusive of the 
Human Resource function. Ensure that systems of control are implemented and 
maintained regarding all accounting functions performed at FASCs and FASOs 
within the Region. Perform regular monitoring visits at FASCs and FASOs with the 
Region. Ensure timely payment of invoices. Ensure that propriety and regularity is 
adhered to in terms of all payment processed on behalf of the DOD. Management 
of cash offices and transactions. Management of Face Value Documents. 
Accounting of Revenue, including Paymaster-General Account deposits. Execute 
control measures regarding the safekeeping of cash and payment of accounts. 
Report, investigate and follow-up of all finance-related irregularities. Compile and 
submit the prescribed management reports, information and statistics. Ensure the 
safekeeping of all transaction supporting documentation, files and data for audit 
purposes in accordance with prescripts. Evaluate and maintain security measures. 
Train, guide and develop subordinate personnel. Finalise audit queries timeously. 

ENQUIRIES : Mr T.T. Nyuswa Tel No: (012) 392 2890/2892 
APPLICATIONS : Department of Defence, Finance Management Division, DFSS, Career 

Management Section, Private Bag X 137, Pretoria, 0001 or hand-delivered to: 
Poynton building, 195 Bosman Street, Pretoria, where it must be placed in wooden 
post box number 5 at Reception. Please use reference number not post number. 

NOTE : Finance Management Division is guided by the principle of Employment Equity 
Act; therefore, all the appointments will be made in accordance with the 
Employment Equity target of the Division. Preference will be given to African 
Females and People with disability. 

 
POST 19/04 : ASSISTANT DIRECTOR REF NO: CFO 21/4/4 
  Financial Management Division 
  Chief Directorate: Financial Services 
  Directorate: Financial Control Services (Mobile Assets Accidents Management) 
 
SALARY : R376 596 per annum (Level 09) 
CENTRE : Pretoria 
REQUIREMENTS : Minimum requirements: Grade 12 certificate plus a three-year National Diploma or 

B Degree in Financial Management or the related field with finance, management 
accounting and supply chain management as major subjects. Three (03) years in-
depth supervisory experience at a level of Senior State Accountant or equivalent 
and knowledge of financial, legal and insurance process in the Public 
Sector/Private Sector. Ability to understand, interpret and correctly apply financial 
policies and prescripts. Computer literate in MS office software packages. 
Evidentiary ability to effectively liaise and communicate with clients, legal 
representatives and senior DOD personnel. Successful candidate must have 
sound reasoning, mathematical and problem solving skills as well as trustworthy, 
honest and loyal. Decisive and persevering iro task finalisation. Permanent RSA 
citizen, with no criminal record. Must be in a possession of a valid RSA/Military 
driver’s license. The successful candidate will be required to complete all the 
relevant courses and must be willing to travel. 

DUTIES : Administer and manage payments of civilian claims. Prepare payments of all 
mobile assets accidents. Maintain mobile assets accidents register. Consolidate 
and update register on mobile assets accidents. Manage, administrate and report 
on mobile assets accidents. Submit AFS and IFS inputs for contingent liabilities. 
Refer debts to DCA for recoveries. Conduct staff visits. Determine course of action 
to be taken in the best interest of the State (DOD). Liaise, negotiate and arrange 
consultation with role players for specialised inputs and advice. Frequent 
interaction with interest groups, experts, attorneys, council panel and assist State 
Attorney during litigation process and trial. Correctly apply legal and procedural 
principles whereby civil claims are handled on behalf of the Minister of defence. 
Analyse and interpret appropriate action. Regularly study and update own 
knowledge of Government policies, regulations and prescripts relating matters of 
litigation. 

ENQUIRIES : Mrs A. Nkomo Tel No: (012) 355 5830 
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APPLICATIONS : Department of Defence, Finance Management Division, DFSS, Career 
Management Section, Private Bag X 137, Pretoria, 0001 or hand-delivered to: 
Poynton building, 195 Bosman Street, Pretoria, where it must be placed in wooden 
post box number 5 at Reception. Please use reference number not post number. 

NOTE : Finance Management Division is guided by the principle of Employment Equity 
Act; therefore, all the appointments will be made in accordance with the 
Employment Equity target of the Division. Preference will be given to African 
males, Africans females, Indian Males, Coloured males and People with disability. 

 
POST 19/05 : SENIOR STATE ACCOUNTANT REF NO: CFO 21/4/5 
  Finance Management Division 
  Chief Directorate: Accounting 
  Directorate: Stores, Services and Related Payments, Medical Payments, (DSSRP) 
 
SALARY : R316 791 per annum (Level 08) 
CENTRE : Pretoria 
REQUIREMENTS : Minimum requirements: Grade 12 certificate plus a B Degree/three year National 

Diploma in Finance/Accounting with a minimum of three years relevant experience 
or Grade 12 certificate with finance/accounting related subjects with a minimum of 
seven years relevant experience. Sound knowledge of the Public Finance 
Management Act and Treasury Regulations will serve as a strong 
recommendation. Ability of understanding, interpreting and correctly applying 
financial policies and prescripts. Must be computer literate and have knowledge of 
Microsoft Packages, understanding of the financial and accounting processes.  
Must be knowledgeable with Human Resource Management (People 
Management) practices. Well-developed verbal, written communication skills with 
good interpersonal relations. Ability to effectively liaise and communicate with 
clients. Team-player, receptive to suggestions and focused on zero defect. Being 
in a position of a valid RSA/Military vehicle driver’s license would serve as an 
advantage. 

DUTIES : Timely payment of invoices. Managing the preparation of medical accounts, 
drawing, checking and approve schedules.  Checking and approval of journals, 
compile and draw reports, compile Section Budget, Investigating and following-up 
of all finance-related irregularities. Verifying payments on FMS and on PERSOL, 
timely execute all queries emanating from medical suppliers. Respond to all audit 
queries. Supervising and managing of all personnel under control of this SSA post. 
Managing administration. 

ENQUIRIES : Mr T.T. Nyuswa Tel No: (012) 392 2890/2892 
APPLICATIONS : Department of Defence, Finance Management Division, DFSS, Career 

Management Section, Private Bag X 137, Pretoria, 0001 or hand-delivered to: 
Poynton building, 195 Bosman Street, Pretoria, where it must be placed in wooden 
post box number 5 at Reception. Please use reference number not post number. 

NOTE : Finance Management Division is guided by the principle of Employment Equity 
Act; therefore, all the appointments will be made in accordance with the 
Employment Equity target of the Division. Preference will be given to African 
males, Africans females, Indian Males, Coloured males and People with disability. 

 
POST 19/06 : SENIOR STATE ACCOUNTANT REF NO: CFO 21/4/6 
  Financial Management Division 
  Chief Directorate: Accounting 
  Directorate: Personnel Payments, Salaries 
 
SALARY : R316 791 per annum (Level 08) 
CENTRE : Pretoria 
REQUIREMENTS : Minimum requirements: Grade 12 certificate plus a B Degree/three year National 

Diploma in Finance/Accounting with a minimum of three years relevant experience 
or Grade 12 certificate with finance/accounting related subjects with a minimum of 
seven years relevant experience. At least three years practical experience in 
supervisory capacity. Knowledge in MS Office applications (MS Word and MS 
Excel). Knowledge of the effective utilization of the PERSOL/PERSAL mainframe 
in the Department of Defence (DOD)/Public Service or other similar system used 
in the Private Sector. Sound reasoning, mathematical and problem solving ability. 
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Well-developed verbal and written communication skills and ability to effectively 
render quality service to military (DAP) as well as civilian (PSAP) clients and to 
answer enquiries in a professional manner. Ability to effectively function as part of 
a team, receptive to work-related suggestions/ideas, decisive/persevering in 
regard to task finalization and able to effectively function under pressure. Very 
conscientious and motivated towards producing effective and correct work and 
aiming for zero defects. More working relevant years of experience as Finance 
Clerk Supervisor will be an added advantage. 

DUTIES : Executing, controlling, accounting and managing of salary and allowance 
payments to members/employees of the Department of Defence (DOD). 
Supervising, training and guiding of Chief Accounting Clerks and their 
subordinates who resort under the control of this post at the Directorate Personnel 
Payments (DPP). Constant collaboration and communication with the Assistant 
Director Salaries regarding all functions coupled to the post. Coordinating 
administrating related tasks. 

ENQUIRIES : Mr V.S. Mtengwane Tel No: (012) 392 2110 
APPLICATIONS : Department of Defence, Finance Management Division, DFSS, Career 

Management Section, Private Bag X 137, Pretoria, 0001 or hand-delivered to: 
Poynton building, 195 Bosman Street, Pretoria, where it must be placed in wooden 
post box number 5 at Reception. Please use reference number not post number. 

NOTE : Finance Management Division is guided by the principle of Employment Equity 
Act; therefore, all the appointments will be made in accordance with the 
Employment Equity target of the Division. Preference will be given to African 
males, Africans females, Indian Males, Coloured males and People with disability. 

 
POST 19/07 : FINANCE CLERK SUPERVISOR REF NO: CFO 21/4/7 
  Finance Management Division 
  Chief Directorate: Budget Management 
  Fleet Command Budget Management 
 
SALARY : R257 508 per annum (Level 07) 
CENTRE : Simon’s Town 
REQUIREMENTS : Minimum requirements: Grade 12 certificate plus three a year B Degree/National 

Diploma in Finance/Accounting with a minimum of two (02) years relevant 
experience or Grade 12 certificate with finance/accounting related subjects with a 
minimum of three (03) years relevant experience. More working relevant years of 
experience as Finance Clerk will be an added advantage. Sound mathematical 
and problem solving ability. Thorough working knowledge of all expenditure control 
transactions. Computer literate in MS Office and Excel. Ability to interpret and 
apply policy. Well-developed verbal and written communications skills. Ability to 
effectively function as part of a team. Receptive to work-related suggestion and 
ideas and decisive and persevering regarding task finalization. In possession of 
valid RSA/ DOD Military vehicles driver’s license and willing and able to travel as 
and when required. Knowledge of Public Finance management Act (PFMA). 

DUTIES : Assisting with monitoring and implementation of compliance to internal controls, 
policies and operating procedures. Assisting with budgeting and expenditure 
control as well as preparing budgeting and expenditure control documentations. 
Assisting with the financial authority process. Assisting in preparing monthly early 
warning reports for Fleet Budget Manager. Participating in expenditure control 
committee meetings. Assisting in the preparation of management reports for the 
Client thorough development of information Centre Reports and graphic 
presentations. Assisting in executing of budgeting processes as and when require. 
Assist in preliminary Investigations regarding potential irregularities and compiling 
of required reports for submitting to Fleet Budget Manager. Managing of all 
personnel, assets and material resorting under control of this post. 

ENQUIRIES : Ms Y. Kweyama Tel No: 021 787 4613 
APPLICATIONS : Department of Defence, Finance Management Division, DFSS, Career 

Management Section, Private Bag X 137, Pretoria, 0001 or hand-delivered to: 
Poynton building, 195 Bosman Street, Pretoria, where it must be placed in wooden 
post box number 5 at Reception. Please use reference number not post number. 

NOTE : Finance Management Division is guided by the principle of Employment Equity 
Act; therefore, all the appointments will be made in accordance with the 
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Employment Equity target of the Division. Preference will be given to African 
males, Coloured females, Coloured males and People with disability. 

 
POST 19/08 : TRAINING OFFCER REF NO: TRGCOM/11/01/21/01 
 
SALARY : R257 508 per annum (Level 07) 
CENTRE : Centre for Competence Development Training, Cape Town. 
REQUIREMENTS : National Diploma (NQL Level 6) in Human Resource development or Management 

of Training with minimum of two years ‘experience in a training environment, 
knowledge and understanding of HRD Regulatory Framework including PSCBC 
Resolutions, Public Service Act, 1994, Public Service Regulations as well as 
knowledge of other HRD prescripts. Special requirements (Skills needed): 
Excellent presentation and Facilitation skills, excellent written and verbal 
communication Skills, planning and Organising Skills, Time Management and 
ability to work independently as well as part of the team. ETDP Certificates and 
accreditation as a Compulsory Induction Programme facilitator will serve as an 
added advantage. Valid Driver’s License and willingness to travel. Candidates 
must be prepared to undergo a practical test. 

DUTIES : To design and develop outcome-based learning Programmes, Design and 
Develop Outcome-based Assessments, Design, conduct and Co-ordinate 
research. Facilitating skills development of learners. Guide and Support learners 
and evaluate the learning systems. 

ENQUIRIES : Ms D.M. Patrick Tel No: (021) 590 2784 
APPLICATIONS : Department of Defence, Centre for Competence Development Training (Cape), c/o 

SAS Wingfield, Private Bag X1, Goodwood, 7459 or hand delivered at SAS 
Wingfield, Naval Base, Jakes Gerwel Drive, Goodwood 7460 

 
POST 19/09 : SECRETARY REF NO: TRGCOM/11/01/21/02 
 
SALARY : R173 703 per annum (Level 05) 
CENTRE : Training Command HQ, Pretoria 
REQUIREMENTS : Grade 12 (NQF 4). Previous secretarial experience and related courses will be an 

advantage. Special requirements (Skills needed): Analytical thinking, computer 
literate, good communication skills (written and verbal). Good interpersonal 
relations skills. Effective planning and coordination skills will be beneficial. 

DUTIES : Establish and maintain an effective diary for the CoSTrg Comd. Manage and 
coordinate the diary and appointments. Act as receptionist for the CoS office. 
Manage incoming and outgoing calls and maintain the telephone register. Provide 
hospitality services to all guests visiting. Administrate the CoS Entertainment 
allowance. Render an office support and administration function. Perform a variety 
miscellaneous tasks for the CoS. Keep records of all incoming and outgoing 
correspondence including files. Ensure that the correct security processes are 
followed with regards to incoming and outgoing documentation on a daily basis. 
Ensure the office security is maintained with regard to access to the office of the 
CoS. 

ENQUIRIES : Lt Col T.M. Hloka Tel No: (012 355 6713/Ms E. du Preez Tel No: (012) 355 6567. 
APPLICATIONS : Applications must be mailed to the Department of Defence, Human Resource 

Division, Training Command, Private Bag X 161, Pretoria, 0001 or hand delivered 
at Training Command, Kasteelpark, 1st Floor Buren Building, C/O Nossob and 
Jochemus, Erasmuskloof. 
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ANNEXURE C 
 

DEPARTMENT OF FORESTRY, FISHERIES AND THE ENVIRONMENT 
 
APPLICATIONS : May be forwarded to the Director-General, Department of Forestry, Fisheries and 

the Environment, Private Bag X447, Pretoria, 0001 or hand-delivered to: 
Environment House, Erf 1563 Arcadia Extension 6, Cnr Soutpansberg and Steve 
Biko Road, Arcadia, Pretoria. For positions based in Cape Town, applications must 
be forwarded to: Private Bag X4390, Cape Town, 8000 or hand-deliver to 14 Loop 
Street, Cape Town. 

CLOSING DATE : 21 June 2021 
NOTE : Application must be submitted on a new signed Z83 form obtainable from any 

Public Service Department and must be completed in full accompanied by certified 
copies of qualifications (Matric Certificate must also be attached) ID document, a 
valid Driver’s License (all attached documentation must not be older than 6 
months) together with the recent Curriculum Vitae in order to be considered. It is 
the applicant’s responsibility to have foreign qualifications evaluated by the South 
African Qualification Authority (SAQA). Correspondence will be limited to 
successful candidates only. Short-listed candidates will be subjected to screening 
and security vetting to determine their suitability for employment, including but not 
limited to: Criminal records; Citizenship status; Credit worthiness; Previous 
employment (reference checks); and Qualification verification. Short-listed 
candidates will be expected to avail themselves at the Department’s convenience. 
The department reserves the right not to make an appointment. If you have not 
been contacted within three 3 months after the closing date of the advertisement, 
please accept that your application was unsuccessful. Consideration will be given 
to the candidates who previously applied and meet the requirements, and therefore 
they need not apply. 

 
OTHER POSTS 

 
POST 19/10 : DEPUTY DIRECTOR: ADMINISTRATION AND COORDINATION SUPPORT 

REF NO: CMS15/2021 
  This post is a re-advertisement, candidates who previously applied are 

encouraged to re-apply. 
 
SALARY : R733 257 per annum (terms and conditions apply) 
CENTRE : Pretoria 
REQUIREMENTS : An appropriate recognized three (3) year Degree/National Diploma in Public 

Administration or equivalent relevant qualification coupled with 5 years’ experience 
in related field. Good command of written and oral English and any other official 
language. Knowledge of strategic coordination/ planning; and professional report 
writing. Knowledge of policy development; and knowledge Organization 
performance management. Good Project management. Knowledge of formats and 
routes of documentation throughout the department; Quality Control of documents. 
Knowledge and understanding of hierarchy and management structure of the 
department and different specialized fields of the branches and chief directorates 
expertise and responsibility. Policies, legislation and procedures; Public Service 
and Departmental procedures and prescripts. Planning and performance 
management legislation. In possession of the following skills: Organizing skills; 
Facilitation skills; Communication skills; Computer literacy and Technical writing 
skills. Ability to communicate with ministries, senior management, officials and the 
public in a professional manner. Ability to work individually and in a team. Good 
interpersonal relations. Ability to work with difficult persons and to resolve conflict. 
Sense of responsibility and loyalty; Objectiveness; Integrity; Service orientated; 
Self supervision; Highly developed sense of honesty and Protect the confidentiality 
of documents. 

DUTIES : Manage the budget and procurement administration process of the branch. Ensure 
financial control including petty cash and procurement of office of DDG. Monitor 
and Compile monthly branch reports (expenditure, procurement and contract 
management). Provide strategic planning and reporting support to the branch 
Chief Directorates. Coordinate and consolidate Branch inputs into Strategic Plans 
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and APPs. Monitor and report on the implementation of Strategic and Operational 
Plans. Provide document management support. Implement management 
decisions. Quality assure all documents before submitting to DDG. Ensure 
provision of secretariat support. Coordinate Parliamentary Questions and queries, 
as well as stakeholder engagements. Manage and monitor referrals of the Branch. 
Provide office management services to the DDG. Ensure compliance and manage 
reporting for office of the DDG.  Ensure logistical support to office of the DDG. 
Ensure provision of administration support services. Liaise and develop 
relationship within internal and external stakeholder. Develop stakeholder 
database. Ensure the preparation of stakeholder communications material, 
including presentations, documents, profiles etc. 

ENQUIRIES : Ms B Sobayeni Tel No: (012) 399 8748 
 
POST 19/11 : CONTROL ENVIRONMENTAL OFFICER: ATMOSPHERIC LEGISLATION AND 

REGULATION REF NO: CCAQ08/2021 
 
SALARY : R495 219 per annum 
CENTRE : Pretoria 
REQUIREMENTS : An LLB Degree plus six (6) years post qualification experience in a relevant field. 

Specialist knowledge of environmental law, ability to draft, interpret, review and 
amend legislation and subordinate legislation. The ability to interpret and provide 
legal opinion and advice. Knowledge of: National Environmental Management: Air 
Quality Act, 2004 (Act No. 39 of 2004); Environmental issues, especially those 
relating to air and the atmosphere; and Air quality management governance. In 
addition, applicants must have general knowledge of: Environmental quality and 
protection policies, strategies and priorities; Government’s standard administrative 
procedures; and general administration practices. 

DUTIES : To ensure that the national air quality legislation and subordinate legislation 
developed and implemented are of the best quality with a view of protecting and 
defending the right of all South Africans to air and atmospheric quality that is not 
harmful to health and well-being. Ensuring that the department’s air quality related 
legislation and regulation functions are carried out efficiently and effectively. To 
this end, the successful candidate will be responsible for the following key 
performance areas: National legislation and regulations development and review; 
Sector legislation and regulations development and review; Legislation and 
regulations development and implementation support; Air quality legal advisory 
support to the Chief Directorate: Air Quality Management; and Support to 
Provincial Departments. 

ENQUIRIES : Dr V Gololo Tel No: 012 399 9203 
 
POST 19/12 : SENIOR LEGAL ADMINISTRATION OFFICER: LAW REFORM REF NO: 

RCSM13 /2021 
 
SALARY : R473 820 – R1 140 828 per annum (terms and conditions apply) 
CENTRE : Cape Town 
REQUIREMENTS : An appropriate recognised LLB degree coupled with 8 years post graduate 

experience in the provision of legal services with supervisory skills (candidates 
with less than 8 years post graduate experience will not be considered). 
Knowledge of Environmental Law, Constitutional Law, and Administrative Law. 
Extensive experience in the drafting of legislation both primary and subordinate 
legislation. Good research, analytical, drafting skills, presentation and listening 
skills. Must have an eye for detail and an ability to supervise and guide 
subordinates. Output driven with an ability to adhere to deadlines. Problem solving 
skills and an ability to continuously improve on the quality of the work produced or 
the effectiveness of systems and procedures. Excellent written and verbal 
communication skill in English. The successful candidate should be able to work 
long hours or over weekends when necessary. The candidate must be in 
possession of a valid driver’s license, which must be attached to the application 
and be able to travel. 

DUTIES : Provide legal support in the field of integrated environmental management. 
Interpreting legislation. Providing legal advice and legal opinions in respect of the 
implementation of environmental legislation or the implications of draft legislation 



13 
 

on environmental law, primarily in respect of oceans and coasts, marine 
biodiversity and fisheries legislation. Drafting and vetting of primary and 
subordinate legislation. Provide legal support at meetings. Legal research. 
Represent the Department at committees and meetings. Comment on draft 
legislation received from other Departments. Input into media statements or 
respond to media or parliamentary queries. Vetting of permits and records of 
decision by delegated authorities in terms of Departmental legislation taking Bills 
through Parliament and assisting in the Cabinet and Parliamentary processes. 
Drafting and vetting correspondence. Responsible for ensuring the work complies 
with the timelines and prescripts set by the legislation and departmental service 
standards. Provide assistance during judicial review proceedings related to 
Departmental legislation, including inputs into court papers and consultation with 
counsel. 

ENQUIRIES : Ms. N Vink Cell no: 082 904 4834 
NOTE : Shortlisted candidates will be subjected to an oral interview and a written test. 
 
POST 19/13 : ASSISTANT DIRECTOR: COMMERCIAL FORESTRY REF NO: FOM03/2021 

(X2 POSTS) 
 
SALARY : R470 040 per annum (Total salary package of R646 193 per annum/conditions 

apply) 
CENTRE : Kei Area (X1 Post) 
  Matiwane (X1 Post) 
REQUIREMENTS : Applicants must be in possession of a National Diploma or Bachelor Degree in 

Forestry/Environmental Science or equivalent qualification within related field with 
3 – 5 years’ experience in Commercial Forestry. Knowledge of the National Forest 
Act, 1998 (Act 84 of 1998) and the National Veld and forest Fire Act, 1998 (Act 
101 of 1998). Knowledge and understanding of ecological processes specifically 
related to Forestry. Knowledge of environmental legislations and its practical 
application. Good communication (verbal and written), problem solving, planning, 
organising and firefighting skills. Must have a valid driver’s license and willing to 
travel. 

DUTIES : The incumbent will be responsible to develop and facilitate the implementation for 
growth strategy. Gather and analyse information. Provide necessary information 
that will facilitate decision making by management. Coordinate and facilitate the 
establishment of liaison forums. Liaise with stakeholders on issues affecting the 
sector. Provide secretariat support, coordinate post settlement matters. Gather/ 
collect information, ensure that all inputs are included in post settlement. Provide 
administration support services, organize and co-ordinate stakeholder 
participation, implement business plan for awareness campaign. 

ENQUIRIES : Mr T.N Ngamile Tel No: (040) 940 4707, cell no: 082 802 6574 
NOTE : Please indicate the region you are applying for. 
 
POST 19/14 : HR PRACTITIONER: SKILLS DEVELOPMENT REF NO: CMS15/2021 
 
SALARY : R257 508 per annum (An all-inclusive annual remuneration package R388 321) 
CENTRE : Cape Town 
REQUIREMENTS : A three-year Bachelor Degree/National Diploma in Human Resource 

Development/ Management/National Diploma in Management of Training or an 
equivalent relevant qualification in an appropriate field. 1-2 years’ work experience 
in Human Resource Development. Knowledge of Administration fields, Public 
Service and Departmental procedures and prescripts. Understanding of the 
Human Resource Management and Development Legislations and regulatory 
framework. HR practice & procedures, Administrative procedures, Personnel 
management. Coordination and stakeholder liaison. Good communication skills 
(verbal and written), People Management skills. Ability to work long hours 
voluntarily, Ability to work individually and in team, Ability to work under extreme 
pressure, Ability to work with difficult persons and to resolve conflict. 

DUTIES : Facilitate the submission of Personal Development Plans (PDPs) from employees. 
Assist with the development and implementation of the Workplace Skills Plan 
(WSP). Coordinate Compulsory Induction Programme (CIP) for new entrants in 
the public service, as well as orientation for newly appointed employees in the 
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Department. Coordinate the implementation of Part-time (employees) and Full-
time (non-employees) bursary programme. Coordinate the DFFE internship 
programme, including the recruitment, selection and appointment of interns. 
Coordinate and implement Departmental Learning Network in coastal offices. 

ENQUIRIES : Ms S Mathunyane / Mr M Beta Tel No: (021) 402 3368 
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ANNEXURE D 
 

GOVERNMENT COMMUNICATIONS AND INFORMATION SYSTEM 
The GCIS is an equal opportunity employer. In the filling of vacant posts, the objectives of section 195 (1) (i) 

of the Constitution of South Africa, 1996 (Act No: 108 of 1996), the Employment Equity imperatives as 
defined by the Employment Equity Act, 1998 (Act No: 55 of 1998) and relevant Human Resources policies of 

the Department will be taken into consideration. People with Disabilities with disabilities will be 
accommodated within reasonable limits. Therefore preference will be given to candidates whose 

appointment will assist the department in achieving its Employment Equity targets in terms of the 
Department’s Employment Equity Plan. 

 
APPLICATIONS : The DG of Government Communication and Information System, Private Bag X 

745, Pretoria 0001, or hand deliver to Tshedimosetso House, 1035 cnr Francis 
Baard & Festival streets, Hatfield, Pretoria. 

FOR ATTENTION : Ms M Kotelo 
CLOSING DATE : 11 June 2021 
NOTE : Applicants with disabilities are encouraged to apply. The old prescribed application 

for employment form Z83 was withdrawn with effect from 31 December 2020. As 
per the Government Gazette No: 43872, any applicant who submits an application 
on or after 1 January 2021 must do so on the new prescribed Z83 form, obtainable 
from any Public Service Department or on the internet at www.gov.za/documents.  
The fully completed and signed Z83 form should be accompanied by a recently 
updated, comprehensive CV as well as originally certified copies of all academic 
qualification(s) including the matric certificate, ID-document and drivers license 
where required. The certification must be within six (6) months. Should you be in 
possession of a foreign qualification, it must be accompanied by an evaluation 
certificate from the South African Qualification Authority (SAQA). Applicants who 
do not comply with the above-mentioned requirements, as well as applications 
received late, will not be considered. No faxed, copied or e-mailed application will 
be considered. Where a driver’s license is essential, such a license should be 
attached. Correspondence will be limited to short-listed candidates only. If you 
have not been contacted within three (3) months after the closing date of this 
advertisement, please accept that your application was unsuccessful. The 
successful candidate must disclose to the DG particulars of all registrable financial 
interests, sign a performance agreement and employment contract with the DG 
within three months from the date of assumption of duty and obtain a top secret 
security clearance. All appointments are subject to the verification of educational 
qualifications, previous experience, citizenship, reference checks and security 
vetting. Following the interview and technical exercise, the selection panel will 
recommend candidates to attend generic managerial competency assessment. 
The department reserves the right to fill or not to fill the vacant post. The successful 
candidates will enter into an employment contract with the GCIS that will be 
reviewed based on performance expiration. 

 
OTHER POSTS 

 
POST 19/15 : REGIONAL COMMUNICATION COORDINATOR XHARIEP DISTRICT 

MUNICIPALITY REF NO: 3/1/5/1 – 21/50 
  Directorate: Free State Provincial Local & Liaison 
  (This is a re-advertisement; Persons who previously applied need not apply). 
 
SALARY : R376 596 per annum (Level 09), (Commencing salary) 
CENTRE : Kopanong Thusong Service Centre (Trompsburg) 
REQUIREMENTS : Applicants must be in possession of an appropriate three (3) year Degree (NQF 

level 7) or National Diploma (NQF level 6) in Communication or related 
qualification. Experience: Three (3) years communication experience of which one 
(1) year should be experience at salary level seven (7) or eight (8) with knowledge 
of communication disciplines, including media liaison, research and development 
communication. The candidate must have an understanding of development 
communication, and knowledge of the Free State Province with specific insights in 
the Xhariep district municipality and its local Municipalities. Furthermore, he/she 
must be computer literate and be in possession of a valid Code 08 driver’s license 
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as the work involves extensive travelling. Good knowledge of administration and 
finances is required. 

DUTIES : The successful candidate will support the Deputy Director: Liaison in the 
implementation of a government communication programme (GCP) in the Xhariep 
District Municipality as follows: Implement key communication projects guided in 
line with government priorities and in accordance with the guidelines 25 for 
development communication practice and platforms as developed by GCIS. 
Supervise and monitor the work of district based Senior Communication Officers 
as well as any communication interns or learners assigned to the region, including 
their administrative and operational functions, and report these to the Deputy 
Director: Provincial Liaison. Ensure the establishment and where necessary 
review and strengthening of communication coordination structures in the District 
to ensure the effective cascading of government communication content especially 
to leaders and structures of local government across the District. Support all 
initiatives aimed at strengthening Local Government Communication System 
through advocacy in strategic IGR structures at District and local level. Further, 
provide communication support to various integrated service delivery models of 
government, including the Thusong service centre programme. Responsible for 
the development and maintenance of effective high-level stakeholder relations in 
the region with biasness towards civil society, minority groups, local government 
and traditional leaders. A strategy to this end will be one of the first necessary 
deliverables. Coordination and implementation of rapid response requirements in 
the District as well as writing service delivery articles on governments’ delivery on 
its mandate. Responsible for the revision and development of a regional 
distribution strategy for government information products. Additionally, on a regular 
basis, be required to develop local communication environment assessments 
reports on key issues emanating from the District for the use by various 
stakeholders and clients. Support government public participation initiatives 
including feedback and follow up on the required communication interventions as 
recommended. 

ENQUIRIES : Ms M Moshugi Tel No: (051) 448 4504 
NOTE : Preference will be given to Coloured male/female, Indian male/female and White 

male/female. 
 
POST 19/16 : PRINCIPAL COMMUNICATION OFFICER REF NO: 3/1/5/1-20/51 
  Directorate: International Media Engagement 
 
SALARY : R316 791 per annum (Level 08) Plus 37% of the annual notch 
CENTRE : Pretoria 
REQUIREMENTS : Applicants must be in possession of an appropriate three (3) year degree (NQF 

level 7) or National Diploma (NQF level 6) in Communication, Public Relations, 
Journalism, Media Studies or equivalent related qualification as recognised by 
SAQA. Two (2) years relevant communication experience, specializing in social 
media and design. Skills: Planning and Organizing, Advanced writing skills, 
Interpersonal, Computer literacy (Ms Word, Excel and PowerPoint), Social media 
skills, Communication skills, Problem Solving, Listening and observation. 

DUTIES : Facilitate the accreditation of Foreign Press, Develop media schedules for 
International events and programmes, The incumbent to work closely with the 
team on international events, Provide support and secretariat services to the 
International Communicators Forum, Manage a comprehensive record and 
databases of media lists, Op-Eds, Media plans etc. 

ENQUIRIES : Ms Mmemme Mogotsi Tel No: (012) 473 0355 
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ANNEXURE E 
 

GOVERNMENT PRINTING WORKS 
The Government Printing Works is an equal opportunity, affirmative action employer. It is intended to 

promote representivity through the filling of these posts. The candidature of persons whose 
appointment/transfer/promotion will promote representivity will receive preference. 

 
APPLICATIONS : All applications must be forwarded to: The Branch: Human Resources, 

Government Printing Works, 149 Bosman Street, Pretoria or Private Bag X85, 
Pretoria, 0001 

FOR ATTENTION : Human Resources Tel No: 012 748 6296 
CLOSING DATE : 14 June 2021 12:00 noon 
NOTE : Applications must be submitted on the prescribed form Z83 (NB. The new 

application for employment form can be downloaded at www.dpsa.gov.za-
vacancies, the old prescribed application for employment form Z83 was withdrawn 
with effect from 31 December 2020) and must be completed in full with page 2 duly 
signed, and clear indication of the reference number on the Z83. A recent 
comprehensive CV specifying all qualifications and experience with respective 
dates. Certified copies of qualifications, ID and a valid driver’s license (where 
required), must be attached. It is the responsibility of applicants in possession of 
foreign qualifications to submit evaluated results by the South African 
Qualifications Authority (SAQA).The certification must be not older than six (6) 
months from the date of the advert. It is the responsibility of applicants in 
possession of foreign qualifications to submit evaluated results by the South 
African Qualifications Authority (SAQA), The Government Printing Works reserves 
the right to fill or not fill its advertised posts, General information: Shortlisted 
candidates must be available for interviews at a date and time determined by the 
Government Printing Works. Shortlisted candidates for SMS posts will be 
subjected to a technical exercise that intends to test relevant technical elements 
of the jobs; the logistics of which will be communicated by the Government Printing 
Works, Following the interview and the technical exercise, the Selection panel will 
recommend candidates to attend a generic management competency assessment 
(in compliance with the DPSA Directive on the Implementation of Competency-
based assessments), The competency assessment will be testing generic 
managerial competencies, using the mandated DPSA SMS competency 
assessment tools, Personnel suitability checks will also be administered as a part 
of the selection process. One of the minimum entry requirements for SMS is the 
pre-entry certificate. For more details on the pre-entry course visit: 
https://www.thensg.gov.za/training-course/sms-pre-entry-programme. Successful 
candidates will be required to enter in an employment contract and performance 
agreement (as relevant), and must obtain a positive security clearance. 
Applications received after the closing date as well as those who do not comply 
with the requirements will not be taken into consideration, If you have not received 
a response from this institution within three months of the closing date, please 
consider your application unsuccessful. 

 
OTHER POSTS 

 
POST 19/17 : DEPUTY DIRECTOR: STRATEGIC SOURCING REF NO: GPW21/11 
 
SALARY : R733 257 per annum (Level 11) 
CENTRE : Pretoria 
REQUIREMENTS : An appropriate Bachelor’s degree/diploma or equivalent NQF Level 7 qualification, 

6-8 years’ relevant experience in Supply Chain Management of which at least 3 
years must have been at supervisory / management level, 3-5 years’ experience 
at strategic sourcing (direct and indirect), Knowledge of the Supply Chain 
Management Framework, Public Finance Management Act (PFMA), Treasury 
Regulations, Preferential Procurement Policy Framework Act (PPPFA) and other 
relevant prescripts, A good understanding of good Corporate Governance 
principles (King III), Computer literacy (MS Word, Excel, PowerPoint, etc.), 
Performance optimisation and innovation, Client orientation and focus, Strong 
analytical skills, Policy analysis and development, Project management, People 
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skills, Planning skills, Good verbal and written communication, Financial skills, The 
ability to negotiate. 

DUTIES : Develop and direct the consolidated procurement function to ensure that high-
quality goods, services and strategic materials are obtained in the most cost-
effective manner and delivered at the scheduled time, Formulate and execute 
strategies for BBBEE development, utilising preferential procurement 
interventions, Support and drive systems and process development and 
improvements, Manage the responsibility of procurement of goods / raw materials 
to ensure strategy implementation and that goals and objectives are accomplished, 
Provide for the smooth functioning of operational activities by way of a sufficient 
and uninterrupted flow of goods and services to the production leg of the GPW, 
Implement and manage an efficient, cost-effective and integrated procurement 
system throughout the organisation, Support the departmental objectives and 
expenditure budgets by ensuring alignment to the overall procurement approach 
and practices, Quality management in the sourcing division. 

ENQUIRIES : Ms. S Ramusi Tel No: 012 764 3959 
 
POST 19/18 : CHIEF ARTISAN: GRADE A (PRESS CAPTAIN, WEB-FED PRINTING 

PRESSES) REF NO: GPW21/13 
 
SALARY : R386 487 per annum 
CENTRE : Pretoria 
REQUIREMENTS : Grade 10 or equivalent qualification plus a completed apprenticeship in 

Lithography/Continuous Stationary Machine Minding, At least 10 years’ post-
apprenticeship experience Lithography/ Continuous Stationary Machine Minding 
of which 5 years must have been in operating multi-colour computerised web-fed 
machines, 3 years’ proven supervisory experience, Computer literacy, Willingness 
to work shifts, Experience in security printing and Grade 12 will be an added 
advantage. 

DUTIES : Oversee and operate an automated 9-colour web-fed offset printing machine with 
specialized finishing equipment (sheeter, folder, numbering unit and web deliver 
unit), Ensure that the set up and adjustment of rollers, cylinders and loading of 
paper reels on printing equipment are done according to specifications, Ensure 
that specific machine minder maintenance on printing equipment are done as per 
manufacture’s requirements, Check registration, quality uniformity of print, colour 
densities as well as correct delivery of the end product, Supervision and ensure 
the application of performance management, training and development of 
learners, artisans and printers assistants, Ensure the adherence to Occupational 
Health and Safety regulations and policies. 

ENQUIRIES : Mr G Kistan Tel No: (012) 748 – 6118 
 
POST 19/19 : ASSISTANT DIRECTOR: WAREHOUSE AND DISTRIBUTION REF NO: 

GPW21/12 
 
SALARY : R376 596 per annum (Level 09) 
CENTRE : Pretoria 
REQUIREMENTS : Appropriate 3-year degree/diploma or equivalent qualification (NQF Level 7) in 

Supply Chain Management or Logistic Management, 3 - 5 years’ experience in 
warehouse and distribution management, 3 years’ proven supervisory experience, 
Sound knowledge of best practices and the development of procedures, 
Knowledge of the Public Finance Management Act, Treasury Regulations and 
Supply Chain Management Framework (advantage), Excellent computer 
proficiency. 

DUTIES : Ensure effective storage and distribution of printed material, Supervise 
warehousing and transportation activities, e.g. transfers, receipts, pick shipments, 
hold and release products, Manage and supervise all warehouse transactions for 
transfers between various locations, shipments, returns/receipt refusals and 
delivery documents accuracy, Be responsible for traceability of products and ability 
to retrieve and recall finished goods in line with standard operating procedures, 
Check accuracy of the stock count (including lot number), Monitor the quality, 
quantity, cost and efficiency of the movement and storage of goods, Manage 
adherence to delivery schedules and the sign-off of deliveries with date and time, 
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Liaise and negotiate delivery schedules with customers and suppliers, Ensure that 
vehicles are managed properly, Prepare weekly and monthly reports on deliveries 
and stock, Ensure compliance with relevant legal and statutory requirements and 
internationally accepted environmental, health, safety and quality standards, 
Supervise, develop, lead and maintain a motivated and high performance team. 

ENQUIRIES : Ms. S Ramusi Tel No: (012) 764 -3959 
 
POST 19/20 : ARTISAN FOREMAN: DESKTOP PUBLISHING REF NO: GPW21/14 
 
SALARY : R304 263 per annum (OSD) 
CENTRE : Pretoria 
REQUIREMENTS : Grade 10 or equivalent qualification plus a completed apprenticeship/internship in 

Pre-press with 5 years applicable post-apprenticeship working experience in a 
printing production environment, Proficiency on Apple Mac with Adobe creative 
suit. Knowledgeable in digital printing/media processing and impositioning, 
Proficiency in InDesign and layout is a must, Ability to work under pressure with 
exceptional skill to pay attention to detail and quality, Good interpersonal skills, 
reliable, honesty and integrity personnel. 

DUTIES : Responsible for the verification of structure and layout of print work, Responsible 
to scan, reformat print work for different printing processes and distribute work flow 
according to priority, Check the quality of printed jobs, Liaise with clients. 
Imposition and submit documents for final production. 

ENQUIRIES : Ms H Masilo Tel No: (012) 748-6345 
 
POST 19/21 : ARTISAN (SPECIALISED PRODUCTION) (GRAPHIC DESIGNER) REF NO: 

GPW21/15 
  
SALARY : R286 668 per annum (OSD) 
CENTRE : Pretoria 
REQUIREMENTS : Grade 10 or equivalent qualification, plus a completed apprenticeship and passed 

trade test in Electronic Origination/Pre-press in the printing industry and 5 years’ 
post-apprenticeship experience, Computer skills: Proficiency on Apple Mac with 
Adobe Creative Suite, Ability to take work from concept through to repro, 
Knowledge of commercialised printing and printing processes, Advanced typing 
skills, Good communication skills, Creativity (planning, organising, problem-
solving skills), Knowledge of CTP is a must. 

DUTIES : Be responsible for typesetting, design and layout of jobs from concept to plates, 
as well as colour retouching, Carry out quality checking, Perform scanning of jobs 
(ability to operate scanner), Impositioning of jobs and printing of plates. 

ENQUIRIES : Ms H Masilo Tel No: (012) 748-6345 
 
POST 19/22 : ARTISAN (PRODUCTION) GRADE A (GRAPHIC DESIGNER/ELECTRONIC 

ORIGINATION) REF NO: GPW21/16 
 
SALARY : R190 653 per annum (OSD) 
CENTRE : Pretoria 
REQUIREMENTS : Grade 10 or equivalent certificate plus a completed apprenticeship in Electronic 

Origination/Pre-press in the printing industry, Computer skills: Proficiency on Apple 
Mac with Adobe creative suit, Ability to take work from concept through to repro, 
Knowledge of commercialized printing and printing processes, Advanced typing 
skills, Good communication skills, Creativity (planning, organizing problem-solving 
skills), Good knowledge of CTP. 

DUTIES : Responsible for typesetting, scanning, colour retouching, design and layout of jobs 
from concept to plates, Do quality checking, Impositioning of jobs and printing of 
plates. 

ENQUIRIES : Ms H Masilo Tel No: (012) 748-6345 
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ANNEXURE F 
 

DEPARTMENT OF INTERNATIONAL RELATIONS AND COOPERATION 
The Department of International Relations and Cooperation is an equal opportunity, affirmative action 

employer. 
 
APPLICATIONS : Please e-mail your application to cdpfm@dirco.gov.za. Hand-delivered 

applications can be submitted to the OR Tambo Building, 460 Soutpansberg Road, 
Pretoria. Please quote the reference number or post name in the subject line of 
the e-mail in order to receive an acknowledgement. 

CLOSING DATE : 18 June 2021. Applications received after the closing date will not be considered. 
NOTE : Applications must be submitted on the new form Z83 (effective from 1 January 

2021) (duly completed and hand signed) obtainable from any Public Service 
department or on the DIRCO website - www.dirco.gov.za.For other relevant 
information and how to apply, please visit the Department’s website 
(www.dirco.gov.za) – home page under Employment Information. Applications 
should be accompanied by a comprehensive CV and certified copies (not older 
than 6 months) of qualifications and Identity Document. Received applications 
using the incorrect Z83 for employment will not be considered. Please forward your 
application to the e-mail address indicated in the advertisement, quoting the 
reference number or post name in the subject line in order to receive an 
acknowledgement. All appointments will be subject to a process of security 
clearance, reference checking and qualification verification. It is the applicant’s 
responsibility to have foreign qualifications evaluated by the South African 
Qualifications Authority (SAQA).A pre-entry certificate obtained from National 
School of Government (NSG) is required for allSMS applicants. The course is 
available at the NSG under the name: Certificate for entry into SMS and the full 
details can be obtained by following the link below: 
https://www.thensg.gov.za/training-course/sms-pre-entryprogramme/. All 
shortlisted candidates will be subjected to a technical exercise that intends to test 
relevant technical elements of the job, the logistics of which will be communicated 
by the department. Following the interview and technical exercise, the Selection 
Panel will recommend candidates to attend a generic managerial competency 
assessment (in compliance with the DPSA Directive on the implementation of 
competency based assessments). The competency assessment will be testing 
generic managerial competencies using the mandated DPSA SMS competency 
assessment tools. The successful candidate will have to complete a Financial 
Disclosure form annually, and also be required to undergo a security clearance. 
We thank all applicants for their interest. DIRCO reserves the right not to make 
appointments. Correspondence will be limited to short-listed candidates only. If 
you have not been contacted within four (4) months after the closing date of this 
advertisement, please accept that your application was unsuccessful. 

 
MANAGEMENT ECHELON 

 
POST 19/23 : CHIEF DIRECTOR: PROPERTY & FACILITIES MANAGEMENT 
  Branch: Facilities & Asset Management 
 
SALARY : R1 251 183 per annum (Level 14), (Total salary package). This all-inclusive 

remuneration package consists of a basic salary, the State’s contribution to the 
Government Employees Pension Fund and a flexible portion that may be 
structured in terms of the applicable rules. The successful candidate will be 
required to sign a performance contract. 

CENTRE : Pretoria 
REQUIREMENTS : Applicants must be in possession of an NQF level 7 in Property Management 

Infrastructure Project Management / Built environment professions or related field; 
5 years’ experience in Property and Facility Management or Infrastructure Project 
Management on Senior Management level. Competencies: Strategic Capability & 
Leadership, Financial Management, Good communication & Presentation skills, 
Change Management, People Management & Empowerment, Client Orientation & 
Customer Focus, Knowledge Management, Service Delivery Innovation, 
Knowledge & Understanding of the Foreign Service Act, Knowledge of Real Estate 

https://www.thensg.gov.za/training-course/sms-pre-entryprogramme/
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Management, Knowledge & Understanding of relevant Public Service Legislation, 
Knowledge & Understanding of Facilities Management, Knowledge & 
Understanding of Property Management, In depth knowledge of an experience in 
Facilities Management, Lease Management, Project Management in Construction 
Context, PPP Projects, Understanding of International Agreements and outcomes 
of Major Global Developments Conferences, Understanding of International 
Relations, Understanding of International Politics, Understanding of 
Intergovernmental Relations and Co-operative Governance. 

DUTIES : Oversee the acquisition, development, management and disposal of immovable 
assets abroad in line with the Foreign Service Act; Manage the rental of office and 
residential accommodation abroad in line with relevant prescripts; Manage and 
oversee the relocation of facilities abroad; Provide facilities management services 
in compliance with the Occupational Health and Safety Act and contractual 
prescripts as well as manage departmental immovable assets; Manage Public 
Private Partnership Agreement in line with the PFMA and contract; Provide 
Leadership, Strategic and Policy direction in the Chief Directorate. 

ENQUIRIES : Mr J Matji Tel No: (012) 301 8764 
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ANNEXURE G 
 

DEPARTMENT OF JUSTICE AND CONSTITUTIONAL DEVELOPMENT 
The DOJ&CD is an equal opportunity employer. In the filling of vacant posts the objectives of section 195 (1) 

(i) of the Constitution of South Africa, 1996 (Act No: 108 of 1996), the Employment Equity imperatives as 
defined by the Employment Equity Act, 1998 (Act No: 55 of 1998) and relevant Human Resources policies of 

the Department will be taken into consideration. 
 
CLOSING DATE : 14 June 2021 
NOTE : Interested applicants must submit their applications for employment to the email 

address specified to each post. The email must include only completed and signed 
New Form Z83, obtainable from any Public Service Department or on the internet 
at www.gov.za, a CV with a font size of 10 and Arial theme font, copy of Identity 
Document, Senior Certificate and the highest required qualification as well as a 
driver’s license where necessary. Attachments must be in a PDF format and limited 
to 10 megabytes. Emails that do not comply with the above specifications will 
bounce back without reaching the Department. Original/certified copies must be 
produced by only shortlisted candidates during the interview date. A SAQA 
evaluation report must accompany foreign qualifications. Applications that do not 
comply with the above mentioned requirements will not be considered. All 
shortlisted candidates for SMS posts will be subjected to a technical and 
competency assessment. A pre-entry certificate obtained from National School of 
Government (NSG) is required for all SMS applicants. Candidate will complete a 
financial disclosure form and also be required to undergo a security clearance. 
Foreigners or dual citizenship holder must provide the Police Clearance certificate 
from country of origin. Reasonable accommodation shall be applied for People 
with Disabilities including where driver’s license is a requirement. Correspondence 
will be limited to short-listed candidates only. If you do not hear from us within 3 
months of this advertisement, please accept that your application has been 
unsuccessful. The department reserves the right not to fill these positions. Women 
and people with disabilities are encouraged to apply and preference will be given 
to the EE Target. 

  ERRATUM: Office Manager: Office of the Chief Master: Ref No: 21/26/MAS: The 
post of Office Manager: Office of the Chief Master was advertised in this 
publication dated 16th May 2021 with incorrect job requirements on bullet two, 
years of experience; Please note the correct job requirements is 3 years 
management experience. Note: Interested applicants may visit the following 
website: www.justice.gov.za or www.dpsa.gov.za to view the full job specifications. 

. Closing Date: 14 June 2021. We 
apologize for any inconvenience caused. 

 
MANAGEMENT ECHELON 

 
POST 19/24 : CHIEF DIRECTOR: CONSTITUTIONAL RESEARCH & REVIEW REF NO: 

21/142/CD 
 
SALARY : R1 251 183 – R1 495 956 per annum, (All inclusive remuneration package). The 

successful candidate will be required to sign a performance agreement. 
CENTRE : National Office, Pretoria 
REQUIREMENTS : An undergraduate LLB qualification (NQF level 7) as recognized by SAQA or 

equivalent qualification; Master’s degree in the field of Public Law, Constitutional 
Law, International Law, Human Rights, Law will  be an advantage; Minimum of 6 
years experience in Human Rights, International Law & Human Rights law or 
Public Law; 5 years of experience at a senior managerial level; Knowledge of 
Public Finance Management Act, 1999 (PFMA) and budget management; 
Knowledge of the Public Service and its governance; Knowledge of all relevant 
governance prescripts, including Treasury instructions. Skills and Competencies: 
Applied strategic thinking; Innovative thinking; Communication and Information 
management; Computer Microsoft Office: (PowerPoint, Outlook, Excel. etc); 
Research and analytical skills; Customer focus and responsiveness; Problem 
solving and decision making; Planning and organizing skills; Team leadership; 
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Diversity management; Project management; Impact and influence; Budget and 
financial management; Networking and building bonds. 

DUTIES : Key Performance Areas: Oversee research and develop constitutional matters; 
Conduct investigations on the process of constitutional amendments of the primary 
and subordinate legislation that have bearing on the constitution, constitutionally 
mandated legislations; Provide coordinated government support to the 
Constitutional Review Committee  on constitutionally, legislative matters; Provide 
strategic advice on constitutional matters; Provide effective people management. 

ENQUIRIES : Ms M Kganyago Tel No: (012) 315 1844 
APPLICATIONS : Quoting the relevant reference number, direct your application to: Email Address: 

DOJ21-142-CD@justice.gov.za OR Postal address: The Human Resource: 
Department of Justice and Constitutional Development; Private Bag X81, Pretoria, 
0001OR Physical Address: Application Box, First Floor, Reception, East Tower, 
Momentum Building, 329 Pretorius Building, Pretoria, 0001. 

 
POST 19/25 : CHIEF DIRECTOR: COURT PERFORMANCE REF NO: 21/137/CS 
 
SALARY : R1 251 183 – R1 495 956 per annum, (All inclusive remuneration package). The 

successful candidate will be required to sign a performance agreement. 
CENTRE : National Office, Pretoria 
REQUIREMENTS : An undergraduate qualification (NQF level 7)/LLB as recognized by SAQA or 

equivalent qualification; A degree in Public Administration or an equivalent 
qualification will be an added advantage; 5 years must be at senior management 
level; Knowledge of the judicial system; Knowledge of the Public Finance 
Management Act (PFMA); National School of Government (NSG) pre-entry 
certificate into Senior Management Services (SMS); Skills and Competencies: 
Strategic leadership capability; Programme and project management; Financial 
management; Networking and change management; Knowledge management; 
Service Delivery Innovation (SDI); Problem solving and decision-making; People 
management and empowerment; Communication skills; Planning and organizing; 
Diversity management; Team leadership; Managing interpersonal conflict. 

DUTIES : Key Performance Areas: Manage and coordinate court operations; Manage 
language and interpretation services; Manage the establishment of court structure 
and statutory appointments; Manage the provision of magistracy support services; 
Oversee the development, coordination and implementation of strategies and 
plans to reduce case backlogs, and unnecessary postponement of cases; Oversee 
the development, coordination and implementation of strategies to improve the 
performance of specials tribunals, traditional courts and any other alternative 
dispute resolutions  forum administered by the department; Provide effective 
people management. 

ENQUIRIES : Ms M Kganyago Tel No:(012) 315 1844 
APPLICATIONS : Quoting the relevant reference number, direct your application to: EMAIL Address: 

DOJ21-137-CS@justice.gov.za OR Postal address: The Human Resource: 
Department of Justice and Constitutional Development; Private Bag X81, Pretoria, 
0001.OR Physical Address: Application Box, First Floor, Reception, East Tower, 
Momentum Building, 329 Pretorius Building, Pretoria, 0001. 

NOTE : Preference will be given to women and people with disability. 
 
POST 19/26 : CHIEF DIRECTOR: FINANCIAL ACCOUNTING REF NO: 21/138/CFO 
 
SALARY : R1 251 183 – R1 495 956 per annum, (All inclusive remuneration package). The 

successful candidate will be required to sign a performance agreement. 
CENTRE : National Office, Pretoria 
REQUIREMENTS : An undergraduate qualification in (NQF level 7) as recognized by SAQA in 

Financial Management, Financial Accounting, Internal Audit and B-Com in Finance 
or equivalent; Minimum of 6 years in Financial Management of which 5 years 
should be at senior managerial level; Knowledge of Modified Cash Accounting and 
Disclosure requirements; Understanding of Financial Reporting in terms of GRAP; 
Experience in the preparation of Annual Financial Statements and Financial 
reporting in general. Skills and Competencies: Applied strategic thinking; 
Budgeting and financial management; Communication and information 
management; Customer focus and responsiveness; Financial management; 
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Developing others; Diversity management; Impact and influence; Managing 
interpersonal conflict and resolving problems; Networking and building bonds; 
Planning and organizing; Project management; Team leadership. 

DUTIES : Key Performance Areas: Manage and administer revenue and debts management 
services; Manage financial expenditure; Manage the Criminal Assets Recovery 
Account (CARA); Manage the financial accounting reporting functions and 
systems; Provide effective people management. 

ENQUIRIES : Mr J Maluleke Tel No: (012) 315 1090 
APPLICATIONS : Quoting the relevant reference number, direct your application to: Email Address: 

DOJ21-138-CFO@justice.gov.za OR Postal address: The Human Resource: 
Department of Justice and Constitutional Development; Private Bag X81, Pretoria, 
0001 OR Physical Address: Application Box, First Floor, Reception, East Tower, 
Momentum Building, 329 Pretorius Building, Pretoria, 0001. 

NOTE : Preference will be given to women and people with disability. 
 
POST 19/27 : CHIEF DIRECTOR: THIRD PARTY FUNDS: REF NO: 21/139/CFO 
 
SALARY : R1 251 183 – R1 495 956 per annum, (All inclusive remuneration package). The 

successful candidate will be required to sign a performance agreement. 
CENTRE : National Office, Pretoria 
REQUIREMENTS : An undergraduate qualification in (NQF level 7) as recognized by SAQA in 

Financial  Management, Financial Accounting, Internal Audit and B-Com in 
Finance or equivalent; Minimum of 6 years in Financial management of which 5 
years must be at senior managerial level. Knowledge of the Public Financial 
Management Act, PPPFA, Departmental Financial Instruction and Treasury 
Regulations, Knowledge of the Public Service environment. Skills and 
Competencies: Applied strategic thinking; Budgeting and financial management; 
Communication and information management; Customer focus and 
responsiveness; Financial management; Developing others; Diversity 
management; Impact and influence; Managing interpersonal conflict and resolving 
problems; Networking and building bonds; Planning and organizing; Project 
management; Team leadership. 

DUTIES : Key Performance Areas:  Manage monies held in respect of the Justice 
Administration Funds Act, fines and State Attorney Monies; Manage third party 
guardians fund and accounting operations; Manage and monitor the provision of 
financial management services in the regions; Provide effective people 
management. 

ENQUIRIES : Mr J Maluleke Tel No: (012) 315 1090 
APPLICATIONS : Quoting the relevant reference number, direct your application to: Email Address: 

DOJ21-139-CFO@justice.gov.za OR Postal address: The Human Resource: 
Department of Justice and Constitutional Development; Private Bag X81, Pretoria, 
0001 OR Physical Address: Application Box, First Floor, Reception, East Tower, 
Momentum Building, 329 Pretorius Building, Pretoria, 0001. 

NOTE : Preference will be given to women and people with disability. 
 
POST 19/28 : DIRECTOR: CARA AND PRESIDENT FUND REF NO: 21/140/CFO 
 
SALARY : R1 057 326 – R1 245 495 per annum, (All inclusive remuneration package). The 

successful candidate will be required to sign a performance agreement. 
CENTRE : National Office, Pretoria 
REQUIREMENTS : An undergraduate qualification in Financial Management (NQF level 7) as 

recognized by SAQA or equivalent qualification; 5 years related experience in 
financial environment of which 5 years must be at middle/senior management 
level; Knowledge of Modified Cash Accounting and Disclosure requirements; 
Understanding of Financial Reporting in terms of GRAP; Knowledge of Public 
Financial Management Act (PFMA), National Treasury Regulations; Experience in 
working on the BAS and Pastel system; Knowledge of the Department of Justice 
and Constitutional Development and its Crime Asset Recovery Account (CARA) 
and President Fund Functions and services will be an added advantage; Skills and 
Competencies: Applied strategic thinking; Budgeting and financial management; 
Communication and information management; Customer focus and 
responsiveness; Financial management; Developing others; Diversity 
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management; Impact and influence; Managing interpersonal conflict and resolving 
problems; Networking and building bonds; Planning and organizing; Project 
management; Team leadership. 

DUTIES : Key Performance Areas: Manage the Criminal Assets Recovery Account (CARA); 
Manage the President’s fund; Manage the financial accounting of the CARA and 
President’s Fund; Provide effective people management. 

ENQUIRIES : Mr J Maluleke Tel No: (012) 315 1090 
APPLICATIONS : Quoting the relevant reference number, direct your application to: Email Address: 

DOJ21-140-CFO@justice.gov.za OR Postal address: The Human Resource: 
Department of Justice and Constitutional Development; Private Bag X81, Pretoria, 
0001 OR Physical Address: Application Box, First Floor, Reception, East Tower, 
Momentum Building, 329 Pretorius Building, Pretoria, 0001. 

NOTE : Preference will be given to women and people with disability. 
 
POST 19/29 : DIRECTOR: CONSTITUTIONAL RESEARCH REF NO: 21/141/CD 
 
SALARY : R1 057 326 – R1 245 495 per annum, (All inclusive remuneration package). The 

successful candidate will be required to sign a performance agreement. 
CENTRE : National Office, Pretoria 
REQUIREMENTS : An undergraduate LLB qualification (NQF level 7) as recognized by SAQA or 

equivalent qualification; Minimum of 6 years experience in legal environment 
and/or research of which 5 years experience at a middle/senior managerial level; 
Knowledge of Public Finance Management Act, 1999 (PFMA) and budget 
management; Knowledge of the Public Service and its governance; Knowledge of 
all relevant governance prescripts, including Treasury instructions. Skills and 
Competencies: Strategic and conceptual orientation; Innovative thinking; 
Communication skills (verbal and written); Computer Microsoft Office (PowerPoint, 
Outlook, Excel. etc); Research and analytical skills; Problem solving skills; Policy 
development and analytical skills; Accuracy and attention to details; Planning and 
organizing skills; Monitoring and evaluation skills; Diversity management; Project 
management; Negotiating skills; Financial management skills. 

DUTIES : Key Performance Areas: Manage research on legislation impacting on 
fundamental human rights and values as it relates to constitutional democracy; 
Manage the development of concept documents research in constitutional matters; 
Manage the implementation of constitutional instruments and tools by the three 
spheres of government; Manage stakeholder relationship to form research 
partnerships with research bodies and tertiary institutions; Liaise with the 
Constitutional Review Committee in Parliament; Provide effective people 
management 

ENQUIRIES : Ms M Kganyago Tel No: (012) 315 1844 
APPLICATIONS : Quoting the relevant reference number, direct your application to: Email Address: 

DOJ21-141-CD@justice.gov.za OR Postal address: The Human Resource: 
Department of Justice and Constitutional Development; Private Bag X81, Pretoria, 
0001.OR Physical Address: Application Box, First Floor, Reception, East Tower, 
Momentum Building, 329 Pretorius Building, Pretoria, 0001. 

 
POST 19/30 : DIRECTOR: STRATEGIC SOURCING REF NO: 21/126/CFO 
  This is a re-advertisement, Candidates who applied for this post published in this 

publication dated 14 May 2021 may need not re-apply as their applications will be 
considered. There was an omission of qualification on the previous advertisement. 

 
SALARY : R1 057 326 – R1 245 495 per annum, (All inclusive remuneration package). The 

successful candidate will be required to sign a performance agreement. 
CENTRE : National Office, Pretoria 
REQUIREMENTS : A Degree/National Diploma at NQF level 7 as recognized by SAQA in 

Commerce/Business Economics/Supply Chain Management/Logistics 
Management/Purchasing Management or equivalent qualification; 5 years relevant 
experience at the middle/senior management level; Knowledge of Public Financial 
Management Act, PPPFA, Departmental Financial Instruction and Treasury 
Regulations; Knowledge of procurement and the broader public Supply Chain 
Management (SCM) legislative and regulatory environment; A valid driver’s 
license. Skills and Competencies: Strategic thinking; Budgeting and financial 
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management; Communication and information management; Customer focus and 
responsiveness; Diversity management; Interpersonal and conflict management 
skills; Planning and organizing skills; Problem solving and decision making; Project 
management; Team leadership; Planning and organizing skills. 

DUTIES : Key Performance Areas: Manage strategic sourcing, suppliers and capacity 
planning; Manage suppliers performance and SCM contracts across the 
Department; Manage the monitoring and evaluation systems for strategic sourcing; 
Manage research and development of strategic procurement plan; Manage 
stakeholder relationship and engagement; Provide effective people management. 

ENQUIRIES : Mr. J. Maluleke Tel No: (012) 315 1090 
APPLICATIONS : Quoting the relevant reference number, direct your application to:Email Address: 

DOJ21-126-CFO@justice.gov.za OR Postal address: The Human Resource: 
Department of Justice and Constitutional Development; Private Bag X81, Pretoria, 
0001OR Physical Address: Application Box, First Floor, Reception, East Tower, 
Momentum Building, 329 Pretorius Building, Pretoria, 0001 

NOTE : People with disabilities are encouraged to apply. 
 

OTHER POSTS 
 
POST 19/31 : SENIOR FAMILY ADVOCATE LP 9: REF NO: 58/2021/FA/WC 
 
SALARY : R983 019 – R1 536 567 per annum. (Salary will be in accordance with OSD 

determination). (The successful candidate will be required to sign a performance 
agreement) 

CENTRE : Office of the Family Advocate, Worcester 
REQUIREMENTS : An LLB Degree or recognized four (4) year legal qualification;  At least eight (8) 

years appropriate post qualification litigation experience; Admitted as an Advocate; 
The right of appearance in the High Court of South Africa; Family Law experience 
will be an added advantage: A valid driver’s license. Skills and Competencies: 
Good communication skills (both verbally and writing; Operations Management; 
Research, investigation, monitoring, evaluation and report writing skills with 
attention to detail; Analytic thinking; Dispute and Conflict Resolution Skills; 
Information management. 

DUTIES : Key Performance Areas: Execute the mandate of the Office of the Family 
Advocate; Perform all functions and duties of the Senior Family Advocate (Head 
of Office) in accordance with relevant legislation; Continuous improvement in the 
organizational performance of the office and its satellites;  Manage performance 
information; Manage and ensure effective and efficient service delivery at the 
various service points within the respective jurisdiction (Head of Office), 
Performance Management, conduct complex enquiries, training, mentoring and 
coaching of all occupational classes in the Office; Perform all functions of the  
implementation of Risk Management Plan; Ensure audit compliance. 

ENQUIRIES : Advocate S Ebrahim Tel No: (021) 426 1216 
APPLICATIONS : Quoting the relevant reference number, direct your application to: Regional Head: 

Private Bag X 9171, Cape Town 8000 or physical address: 08 Riebeek Street, 
Norton Rose House, 5th Floor, Cape Town OR Email address: DOJ21-58-
WC@justice.gov.za 

FOR ATTENTION : Mr M Koopman 
NOTE : Applicants are required to attach service certificates to determine salary in 

accordance to experience. People with disability are encouraged to apply. 
 
POST 19/32 : DEPUTY DIRECTOR: QUALITY ASSURANCE REF NO: 59/2021/WC 
 
SALARY : R733 257 – R863 748 per annum, (All inclusive remuneration package). (The 

successful candidate will be required to sign a performance agreement) 
CENTRE : Regional Office, Cape Town 
REQUIREMENTS : A bachelor’s degree or three (3) year National Diploma in Public Administration or 

Equivalent qualification; Three (3) years’ managerial experience in office and 
district administration; A valid driver’s license. Skills and Competencies: Job 
knowledge; Acceptance of responsibility; Planning and execution; Reliability; 
taking Initiative; Interpersonal relationships. 
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DUTIES : Key Performance Areas: Promote efficient work performance, service delivery, 
Batho Pele and the basic values and principles governing public administration in 
the Department; Coordinate administrative assessment of all court houses, 
coordinate quality assurance assessments at the sub – offices to determine 
whether the work is being done according to legislation and the prescripts of the 
Departmental codes; Implement Ad hoc services; Training, mentoring and 
coaching; Assessment of physical resources; Misconduct and maladministration 
investigations; Provide effective people management. 

ENQUIRIES : Ms N Bekwa Tel No: (021) 469 4000 
APPLICATIONS : quoting the relevant reference number, direct your application to: Regional Head: 

Private Bag X 9171 Cape Town 8000 or physical address: 08 Riebeek Street, 
Norton Rose House, 5th Floor, Cape Town OR Email Address: DOJ21-59-
WC@justice.gov.za 

NOTE : Non-adherence to these conditions will render your application nul and void. 
 
POST 19/33 : DEPUTY DIRECTOR: INFRASTRUCTURE MANAGEMENT REF NO: 21/134/CS 

(X2 POSTS) 
 
SALARY : R733 257 – R863 748 per annum, (All inclusive remuneration package). (The 

successful candidate will be required to sign a performance agreement) 
CENTRE : National Office, Pretoria 
REQUIREMENTS : A Degree/ National Diploma at NQF level 6 as recognized by SAQA in Built 

environment; Minimum of 5 years relevant experience of which 3 years should be 
at managerial level; Knowledge of National Building Regulation, Government 
Immovable Asset Management Act (GIAMA), Occupational Health and Safety Act, 
Public Financial Management Act (PFMA), Treasury Regulations and (Municipal 
Act, OHS Act; etc.); Technical knowledge in the spectrum of discipline within the 
Built Environment. Skills and Competencies: Computer literacy (MS Word, 
PowerPoint, Outlook, Excel, etc.); Numeric and analytical; In depth Infrastructure 
and Property Management experience; Good communication skills (verbal and 
written); Interpersonal skill; People management skills; Problem solving skills. 

DUTIES : Key Performance Areas: Ensure that all Capital Project are implemented on time, 
within the budget and conforming to the required to the needs and specifications; 
Provide access facilities for person(s) with disabilities in all DOJ property portfolio; 
Land Acquisition for purpose of developing functional buildings such as courts; 
Manage cleaning and gardening services; Provide effective people management. 

ENQUIRIES : Ms M Kganyago Tel No: (012) 315 1844 
APPLICATIONS : Quoting the relevant reference number, direct your application to: Email Address: 

DOJ21-134-CS@justice.gov.za OR Postal address: The Human Resource: 
Department of Justice and Constitutional Development; Private Bag X81, Pretoria, 
0001 OR Physical Address: Application Box, First Floor, Reception, East Tower, 
Momentum Building, 329 Pretorius Building, Pretoria, 0001 

 
POST 19/34 : COURT MANAGER REF NO: 2021/68/GP 
 
SALARY : R470 040 – R553 677 per annum; (The successful candidate will be required to 

sign a performance agreement) 
CENTRE : Magistrate Boksburg 
REQUIREMENTS : A 3 year qualification in Public Administration/Management /or a National Diploma 

in Service Management (NQF Level 5) plus module in Case Flow Management or 
relevant equivalent qualification; 3 year’s managerial or supervisory experience; 
Knowledge and experience in office and district administration; Knowledge of the 
Public Financial Management Act (PFMA); Experience in managing Trust (Third 
Party Funds) and Vote Account; Experience in the Court environment will be an 
added advantage; A valid driver’s license. Skills and Competencies: Computer 
literacy; Communication skills; Motivation skills; Organizing skills; Presentation 
skills; Finance management skills; Planning skills; Decision making skills; Loyal, 
honest ability to work under pressure; Continuous Improvement; Team 
Leadership; Managing of interpersonal conflict and resolving problems; Customer 
focus and responsive. 

DUTIES : Key Performance Areas: Oversee places of sitting within the sub cluster; 
Coordinate and manage the financial, human resource, risk and security in the 
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court; Manage the strategic and business planning processes; Manage the facility, 
physical resources, information and communication related to courts; strategies; 
Leading and manage the transformation of the office; Manage the projects 
intended to improve court; Compile and analyze court statistics to show 
performance and trends; Support case flow management at the court; Compile 
annual performance and statutory reports to the relevant users; Develop and 
implement customer service improvements management; Manage service level 
agreements. 

ENQUIRIES : Ms RR MoabeloTel No:(011) 332 9000 
APPLICATIONS : Quoting the relevant reference number, direct your application to: Email Address: 

BuMbanga@justice.gov.za and TsMaphoto@justice.gov.za or Private Bag X6, 
Johannesburg, 2000, 7th Floor Schreiner Chambers, Corner Pritchard and Kruis 
Street, Johannesburg 

 
POST 19/35 : ASSISTANT STATE ATTORNEY: (LP3-LP4) (X3 POSTS) 
 
SALARY : R301 452 – R847047 per annum (Salary will be in accordance with OSD 

determination). The successful candidate will be required to sign a performance 
agreement. 

CENTRE : State Attorney: Mthatha Ref No: 21/131/SA (X1 Post) 
  State Attorney Kimberley: Ref No: 21/132/SA (X1 Post) 
  State Attorney Mahikeng: Ref No: 21/133/SA (X1 Post) 
REQUIREMENTS : An LLB or 4 year recognized legal qualification; Admission as an Attorney; At least 

2 years appropriate post qualification legal/litigation experience; Right of 
appearance in the High Court of South Africa; Conveyancing experience will be an 
added advantage; A valid driver’s license. Skills and Competencies: Legal 
research and drafting; Dispute resolution; Case flow management; Computer 
literacy; Strategic and conceptual orientation; Communication skills (written and 
verbal); Creative and analytical skills; Supervisory and mentoring skills; Problem 
solving and conflict management. 

DUTIES : Key Performance Areas: Handle litigation and appeals in the High Courts, 
Magistrate’s Court, Labour Court, Land Claims Court and CCMA; Draft and/ or 
settle all types of agreements on behalf of the various clients; Render legal opinion 
and advice; Handle all forms of inter-departmental arbitrations and debt collection; 
Represent in matters of arbitration proceedings. 

ENQUIRIES : Mr E. Seerane Tel No: (012) 315 1780 
  Mr. M. Kooko Tel No: (012) 315 1164 
APPLICATIONS : Quoting the relevant reference number, direct your application to: Email Address: 

DOJ21-131-SA@justice.gov.za, DOJ21-132-SA@justice.gov.za AND DOJ21-
133-SA@justice.gov.za OR Postal address: The Human Resource: Department of 
Justice and Constitutional Development; Private Bag X81, Pretoria, 0001.OR 
Physical Address: Application Box, First Floor, Reception, East Tower, Momentum 
Building, 329 Pretorius Building, Pretoria, 0001 

NOTE : People with disabilities are encouraged to apply. A current certificate of good 
standing from the relevant law Society must accompany the application. Separate 
application must be made quoting the relevant reference number. 
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ANNEXURE H 
 

NATIONAL TREASURY 
The National Treasury is an equal opportunity employer and encourages applications from women and the 
persons with disabilities in particular. It is intended to promote representivity through filling of these posts. 

Our buildings are accessible to people with disabilities. 
 
APPLICATIONS : To apply visit: https://erecruitment.treasury.gov.za/eRecruitment/#/browseJobs 
CLOSING DATE : 11 June 2021 at 12:00 pm 
NOTE : The National Treasury effective from 7 April now utilises an e-Recruitment system 

which means all applicants must login/register to apply for positions, we no longer 
accept applications via email or hand delivered/post. Certain documentations will 
still be required to be uploaded on the system which must have a certification date 
(ID, Qualification etc.) of not older than 6 months.  Please note: All shortlisted 
candidates for SMS posts will be subjected to a technical exercise that intends to 
test relevant technical elements of the job, the logistics of which will be 
communicated by the Department. Successful completion of the Nyukela Public 
Service Senior Management Leadership Programme as endorsed by the National 
School of Government available as an online course on 
https://www.thensg.gov.za/training-course/sms-pre-entry-programme/, prior to 
finalisation of appointment. All Qualifications and SA citizenship checks will be 
conducted on all short-listed candidates and, where applicable, additional checks 
will be conducted. It is the applicant’s responsibility to have foreign qualifications 
evaluated by the South African Qualifications Authority (SAQA). The status of your 
application will be visible on the system. However, if you have not received 
feedback from the National Treasury within 3 months of the closing date, please 
regard your application as unsuccessful. Note: The National Treasury reserves the 
right not fill the below-mentioned post/ to put on hold a position and/or to re-
advertise a post. 

 
MANAGEMENT ECHELON 

 
POST 19/36 : DIRECTOR: PUBLIC FINANCEREF NO: S095/2020 
  Division: Public Finance (PF) 
  Re-Advertisement 
  Purpose: To provide leadership and management in fiscal and financial planning, 

policy analysis and budgeting in the higher education and training sector. Assess 
spending efficiency and effectiveness through monitoring expenditure and service 
delivery initiatives, and promote sound financial management in the 
implementation of programmes. 

 
SALARY : R1 057326 per annum, (all-inclusive remuneration package) 
CENTRE : Pretoria 
REQUIREMENTS : A Degree in Economic Sciences/ Development Studies/ Social Sciences, 

Successful completion of the Nyukela Public Service Senior Management 
Leadership Programme as endorsed by the National School of Government 
available as an online course on https://www.thensg.gov.za/training-course/sms-
pre-entry-programme/ prior to finalisation of appointment, At least 5 years’ 
experience at a Middle/Senior Managerial level in  financial and strategic 
management, including management of policy processes and project 
management, In-depth knowledge of policy development and implementation in 
the higher education and training sector, including financing thereof. Detailed 
knowledge of: the South African public finance terrain, especially government 
policy development processes, budget processes and financial management, 
Knowledge of approaches to poverty eradication, inequality and related 
development issues in South Africa. 

DUTIES : Some key outputs include: Monitoring and implementation of  Budgeting: Monitor 
financial management and budgeting implications of the department’s and public 
entities programmes and policy initiatives, Review the annual budget process, 
sectoral expenditure review processes and various technical committees, Maintain 
sound relationships with key stakeholders and pursue a process of modernisation 
and reform, Engage stakeholders on latest trends and processes for 
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implementation in annual budget process Budget analysis and financial planning: 
Provide strategic direction in government financing, financing mechanisms and 
levels of funding, Co-ordinate the analysis of budget submissions and budgetary 
contributions to budget documentation (Medium-Term Budget Policy Statement, 
Budget Review, Estimates of National Expenditure and Appropriation Bills), Plan 
and provide inputs in fiscal and budget processes, prioritise budget co-ordination, 
overall fiscal framework, and adjustment estimates, Develop a platform for budget 
reform and the development of a three (3) year budget (MTEF) cycle, service 
delivery and performance indicators and the integration of strategic planning and 
annual performance plans with the budget Financial Management and 
Expenditure: Develop internal reporting systems and databases for monthly and 
quarterly expenditure, Oversee the implementation of the Public Management Act, 
Advise and monitor the implementation and interpretation of the Treasury 
Regulations Policy Analysis and Implementation:  Participate in sectoral policy 
processes, institutional reform and implementation, provide support for 
strengthening coherence of policy processes, undertake policy analysis and 
costing, Analyse policies and provide advice to the Minister of Finance, National 
Treasury and other stakeholders. 

ENQUIRIES : Recruitment.Enquries@treasury.gov.za 
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ANNEXURE I 
 

DEPARTMENT OF PLANNING, MONITORING AND EVALUATION 
 

 
 
APPLICATIONS : Applications must be sent to: The Department of Planning, Monitoring and 

Evaluation (DPME), Attention: Human Resource Admin & Recruitment, by email 
to HR@dpme.gov.za (please quote the relevant post and reference number) or 
hand delivered at 330 Grosvenor Street, Hatfield, Pretoria. 

CLOSING DATE : 11 June 2021 @ 16:30 pm 
WEBSITE : www.dpme.gov.za 
NOTE : The relevant reference number must be quoted on all applications. The successful 

candidate will have to sign an annual performance agreement and will be required 
to undergo a security clearance. Applications must be submitted on a signed Z.83 
accompanied by certified copies of all qualifications, Identity Document, valid 
driver’s license (where driving/travelling is an inherent requirement of the job), 
proof of citizenship if not RSA citizen, and a comprehensive CV specifying all 
experience indicating the respective dates (MM/YY) as well as indicating three 
reference persons with the following information: name and contact number(s), 
email address and an indication of the capacity in which the reference is known to 
the candidate. Only send documents related to the requirements in the advert. 
Applicants will be required to meet vetting requirements as prescribed by Minimum 
Information Security Standards. The DPME is an equal opportunity affirmative 
action employer. The employment decision shall be informed by the Employment 
Equity Plan of the Department. It is the Department’s intention to promote equity 
(race, gender and disability) through the filling of this post(s) Failure to submit the 
above information will result in the application not being considered. It is the 
applicant’s responsibility to have foreign qualifications evaluated by the South 
African Qualifications Authority (SAQA). Reference checks will be done during the 
selection process. Note that correspondence will only be conducted with the short-
listed candidates. If you have not been contacted within three (3) months of the 
closing date of the advertisement, please accept that your application was 
unsuccessful. Shortlisted candidates must be available for interviews at a date and 
time determined by DPME. Applicants must note that pre-employment checks will 
be conducted once they are short-listed and the appointment is also subject to 
positive outcomes on these checks, which include security clearance, security 
vetting, qualification verification and criminal records. Shortlisted candidates will 
be required to complete a written test as part of the selection process. For salary 
levels 11 to 15, the inclusive remuneration package consists of a basic salary, the 
state’s contribution to the Government Employees Pension Fund and a flexible 
portion in terms of applicable rules. SMS will be required to undergo a Competency 
Assessment as prescribed by DPSA. All candidates shortlisted for SMS positions 
will be required to undergo a technical exercise that intends to test the relevant 
technical elements of the job. The DPME reserves the right to utilise practical 
exercises/tests for non-SMS positions during the recruitment process (candidates 
who are shortlisted will be informed accordingly) to determine the suitability of 
candidates for the post(s). The DPME also reserves the right to cancel the filling / 
not to fill a vacancy that was advertised during any stage of the recruitment 
process. Entry level requirements for SMS posts: In terms of the Directive on 
Compulsory Capacity Development, Mandatory Training Days & Minimum Entry 
Requirements for SMS that was introduced on 1 April 2015, a requirement for all 
applicants for SMS posts from 1 April 2020 is the successful completion of the Snr 
Management Pre-Entry Programme as endorsed by the National School of 
Government (NSG). The course is available at the NSG under the name Certificate 
for entry into SMS and the full details can be obtained by following the below link: 
https://www.thensg.gov.za/training-course/sms-pre-entry-programme/ The 
successful candidate will be required to provide proof of completion of the NSG 
Public Service Senior Management Leadership Programme Certificate for entry 
into the SMS. Candidates are required to use the new Z83 (Application for 
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employment) that is implemented with effect from 1 January 2021. A copy can be 
downloaded on the website of the Department of Public Service & Administration 
(DPSA) at www.dpsa.gov.za. 

 
MANAGEMENT ECHELON 

 
POST 19/37 : DEPARTMENTAL PROGRAMME COORDINATOR REF NO: 016/2021 
  Office of the Director-General 
 
SALARY : R1 057 326 per annum (Level 13), (all-inclusive salary package) 
CENTRE : Pretoria 
REQUIREMENTS : An appropriate tertiary qualification (NQF 7) in Business Management/Project 

Management/Public Administration/Management or equivalent with 6 years’ 
experience in project/programme management (5 Years at MMS level). An NQF 8 
tertiary qualification will serve as an added advantage. Must have in-depth 
knowledge and skills to coordinate and manage programmes and projects and 
must be able to manage more than one project at a time.  Must have knowledge 
of government prescripts, policies, practices, and government programmes; 
programme and project management methodology and experience in coordinating 
government programmes and / or strategic projects. Ability to work in cross / 
functional projects / teams, excellent co-ordination and project management skills, 
good understanding of government initiatives and the role of information in 
government decision-making. Demonstrated strategic and operational 
management ability and experience. Good interpersonal relations and written & 
verbal communication skills. A sound knowledge of Microsoft Office applications 
(especially Ms Excel and Ms Projects) are essential. Personal attributes: The 
incumbent must be assertive and self-driven, innovative and creative, client 
orientated and customer focused, solution orientated and able to work under 
pressure and stressful situations. Ability to maintain high levels of confidentiality. 

DUTIES : The successful incumbent will be responsible to coordinate, monitor and report on 
Departmental Programmes and Strategic Projects. Coordinate Programme and 
Strategic project priorities and resources and conduct regular audits of programme 
and project performance and ensure completeness of programme and project 
information. Prepare and update programme and project plans and status reports. 
This entails providing support to the Director-General through coordinating 
Departmental Programmes and Strategic Projects and monitoring the 
implementation of the programmes and projects. Produce quality programmes and 
strategic project performance reports and developing & strengthening of 
partnerships at provincial and district levels to extend DPME’s on-the-ground 
monitoring capability. Monitoring/recommending of the Office of the DG’s statutory 
responsibilities in terms of PSA and PFMA. Ensuring effective and efficient 
business/operational and performance annual planning for the Office of the DG 
and providing effective and efficient management/supervision of staff, 
procurement, equipment and facilities within the Office of the DG in a supportive 
role. 

ENQUIRIES : Ms S Mbeleki Tel No: (012) 312- 0451 
 

OTHER POSTS 
 
POST 19/38 : DEPUTY DIRECTOR: EXECUTIVE SUPPORT REF NO: 017/2021 
  Sub-directorate: Executive Coordination and Governance Support 
 
SALARY : R733 257 per annum (Level 11), (all-inclusive salary package) 
CENTRE : Pretoria 
REQUIREMENTS : An appropriate 3 year tertiary qualification (NQF 06) in the areas of Public 

Administration, Office Management/Administration or equivalent with at least 6 
years appropriate experience of which 3 years must be in Executive Support and 
3 years at ASD level. An NQF 7 tertiary qualification will serve as an added 
advantage. Specialised training in the areas of Administration or Secretarial with a 
minimum of 6 months will also be an added advantage. The ideal candidate should 
have the ability to demonstrate sound knowledge of policies and practices, 
technical skills and acceptance of responsibility. Should produce good quality of 
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work, be reliable and take initiative. Should have good Interpersonal relations and 
communication skills and high level of computer literacy and sound knowledge of 
the Microsoft Office suite, should be flexible and have the ability to work with the 
team. Planning and execution, leadership skills, the ability to delegate and 
empower subordinates. Should have management skills and be able to control 
financial resources and supervise staff. 

DUTIES : The successful candidate will be responsible for providing executive support and 
coordination services to the department. This entails coordinating of Management 
Meetings: Well-recorded Minutes/documents of all Management Meetings; 
adequate and timeous follow-up on all decisions/actions and effective Executive 
and coordinated services rendered. Maintaining of terms of reference of EXCO 
and all departmental structures: Technical and administrative support services 
provided in an effective and efficient manner; and constant follow-up on 
outstanding matters. The managing of filing of all minutes and meeting documents: 
Minutes/decisions/actions constantly followed-up and correctly and properly 
indexed and filed. Managing and maintenance of Policy Registers: Updated and 
well-maintained registers and follow-up on all Parliamentary questions and 
correspondence. Management of Finance and Human Resources in the Unit(s): 
Recommend/Monitor the Unit’s budget; allocating and checking of work; 
authorising of work (quality control and sign off); give functional/technical advice 
and guidance; formal disciplinary authority and Performance Management and 
Development. 

ENQUIRIES : Ms J Mchunu Tel No: 012 312 0462 
 
POST 19/39 : ASSISTANT DIRECTOR: EXECUTIVE SUPPORT REF NO: 018/2021 
  Sub-directorate: Executive Coordination and Governance Support 
 
SALARY : R376 596 per annum (Level 09), plus benefits 
CENTRE : Pretoria 
REQUIREMENTS : An appropriate 3-year tertiary qualification (NQF 06) in the areas of Public 

Administration, Office Management/Administration or equivalent with at least 5 
years appropriate experience of which 2 years must be in Executive Support and 
3 years at Officer/Snr Officer level. An NQF 7 tertiary qualification will serve as an 
added advantage. Specialised training in the areas of Administration or Secretarial 
with a minimum of 6 months will also be an added advantage. Competencies / 
Skills: The ideal candidate should possess sound knowledge of policies and 
practices, technical skills and the ability to accept responsibility for own areas of 
work and those of subordinates. Should produce good quality of work, be reliable 
and take initiative. Should have good Interpersonal relations and communication 
skills and high level of computer literacy and sound knowledge of the Microsoft 
Office suite, should be flexible and have the ability to work with the team. Personal 
attributes: The incumbent must be assertive and self-driven, innovative and 
creative, client orientated and customer focused, solution orientated and able to 
work under stressful situations and the ability to maintain high levels of 
confidentiality. 

DUTIES : The successful candidate will be responsible for rendering executive support and 
coordination services to the Department. This entails coordinating of management 
meetings. Filing of all minutes and meeting documents and updating of terms of 
reference of departmental meetings. Coordinate logistical arrangements for 
meetings and render administrative support within the sub-directorate. 

ENQUIRIES : Ms J Mchunu Tel No: 012 312 0462 
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ANNEXURE J 
 

DEPARTMENT OF PUBLIC ENTERPRISES 
 
APPLICATIONS : The Department of Public Enterprises, Private Bag X15, Hatfield, 0028 or hand 

deliver at 80 Hamilton Street, Arcadia, Pretoria 0007 or preferably by e-mail stated 
under each post 

FOR ATTENTION : Human Resources 
CLOSING DATE : 11 June 2021 
NOTE : Applications must be submitted on form Z83 and should be accompanied by 

certified copies of qualifications, ID as well as a comprehensive CV in order to be 
considered. It is the applicant’s responsibility to have foreign qualifications 
evaluated by the South African Qualification Authority (SAQA). Correspondence 
will be limited to successful candidates only. If you have not been contacted within 
3 months after the closing date of this advertisement, please accept that your 
application was unsuccessful. Shortlisted candidates will be subjected to 
screening and security vetting to determine the suitability of a person for 
employment. Failure to submit the requested documents will result in your 
application not being considered. All shortlisted candidates for SMS posts will be 
subjected to a technical exercise and competency assessment. A pre-entry 
certificate obtained from National School of Government (NSG) is required for all 
SMS applications. The department reserves the right not to fill these positions.  
People with disabilities are encouraged to apply and preference will be given to 
the EE Target. 

 
MANAGEMENT ECHELON 

 
POST 19/40 : CHIEF SPECIALIST: ENERGY REF NO: DPE/2021/006 
  Re-advertisement, applicants who previously applied need not re-apply 
  Sub stream: Energy Resources 
 
SALARY : R1 521 591 per annum (Level 15), (all-inclusive remuneration package) consisting 

of a basic salary of 70% and 30% flexible portion that can be structured according 
to individual personal needs. 

CENTRE : Pretoria 
REQUIREMENTS : Applicants must be in possession of a postgraduate degree in 

Engineering/Economics/Finance/Business Management (NQF level 9) as 
recognized by SAQA accompanied by with 8-10 years’ Senior Specialist 
experience in the energy cluster of which 5 years should be SMS management 
level as well as leadership experience in corporate structure and economic and 
models in the Energy sector coupled with deep understanding of the Energy 
industries and be regarded as one of the foremost voices in these industries.  
Candidate must have an understanding of the business economics of different 
forms of energy generation. It is essential that the successful candidate have a 
clear understanding of Government policies and programmes on economic growth 
and sustainability specifically related to the state owned enterprises (SOC) within 
the Energy sector. In-depth knowledge of South African Electricity Industry and the 
restructuring of the energy sector. Experience in managing multidisciplinary teams 
with a professional project driven environment. The ability to work in a team 
environment, Strategic thinking, strong negotiation skills, good problem solving 
skills, good analytical and communication skills. Ability to work under pressure and 
meet deadlines. 

DUTIES : Direct processes to ensure the seamless implementation of policy and regulatory 
measures within the Energy Complex as determined by the policy departments 
and regulatory bodies. Initiate and direct research projects to define the policy 
“gaps” affecting the impact for the functioning of SOCs in the Energy Complex. 
Develop briefing documents for the Shareholder to influence the policy and 
regulatory regime. Lead consultation processes with policy departments and 
regulatory bodies at a technical level to ensure the seamless implementation of 
the energy sector policy regime. Direct and manage processes to facilitate the 
development of Shareholder Compacts for SOCs in the Energy Complex. 
Coordinate input processes by various specialist teams in the DPE to identify the 
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Compact alignment requirements for SOCs in the Complex. Coordinate inputs into 
the development of briefing documents to the Director General, Minister and 
Cabinet on critical alignment requirements. Lead at a technical level interaction 
with executive management of SOCs to facilitate SOC to SOC collaboration. Lead 
technical intergovernmental collaboration processes to ensure alignment of 
compacts with macro-economic and other government policy imperatives. Develop 
Compact documents for formal sign-off by the Minister and the relevant SOC 
Board Chairperson. Monitor, evaluate and report on the impact made by the 
aligned Compacts. Lead research projects to support the long term business 
sustainability of SOCs in the Energy Complex including the identification and 
modeling of growth opportunities and new/emerging markets. Direct and 
coordinate the initiation and delivery of specialist research projects to model the 
short, medium and long term business enhancement prospects within the Energy 
Complex. Co-ordinate the implementation of the Africa Strategy as it relates to the 
Energy Complex. Coordinate and oversee the development and implementation 
of pipeline business enhancement strategies and instruments for the Energy 
Complex. Oversee the implementation of capital projects and the built programme 
in the Energy Complex. Establish multi-disciplinary specialist project teams to 
conduct due diligence and sustainability assessments on business enhancement 
models. Lead at a technical level consultation processes to adopt the identified 
enhancement models by members of the Complex. Lead and coordinate the 
development of briefing documents to the Director General, Minister and Cabinet 
on the implementation of enhancement models for approval. Monitor, evaluate and 
report on the impact made through the implementation of approved business 
enhancement models. At a technical level engage with policy and regulatory 
institutions to mitigate risk in the regulatory regime with a possible impact on the 
implementation of business enhancement models. Develop and maintain strategic 
partnerships to enhance business opportunities and infrastructure development. 
Monitor, evaluate and report on the performance of enhancement and 
transformation packages adopted for the Energy Complex. Lead multi-disciplinary 
monitoring and evaluation projects to report on the performance of enhancement 
packages. Develop performance reports and briefing notes for the Director 
General, the Minister and Cabinet. Represent the Department at a technical level 
in research, inter-departmental and industry forums. Develop and present (on 
assignment) progress reports to structures of Parliament. Report on the 
performance of the Energy Complex to EXCO. Ensure the effective, efficient and 
economical utilisation of resources allocated to research and modeling projects. 
Account for the utilisation of resources allocated to research and modelling 
projects. Ensure the development of sub-ordinate specialist staff members. 

ENQUIRIES : Ms Henriette Strauss Tel No: 012 431 1022 
APPLICATIONS : applications for this post to e-mail: response6@pinpointone.co.za 
 
POST 19/41 : CHIEF SPECIALIST: LOGISTICS (TRANSPORT AND DEFENSE) REF NO: 

DPE/2021/007 
  Re-advertisement, applicants who previously applied need not re-apply 
  Sub stream: Transport and Defense 
 
SALARY : R1 521 591 per annum (Level 15), (all-inclusive remuneration package) consisting 

of a basic salary of 70% and 30% flexible portion that can be structured according 
to individual’s personal needs. 

CENTRE : Pretoria 
REQUIREMENTS : Applicants must be in possession of a relevant post-graduate qualification in 

Engineering/Economics/Finance at NQF level 9 as recognized by SAQA 
accompanied by 8-10 years’ Specialist experience in the Logistics Cluster of which 
5 years should be at SMS management level as well as leadership experience in 
corporate structure and economic and models in the Logistics Sector, coupled with 
deep understanding of the logistics industries and be regarded as one of the 
foremost voices in these industries. It is essential that the successful candidate 
have a clear understanding of Government policies and programmes on economic 
growth and sustainability specifically related to the state owned enterprises (SOC) 
in logistics. Experience of managing multidisciplinary teams within a professional 
project driven environment. The ability to work in a team environment, Strategic 
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thinking, strong negotiation skills, good problem solving skills, good analytical and 
communication skills. Ability to work under pressure and meet deadlines. 

DUTIES : Direct the development and facilitate the implementation of government’s 
overarching SOC Policy Framework for the Transport and Aviation Complex. 
Direct and initiate research projects to define the policy “gaps” affecting the optimal 
functioning of SOCs in the Transport and Aviation Complex. In collaboration with 
SOCs, industry and research institutions develop bridging strategies to enhance 
the operations of the SOCs in the Complex. Lead consultation processes for the 
adoption of bridging strategies and policy instruments. Lead technical level 
initiatives to facilitate alignment of the policy and regulatory regime falling outside 
the mandate of the Department.  Direct and manage processes to facilitate the 
alignment of Shareholder Compacts for SOCs in the Transport and Aviation 
Complex. Coordinate input processes by various specialist teams in the DPE to 
identify the Compact alignment requirements for SOCs in the Complex. Lead and 
coordinate the development Investor briefs to the Minister and Cabinet on critical 
alignment requirements. Lead at a technical level interaction with the executive 
management of SOCs in the Complex to resolve alignment issues. Develop 
Compact documents for formal sign-off by the Minister and the relevant SOC 
Board. Monitor, evaluate and report on the impact made by the aligned Compacts. 
Direct and manage the initiation of research projects to enhance the business 
operations and performance of SOCs in the Transport and Aviation Complex.  
Direct and coordinate the initiation and delivery of specialist research projects to 
model the short, medium and long term business enhancement prospects within 
the Transport and Aviation Complex. Coordinate and oversee the development 
and implementation of pipeline business enhancement strategies and instruments 
for the Transport and Aviation Complex. Establish multi-disciplinary specialist 
project teams to conduct due diligence and sustainability assessments on 
business enhancement models. Lead at a technical level consultation processes 
to adopt the identified enhancement models by members of the Complex. Lead 
and coordinate the development Investor briefs to the Minister and Cabinet on the 
implementation of enhancement models for approval. Lead at a technical level 
processes to secure funding instruments for the implementation of adopted 
enhancement models. Monitor, evaluate and report on the impact made through 
the implementation of approved business enhancement models. At a technical 
level engage with policy and regulatory institutions to mitigate risk in the regulatory 
regime with a possible impact on the implementation of business enhancement 
models. Develop and maintain strategic partnerships to enhance business 
opportunities and infrastructure development.  Ensure the effective, efficient and 
economical utilisation of resources allocated to research and modeling projects. 
Ensure the establishment and maintenance of Project Governance Instruments. 
Account for the utilisation of resources allocated to research and modelling 
projects. Ensure the development of sub-ordinate specialist staff members. 

ENQUIRIES : Mr George Malatsi Tel No: 012 431 1117 
APPLICATIONS : applications for this post to e-mail: response4@pinpointone.co.za 
 
POST 19/42 : SENIOR SPECIALIST: ENERGY REF NO: DPE/2021/008 
  Unit: Energy Resources 
 
SALARY : R1 251 591 per annum (Level 14), (All-inclusive salary package) consisting of a 

Basic salary 70% and 30 % flexible portion that can be structured according to 
individual’s personal needs. 

CENTRE : Pretoria 
REQUIREMENTS : A relevant post graduate qualification at NQF level 9 in Business Administration 

and/or Energy Engineering with at least 5 years’ Specialist and/or SMS 
management. Knowledge of global energy trends and SA energy policy. 
Experience/ monitor Eskom’s performance in respect of broad energy sector 
reforms. Candidate must have an understanding of the business economics of 
different forms of energy generation.  It is essential that the successful candidate 
have a clear understanding of Government policies and programmes on economic 
growth and sustainability specifically related to the state owned enterprises (SOC) 
within the Energy sector. In-depth knowledge of South African Electricity Industry 
and the restructuring of the energy sector. Experience in managing 
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multidisciplinary teams with a professional project driven environment. The ability 
to work in a team environment, Strategic thinking, strong negotiation skills, good 
problem solving skills, good analytical and communication skills. Ability to work 
under pressure and meet deadlines. 

DUTIES : Project manage processes for the development and maintenance government’s 
overarching SOC Policy Framework for the SOC(s) and affiliates in the Energy 
Complex. Direct and initiate research projects to define the policy “gaps” affecting 
the optimal functioning of SOC(s) and affiliates in the Energy Complex. In 
collaboration with the SOC(s), industry and research institutions develop bridging 
strategies to enhance the operations of the SOC(s) and affiliates in the Complex. 
Facilitate consultation processes for the adoption of bridging strategies and policy 
instruments. Manage the development of technical research products to enable 
the Shareholder to represent the strategic intent of the Energy Complex in 
processes to ensure a seamless implementation of the policy and regulatory 
regime falling outside the mandate of the Department. Manage processes to 
facilitate the alignment of Shareholder Compacts for the SOC(s) in the Energy 
Complex. Manage processes to consolidate technical inputs by various specialist 
teams in the DPE to identify the Compact structure and alignment requirements 
for the SOC(s) in the Energy Complex. Manage research assignments to 
development Investor briefs to the Minister and Cabinet on critical transformation 
and alignment requirements. Engage at a technical level with the business 
development structures in the SOC(s) to define and resolve compact content 
issues. Manage processes to develop Compact documents for formal sign-off by 
the Minister and the relevant SOC Board Chairperson. Manage processes to 
develop compact performance monitoring and evaluation instruments, inclusive 
managing collaboration processes with the SOC. Manage processes to monitor, 
evaluate and report on the performance of the adopted Compact(s).  Manage 
research projects to enhance the business operations and performance of the 
SOC(s) in the Energy Complex. Direct and coordinate the initiation and delivery of 
specialist research projects to model the short, medium and long term business 
enhancement/expansion prospects for the Energy Complex. Coordinate and 
oversee the development and implementation of pipeline business 
enhancement/expansion strategies and instruments for the Energy Complex. 
Project manage multi-disciplinary market research initiatives aimed it identifying 
the short, medium and long term expansion prospects of the Energy Complex. 
Project manage the work of multi-disciplinary specialist project teams to conduct 
due diligence and sustainability assessments on proposed business 
enhancement/expansion models. At a technical level manage consultation 
processes to facilitate the adoption of identified enhancement/expansion models 
for the Energy Complex. Lead and coordinate the development research products 
and proposal packs to inform executive management on critical aspects of 
shareholder investment briefs requiring approval by the Minister and Cabinet on 
the implementation of enhancement/expansion models. Manage multi-disciplinary 
teams to develop prototype funding instruments for the implementation of 
proposed business enhancement/expansion models for the Energy Complex. 
Manage processes to develop performance monitoring and evaluation instruments 
for approved business enhancement/expansion programmes for the Energy 
Complex. Monitor, evaluate and report on the impact made through the 
implementation of approved business enhancement/expansion initiatives. At a 
technical level engage with policy and regulatory institutions to ensure a seamless 
implementation of business enhancement/expansion models. Develop and 
maintain strategic partnerships to enhance business opportunities and 
infrastructure development. Ensure the effective, efficient and economical 
utilisation of resources allocated to research and modelling projects. Ensure the 
implementation of Project Governance Instruments. Account for the utilisation of 
resources allocated to research and modelling projects. Ensure the development 
of sub-ordinate specialist’s staff members. 

ENQUIRIES : Ms Dineo Masilo Tel No: (012) 431-1026 
APPLICATIONS : applications for this post to e-mail: response6@pinpointone.co.za 
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POST 19/43 : SPECIALIST: ENERGY REF NO: DPE/2021/009 (X2 POSTS) 
  Unit: Energy Resources 
 
SALARY : R1 057 326 per annum (Level 13),(All-inclusive salary package) consisting of a 

Basic salary 70% and 30% flexible portion that can be structured according to 
individual’s personal needs. 

CENTRE : Pretoria 
REQUIREMENTS : A relevant post graduate qualification at NQF level 8 in Economics/Business 

Administration and/or Engineering with at least 5 years’ research experience at 
MMS level. Knowledge of global energy trends and SA energy policy. Experience/ 
monitor Eskom’s performance in respect of broad energy sector reforms. 
Candidate must have an understanding of the business economics of different 
forms of energy generation. It is essential that the successful candidate have a 
clear understanding of Government policies and programmes on economic growth 
and sustainability specifically related to the state owned enterprises (SOC) within 
the Energy sector. In-depth knowledge of South African Electricity Industry and the 
restructuring of the energy sector. Experience in managing multidisciplinary teams 
with a professional project driven environment. The ability to work in a team 
environment, Strategic thinking, strong negotiation skills, good problem solving 
skills, good analytical and communication skills. Ability to work under pressure and 
meet deadlines. 

DUTIES : Provide technical support with processes for the development and maintenance 
government’s overarching SOC Policy Framework for the SOC(s) and affiliates in 
the Energy Complex. Conduct specialist research projects to define the policy 
“gaps” affecting the optimal functioning of SOC(s) and affiliates in the Energy 
Complex. In collaboration with the SOC(s), industry and research institutions 
develop bridging strategies and instruments to enhance the operations of the 
SOC(s) and affiliates in the Energy Complex. Provide technical assistance with 
consultation processes for the adoption of bridging strategies and policy 
instruments. Develop technical research products to enable executive 
management to brief the Shareholder on the strategic intent of the Energy 
Complex and critical alignment requirements to ensure a seamless implementation 
of the policy and regulatory regime falling outside the mandate of the Department. 
Provide technical support with processes to facilitate the alignment of Shareholder 
Compacts for the SOC(s) in the Energy Complex. Consolidate technical inputs by 
various specialist teams in the DPE to identify the Compact structure and 
alignment requirements for the SOC(s) in the Energy Complex. Conduct research 
assignments to develop Investor briefs to the Minister and Cabinet on critical 
transformation and alignment requirements. Engage at a technical level with the 
business development structures in the SOC(s) to define compact content. 
Develop Compact documents for formal sign-off by the Minister and the relevant 
SOC Board Chairperson. Develop compact performance monitoring and 
evaluation instruments, inclusive managing collaboration processes with the SOC. 
Monitor, evaluate and report on the performance of the adopted Compact(s). 
Conduct research to enhance the business operations and performance of the 
Energy Complex. Conduct specialist research projects to model the short, medium 
and long term business enhancement/expansion prospects for the Energy 
Complex. Develop pipeline business enhancement/expansion strategies and 
instruments for the Energy Complex. Conduct market research initiatives aimed it 
identifying the short, medium and long term expansion prospects of the Energy 
Complex. Partake in the work of multi-disciplinary specialist project teams to 
conduct due diligence and sustainability assessments on proposed business 
enhancement/ expansion models. Provide technical input in support of 
consultation processes to facilitate the adoption of identified enhancement/ 
expansion models for the Energy Complex. Develop research products and 
proposal packs to inform executive management on critical aspects of shareholder 
investment briefs requiring approval by the Minister and Cabinet on the 
implementation of enhancement/expansion models. Partake in the work of multi-
disciplinary teams to develop prototype funding instruments for the implementation 
of proposed business enhancement/expansion models for the Energy Complex. 
Develop performance monitoring and evaluation instruments for approved 
business enhancement/expansion programmes for the Energy Complex. Monitor, 
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evaluate and report on the impact made through the implementation of approved 
business enhancement/expansion initiatives. Develop position papers to at a 
technical level engage with policy and regulatory institutions to ensure a seamless 
implementation of business enhancement/expansion models. Develop and 
maintain strategic partnerships to enhance business opportunities and 
infrastructure development. Ensure the effective, efficient and economical 
utilisation of resources allocated to research and modelling projects. Develop 
Project Charters in line with the DPE’s Project Governance Instruments. Ensure 
the development of sub-ordinate specialists’ staff members. 

ENQUIRIES : Ms Dineo Masilo Tel No: (012) 431-1026 
APPLICATIONS : applications for this post to e-mail: response6@pinpointone.co.za 
 
POST 19/44 : SENIOR SPECIALIST: AVIATION REF NO: DPE/2021/010 
  Unit: Transport and Defense 
 
SALARY : R1 251 183 per annum (Level 14),(All-inclusive salary package) consisting of a 

basic salary of 70% and 30% flexible portion that be structured according to 
individual’s personal needs. 

CENTRE : Pretoria 
REQUIREMENTS : A relevant post graduate qualification at NQF level 9 in Business Administration 

and/or Aviation Engineering with at least 5 years’ Specialist and/or SMS 
management experience as well as leadership experience in corporate structure 
and economic models in the Aviation Sector, coupled with deep understanding of 
the Aviation industries and be regarded as one of the foremost voices in these 
industries. It is essential that the successful candidate have a clear understanding 
of Government policies and programmes on economic growth and sustainability 
specifically related to the state owned enterprises (SOC) in aviation. Experience 
of managing multidisciplinary teams within a professional project driven 
environment. The ability to work in a team environment, Strategic thinking, strong 
negotiation skills, good problem solving skills, good analytical and communication 
skills. Ability to work under pressure and meet deadlines. 

DUTIES : Project manage processes for the development and maintenance government’s 
overarching SOC Policy Framework for the SOC(s) and affiliates in the Energy 
Complex.  Direct and initiate research projects to define the policy “gaps” affecting 
the optimal functioning of SOC(s) and affiliates in the Energy Complex. In 
collaboration with the SOC(s), industry and research institutions develop bridging 
strategies to enhance the operations of the SOC(s) and affiliates in the Complex. 
Facilitate consultation processes for the adoption of bridging strategies and policy 
instruments. Manage the development of technical research products to enable 
the Shareholder to represent the strategic intent of the Energy Complex in 
processes to ensure a seamless implementation of the policy and regulatory 
regime falling outside the mandate of the Department. Manage processes to 
facilitate the alignment of Shareholder Compacts for the SOC(s) in the Energy 
Complex. Manage processes to consolidate technical inputs by various specialist 
teams in the DPE to identify the Compact structure and alignment requirements 
for the SOC(s) in the Energy Complex. Manage research assignments to 
development Investor briefs to the Minister and Cabinet on critical transformation 
and alignment requirements. Engage at a technical level with the business 
development structures in the SOC(s) to define and resolve compact content 
issues. Manage processes to develop Compact documents for formal sign-off by 
the Minister and the relevant SOC Board Chairperson. Manage processes to 
develop compact performance monitoring and evaluation instruments, inclusive 
managing collaboration processes with the SOC. Manage processes to monitor, 
evaluate and report on the performance of the adopted Compact(s). 

ENQUIRIES : Mr Benneth Baloyi Tel No: 012 431 1029 
APPLICATIONS : applications for this post to e-mail: response4@pinpointone.co.za 
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POST 19/45 : SPECIALIST: LEGAL ASSURANCE REF NO: DPE/2021/011 (X2 POSTS) 
  Specialist Stream: Governance and Legal Assurance 
 
SALARY : R1 057 326 per annum (Level 13),(All-inclusive salary package) consisting of a 

Basic salary of 70% and 30% flexible portion that can be structure according to 
individual’s personal needs. 

CENTRE : Pretoria 
REQUIREMENTS : Applicants must be in possession of an appropriate LLB degree (NQF Level 7) as 

recognized by SAQA accompanied by minimum of 5 years’ experience at middle / 
senior managerial level.  As a member of the Legal team, assist the business units 
on the legal aspects of transactions, ensuring that a particular action, situation, 
initiative and/or investment by the State Owned Companies does not have an 
adverse reputational or other negative consequences for the State Owned 
Companies and the Department. Business acumen to develop short and long term 
strategies. Demonstrate commercial and financial expertise. Ability to use 
methodical problem solving approach as a foundation for effective decision making 
taking into account importance, urgency and risk. Delivery and translation of 
business objectives into practical and organized action plans to ensure successful 
implementation of such plans. Ability to be part of a team, communicate ideas, 
information and business objectives effectively and persuasively resulting in 
desired actions and outcomes. Ability to promote collaboration and learning within 
and across business boundaries to achieve stakeholder satisfaction. Ability to work 
under pressure and meet deadlines. Legislative understanding and Knowledge of 
various legislation including but not limited to Public Finance Management Act, 
1999, Companies Act, 2008, Environmental laws and the Constitution, 1996. 

DUTIES : Implement legal structures and practices through pro-active approach and 
maintain high legal service standards to ensure regulation and compliance. 
Provide oversight and direction to corporate and operational areas, regarding 
regulatory compliance requirements, including analysing policies, laws and 
regulations to determine compliance requirements. Provide guidance and direction 
to business units to ensure complies to/ensure the department is in compliance 
with all applicable laws and regulations. Oversee the development and quality 
assurance of legal instruments (Memoranda of Understanding, Service Level 
Agreements, Contracts, etc.).Develop and maintain a system to ensure efficient 
record storage for reference and auditing purposes. Provide legal advice and 
recommendation to line management to minimise and mitigate foreseeable 
lawsuits. Support divisions by seeking a clear mandate and ensure legal 
representation through the State Attorney’s Office (including proceeding oversight) 
in court proceedings and present the Accounting Officer/Executive Authority with 
relevant facts and suggest solutions/approach. Oversee the provisioning of 
specialist legal advisory services and opinions. Develop and maintain a system to 
ensure efficient records storage for reference and auditing purposes. Identify the 
resource (financial, human and equipment) needs of the Directorate required to 
optimally support the implementation of the Annual Performance Plan and Work 
Plan. Represent the operational intent of the Directorate as part of internal 
resource allocation processes. Manage and account for the utilisation of the 
financial resources of the Directorate in line with the departmental delegations. 
Monitor, evaluate and account for the effective and efficient utilisation (value for 
money) of allocated resources. Direct, manage and account for the utilisation of 
the Directorate’s human resources. Based on operational imperatives re-prioritise 
the allocation of resources within the Directorate. Manage strategic, annual- and 
work planning as well as reporting processes for the Directorate and ensure 
compliance with DEDEAT’s Strategic Planning and Performance Review Agenda. 
Direct the utilisation of technology in support of the Directorate’s business 
processes. 

ENQUIRIES : Mr Benneth Baloyi Tel No: 012 431 1029 
APPLICATIONS : applications for this post to e-mail: response11@pinpontone.co.za 
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POST 19/46 : SPECIALIST: ANTI-CORRUPTION, FRAUD AND COMPLIANCE 
MANAGEMENT REF NO: DPE/2021/012 

  Specialist Stream: Legal Assurance 
 
SALARY : R1 057 326 per annum (Level 13),(All-inclusive salary package) consisting of a 

Basic salary of 70% and 30% flexible portion that can be structured according to 
individual’s personal needs. 

CENTRE : Pretoria 
REQUIREMENTS : Applicants must be in possession of a LLB degree or a 4 year recognized 

qualification in Governance/Compliance/Corporate Law or equivalent qualification 
(NQF Level 7) as recognized by SAQA accompanied by minimum of 5 years’ 
experience at middle / senior managerial level in the fields of legal and litigation; 
Admission as an Attorney. Knowledge and experience in public sector compliance 
management and thorough knowledge of legal practice and all King Reports will 
be an added advantage. Knowledge and understanding of the Prevention and 
Combatting of Corrupt Activities Act, 2004 and the Public Service Anti-Corruption 
Strategy. The candidate must demonstrate strong capabilities in strategic, change, 
risk, quality and project management as well as the ability to interpret and codify 
legal statutes. Excellent report writing, communication, presentation, negotiation 
and problem solving skills as well as the ability to work under pressure and meet 
deadlines are crucial in the position. 

DUTIES : Oversee and direct the development of a fraud prevention and anti-corruption 
strategy, policy and instruments. Coordinate the provisioning of technical support 
to the department to implement appropriate fraud prevention and anti-corruption 
measures. Develop and implement a departmental system to appropriately 
manage issues of conflict of interest. Coordinate internal and SOC investigations 
(including forensic investigations) related to fraud and corruption, track 
implementation of Investigation Reports with SOCs; Track all compliance activities 
within the prescribed frameworks and report thereon. Oversee the development 
and implementation of DPE’s Code of Ethics. Monitor, evaluate and report on the 
impact of DPE’s fraud prevention and anti-corruption. Provide technical support on 
Corporate Commercial transactions. Manage and represent the department in 
litigations, provide legal advice and opinions. Deal with all forms of arbitration. 
Also, advise and support the department on all aforementioned matters. 

ENQUIRIES : Mr George Malatsi Tel No: (012) 431 1117 
APPLICATIONS : applications for this post to e-mail: response12@pinpointone.co.za 
 
POST 19/47 : SPECIALIST: TRANSPORT (OPERATIONS AND INFRASTRUCTURE) REF 

NO: DPE/2021/013 
  Sub Stream: Transport and Defense 
 
SALARY : R1 057 326 per annum (Level 13),(All-inclusive salary package) consisting of a 

Basic salary of 70% and 30% flexible portion that can be structured according to 
individual’s personal needs. 

CENTRE : Pretoria 
REQUIREMENTS : An appropriate post graduate degree in Transport Economics or Transport 

Logistics or Industrial Engineering (NQF Level 8) as recognised by SAQA 
accompanied by minimum 5 years middle/senior managerial level experience in 
freight transport logistics and operations, project management and business 
intelligence applications. Problem solving skills. Self-motivated. Leadership 
potential. Solid verbal and written communication skills. Sound interpersonal skills. 
Ability to think strategically.  Ability to work under pressure and deliver timeously. 
Excellent people management skills. 

DUTIES : Conduct specialist research projects to define the policy “gaps” affecting the 
optimal functioning of SOC(s) and affiliates in the Transport Complex. In 
collaboration with the SOC(s), industry and research institutions develop bridging 
strategies and instruments to enhance the operations of the SOC(s) and affiliates 
in the Complex. Provide technical assistance with consultation processes for the 
adoption of bridging strategies and policy instruments. Develop technical research 
products to enable executive management to brief the Shareholder on the strategic 
intent of the Transport Complex and critical alignment requirements to ensure a 
seamless implementation of the policy and regulatory regime falling outside the 
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mandate of the Department. Consolidate technical inputs by various specialist 
teams in the DPE to identify the Compact structure and alignment requirements 
for the SOC(s) in the Transport Complex. Conduct research assignments to 
develop Investor briefs to the Minister and Cabinet on critical transformation and 
alignment requirements. Engage at a technical level with the business 
development structures in the SOC(s) to define compact content. Develop 
Compact documents for formal sign-off by the Minister and the relevant SOC 
Board Chairperson. Develop compact performance monitoring and evaluation 
instruments, inclusive managing collaboration processes with the SOC. Monitor, 
evaluate and report on the performance of the adopted Compact(s). Conduct 
specialist research projects to model the short, medium and long term business 
enhancement/expansion prospects for the Freight Infrastructure stream. Develop 
pipeline business enhancement/expansion strategies and instruments for the 
Freight Infrastructure stream. Conduct market research initiatives aimed it 
identifying the short, medium and long term expansion prospects of the Freight 
Infrastructure stream. Partake in the work of multi-disciplinary specialist project 
teams to conduct due diligence and sustainability assessments on proposed 
business enhancement/expansion models. Provide technical input in support of 
consultation processes to facilitate the adoption of identified 
enhancement/expansion models for the Freight Infrastructure stream. Develop 
research products and proposal packs to inform executive management on critical 
aspects of shareholder investment briefs requiring approval by the Minister and 
Cabinet on the implementation of enhancement/expansion models. Partake in the 
work of multi-disciplinary teams to develop prototype funding instruments for the 
implementation of proposed business enhancement/expansion models for the 
Freight Infrastructure stream. Develop performance monitoring and evaluation 
instruments for approved business enhancement/expansion programmes for the 
Freight Infrastructure stream. Monitor, evaluate and report on the impact made 
through the implementation of approved business enhancement/expansion 
initiatives. Develop position papers to at a technical level engage with policy and 
regulatory institutions to ensure a seamless implementation of business 
enhancement/expansion models. Develop and maintain strategic partnerships to 
enhance business opportunities and infrastructure development. Develop Project 
Charters in line with the DPE’s Project Governance Instruments. Ensure the 
development of sub-ordinates. 

ENQUIRIES : Mr Benneth Baloyi Tel No: (012) 431 1029 
APPLICATIONS : applications for this post to e-mail: response13@pinpointone.co.za 
 
POST 19/48 : SPECIALIST FUNDING AND FINANCIAL ANALYSIS REF NO: DPE/2021/014 

(X2 POSTS) 
  Unit: Financial Assessment and Investment Support 
 
SALARY : R1 057 326 per annum (Level 13),(All-inclusive salary package) consisting of a 

Basic salary of 70% and 30% flexible that can be structured according to 
individual’s personal needs. 

CENTRE : Pretoria 
REQUIREMENTS : Applications in possession of degree in Financial Management/ Investment 

Management  and Costs Accounting (NQF Level 7) as recognised  by SAQA 
accompanied by at least 5 Years’ investment and funding appraisals, financial 
analysis and modelling experience at specialist Middle Management/Senior 
Management level. Excellent negotiator, ability to build and maintain sufficient 
internal and external stakeholders, inter-personal skills, sound financial analysis 
and modelling skills, strategic management, good leadership and excellent verbal 
and written communication skills. Relevant expertise in the following areas: Capital 
raising (local and international markets), transaction experience (deal origination, 
structuring and implementation), structured finance, project finance and private 
equity experience. Analytical innovative, creative and conceptual finance thinking. 

DUTIES : Develop and maintain the DPE’s funding and financial transaction policy regime 
and standardised financial performance review instruments for the SOC Group. 
Develop and facilitate the implementation of the SOC Groups generic financial 
funding, financial transaction and financial performance review standards. Develop 
the SOC Group’s financial funding, financial transaction and financial performance 
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policy framework and instruments. Research and develop SOC financial funding 
and transaction programme reform packages. Provide technical advisory services 
to the Shareholder (through executive management) enabling the Shareholder and 
the Head of Department to influence funding policy. Promote research and 
financial modelling collaboration with national and international research 
institutes/bodies. Analyse applications for the approval of funding instruments and 
coordinate processes to facilitate National Treasury concurrence. Develop and 
maintain standardised due diligence instruments for the assessment of 
applications/business plans received from SOCs for funding instruments requiring 
the approval of the Shareholder and/or endorsement of National Treasury.  
Perform financial instrument/business plan verification initiatives and report 
thereon to the Stakeholder. Identify best practice funding instruments for the 
benchmarking of applications received from SOCs and recommend alternative 
solutions. Conducting funding impact assessment studies. Identify the short, 
medium and long term cost-benefits of proposed funding instruments and report 
thereon to the Shareholder. Assist with technical processes to secure Treasury 
endorsement of adopted financial instruments. Monitor, evaluate and report on the 
performance of funding instruments approved for SOCs in the DPE Group. Review 
the performance of approved funding instruments in line with the standard review 
instruments and generic performance standards. 

ENQUIRIES : Ms Dineo Masilo Tel No: (012) 431 1026 
APPLICATIONS : applications for this post to e-mail: response10@pinpointone.co.za 
 
POST 19/49 : DIRECTOR: STRATEGIC MANAGEMENT REF NO: DPE/2021/015 
  Branch: Corporate Services 
 
SALARY : R1 057 326 per annum (Level 13),(All-inclusive salary package) consisting of a 

Basic salary of 70% and 30% flexible portion that can be structured according to 
individual’s personal needs. 

CENTRE : Pretoria 
REQUIREMENTS : Applicant must be in possession of an appropriate NQF level 7 qualification as 

recognised by SAQA in Public Administration/Public Management/Business 
Administration accompanied by at least 5 years’ experience at middle/senior 
managerial level. Project management skills, Knowledge of and experience in 
governance issues and report writing at corporate level, Working knowledge of the 
Governmental Planning cycle (MTEF and Strategic Planning), Reporting and 
Monitoring and Evaluation (M&E), Analytical thinking and problem-solving abilities, 
Innovative and customer-focused, action and orientated and results driven, 
Computer skills including business software such as project management tools, 
spreadsheet, PowerPoint and editorial skills will be an advantage, Strong 
leadership and management capabilities and the ability to work under pressure, 
and to solve problems, Good organizational, administrative and co-ordination 
skills, Good interpersonal and stakeholder liaison as well as communication 
(verbal and written). 

DUTIES : Manage and direct the development and maintenance of the DPE’s Strategic and 
Annual Performance Planning Agenda.Based on legislative and policy directives 
develop and publish the DPE Group’s planning agenda. Develop and maintain 
planning input instruments and templates. Provide technical support to line 
managers to enable compliance with the planning agenda. Provide technical 
support to SOCs on the implementation of the Agenda and input processes. 
Facilitate the development and maintenance of DPE’s Strategic Plan. Facilitate the 
development of DPE’s Strategic Plan based on the legislative mandate of the 
Department, the NDP, Government’s Plan of Action, National Performance 
Outcomes. Coordinate strategic research initiatives to inform/influence planning 
processes. Coordinate and consolidate strategic planning input processes for the 
DPE Group and other external stakeholders. Coordinate and consolidate 
consultation processes, including at SOC complex level. Develop and publish 
DPE’s Strategic Plan for tabling in Parliament by the Minister. Provide technical 
support to ensure that outcomes indicators are defined in measurable terms. 
Provide continuous technical support and advisory services to DPE’s governance 
structures (EXCO, MANCO and Audit Committee) and ensure that planned 
activities are aligned to objectives set out in the Strategic Plan. Facilitate the 
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development and maintenance of DPE’s Annual Performance Plan. Facilitate the 
development of DPE’s Annual Performance Plan based on the Department’s 
Strategic Plan. Coordinate strategic research initiatives to inform/influence 
planning processes. Coordinate and consolidate annual performance planning 
input processes. Coordinate and consolidate consultation processes for the DPE 
Group and other external stakeholders. Analyse planning inputs and provide 
technical support to the governance structures of DPE regarding the alignment 
thereof with national planning imperatives. Provide technical support to ensure that 
performance indicators are defined in measurable terms. Develop and publish 
DPE’s Annual Performance Plan for approval and tabling. Provide continuous 
technical support and advisory services to DPE’s governance structures to ensure 
that planned activities are aligned to objectives set out in the Strategic Plan. 
Provide technical support to Programme Managers to ensure that targets set in 
the Annual Performance Plan are realistic and attainable. Monitor, evaluate and 
report on the performance of DPE in line with its strategic objectives and annual 
performance targets. Develop and maintain organisational monitoring, evaluation 
and reporting instruments and templates. Coordinate performance evaluation 
processes. Based on the identified objectives and performance targets set in 
relevant plans coordinate the submission of quarterly performance reports. 
Validate and analyse performance data/evidence, develop and present on a 
quarterly basis performance reports to the governance structures of the 
Department. Provide early warning support to executive management. Coordinate 
performance input processes for reporting to Parliament. Coordinate the 
development and publishing of DPE’s Annual Performance Report. Coordinate 
organisational performance review processes. Review input documents received 
from Branches and test as far as possible the correctness of statistical data and 
statements. Ensure that data and information provided correlate with performance 
and other reports issued. Consolidate input documents into work papers for the 
Head of Department. Quality assures documents and work papers ensuring the 
delivery of professional products. Manage and direct the provisioning of Project 
Management Office services. Manage the development, maintenance and 
implementation of the DPE’s Project Management Framework and instruments. 
Manage the development, maintenance and implementation of the DPE’s 
Dashboard of Projects. Manage the development, maintenance and 
implementation of a platform for effective planning, implementation, management, 
monitoring and reporting on projects across the DPE. Manage processes to 
monitor, evaluate and report on the performance of Projects. Manage the 
development, maintenance and implementation of a central repository of DPE’s 
Project Products in conjunction with the Knowledge Management Unit. Cluster co-
ordination and Reporting on Outcome 6. Co-ordination of Cluster activities. 
Reporting on Cluster activities. Manage the allocated resources of the Office in line 
with legislative and departmental policy directives and comply with corporate 
governance and planning imperatives. Identify and manage the financial, human 
and equipment resources of the Office required to optimally support the 
implementation of the Unit’s Annual Performance Plan. Represent the strategic 
intent of the Office as part of internal resource allocation processes. Manage and 
account for the utilisation of the financial resources of the Office in line with the 
departmental delegations. Monitor, evaluate and account for the effective and 
efficient utilisation (value for money) of allocated resources. Direct, manage and 
account for the utilisation of the Office’s human resources. Based on operational 
imperatives re-prioritise the allocation of resources within the Office. Oversee 
strategic and annual planning processes for the Office. Direct the utilisation of 
technology in support of the Office’s business processes. 

ENQUIRIES : Mr George Malatsi Tel No: (012) 431 1117 
APPLICATIONS : applications for this post to e-mail: response18@pinpointone.co.za 
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OTHER POSTS 
 
POST 19/50 : DEPUTY DIRECTOR: EMPLOYEE DEVELOPMENT AND ORGANISATIONAL 

DEVELOPMENT REF NO: DPE/2021/016 
  Branch: Corporate Services 
 
SALARY : R733 257 per annum (Level 11), (All-inclusive salary package) consisting of a 

basic salary of 70/75% and 30%/25% flexible portion that can be structured 
according to individual’s personal needs. 

CENTRE : Pretoria 
REQUIREMENTS : A relevant undergraduate qualification at NQF level 7 as recognised by SAQA in 

Human Resource Management, Human Resource Development or any relevant 
qualification with experience in HRD, Performance management and/or 
Organisational Design, of which at least 3 years’ experience at supervisory level. 
Experience in organisational design. A certificate obtained as Job Evaluation 
Analyst, understanding of organisational development prescripts, training and 
development and performance management practices. Understanding of the ETD 
environment including the SAQA, NQF Frameworks and SETA’s, Knowledge of 
National Skills Development Strategies and standards as well as practices, 
processes and procedures related to management of skills development, 
Thorough knowledge of the Skills Development Act and other Regulatory 
Frameworks related to HRD, Excellent Computer skills in MS Excel, PowerPoint 
and MS Words, Data analysis techniques, Report Writing skills, Ability to 
communicate at all levels (verbal & written), Interpersonal relations and Analytical 
thinking, Research, Policy formulation, Conflict management, Change/diversity 
management. Problem solving skills. Self-motivated. Leadership potential. Solid 
verbal and written communication skills. Ability to work under pressure and deliver 
timeously. 

DUTIES : Provide technical support with the development of the departmental human 
resource strategy, policy and systems framework and oversee the implementation 
thereof. Assist with the development and maintenance of appropriate human 
resource management governance structures for the department, including the 
management of risks, implementation of mitigation mechanisms and 
establishment of internal control measures. Analyse management reports, identify 
emerging trends and report thereon. Provide technical support with the 
development and maintenance of departmental human resource management 
policy instruments ensuring alignment to the provisions of the Public Service Act 
(PSA), Public Service Regulations (PSR) and collective agreements including- 
forecasting of the department’s human resource (HR) requirements to deliver on 
strategic objectives; the development and maintenance of the prescribed Work 
Place Skills Development Plan; the setting of an implementation strategy and 
performance indicators for the Work Place Skills Development Plan; analysis of 
national policy imperatives and the operationalization thereof; the development 
and maintenance of policies, delegations and standard operational procedures; 
monitoring and evaluation of the impact of the Work Place Skills Development 
Plan; and meeting statutory reporting requirements. Manage and coordination 
employee utilisation and people development processes. Manage and coordinate 
the administering of PMDS system. Analyse the results of PMDS processes, report 
thereon and ensure the incorporation thereof into departmental programmes. 
Manage the implementation of transversal staff induction and other ad hoc staff 
development programmes. Manage the administration of the departmental 
bursary, internship, learnership and experiential training programmes. Manage the 
implementation of ad hoc skills development and training programmes. Monitor, 
evaluate and report on the implementation of the Workplace Skill, Development 
Plan and talent development programmes. Analyse national policy imperatives 
and facilitation implementation thereof through the development, consultation and 
adoption of departmental policy instruments (policy, delegations, procedure maps 
and plans); Provide technical input and support for the development and 
maintenance of the Department’s organisational and post establishment structure 
in line with imperatives set by the Strategic Plan; Provide and supervise the 
provisioning of job evaluation services and change management processes; 
Provide business process management support services; Facilitate management 
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and employee awareness about the needs for improvements; Formulate and 
supervise projects for resulting change and develop implementation strategies for 
change processes. Maintain the post establishment functionality on the human 
resource management information systems. Supervise and quality assure the 
work of sub-ordinate staff and manage the sub directorate. Allocate operational 
work to subordinate staff. Quality assure the work of subordinates. Maintain 
discipline in the workplace. Ensure the development of subordinates’ technical 
competencies. Perform performance management and development procedures 
for staff. Provide input towards the development of the Units Annual Work Plan 
and quarterly performance reports. 

ENQUIRIES : Ms Henriette Strauss Tel No: (012) 431-1022 
APPLICATIONS : applications for this post to e-mail: response19@pinpointone.co.za 
 
POST 19/51 : SENIOR ANALYST: FUNDING REF NO: DPE/2021/018 
  Unit: Financial Assessment and Investment Support 
 
SALARY : R733 257 per annum (Level 11), (An all-inclusive remuneration salary package) 

consisting of a basic salary of 70/75% and 30%/25% flexible portion that can be 
structured according to individual’s personal needs. 

CENTRE : Pretoria 
REQUIREMENTS : Applications in possession of degree in Finance/ Economics /Business Science 

(NQF Level 7) as recognized by SAQA accompanied by at least 3 years’ 
experience in finance environment in one of these areas corporate finance, 
structured financed, project finance, investment banking or treasury. Excellent 
negotiator, ability to build and maintain sufficient internal and external work, sound 
financial analysis and modelling skills, strategic management, good leadership and 
excellent verbal and written communication skills. Relevant expertise in the 
following areas: Capital raising (local and international markets), transaction 
experience (deal origination, structuring and implementation), structured finance, 
project finance and private equity experience. Analytical innovative, creative and 
conceptual finance thinking. Relationship building and customer service 
orientation. 

DUTIES : Manage and supervise processes to collect and tabulate data informing processes 
to monitor, evaluate and report on the performance accounting practices and 
financial performance of SOCs in the DPE Group. Manage processes to collect 
accounting and financial performance reports and data from SOCs. Perform 
reliability tests on financial data received from SOCs. Manage process to develop 
dataset specifications and the development of the generic database toolkits. 
Manage capturing procedures and the quality assurance of the reliability of the 
database. Perform complex data manipulation procedures. Generate more 
complex performance reports. Manage the provisioning of analytical support 
services to Specialists to analyse financial statements and reports of SOCs.  
Manage processes to develop dataset specifications and develop a review 
database to inform decision-making procedures and the building of financial 
compliance and sustainability models accordingly. Manage capturing procedures 
and the quality assurance of the reliability of the database. Perform complex data 
manipulation procedures. Generate more complex performance reports. Manage 
the provisioning of analytical support services to Specialists to analyse the budget 
performance of SOCs in the Group. Manage processes to develop dataset 
specifications and develop a review database to inform decision-making 
procedures and the building of financial compliance and sustainability models 
accordingly. Manage capturing procedures and the quality assurance of the 
reliability of the database. Perform complex data manipulation procedures. 
Generate more complex performance reports. Ensure the effective, efficient and 
economical utilisation of resources allocated to accounting analysis and modeling 
projects.  Ensure the development of sub-ordinate staff members. 

ENQUIRIES : Ms Dineo Masilo Tel No: (012) 43- 1026 
APPLICATIONS : applications for this post to e-mail: response10@pinpointone.co.za 
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POST 19/52 : ASSISTANT DIRECTOR: SECURITY MANAGEMENT REF NO: DPE/2021/017 
  Branch: Corporate Services 
 
SALARY : R376 596 per annum (Level 09) 
CENTRE : Pretoria 
REQUIREMENTS : An appropriate NQF 7 qualification in Security Management as recognized by 

SAQA accompanied by at least 3 Years’ relevant experience in Security and Safety 
field at operational level, project management and business intelligence 
applications. Knowledge of Minimum Information Security Standards 
(MISS),Minimum Physical Security Standards (MPSS) and Occupational Health 
and Safety Act. Principles of security electronics systems. Security events 
management. Contract Management Planning and organizing. Co-ordination. 
Problem solving skills. Leadership potential. Solid verbal and written 
communication skills. Sound interpersonal skills. Ability to think strategically.  
Ability to work under pressure and deliver timeously. Excellent people 
management skills. 

DUTIES : Provide technical support with the development and maintenance of the 
departmental security and safety policy framework. Conduct research on security 
and safety standards set out in the legislative framework. Provide technical input 
and draft departmental security and safety policy instruments. Monitor compliance 
with the departmental security and safety standards by operational units and report 
thereon. Coordinate and provide physical and person security services on 
departmental premises and events. Facilitate the implementation of MISS in the 
Department inclusive of compliance monitoring by operational units and reporting 
to the Accounting Officer. Facilitate the implementation of MPSS in the Department 
inclusive of compliance monitoring by operational units and reporting to the 
Accounting Officer. Develop and maintain the departmental security risk register 
inclusive of recommending mitigation strategies/measures. Facilitate the 
implementation of the Departmental Master Security Plan, monitor and report on 
the impact thereof. Manage processes to ensure a secure and safe working 
environment for employees and visitors inclusive of containing breaches should 
they occur. Manage and monitor the quality of security services provided by the 
service provider responsibly for office security services in line with SLA imperatives 
and facilitate corrective action (if needed). Liaise with relevant state security 
agencies on matters related to the security threat profile of the Department. Liaise 
with relevant state security agencies on matters related to the security assessment 
of political office bearers, their offices and residences inclusive of arrangements to 
mitigate identified risk areas. Liaise with the Department of Public Works on 
matters related to requisite security upgrades required at the residences of political 
office bearers inclusive of the maintenance of security systems. Provide security 
early warning, contingency planning and technical advisory services to executive 
management. Manage the implementation of the departmental access control and 
monitoring systems. Coordinate the provisioning of parking management services 
at offices. 

ENQUIRIES : Mr Benneth Baloyi Tel No: (012) 431-1029 
APPLICATIONS : applications for this post to e-mail: response14@pinpointone.co.za 
 
POST 19/53 : ANALYST: FUNDING REF NO: DPE/2021/019 (X2 POSTS) 
  Unit: Financial Assessment and Investment Support 
 
SALARY : R376 596 per annum (Level 09) 
CENTRE : Pretoria 
REQUIREMENTS : Applications in possession of degree in Finance/ Economics /Business Science or 

any relevant qualification (NQF Level 7) as recognised  by SAQA accompanied by 
at least At least 2 Years’ experience at operational level in the development of 
financial datasets. Excellent negotiator, ability to build and maintain sufficient 
internal and external work, sound financial analysis and modelling skills, strategic 
management, good leadership and excellent verbal and written communication 
skills. Relevant expertise in the following areas: Capital raising (local and 
international markets), transaction experience (deal origination, structuring and 
implementation), structured finance, project finance and private equity experience. 
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Analytical innovative, creative and conceptual finance thinking. Relationship 
building and customer service orientation. 

DUTIES : Collect and tabulate data informing processes to monitor, evaluate and report on 
the performance funding instruments approved for SOCs in the DPE Group. 
Collect funding performance data from SOCs. Perform reliability tests on funding 
data received from SOCs. Based on the outcome indicators for the review project 
develop dataset specifications and develop the database accordingly. Supervise 
capturing procedures and quality assure the reliability of the database. Perform 
data manipulation procedures. Generate performance reports.  Provide analytical 
support services to Specialists to analyse applications for the approval of funding 
instruments and coordinate processes for the approval thereof/issuing of state 
guarantees by National Treasury. Develop dataset specifications and develop a 
review database to inform decision-making procedures and the building of 
sustainability models accordingly. Supervise capturing and quality assure the 
reliability of the database. Perform data manipulation procedures. Generate 
analysis reports. Provide analytical support services to Specialists to analyse 
major financial transactions to be entered into by SOCs requiring endorsement by 
the Shareholder. Develop dataset specifications and develop a review database 
to inform decision-making procedures and the building of sustainability models 
accordingly. Supervise capturing and quality assure the reliability of the database. 
Perform data manipulation procedures. Generate analysis reports. 

ENQUIRIES : Ms Dineo Masilo Tel No: (012) 431 1026 
APPLICATIONS : applications for this post to e-mail: response10@pinpointone.co.za 
 
POST 19/54 : SENIOR NETWORK CONTROLLER REF NO: DPE/2021/020 
  Unit: Information Management 
 
SALARY : R316 791 per annum (Level 08) 
CENTRE : Pretoria 
REQUIREMENTS : Applicants must be in possession of a relevant tertiary qualification at NQF level 6 

in the Information systems/Information Technology accompanied by at least 3 
years’ appropriate information technology experience at operational level. The 
following will be added advantage: A+, N+, MCTP. Knowledge of transversal 
systems eg BAS, PERSAL, LOGIS. Excellent written and verbal communication 
skills. Ability to work on own initiative and as part of a team. Ability to learn and 
assimilate new information. Commitment to working the hours required to fulfil the 
job, including flexibility of working. Problem-solving and analytical skills. Be 
analytical and effectively able to troubleshoot and prioritize needs, requirements 
and other issues. Keeping up to date with developments in IT. 

DUTIES : Provide desktop support services to clients in line with the departmental service 
standards. Provide onsite and remote technical IT support. Handle first line 
escalation of complex problems. Install, configure, upgrade, maintain and support 
desktop systems based on requests. Plan and coordinate major software and 
hardware deployment. Develop preventive maintenance procedures to avoid 
system failures. Maintain computers printers, and other software and hardware 
peripherals. Maintain desktop deployment integrity in line with the approved 
standards, i.e. Operating system, Software Packages, Security applications and 
configurations. Perform repairs and replacements of software and hardware 
peripherals. Troubleshoot technical issues and escalate complex problems to 
appropriate 3rd tier support teams for resolutions. Provide on the job trainings to 
appointees and staff as needed. Perform failure analysis and determine corrective 
action plans. Plan and execute allocated work within deadlines and maintain 
records of daily tasks. Oversee inventory management of software and hardware 
components. 

ENQUIRIES : Mr Benneth Baloyi Tel No: (012) 431 1029 
APPLICATIONS : applications for this post to e-mail: response15@pinpointone.co.za 
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ANNEXURE K 
 

DEPARTMENT OF PUBLIC SERVICE AND ADMINISTRATION 
It is the intention to promote representivity in the Department through the filling of this post. The candidature 
of applicants from designated groups especially in respect of people with disabilities will receive preference. 
 
APPLICATIONS : Applications quoting reference number must be addressed to Mr Thabang Ntsiko. 

Applications must be posted to Department of Public Service and Administration, 
Private Bag X916, Pretoria, 0001 or delivered 546 Edmond Street, Batho Pele 
House, cnr Edmond and Hamilton Street, Pretoria, Arcadia 0083. Faxed and 
emailed applications will not be considered. 

CLOSING DATE : 14 June 2021 
NOTE : Applications must quote the relevant reference number and consist of: A fully 

completed and signed NEW Z83 form which can be downloaded at 
www.dpsa.gov.za/dpsa2g/vacancies.asp.’’From 1 January 2021 should an 
application be received using the incorrect application for employment (Z83), it will 
not be considered”, a recent comprehensive CV; contactable referees (telephone 
numbers and email addresses must be indicated); certified copies of qualifications 
and Identity Document. Foreign qualifications must be accompanied by an 
evaluation certificate from the South African Qualification Authority (SAQA). All 
non-SA citizens must attach a certified copy of proof of permanent residence in 
South Africa. All shortlisted candidates for SMS posts will be subjected to (1) a 
technical exercise; (2) a generic managerial competency assessment; and (3) 
personnel suitability checks on criminal records, citizen verification, financial 
records, qualification verification and applicants could be required to provide 
consent for access to their social media accounts. Correspondence will be limited 
to shortlisted candidates only. If you have not been contacted within three (3) 
months of the closing date of the advertisement, please accept that your 
application was unsuccessful. The successful candidate will be expected to enter 
into an employment contract and a performance agreement with the Director-
General within 3 months of appointment, as well as completing a financial interests 
declaration form within one month of appointment and annually thereafter. Prior to 
appointment, a candidate would be required to complete the Nyukela Programme: 
Pre-entry Certificate to Senior Management Services as endorsed by DPSA which 
is an online course, endorsed by the National School of Government (NSG). The 
course is available at the NSG under the name Certificate for entry into the SMS 
and the full details can be sourced by the following link: 
https://www.thensg.gov.za/training-course/sms-pre-entry-programme/. 

  ERRATUM: Please note that the post of Director: Risk and Ethics Management 
with Ref No: DPSA 14/2021 advertised in Public Service Vacancy Circular 18 
dated 21 May 2021 with the closing date of 07 June 2021 has reference. The 
applications should ONLY be posted or hand delivered to Department of Public 
Service and Administration, Private Bag X916, Pretoria, 0001 or delivered to 546 
Edmond Street, Batho Pele House, cnr Edmond and Hamilton Street, Pretoria, 
Arcadia 0083. Faxed and emailed applications will not be considered. Applicants 
should kindly disregard applying online (www.ejob.gov.za). Applicants who have 
already applied by post or hand delivery need not to re-apply, as their applications 
will still be considered.We apologies for any inconvenience caused.Enquiries: Mr. 
B.W. Malaza Tel No: (012) 336 1644 

 
MANAGEMENT ECHELON 

 
POST 19/55 : DEPUTY DIRECTOR–GENERAL: NEGOTIATIONS, LABOUR RELATIONS 

AND REMUNERATION MANAGEMENT REF NO: DPSA 15/2021 
 
SALARY : R1 521 591 per annum (Level 15), (An all-inclusive remuneration package). The 

all-inclusive remunerative package consists of basic salary (70% of the total 
remuneration package), the State’s contribution to the Government Employees 
Pension Fund (13% of basic salary) and a flexible portion that may be structured 
according to personal needs within a framework. 

CENTRE : Pretoria 

http://www.dpsa.gov.za/dpsa2g/vacancies.asp
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REQUIREMENTS : Qualifications: A Senior Certificate, Undergraduate qualification and a Post 
Graduate Qualification (NQF L.8) as recognized by SAQA. A minimum of 8 years’ 
experience at a Senior Managerial level and a minimum of 10 years’ proven 
experience in Labour Relations and/or wage/salary negotiations related fields. A 
proven track record of Policy and Strategy Development in areas of Remuneration 
and Conditions of Service will be required. Knowledge and Experience: Knowledge 
of the Constitution, Public Service Act and Related Regulations, Public 
Administration Management Act and Related Regulations, Government Planning 
and Reporting Frameworks, Medium Term Strategic Framework. Government’s 
Labour Relations and Human Resources Prescripts, Intergovernmental relations. 
Skills: Problem solving, decision making, diversity management, communication 
and information management, interpersonal relations, negotiation, presentation, 
report writing, computer literacy and conflict management. Competencies: 
Strategic capability and leadership, programme and project management, financial 
management, change management, people management and empowerment. 

DUTIES : Manage and oversee the development and implementation of prescripts (policies, 
norms and standards), strategies, processes and systems on Organizational 
Development, Job Grading, Organisational Design and Macro-Organising of 
Government, Remuneration Management, Employment Conditions of Service and 
Labour Relations. Manage and oversee Negotiations, Collective Bargaining and 
Dispute Management on Public Service Conditions of Service at the Public Service 
and the General Coordination and the General Public Service Sectorial Bargaining 
Councils Manage all the operations, systems and processes of the branch. Provide 
strategic leadership and advice within the department and to external 
stakeholders. Oversee the planning, reporting and compliance matters of the 
Programme/Branch Negotiations, Labour Relations and Remuneration 
Management including the Strategic, Annual Performance and Operational Plans 
the related reporting requirements, assess the risks to the department and ensure 
that the risks are managed and mitigated. Oversee the monitoring and evaluation 
of legislation administered or initiated by the Minister for the Public Service and 
Administration. Promote and Coordinate inter and intra-government relations: 
Participate and represent the department in various forums, Work collaboratively 
with entities within the Portfolio of the Ministry for Public Service and Administration 
(MPSA), other organs of state and all stakeholders, Liaise with, participate in, and 
co-ordinate with, governmental, non-governmental and international institutions, 
Participate in the Public Administration structures and other relevant for a, Ensure 
effective utilisation and management of the resources of the Programme Branch 
including budgets, performance contracting, personal development and 
performance assessment of staff in line with the Performance Management and 
Development System. 

ENQUIRIES : Ms. Karien Beckers Tel No: (012) 336 1570 
FOR ATTENTION : E-mail to advertisement16@dpsa.gov.za 
 
POST 19/56 : DIRECTOR: DISCIPLINE MANAGEMENT REF NO: DPSA 16/2021 
 
SALARY : R1 057 326 per annum (Level13), (An all-inclusive remuneration package). The 

all-inclusive remunerative package consists of basic salary (70% of the total 
remuneration package), the State’s contribution to the Government Employees 
Pension Fund (13% of basic salary) and a flexible portion that may be structured 
according to personal needs within a framework. 

CENTRE : Pretoria 
REQUIREMENTS : A Senior Certificate on NQF level 4, a Degree in Labour Law or an appropriate 

equivalent qualification at NQF level 7. Minimum of 5 years managerial experience 
at senior/middle management level and 6 years in the field of Ethics and/or Labour 
Relations and/or Anticorruption. Sound knowledge of the Public Service legislative 
framework, Government legislative framework, Government programs such as the 
National Development Plan, Outcome 12, and Key Strategic Priorities of 
Government, knowledge of public service policy framework and development 
processes. A self-driven individual in a possession of the following technical skills 
and competencies: policy development, analysis, Labour Relations, Program and 
project management, Monitoring and Evaluation, problem solving, decision making 
and conflict management, report writing and computer literacy. 
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DUTIES : Manage the development of prescripts for Discipline Management related to 
misconduct. Manage the provision of support for the implementation of Prescripts 
by National and Provincial Departments through the Provision of Technical Advice, 
Support and Capacity Building. Manage the Monitoring of compliance by National 
and Provincial Departments and other relevant institutions. Manage the 
undertaking of evaluation and impact studies .Manage the operations, systems 
and processes of the Directorate. Manage the development of Prescripts for Public 
Administration Ethics, Integrity and Conduct Disciplinary Matters relating to 
Misconduct. Conduct monitoring and evaluation and coordinated interventions to 
support the implementation of and compliance to the prescripts, norms and 
standards for disciplinary matters relating to misconduct in the public 
administration. Provide technical assistance, and institutional support and 
interventions .Manage the provision of support for the implementation of prescripts 
by National and Provincial Departments through the Provision of Technical Advice, 
Support and Capacity Building. Manage the monitoring of compliance by National 
and Provincial Departments and other relevant institutions. Manage the 
undertaking of evaluation and impact studies. Manage the operations, systems 
and processes of the Directorate. 

ENQUIRIES : Mr. Salomon Hoogenraad-Vermaak Tel No: (012) 336 1281 
FOR ATTENTION : E-mail to advertisement17@dpsa.gov.za 
NOTE : This post was advertised in PSVC NO 14 of 2020 (Post Number 14/34). Persons 

that applied for the post previously do not have to re-apply, as their applications 
will still be considered. 

 
OTHER POST 

 
POST 19/57 : DEPUTY DIRECTOR: HOUSING SCHEME ADMINISTRATION REF NO: DPSA 

17/2021 
 
SALARY : R733 257 per annum (Level 11), (An all-inclusive remuneration package). Annual 

progression up to a maximum salary of R863748 per annum is possible, subjected 
to satisfactory performance. The all-inclusive remuneration package consists of a 
basic salary, the state’s contribution to the Government Employee Pension Fund 
and a flexible portion that may be structured according to personal needs within a 
framework. 

CENTRE : Pretoria 
REQUIREMENTS : A Senior Certificate on NQF level 4, an appropriate Bachelor Degree qualification 

in Public Service Administration, Public Policy, Human Resource Management, 
Business Administration, Employee Benefits Administration or related equivalent 
qualification at NQF level 7. Minimum of 3 years’ relevant experience at a Middle 
Management level. Knowledge of public service administration and management, 
strategic management, human resource Management, financial management, 
supply chain management, public service administration and management. 
Managerial skills: Strategic Planning and Management, Employee Benefits 
Administrations, Human Resource Management, Financial Management, Supply 
Chain Management.  Generic Skills: Strategic thinker, interpersonal relationship 
skills, computer literacy, presentation skills, exceptional report writing skills, ability 
to prepare graphs and charts, problem solving, innovative, confident, professional, 
team player. Technical skills: verbal and written communication skills, including 
report writing, computer literacy, ability to work independently and as part of a 
team. 

DUTIES : To manage the housing allowance administration. Administer the Individual-Linked 
Savings Facility (ILSF). Manage customer data and needs analysis including 
preparation of housing demand lists and reports. Train and capacitate human 
resource units of government departments to implement housing allowance policy, 
PSCBC resolutions, determinations directives and codes. Manage the resolution 
of queries, complaints and disputes around the administration of the housing 
allowance. 

ENQUIRIES : Ms. Kelly Mkhonto Tel No: (012) 336 1371 
 
  

mailto:advertisement17@dpsa.gov.za
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ANNEXURE L 
 

DEPARTMENT OF PUBLIC WORKS AND INFRASTRUCTURE 
 

 
 
APPLICATIONS : may be forwarded to: Head Office: Post: The Director-General, Department of 

Public Works and Infrastructure, Private Bag X65, Pretoria, 0001 or Hand-delivery: 
The CGO Building, Corner Bosman and Madiba Streets, Pretoria. For Attention: 
Ms N.P. Mudau. 

  Bloemfontein Regional Office Applications: The Regional Manager, 
Department of Public Works; Private Bag X20605, 9300 or hand delivered, 18 
President Brandt Street Bloemfontein 9300. For Attention: Mr D Manus 

  Mthatha Regional Office Applications: The Regional Manager, Department of 
Public Works, Private Bag X5007,Umtata,5099. For Attention: Ms N Mzalisi 

  Port Elizabeth Applications: The Regional Manager, Department of Public 
Works, Private Bag X 3913, North End, Port Elizabeth, 6056.For Attention: Ms. S 
Mafanya 

CLOSING DATE : 11 June 2021 at 16H00 
NOTE : The Department of Public Works and Infrastructure is an equal opportunity, 

affirmative action employer. Kindly take note that with effect from 01 January 2021, 
DPSA approved the new Z83 application form, your are all requested to use it and 
failure to use the new application form your application will be disqualified,, 
obtainable from any Public Service Department and must be accompanied by a 
comprehensive CV, originally certified copies of qualifications (matric certificate, 
certificates of qualifications), a valid Driver’s License (where required) and 
Identification Document (certified within 6 months). Applications not complying with 
the above will be disqualified. It is the responsibility of all applicants to ensure that 
foreign and other qualifications are evaluated by SAQA. Recognition of prior 
learning will only be considered on submission of proof by candidates. Kindly note 
that appointment will be subject to verification of qualifications and a security 
clearance. Faxed, e-mailed or late applications will NOT be accepted. Should you 
not have heard from us within the next months, please regard your application as 
unsuccessful. Shortlisted candidates must be willing to undergo normal vetting and 
verification processes. Entry level requirements for SMS posts: In terms of the 
Directive on Compulsory Capacity Development, Mandatory Training Days & 
Minimum Entry Requirements for SMS that was introduced on 1 April 2015; a 
requirement for appointment into SMS posts from 1 April 2020 is the successful 
completion of the Senior Management Pre-Entry Programme as endorsed by the 
National School of Government (NSG). The course is available at the NSG under 
the name Certificate for entry into SMS and the full details can be obtained by 
following the below link:https://www.thensg.gov.za/training-course/sms-pre-
entryprogramme/.All shortlisted candidates for SMS positions will be subjected to 
a compulsory technical or competency-based test that forms part of the interview 
process.  Following the technical exercise and the interview the selection panel will 
identify candidates to undergo the generic management competency assessments 
and successful candidate to sign a performance agreement and be subjected to 
security clearance. 

 
MANAGEMENT ECHELON 

 
POST 19/58 : CHIEF DIRECTOR: FINANCIAL ACCOUNTING AND REPORTING (PMTE 

FINANCE) REF NO: 2021/134 
 
SALARY : R1 251 183 per annum, (All-inclusive package), (total package to be structured in 

accordance with the rules of the Senior Management Service) 
CENTRE : Head Office (Pretoria) 
REQUIREMENTS : An undergraduate qualification (NQF Level 7) in Finance with extensive 

experience in financial accounting and/or financial reporting, of which 5 years must 
have been on a senior management level. Competent in GRAP/IFRS/GAAP 
framework of accounting. Professional membership and registration with SAICA 
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as a Chartered Accountant (SA) will serve as an advantage. A valid driver’s license 
and the willingness to travel. Knowledge: Public sector experience with applied 
knowledge of the PMFA, Treasury Regulations and GRAP/IFRS. 
Knowledge/experience in the property and construction asset industry will serve 
as an added advantage. SKILLS: Strong analytical and communication skills (both 
verbal and written). Computer literate with advanced MS Excel. Presentation. 
Planning and organizing. Problem solving. Ability to work under pressure to meet 
tight deadlines. Good interpersonal skills. Strong negotiation skills. 

DUTIES : Lead the Chief Directorate: Financial Accounting and Reporting under the 
guidance of the Chief Financial Officer. Design, implement and maintain the Chief 
Directorate’s strategic and operational plans. Identify and manage risks. Ensure 
that business processes are aligned to strategic plans and that internal controls 
adequately address risks. Compile and present reports on the functioning of the 
Chief Directorate and other financial reports required by EXCO and other 
governance structures. Manage and coordinate the compilation of all financial 
reports, including the financial statements (interim and annual) in accordance to 
the Standards of GRAP, PFMA and other legislative requirements. Manage 
internal and external financial audits. Liaise with National Treasury, Accounting 
Standard Board, Auditor-General SA and other internal and external governance 
structures. Manage the accounting functions, including payables, payroll and bank. 
Provide technical accounting support for accounting related queries from line 
functions. Provide inputs on behalf of the Department on ASB Exposure Drafts 
•Manage the budget and expenditure of the Chief Directorate. Ensure effective 
corporate governance processes and sound resource management. 

ENQUIRIES : Mr M. Sithole Tel No: (012) 406 1698 
APPLICATIONS : All applications for this position should be submitted through email to the email 

address specified. Please verify and make sure that your application is sent to the 
correct email address as allocated. “Applications must be submitted via email to 
dpwi24@ursonline.co.za” 

FOR ATTENTION : URS Response Handling Tel No: (012) 811 1900 
 

OTHER POSTS 
 
POST 19/59 : OFFICE MANAGER: OFFICE OF THE REGIONAL MANAGER REF NO: 

2021/135 
 
SALARY : R376 596 per annum 
CENTRE : Bloemfontein Regional Office 
REQUIREMENTS : A three year tertiary qualification in the Secretarial/Administration/Management 

fields. The ideal candidate should possess the following attributes: Extensive office 
management experience. Monitoring and evaluation reporting will be an added 
advantage. Advanced computer literacy in MS Office packages (Word, Excel, 
Power point) and the ability to use E-Mail. Interpersonal, organizing, and 
communication skills at all levels. Ability to take initiatives.  Ability to maintain 
confidentiality. Ability to work independently with minimum supervision. Highly 
organized, hardworking, dynamic self-motivated professional. Capable of learning 
quickly. Ability to work under stressful situations. Knowledge of the following will 
be an advantage:  PFMA, Minimum Information Security Standards Act, medium 
term expenditure budgeting processes, procurement processes and procedures, 
financial administration processes and systems. 

DUTIES : Events (diary) management: co-ordinate/arrange meetings/workshops and 
arrange logistics. Co-ordinate/arrange the Regional Manager’s itinerary, travel 
arrangements and accommodation. Attend to external visitors (Head Office/Clients 
etc.). Co-ordinate/arrange catering for events/meetings/workshops. Attend 
meetings, take minutes and prepare and distribute them appropriately.  Collate 
Monitoring & Evaluation as well as the Risk Register Information for reporting. 
Budget/Financial Administration: Manage the petty cash, prepare and submit 
relevant claims, manage/control the commitment register and budget. Office 
Administration: Manage correspondence to and from the office (distribution, 
tracking, copying and filling). Create/type documents, Co-ordinate/follow up on/ 
consolidate inputs, reports, work plans and business plans from the Regional 
manager’s direct reports. Manage telecommunications (phone, fax, e-mail and 
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internet). Order Office supplies. Ensure the security profile and classification of 
documents and information related to the office. Undertake office inventory control. 
Reporting: provide weekly and monthly reports (correspondence, pending matters, 
commitment register and expenditure). 

ENQUIRIES : Ms. TP Zulu Tel No: (066) 419 6103 
 
POST 19/60 : CHIEF WORKS MANAGER (BUILDING): FACILITIES MANAGEMENT REF NO: 

2021/136 
 
SALARY : R376 596 per annum 
CENTRE : Port Elizabeth Regional Office 
REQUIREMENTS : A three year tertiary qualification in Building, Quantity Surveyor or Civil engineering 

field or N3 certificate plus a complete trade test certificate with relevant experience 
in the built environment. Valid driver’s license. Willingness to travel and work 
irregular hours. Computer literacy, Applicable knowledge of the PFMA, OHSA, 
National Building Regulations and Environmental Conservation Act, Project 
management skills. Strong verbal and written communication skills. Knowledge of 
Government procurement processes and systems. Good analytical skills. 

DUTIES : Assist Control Works Manager with the management of building projects. Attend 
to day to day and planned maintenance request from the clients. Inspect leased 
building, optimum use of electrical equipment and installations. Ensure building 
work and drawings comply with the OHS Act. Inspect and certify municipal account 
on electricity consumption. Compile scope of works and prepare estimates as well 
as technical reports. Certify and verify invoices. Prepare and compile submissions 
and progress reports on a monthly basis. 

ENQUIRIES : Mr. M. Ntshona Tel No: (041) 408 2307 
 
POST 19/61 : ADMIN OFFICER: ACQUISITION MANAGEMENT REF NO: 2021/137 
 
SALARY : R257 508 per annum 
CENTRE : Mthatha Regional Office 
REQUIREMENTS : A three year tertiary qualification in Supply Chain Management/Purchasing 

Management/Business Management/Economics, Accounting/Auditing, Public 
Management with relevant working experience in Procurement/Supply Chain 
Management. Knowledge of Supply Management Framework, procurement 
related legislations, including the PFMA Act, Code of conduct for supply chain 
management practitioners, Treasury Regulations and Preferential Policy 
Framework Act, Prescript on CIDB and understanding of advertising process. 
Understanding of government procurement systems and process of the built 
environment and property industries. Good verbal and written communication 
skills, negotiation skills, the ability to manage confidential information, advanced 
interpersonal and diplomacy skills, problem solving skills, decision making skills 
and computer literacy are all advantageous. 

DUTIES : Support administration and smooth functioning of all Bid Committees and related 
processes and system, perform secretariat services at the Bid adjudication 
committees, receive and record requisition from user capture and maintain 
requisition register, coordinate and collate line function and religion inputs 
procurement plan and update commodity list on the master database, provide 
documents and information of specification committees, capture draft procurement 
strategy for approval, compile generic bid documents for approved generic, 
specification, administer submission for approval procurement methods, general 
admin support for bid administration unit, consolidate monthly head office and 
regional office inputs to produce SCM performance report, collate data; prepare 
reports and presentation for management use, coordinate internal and external 
audit engagement processes, steer the SCM response process and provide 
analysis of audit queries, management response and audit conclusion. Demand 
conduct a market and industry analysis, identify \implement preferences points 
system and appropriate goals per commodity in terms of preferential procurement 
policy objective, ensure that procurement source document verified, captured and 
authorized in accordance with department policies and procedures and compliant 
with applicable legislative requirements, ensure timeous reporting to treasury and 
auditor General (AG) monitor BBBEE spending in terms of the department’s 
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targets, perform any other assigned duties in relation to the implementation of the 
supply chain management processes. 

ENQUIRIES : M.s T Stofile Tel No: (047) 502 7082 
 
POST 19/62 : ADMIN OFFICER: ACQUISITION MANAGEMENT (TENDERS) REF NO: 

2021/138 
 
SALARY : R257 508 per annum 
CENTRE : Port Elizabeth Regional Office 
REQUIREMENTS : A three year tertiary qualification in Public Administration or Supply Chain 

Management or Financial Management or Economics or Contract Management 
with appropriate working experience in Acquisition or Demand or 
Compliance/Internal unit. Legislative Requirements: Public Finance Management 
Act, National Treasury Regulations Broad Based Black Economic Empowerment, 
Preferential Procurement Policy Framework. Good understanding of supply chain 
management procedures and prescripts. Ability to develop, interpret and apply 
policies, and legislation. Key Skills: Communication (verbal and written), 
Computer, problem solving, planning, organizing, interpersonal, Ability to work 
under stressful environment, decision making, basic numeracy skills, project 
management skills, analytic skills and ability to communicate at all. Must be in 
possession of a valid driver’s license (at least Code B). 

DUTIES : Facilitate the implementation of formal tender process (Advertisement, Closing, 
Evaluation and Awarding of tenders). Check the Bid Responsiveness Criteria (Pre-
Screening) Liaise with internal and external stakeholders with regard to tender 
enquiries. Provide a quality assurance and compliance duty of the procurement 
documents to BID Committees. Compile accurate minutes of the proceedings of 
39 the bid and sub bid committees. Facilitate the Bid Evaluation and Specification 
Committee Meetings, and provide advice accordingly. Provide Secretary Duty 
during the Bid Meetings, and make follow-ups the outcomes of it. Liaise with 
project managers / project leaders with respect to bid recommendations and 
submissions. Attend Compulsory site meetings. Management of Term-contracts. 
Implement the control measures to avoid the cancelling and lapsing of tenders. 
Perform office duties including the supervision and management of staff. 

ENQUIRIES : Mr. TE Matiso Tel No: (041) 408 2007 
 
POST 19/63 : SCM CLERK: PROVISIONING AND LOGISTICAL SERVICES REF NO: 

2021/139 
 
SALARY : R173 703 per annum 
CENTRE : Port Elizabeth Regional Office 
REQUIREMENTS : Senior Certificate/Grade 12 with Commercial subjects. Computer literate in Ms 

Word/Excel. The candidate should be a well-organized person and should be 
prepared to work under pressure. Basic knowledge of any Logis/Provisioning 
System, as well as a valid code 08 driver’s license will be an added advantage. 

DUTIES : Invite quotations from suppliers according to the relevant threshold, keep and 
maintain supplies database, generate orders on Logis, Administrate supplies 
transversal contracts, administrate department cell phone contracts, compile 
reports in respect of order transactions. Liaise with internal & external clients in 
respect of supplies. Ensure compliance of provisioning policies in respects of 
goods and services. Assist on sport checks of e-class accountable stores. 

ENQUIRIES : Mr. T. E. Matiso Tel No: (041) 408 2007 
 
POST 19/64 : FOOD SERVICE AID REF NO: 2021/140 
 
SALARY : R102 534 per annum 
CENTRE : Port Elizabeth Regional Office 
REQUIREMENTS : ABET certificate with relevant working experience related to the post. Ability to 

read and write. Good communication skills and interpersonal skills. Ability to 
perform routine tasks. Knowledge of cleaning methods, material and equipment. 
Ability to work physically for long hours. 
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DUTIES : The effective cleaning of kitchens. Wash dishes, refill water bottles with fresh 
water. Wash kitchen floors, clean stoves and kitchen appliances. Assist with tea 
and coffee during Forums/meetings. 

ENQUIRIES : Mr. Z Nqana Tel No: (041) 408 2356 
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ANNEXURE M 
 

DEPARTMENT OF TRANSPORT 
Department of Transport is an equal opportunity, affirmative action employer with clear employment equity 

targets. Preference will be given to candidates whose appointment will assist the department in achieving its 
Employment Equity targets at these specific levels in terms of the Department’s Employment Equity Plan, 
therefore Coloured male/ female, Indian male / female and people with disabilities are encouraged to apply. 

 
APPLICATIONS : Department of Transport, Private Bag X193, Pretoria, 0001 or hand deliver at the 

159 Forum Building, Cnr Struben and Bosman Street, Pretoria for attention 
Recruitment Unit. Room 4034 or email to: Recruitment@dot.gov.za. (Email 
applications must be attached as one document to avoid non-delivery of the email, 
in the Subject Line make sure you indicate only the name of the post you applying 
for). 

CLOSING DATE : 11 June 2021 
NOTE : Applications must be accompanied by new Z83 form, obtainable from any Public 

Service Department, (or obtainable at www.gov.za) and a recent updated 
comprehensive CV (previous experience must be comprehensively detailed, i.e. 
positions held and dates), as well as certified copies of all qualifications and ID 
document. Failure to submit the requested documents/information will result in 
your application not being considered. It is the applicant’s responsibility to have 
foreign qualifications evaluated by the South African Qualification Authority 
(SAQA). The Department reserves the right not to fill the posts. All shortlisted 
candidates will be subjected to undertake a technical exercise that intends to test 
relevant technical elements of the job; the logistics will be communicated to 
candidates prior to the interviews. Recommended candidates will also be required 
to attend a generic managerial competency assessment after the interviews also 
take a note that National School of Governance (NGS) has introduce compulsory 
SMS pre-entry certificate with effect from 01 April 2020 as Minimum Entry 
Requirements for Senior Management Services and can be accessed through the 
following link: http://www.thensg.gov.za/training-course/sms-pre-entry-
programme/. The competency assessment will be testing generic managerial 
competencies using the mandated DPSA SMS competency assessment tools. 
The successful candidate must disclose to the Director-General particulars of all 
registrable financial interests, sign a performance agreement and employment 
contract with the Director-General within three months from the date of assumption 
of duty. The successful candidate must be willing to sign an oath of secrecy with 
the Department. Applicants will be expected to be available for selection interviews 
and assessments at a time, date and place as determined by the Department. An 
offer letter will only be issued to the successful candidate once the following has 
been verified educational qualifications, previous experience, citizenship, 
reference checks and security vetting. Please note: Correspondence will only be 
entered into with short-listed candidates. 

 
MANAGEMENT ECHELON 

 
POST 19/65 : DIRECTOR: MARITIME INDUSTRY DEVELOPMENT AND ECONOMIC 

REGULATION REF NO: DOT/HRM/2021/42 
  (Branch: Maritime Transport) 
  (Chief Directorate: Maritime Infrastructure & Industry Development) 
  (Directorate: Maritime Industry Development and Economic Regulation) 
  (Sub-Directorate: Maritime Industry Development and Economic Regulation) 
 
SALARY : R1 057 326 per annum (Level 13), (All inclusive salary package) of which 30% can 

be structured according to individual needs. 
CENTRE : Pretoria 
REQUIREMENTS : A recognised NQF level 7 in Maritime studies or B Com Transport 

Economic/Transport Planning as recognized by SAQA and SMS pre-Entry 
certificate plus 6 -10 years relevant experience of which 5 years must be on MMS 
level. Note: The following will serve as a recommendation: Provides a vision, sets 
the direction for the component/unit and inspires others to plan, execute, deliver 
and report on organisational mandate; Manages and encourage people, 
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optimisetheir inputs and effectively manages relationships in order to achieve 
organisational goals; Plans, manages, monitor and evaluates specific activities in 
order to deliver the desired outputs and outcomes (project planning, evaluation 
and reporting; Willing and able to deliver effectively and efficiently in order to put 
the spirit of customer service (Batho Pele) into practice; Initiate, supports and 
champions organisational transformation and change in order to successfully 
implement new initiatives and deliver on service delivery commitment; Knowledge 
of Public Management Financial Act (PFMA) and Treasury Regulation; Good 
communication skills (verbal and written); Computer literacy; Governance related 
to information; Compiles and manages budgets, controls cash flow, institutes risk 
management and administers tender procurement processes in accordance with 
generally recognised financial practices in order to ensure the achievement of 
strategic organisational objectives. Sound knowledge of the Public Administration 
regulations and procedures. Knowledge of the South African Maritime Transport 
environment. Knowledge of International maritime Treaties/Protocols (WTO/IMO), 
extensive knowledge of the Port Environment and structures. Complex problem 
solving and decision-making skills. Good organisational and interpersonal skills. 
Willingness to travel and work beyond normal working hours. 

DUTIES : The successful candidate will be responsible to: Ensure compliance with economic 
policies and development of multilateral and bilateral agreements. Develop and 
implement the Maritime Industry Development Policy. Develop and implement a 
programme for training and development of artisans in the maritime transport 
industry. Implement and monitor the B-BBEE Charter by ensuring economic 
participation of historically disadvantaged individuals in the maritime industry. 
Develop and implement policy proposals to improve job creation in the maritime 
sector. Monitor the implementation of the National Ports Act and Commercial Ports 
Policy and make proposals for review, where required. Manage maritime economic 
regulation and analysis. Develop economic regulations to enhance the work of the 
Ports Regulator. Manage the promotion of the maritime industry locally, regionally 
and globally. Identify and establish stakeholder programs to enhance the 
development of maritime transport industry. Monitoring framework to report on 
economic participation of historically disadvantaged individuals in the maritime 
industry. Identify and establish stakeholder programs to enhance the development 
of maritime transport industry. Promote World Maritime Day by organizing the 
annual event in various ports. Participate in project teams to achieve a multi-
disciplinary approach to meet set objectives of the Department. Develop methods 
to monitor projects or area progress and provide corrective solutions if necessary. 
Develop the definition of the project missions, goals, tasks and resources 
requirements. Provide guidance and adequate support for and development of the 
staff of the Directorate. Ensure compliance with all administrative requirements, 
regulations, rules and instructions pertaining to the branch. Establish and maintain 
governance and administrative system’s continuity within the work of the 
Directorate. Monitor quality control of work Directorate. 

ENQUIRIES : Mr Mthunzi Madiya Tel No: (012) 309 3329 
NOTE : Candidates must quote name of the post for the abovementioned position on the 

subject line when applying i.e. “Director Maritime Industry Development and 
Economic Regulation” 

 
OTHER POSTS 

 
POST 19/66 : DEPUTY DIRECTOR: MARINE ENVIRONMENT PROTECTION REF NO: 

DOT/HRM/2021/43 
  (Branch: Maritime Transport) 
  (Chief Directorate: Maritime Implementation, Monitoring and Evaluation) 
  (Directorate: Maritime Safety, Security and Environment) 
  (Sub-Directorate: Marine Environment Protection) 
 
SALARY : R869 007 per annum (Level 12), (All salary inclusive package) 
CENTRE : Pretoria 
REQUIREMENTS : An appropriate Diploma / Degree in Environmental Studies, Environmental 

Management or Environmental Science at recognised NQF level 6 or 7 as 
recognised by SAQA with a minimum of at least 5 years’ experience in the Maritime 
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sector. Experience in Marine environment will serve as an advantage. Note: The 
following will serve as a recommendation: An understanding of the Marine 
Environment matters; Basic Environmental Management administrative skill; 
Knowledge of Marine Environment Acts; Knowledge of the Maritime Transport 
environment; Knowledge of Public Finance Management Act (PFMA) and 
Treasury Regulations; Administer tender procurement processes in accordance 
with generally recognised financial practices in order to ensure the achievement of 
strategic organisational objective; Compiles and manages budgets; Plans, 
manages, monitors and evaluates specific activities in order to deliver the desired 
outputs and outcomes (Project planning, Evaluation & Reporting); Responsible for 
compiling the management reports; Manages and encourages people, optimise 
their outputs & effectively manages relationships in order to achieve organisational 
goals; knowledge of Batho Pele principle; Be able to work under pressure; 
Knowledge and skills: Research skill; Negotiation skill, Good interpersonal skill; 
Sound communication skill, computer skill, Excellent writing skill, Good 
organisational skill; Programme and Project management skill. Must be willing to 
travel nationally and internationally. 

DUTIES : The successful candidate will: Monitor and evaluate pollution prevention and 
combating activities. Provide inputs into development of mandatory instrument of 
conventions. Implementation and monitoring instrument of convention / national 
legislation. Coordinate participation of the Department in the International Maritime 
Organisation (IMO). Liaise and ensure compliance with IMO instruments and 
Memorandum of Understanding. Management of the sub-directorate: Marine 
Environment Protection and operational planning for the sub-directorate. 

ENQUIRIES : Mr Metse Ralephenya Tel No: (012) 309 3032 
NOTE : Candidates must quote name of the post for the abovementioned position on the 

subject line when applying i.e. “Deputy Director Marine Environment Protection” 
 
POST 19/67 : DEPUTY DIRECTOR: INTERNATIONAL REF NO: DOT/HRM/2021/44 
  (Branch: Civil Aviation) 
  (Chief Directorate: Aviation Policy and Regulation) 
  (Directorate: Multilaterals Affairs) 
  (Sub-Directorate: International) 
 
SALARY : R733 257 per annum (Level 11), (All salary inclusive package) 
CENTRE : Pretoria 
REQUIREMENTS : Recognised NQF level 6/7 in Aviation related Disciples, Administration, Transport 

Management, International Relations, as recognised by SAQA with at least five 
years’ experience in civil aviation of which 3 years must be at least at Assistant 
Director level. Experience in international civil aviation. ICAO recognised training 
will be an added advantage. Note: The following will serve as strong 
recommendations: Sound knowledge of the South African civil aviation sector; 
Knowledge and understanding of the Department’s roles in multilateral forums 
dealing with civil aviation issues. In-depth knowledge and understanding of South 
Africa’s role facilitating air transport, safety, security and environmental matters on 
civil aviation within the multilateral context; Sound understanding and knowledge 
of national, regional and international civil aviation institutional frameworks and 
initiatives; Excellent Management skills; Exposure to representing South Africa at 
international forums; international negotiation skills. Good skills in: presentation 
communication (verbal and written); report writing, negotiation in multi-disciplinary 
environment; project and process management, stakeholder management, conflict 
management; financial and budgeting; Knowledge of legal matters on civil aviation. 
Experience in engaging with all levels of Government and private stakeholders. 

DUTIES : The successful candidate will establish effective communication with the 
International Civil Aviation Organization (ICAO), AFCAC and other international 
organisations in the civil aviation sector. Manage the State Letters and facilitate 
quality and timeous responses. Facilitate the implementation of relevant ICAO 
Resolutions by South Africa. Promote the development of South Africa’s interest 
relating to civil aviation. Manage the relationship between the Department of 
Transport and international multilateral civil aviation organisations. Facilitate South 
Africa’s fulfilment of its civil aviation regional and continental obligations. Facilitate 
regional agreements, conventions and protocols relating to civil aviation. Prepare 
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strategic reports on multilateral matters. Communicate with stakeholders and 
multilateral organisations. Co-ordinate relevant multilateral International Meetings, 
Events and Conferences. Maintain updated information of South Africa on the 
ICAO database. Manage the participation of South Africa on the ICAO Assembly 
and the re-election of South Africa on the ICAO Council.   Manage the Sub-
directorate International. 

ENQUIRIES : Ms Elizabeth Mpye Tel No: (012) 309 3446 
NOTE : Candidates must quote name of the post for the abovementioned position on the 

subject line when applying i.e. “Deputy Director International” 
 
POST 19/68 : DEPUTY DIRECTOR: INTERNAL HUMAN RESOURCE DEVELOPMENT REF 

NO: DOT/HRM/2021/45 
  (Branch: Administration Office of the Chief Operations Officer) 
  (Chief Directorate: Human Resource Management & Development) 
  (Directorate: Human Resources Development & PMDS) 
  (Sub-Directorate: Internal Human Resource Development) 
 
SALARY : R733 257 per annum (Level 11), (All-inclusive salary package) 
CENTRE : Pretoria 
REQUIREMENTS : A three year Bachelor Degree (NQF Level 7) or three year Diploma (NQF Level 6) 

in Human Resource Development/ Human Resource Management or Public 
Administration as recognised by SAQA, with  five (05) years relevant experience 
in the Human Resource Development field of which three (03) years must be at 
Assistant Director level. The following key competencies and attributes are 
essential: Knowledge of legislations, regulations, frameworks pertaining to Public 
Service Administration, specifically the Public Service Act and Regulations, BCEA, 
Skills Development Act, Skills Development Levies Act, Public Finance 
Management Act, Employment Equity Act and Access to Information Act, 
understanding of Public Service and Human Resources in general; knowledge of 
labour legislations; Good communications in both oral and written skills, 
liaison/coordination and presentation/facilitation skills; A good command of 
computer literacy, including Microsoft Office suite,(Word, Excel, PowerPoint and 
Outlook); Ability to work under pressure, Willingness to travel and work away from 
home; Ability to work independently and in a Team; Good administrative skills, 
people management and empowerment , strategic capability and leadership; 
planning and organisational skills; Customer Focus and Responsiveness; Problem 
solving and decision making. Valid driver’s license. 

DUTIES : The incumbent will be responsible to: Development and implementation of the 
Skills Development Strategy and any other HRD strategies/plans and policies to 
address the skills needs within DOT; Conduct training needs analysis and skills 
audit continuously to ensure training relevance; development, submission and 
implementation of Workplace Skills Plan to respond to the departmental skills 
priorities; Develop, implement, monitor and evaluate Leadership Development & 
Management Programme to build the leadership skills pipeline within DOT; 
Facilitate the implementation of all skills development interventions; management 
of the implementation of Developmental programmes within DOT i.e. learnership, 
internship programmes, Work Integrated Learning, etc; management of Bursary 
scheme of the department; management of induction and orientation programme 
across all levels within DOT; Implementation of Coaching & Mentoring 
Programme; maintenance of training information/ databases; Compilation and 
submission of skills development reports to various stakeholders. General 
administration of the Sub-Directorate including management of staff. 

ENQUIRIES : Ms Dinah Maleka Tel No: (012) 309 3717 
NOTE : Candidates must quote name of the post for the abovementioned position on the 

subject line when applying i.e. “Deputy Director Internal Human Resource 
Development” 
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POST 19/69 : SENIOR GRAPHIC DESIGN OFFICER REF NO: DOT/HRM/2021/46 
  (Branch: Administration Office of the Chief Operations Officer) 
  (Chief Directorate: Communication and Stakeholder Management) 
  (Directorate: Stakeholder Management) 
  (Sub-Directorate: Online Media) 
 
SALARY : R316 791 per annum (Level 08) 
CENTRE : Pretoria 
REQUIREMENTS : Recognised NQF level 6/7 in Graphic Design/ Fine Arts/ Digital Design, or any 

other equivalent and related field of study with at least two years relevant 
experience with at least one-year experience in using any of the following design 
tools: Adobe InDesign, Adobe Illustrator, Adobe Photoshop, Adobe Acrobat. Note: 
Design and photo-editing software. Some knowledge of any of the following tools 
is an added advantage: Dreamweaver, Fireworks, HTML and CSS /Flash 
/JavaScript. Some exposure to and experience in any of the following formats will 
be beneficial but not a requirement: Web and micro-sites, digital media (banners), 
mobile and Apps and user navigation. Exceptional creativity and innovation. 
Excellent time management and organisational skills, Accuracy and attention to 
detail. Professional approach to time, costs and deadlines. 

DUTIES : Be in charge of all visual design functions for the print products of the Department. 
Develop the overall layout and design of publications such as the annual report, 
strategic documents, and booklets, leaflets other departmental publication). 
Develop and design all creative work for marketing communications purposes 
including marketing collateral, event branding material, corporate gifts and 
branded promotional material from start to finish. Conceptualise, design, and 
update print content and images for the Department’s marketing communications; 
public relations and stakeholder relations campaigns. Conceptualise, provide 
layout and design services for eventing products. Attend and conduct meetings, 
presentations and pitches related to graphic design. Assist the Web Developers 
with the graphic and art content of the Department’s website. Conceptualise and 
design / update web content and images for the Department’s website. Take briefs 
from Departmental clients and prepare comprehensive briefs for outsourced work. 
Develop material for website, interactive media, and multi projects. Design 
graphics, images and visual elements for website pages. Conceptualise creative 
executions, create and implement images, and animations in a variety of formats. 
Provide final approved artwork for production of all briefed-in material. Co-ordinate 
and liaise with all parties important to the visual and web design functions. Liaise 
with internal clients from Department of Transport branches; the Agencies and the 
Ministers’ offices to take briefs and to present concepts to them for final approval. 
Liaise with the Government Communication and Information System for the latest 
directives on government formats and Corporate Identity (CI). Liaise with external 
printers on a regular basis to ensure deadlines are met and material is printed to 
the highest quality. Liaise with and manage the procurement of related external 
service providers (e.g. photographers) and manage related contracts on behalf of 
the Department and the Offices of the Ministers. Maintain Graphic Design 
knowledge management and resources management and innovation. Survey the 
market and environment to identify the latest trends, designs, and technologies on 
print, web, digital and mobile platforms. Identify and attend strategic design Expo’s 
on behalf of the Department and introduce new and innovative approaches. 
Introduce innovative, fresh and new design elements from time to time which will 
assist the DOT to have maximum impact whilst delivering its mandate. Procure 
and maintain state-of-the-art, up-to-date design equipment, software, digital and 
electronic aids. Manage a database of well referenced and easily accessible 
images for ease of reference and for future use. Manage the Department’s 
Corporate Identity (CI) in line with the Government CI, managing typesetting, use 
of the Coat of Arms. 

ENQUIRIES : Ms Mankitseng Hlatshwayo Tel No: (012) 309 3016 
NOTE : Candidates must quote name of the post for the abovementioned position on the 

subject line when applying i.e. “Senior Graphic Design Officer” 
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ANNEXURE N 
 

DEPARTMENT OF WOMEN, YOUTH AND PERSONS WITH DISABILITIES 
The mandate of the Department is to regulate socio-economic transformation and implementation of the 

empowerment and participation of women, youth and persons with disabilities. 
 
APPLICATIONS : Forward your application, stating the relevant reference number, to- The Director-

General, Department of Women, Youth and Persons with Disabilities, Private Bag 
X931, Pretoria, 0001, or hand delivered at 36 Hamilton Street, Arcadia, Pretoria. 

FOR ATTENTION : Mr Joseph Mahlangu 
CLOSING DATE : 18 June 2021 at 16:00 
NOTE : Applications must be submitted on the new Z83 form which can be downloaded at 

http://www.dpsa.gov.za/dpsa2g/vacancies.asp. Applications submitted on the old 
application for employment (Z83) will not be considered. Each application for 
employment form must be duly completed and signed by the applicant. Failure to 
sign this form may lead to disqualification of the application during the selection 
process. Application must be accompanied by a comprehensive CV as well as 
original certified copies of all qualification(s) and ID-document that were certified 
not longer than six (6) months previously. Non-RSA citizens/permanent resident 
permit holders must attach a copy of their Permanent Residence Permit. Should 
you be in possession of a foreign qualification, it must be accompanied by an 
evaluation certificate from the South African Qualification Authority (SAQA). 
Failure to submit all the requested documents will result in the application not being 
considered. Should you not hear from the Department within three (3) months of 
the closing date of this advertisement, please consider your application to be 
unsuccessful. The Department reserves the right not to fill and/or make an 
appointment to any of the advertised posts. Short-listed candidates may be 
subjected to a technical exercise that intends to test relevant technical elements 
of the job, the logistics of which will be communicated by the Department. 
Following the interview and technical exercise for Senior Management posts, the 
selection panel shall recommend candidates to attend a generic managerial 
competency assessment (in compliance with the DPSA Directive on the 
implementation of competency based assessments). The competency 
assessment will be testing generic managerial competencies using the mandated 
DPSA SMS competency assessment tools. No appointment shall be made to any 
SMS post without the appointee having completed the pre-entry certificate 
(Nyukela) and must be in possession thereof prior to taking up the post. Full details 
can be sourced from: http://www.thensg.gov.za/training-course/sms-pre-entry-
programme. Designated employees shall be required to disclose their financial 
interests within 30 days after assumption of duty. Successful candidates shall be 
required to enter into a performance agreement within three (3) months of 
assuming their duties in the Department, and within one (1) month of the date of 
their appointment conclude the prescribed contract of employment. Appointments 
will only be made on the first notch of the advertised salary level. All shortlisted 
candidates will be subject to security vetting. The Department of Women, Youth 
and Persons with Disabilities is an equal opportunity employer. In the filling of this 
post, the objectives of section 195 of the Constitution of the Republic of South 
Africa and the Employment Equity Act, 1998 (Act 55 of 1998) will be taken into 
consideration and preference will be given to Women, Youth and Persons with 
Disabilities. 

 
MANAGEMENT ECHELON 

 
POST 19/70 : CHIEF DIRECTOR: GOVERNANCE AND COMPLIANCE: RIGHTS OF 

PERSONS WITH DISABILITIES REF NO: DWYPD/011/2021 
  (Re-advertisement) 
 
SALARY : R1 251 183 per annum (Level 14), (all-inclusive remuneration package). 
CENTRE : 36 Hamilton Street, Arcadia, Pretoria 
REQUIREMENTS : Appropriate undergraduate qualification in Disability Studies, Economic Sciences, 

Human Rights Law, Social Sciences or relevant NQF 7 qualification. Postgraduate 
qualification (NQF level 8) in Disability and/or Management Studies will be an 
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added advantage. 10 years operational experience in the advocacy of the rights of 
persons with disabilities; minimum of five years’ experience at senior managerial 
level. Intimate knowledge of the legislative framework and regulatory requirements 
related to the rights of persons with disabilities. In-depth knowledge and ability to 
apply international and national treaties and instruments impacting on the lives of 
persons with disabilities; understanding disability from a socio-political and human 
rights perspective; sound understanding of universal design and access theory and 
application, inclusive of reasonable accommodation support measures and 
advocacy and mainstreaming approaches. Good understanding of policy 
formulation, interpretation and implementation within government. Ability to work 
across spheres of government and interact at an executive and senior 
management level. Primary skills: strategic management; business management, 
advanced verbal communication and report writing; change management; 
programme and project management; ability to effectively work under tight 
deadlines, compliance requests and stressful situations. Attributes: analytical 
thinking; strong commitment to service orientation towards others; assertive; highly 
motivated; people orientated and able to function within a group; solution 
orientated – ability to design ideas without direction. 

DUTIES : To regulate and promote good governance regarding the rights, transformation 
and empowerment of Persons with Disabilities; support/coordinate the 
development and review of policy and legislation on socio-economic 
transformation of Persons with Disabilities; oversee the implementation of policies, 
programmes and mechanisms that promote Persons with Disabilities’ 
empowerment and participation; develop a governance framework to guide 
Government on empowerment and participation of Persons with Disabilities in 
socio-economic initiatives; standardise and strengthen machineries to build 
capacity to promote empowerment of Persons with Disabilities across all sectors. 

ENQUIRIES : Ms Lizzie Mabunda Tel No: (012) 359 0220 
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ANNEXURE O 
 

PROVINICIAL ADMINISTRATION: EASTERN CAPE 
DEPARTMENT OF EDUCATION 

 
APPLICATIONS : The Director: Human Resources Administration Services, Eastern Cape 

Department of Education, Private Bag X 5026, Sterkspruit, 9762 Hand Delivery: 
Human Resources Provisioning & Administration, Department of Education, 
Benson Bale College, Sterkspruit. Enquiries: Ms Z Masiza (051) 6110064/6111380 

CLOSING DATE : 11 June 2021 
NOTE : Application Instructions: Applications must be submitted on a Z83 Form, obtainable 

from any Public Service department or on the internet at 
http://www.info.gov.za/documents/forms/employ.pdf which must be signed (an 
unsigned Z83 form will disqualify an application) and should be accompanied by a 
recently updated, comprehensive CV as well as certified copies of all 
qualification(s) [Matric certificate must also be attached] and ID-document and 
Driver’s license [where applicable]. Non-RSA Citizens/Permanent Resident Permit 
Holders must attach a copy of his/her Permanent Residence Permit to his/her 
application. Should you be in possession of a foreign qualification, it must be 
accompanied by an evaluation certificate from the South African Qualification 
Authority (SAQA). Failure to submit all the requested documents will result in the 
application not being considered. Correspondence will be limited to short-listed 
candidates only. If you have not been contacted within three (3) months after the 
closing date of this advertisement, please accept that your application was 
unsuccessful. Suitable candidates will be subjected to a personnel suitability check 
(criminal record check, citizenship verification, financial/asset record check, 
qualification/study verification and previous employment verification). Successful 
candidates will also be subjected to security clearance processes. Where 
applicable, candidates will be subjected to a skills/knowledge test. Successful 
candidates will be appointed on a probation period of twelve (12) months. Please 
Note: Applications from all racial groups are welcome. However, in making 
appointments to the posts the department will give preference to some 
employment equity target groups based on the Employment Equity Plan of the 
Department. For SMS Posts: Female and people with disabilities are encouraged 
to apply and are given preference. Please Further Note: NB: It is the department’s 
objective to address the Employment Equity Affirmative Action Measures in line 
with the ECDOE EE Plan and to achieve equitable representation across race and 
gender. Failure to submit a comprehensive CV, academic qualifications and the 
signed Z83 form will result in the disqualification of the application from the 
process. Applications received after closing date will not be considered. Eastern 
Cape Department of Education is an equal opportunity, representative employer. 
It is the intention to promote representivity (race, gender and disability) in the 
Public Service through the filling of positions. Candidates whose 
appointment/transfer/promotion will promote representativeness will therefore 
receive preference. Persons with disability and females are especially encouraged 
to apply. An indication of representativeness profile by applicants will expedite the 
processing of applications. 

 
OTHER POSTS 

 
POST 19/71 : EDUCATIONAL PSYCHOLOGIST GRADE 1: LEARNERS WITH SEVERE TO 

PROFOUND INTELLECTUAL DISABILITIES REF NO: ECDOE EP/05/2021 
  Branch: Joe Gqabi (Sterkspruit) 
  Chief Directorate: Communication and Strategic Planning: Inclusive Education 
 
SALARY : R713 446 per annum (OSD), (inclusive package) 
CENTRE : Joe Gqabi (Sterkspruit) 
REQUIREMENTS : Applicants must be in possession of an appropriate qualification that allows 

registration with the HPCSA as an Educational Psychologist. The incumbent must 
be able to promote inclusive education which includes promoting access to quality 
public funded education for learners with disability. They should have experience 
in working as part of a team and collaborating with stakeholders. They should be 
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able to take initiatives, work under pressure and problem-solve if and when 
necessary. Experience in coordinating education and other support for learners 
with disabilities will be an added advantage. The incumbent will function as part of 
the District-based Support Team with the specific responsibility of providing 
transversal outreach services to care centres and special schools that include 
learners with severe to profound intellectual disability (LSPID). The job involves 
travelling and therefore a valid driver's license is a requirement. The applicant must 
have advanced computer skills. 

DUTIES : As a member of the transversal team, the incumbent will collaborate with team 
members in the provision of support to designated schools and care centres on an 
itinerant basis. Support to be provided will include: Assessment of LSPID enrolled 
in the schools/ care centres; provision of relevant therapeutic intervention to 
learners and families; monitoring and reporting on these learners' progress; 
training caregivers on the learning programme for LSPID; monitoring and reporting 
caregivers' implementation of the learn in g programme for LSPID; training and 
supporting teachers on the learning programme for LSPID; monitoring and 
reporting on the implementation of the learning programme in designated schools 
and care centres; advocating for access to quality public funded education for 
LSPID and carrying out administrative functions related to the support provided. 
The Incumbent may also be required to provide support to other learners in the 
community as and when needed. 

ENQUIRIES : Mr. S Ncapayi Tel No: (040) 608 4214) 
NOTE : Shortlisted candidate will be required to undergo a test and will be subjected to a 

security clearance. 
 
POST 19/72 : CHIEF EDUCATION THERAPIST (PHYSIOTHERAPIST) GRADE 1: LEARNERS 

WITH SEVERE TO PROFOUND INTELLECTUAL DISABILITIES REF NO: 
ECDOE PT/05/2021 

  Branch: Joe Gqabi (Sterkspruit) 
  Chief Directorate: Communication and Strategic Planning: Inclusive Education 
 
SALARY : R466 119 per annum (OSD), (Inclusive Package) 
CENTRE : Joe Gqabi (Sterkspruit) 
REQUIREMENTS : Applicants must be in possession of an appropriate qualification that allows 

registration with the HPCSA as a Physiotherapist. The incumbent must be able to 
promote inclusive education which includes promoting access to quality public 
funded education for learners with disability. They should have experience in 
working as part of a team and collaborating with stakeholders. They should be able 
to take initiatives, work under pressure and problem-solve if and when necessary. 
Experience in coordinating education and other support for learners with 
disabilities will be an added advantage. The incumbent will function as part of the 
District-based Support Team with the specific responsibility of providing 
transversal outreach services to care centres and special schools that include 
learners with severe to profound intellectual disability (LSPID). The job involves 
travelling and therefore a valid driver's license is a requirement. The applicant must 
have advanced computer skills. 

DUTIES : As a member of the transversal team, the incumbent will collaborate with team 
members in the provision of support to designated schools and care centres on an 
itinerant basis. Support to be provided will include: Assessment of LSPID enrolled 
in the schools/ care centres; provision of relevant therapeutic intervention to 
learners and families; monitoring and reporting on these learners' progress; 
training caregivers on the learning programme for LSPID; monitoring and reporting 
caregivers' implementation of the learning programme for LSPID; training and 
supporting teachers on the learning programme for LSPID; monitoring and 
reporting on the implementation of the learning programme in designated schools 
and care centres; advocating for access to quality public funded education for 
LSPID and carrying out administrative functions related to the support provided. 
The Incumbent may also be required to provide support to other learners in the 
community as and when needed. 

ENQUIRIES : Mr. S Ncapayi Tel No: (040) 608 4214) 
NOTE : Shortlisted candidate will be required to undergo a test and will be subjected to a 

security clearance. 
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POST 19/73 : CHIEF EDUCATION THERAPIST (OCCUPATIONAL THERAPIST) GRADE 1: 

LEARNERS WITH SEVERE TO PROFOUND INTELLECTUAL DISABILITIES 
REF NO: ECDOE OT/05/2021 

  Chief Directorate: Communication and Strategic Planning: Inclusive Education 
 
SALARY : R466 119 per annum (OSD), (inclusive package) 
CENTRE : Joe Gqabi (Sterkspruit) 
REQUIREMENTS : Applicants must be in possession of an appropriate qualification that allows 

registration with the HPCSA as an Occupational therapist. The incumbent must be 
able to promote inclusive education which includes promoting access to quality 
public funded education for learners with disability. They should have experience 
in working as part of a team and collaborating with stakeholders. They should be 
able to take initiatives, work under pressure and problem-solve if and when 
necessary. Experience in coordinating education and other support for learners 
with disabilities will be an added advantage. The incumbent will function as part of 
the District-based Support Team with the specific responsibility of providing 
transversal outreach services to care centres and special schools that include 
learners with severe to profound intellectual disability (LSPID). The job involves 
travelling and therefore a valid driver's license is a requirement. The applicant must 
have advanced computer skills. 

DUTIES : As a member of the transversal team, the incumbent will collaborate with team 
members in the provision of support to designated schools and care centres on an 
itinerant basis. Support to be provided will include: Assessment of LSPID enrolled 
in the schools/ care centres; provision of relevant therapeutic intervention to 
learners and families; monitoring and reporting on these learners' progress; 
training caregivers on the learning programme for LSPID; monitoring and reporting 
caregivers' implementation of the learning programme for LSPID; training and 
supporting teachers on the learning programme for LSPID; monitoring and 
reporting on the implementation of the learning programme in designated schools 
and care centres; advocating for access to quality public funded education for 
LSPID and carrying out administrative functions related to the support provided. 
The Incumbent may also be required to provide support to other learners in the 
community as and when needed. 

ENQUIRIES : Mr. S Ncapayi Tel No: (040) 608 4214) 
NOTE : Shortlisted candidate will be required to undergo a test and will be subjected to a 

security clearance. 
 
POST 19/74 : CHIEF EDUCATION THERAPIST (SPEECH THERAPIST) GRADE 1: 

LEARNERS WITH SEVERE TO PROFOUND INTELLECTUAL DISABILITIES 
REF NO: ECDOE ST/05/2021 

  Branch: Joe Gqabi (Sterkspruit) 
  Chief Directorate: Communication and Strategic Planning: Inclusive Education 
 
SALARY : R466 119 per annum (OSD), (inclusive package) 
CENTRE : Joe Gqabi (Sterkspruit) 
REQUIREMENTS : Applicants must be in possession of an appropriate qualification that allows 

registration with the HPCSA. The incumbent must be able to promote inclusive 
education which includes promoting access to quality public funded education for 
learners with disability. They should have experience in working as part of a team 
and collaborating with stakeholders. They should be able to take initiatives, work 
under pressure and problem-solve if and when necessary. Experience in 
coordinating education and other support for learners with disabilities will be an 
added advantage. The incumbent will function as part of the District-based Support 
Team with the specific responsibility of providing transversal outreach services to 
care centres and special schools that include learners with severe to profound 
intellectual disability (LSPID). The job involves traveling and therefore a valid 
driver's license is a requirement. The applicant must have advanced computer 
skills. 

DUTIES : As a member of the transversal team, the incumbent will collaborate with team 
members in the provision of support to designated schools and care centres on an 
itinerant basis. Support to be provided will include: Assessment of LSPID enrolled 
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in the schools/ care centres; provision of relevant therapeutic intervention to 
learners and families; monitoring and reporting on these learners' progress; 
training caregivers on the learning programme for LSPID; monitoring and reporting 
caregivers' implementation of the learning programme for LSPID; training and 
supporting teachers on the learning programme for LSPID; monitoring and 
reporting on the implementation of the learning programme in designated schools 
and care centres; advocating for access to quality public funded education for 
LSPID and carrying out administrative functions related to the support provided. 
The Incumbent may also be required to provide support to other learners in the 
community as and when needed. 

ENQUIRIES : Mr. S Ncapayi Tel No: (040) 608 4214) 
NOTE : Shortlisted candidate will be required to undergo a test and will be subjected to a 

security clearance. 
 
POST 19/75 : SENIOR EDUCATIONAL SPECIALIST (PL3): LEARNERS WITH SEVERE TO 

PROFOUND INTELLECTUAL DISABILITIES REF NO: ECDOE SES/05/2021 
  Branch: Joe Gqabi (Sterkspruit) 
  Chief Directorate: Communication and Strategic Planning: Inclusive Education 
 
SALARY : R414 003 per annum (OSD), (inclusive package) 
CENTRE : Joe Gqabi (Sterkspruit) 
REQUIREMENTS : Applicants must be in possession of a recognised 3- or 4-year qualification which 

includes a professional teacher qualification. They should be registered with the 
South African Council of Educators (SACE) as professional educator and have 5 
years' experience in the educational field. The incumbent must have in-depth 
knowledge and understanding of education legislation and policies. The incumbent 
must be able to promote inclusive education which includes promoting access to 
quality public funded education for learners with disability. They should have 
experience in working as part of a team and collaborating with stakeholders. They 
should able to take initiatives, work under pressure and problem-solve if and when 
necessary. Experience in coordinating education and other support for learners 
with disabilities will be an added advantage. The incumbent will function as part of 
the District based Support Team with the specific responsibility of providing 
transversal outreach services to care centres and special schools that include 
learners with severe to profound intellectual disability (LSPID). The job involves 
travelling and therefore a valid driver's license is a requirement. The applicant must 
have advanced computer skills. 

DUTIES : As a member of the transversal team, the incumbent will collaborate with team 
members in the provision of education support to designated schools and care 
centres on an itinerant basis. Support to be provided will include: Assessment of 
LSPID enrolled in the schools/ care centres; provision of relevant support to 
learners and families; monitoring and reporting on these learners' progress; 
training caregivers on the learning programme for LSPID; monitoring and reporting 
caregivers' implementation of the learning programme for LSPID; training and 
supporting teachers on learning programme for LSPID; monitoring and reporting 
on the implementation of the learning programme in designated schools and care 
centres; advocating for access to quality public funded education for LSPID and 
carrying out administrative functions related to the support provided. The 
incumbent may also be required to provide support to other learners in the 
community as and when needed. 

ENQUIRIES : Mr. S Ncapayi Tel No: (040) 608 4214) 
NOTE : Shortlisted candidate will be required to undergo a test and will be subjected to a 

security clearance. 
 

DEPARTMENT OF HEALTH 
 
APPLICATIONS : directed to the addresses as indicated below or Hand Delivery as indicated below: 

Post to: HR Office, Frere Tertiary Hospital, Private Bag x 9047, East London, 5200 
or hand deliver to: Room 425/427, 4th Floor Recruitment & Selection Office, Frere 
Tertiary Hospital, Amalinda Road, East London 5200. 

CLOSING DATE : 11 June 2021 
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NOTE : Applications must be posted on the new Z83 Form accompanied by copies of 
Qualification(s) inclusive of Matric certificate, Identity document (certified within the 
past six months by South African Police Service), Proof of registration, proof of 
citizenship if not RSA citizen, a comprehensive CV, indicating three reference 
persons: Name and Contact Numbers, A relationship with reference, Reference 
checks will be done on nominated candidate(s). Note: Failure to submit these 
copies will result in the application not being considered. Please do not send any 
original certificates, diplomas or testimonials. Applicants must note that further 
Personnel Suitability checks will be conducted on short-listed candidates and that 
their appointment is subject to the outcome of these checks which include security 
clearance, security vetting, qualification verification and criminal record checks. 
Note that correspondence will only be conducted with the short-listed candidates. 
If you have not been contacted by the Department of Health within three (3) months 
of the closing date of the advertisement, please accept that your application was 
unsuccessful. We thank all applicants for their interest. People with disabilities are 
encouraged to apply for these posts. 

 
OTHER POSTS 

 
POST 19/76 : HEAD CLINICAL DEPARTMENT (OBSTETRICS AND GYNAECOLOGY) REF 

NO: ECHEALTH/HCD-OBS &GYNAE/FTH/01/05/2021 
 
SALARY : R2 161 416 – R2 294 040 per annum (OSD) 
CENTRE : Buffalo City Metro, Frere Tertiary Hospital 
REQUIREMENTS : An appropriate medical qualification that allows registration with HPCSA 

registration with the HPCSA as a Specialist. A minimum of (7) years of appropriate 
experience in the respective department after registration with the HPCSA as a 
specialist. Leadership, academic, administration, programmes planning, 
assessment of patients within candidate’s field of expertise. Management of 
diversity in the workplace. Counseling and conflict resolution skills. Problem 
solving. 

DUTIES : Co-ordinate specialist services within the central region to ensure equitable 
distribution of resources to achieve optimal patient care within the defined level of 
services. Participate in the provision of tertiary and central services. Provide 
outreach services to clinicians, including expert advice to clinicians to manage 
patients appropriately. Active participation in the academic undergraduate and 
postgraduate training programmes. Direct clinical governance activities in the 
department. Establish protocols for the management of patients. Co-ordinate with 
relevant departmental heads to ensure optimal care for patients. Lead and 
supervise departmental research activities. 

ENQUIRIES : Ms N Mthitshana Tel No: 043 709 2019 
 
POST 19/77 : HEAD CLINICAL DEPARTMENT (ANAESTHESIOLOGY) REF NO: 

ECHEALTH/HCD- ANA/FTH/01/05/2021 
 
SALARY : R2 161 416 – R2 294 040 per annum (OSD) 
CENTRE : Buffalo City Metro, Frere Tertiary Hospital 
REQUIREMENTS : An appropriate medical qualification that allows registration with HPCSA 

registration with the HPCSA as a Specialist. A minimum of (7) years of appropriate 
experience in the respective department after registration with the HPCSA as a 
specialist. Leadership, academic, administration, programmes planning, 
assessment of patients within candidate’s field of expertise. Management of 
diversity in the workplace. Counseling and conflict resolution skills. Problem 
solving. 

DUTIES : Co-ordinate specialist services within the central region to ensure equitable 
distribution of resources to achieve optimal patient care within the defined level of 
services. Participate in the provision of tertiary and central services. Provide 
outreach services to clinicians, including expert advice to clinicians to manage 
patients appropriately. Active participation in the academic undergraduate and 
postgraduate training programmes. Direct clinical governance activities in the 
department. Establish protocols for the management of patients. Co-ordinate with 
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relevant departmental heads to ensure optimal care for patients. Lead and 
supervise departmental research activities. 

ENQUIRIES : Ms N Mthitshana Tel No:043 709 2019 
 
POST 19/78 : HEAD CLINICAL DEPARTMENT (RADIOLOGY) REF NO: ECHEALTH/HCD- 

RAD/FTH/01/05/2021 
 
SALARY : R2 161 416 – R2 294 040 per annum (OSD) 
CENTRE : Buffalo City Metro, Frere Tertiary Hospital 
REQUIREMENTS : An appropriate medical qualification that allows registration with HPCSA 

registration with the HPCSA as a Specialist. A minimum of (7) years of appropriate 
experience in the respective department after registration with the HPCSA as a 
specialist. Leadership, academic, administration, programmes planning, 
assessment of patients within candidate’s field of expertise. Management of 
diversity in the workplace. Counseling and conflict resolution skills. Problem 
solving. 

DUTIES : Co-ordinate specialist services within the central region to ensure equitable 
distribution of resources to achieve optimal patient care within the defined level of 
services. Participate in the provision of tertiary and central services. Provide 
outreach services to clinicians, including expert advice to clinicians to manage 
patients appropriately. Active participation in the academic undergraduate and 
postgraduate training programmes. Direct clinical governance activities in the 
department. Establish protocols for the management of patients. Co-ordinate with 
relevant departmental heads to ensure optimal care for patients. Lead and 
supervise departmental research activities. 

ENQUIRIES : Ms N Mthitshana Tel No: 043 709 2019 
 
POST 19/79 : HEAD CLINICAL UNIT (INTERNAL MEDICINE) REF NO: ECHEALTH/HCU-

MED/FTH/01/05/2021 
 
SALARY : R1 728 807 – R1 834 890 per annum (OSD) 
CENTRE : Buffalo City Metro, Frere Tertiary Hospital 
REQUIREMENTS : An Appropriate qualification that allows registration with the Health Professions 

Council of South Africa as a Medical Specialist. A minimum of 5 years’ appropriate 
experience after registration experience with HPCSA as a Medical Specialist. 
Appropriate specialist procedures and protocols within field of expertise. 
Leadership, academic, administration, programmes planning, assessment of 
patients within candidate’s field of expertise. Management of diversity in the 
workplace. Counseling and conflict resolution skills. Outstanding clinical skills in 
the field of Internal Medicine, preferably in public service environment. Ability and 
practical experience to set up and provide training program for under and post 
graduates. 

DUTIES : Co-ordinate specialist services within the central region to ensure equitable 
distribution of resources to achieve optimal patient care within the defined level of 
services. Participate in the provision of tertiary and central services. Provide 
outreach services to clinicians, including expert advice to clinicians to manage 
patients appropriately. Active participation in the academic undergraduate and 
postgraduate training programmes. Direct clinical governance activities in the 
department. Establish protocols for the management of patients. Co-ordinate with 
relevant departmental heads to ensure optimal care for patients. Lead and 
supervise departmental research activities. 

ENQUIRIES : Ms N Mthitshana Tel No: 043 709 2019 
 
POST 19/80 : HEAD CLINICAL UNIT (ANAESTHESIOLOGY) REF NO: ECHEALTH/HCU-

ANA/FTH/01/05/2021 
 
SALARY : R1 728 807 – R1 834 890 per annum (OSD) 
CENTRE : Buffalo City Metro, Frere Tertiary Hospital 
REQUIREMENTS : An Appropriate qualification that allows registration with the Health Professions 

Council of South Africa as a Medical Specialist. A minimum of 5 years’ appropriate 
experience after registration experience with HPCSA as a Medical Specialist. 
Appropriate specialist procedures and protocols within field of expertise. 
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Leadership, academic, administration, programmes planning, assessment of 
patients within candidate’s field of expertise. Management of diversity in the 
workplace. Counseling and conflict resolution skills.  Outstanding clinical skills in 
the field of Anesthesia, preferably in public service environment. Ability and 
practical experience to set up and provide training program for under and post 
graduates. 

DUTIES : Co-ordinate specialist services within the central region to ensure equitable 
distribution of resources to achieve optimal patient care within the defined level of 
services. Participate in the provision of tertiary and central services. Provide 
outreach services to clinicians, including expert advice to clinicians to manage 
patients appropriately. Active participation in the academic undergraduate and 
postgraduate training programmes. Direct clinical governance activities in the 
department. Establish protocols for the management of patients. Co-ordinate with 
relevant departmental heads to ensure optimal care for patients. Lead and 
supervise departmental research activities. 

ENQUIRIES : Ms N Mthitshana Tel No: 043 709 2019 
 
POST 19/81 : HEAD CLINICAL UNIT (OBSTETRICS AND GYNAECOLOGY) REF NO: 

ECHEALTH/HCU-OBS&GYNAE/FTH/01/05/2021 (X2 POSTS) 
 
SALARY : R1 728 807 – R1 834 890 per annum (OSD) 
CENTRE : Buffalo City Metro, Frere Tertiary Hospital 
REQUIREMENTS : An Appropriate qualification that allows registration with the Health Professions 

Council of South Africa as a Medical Specialist. A minimum of 5 years’ appropriate 
experience after registration experience with HPCSA as a Medical Specialist. 
Appropriate specialist procedures and protocols within field of expertise. 
Leadership, academic, administration, programmes planning, assessment of 
patients within candidate’s field of expertise. Management of diversity in the 
workplace. Counseling and conflict resolution skills.  Outstanding clinical skills in 
the field of Obstetrics and Gynaecology, preferably in public service environment. 
Ability and practical experience to set up and provide training program for under 
and post graduates. 

DUTIES : Co-ordinate specialist services within the central region to ensure equitable 
distribution of resources to achieve optimal patient care within the defined level of 
services. Participate in the provision of tertiary and central services. Provide 
outreach services to clinicians, including expert advice to clinicians to manage 
patients appropriately. Active participation in the academic undergraduate and 
postgraduate training programmes. Direct clinical governance activities in the 
department. Establish protocols for the management of patients. Co-ordinate with 
relevant departmental heads to ensure optimal care for patients. Lead and 
supervise departmental research activities. 

ENQUIRIES : Ms N Mthitshana Tel No: 043 709 2019 
 
POST 19/82 : MEDICAL SPECIALIST (OBSTETRICS AND GYNAECOLOGY) GRADE 1 REF 

NO: ECHEALTH/MS_OBS&GYNAE/FTH/01/05/2021 
 
SALARY : Grade 1: R1 106 040 – R1 173 900 per annum (OSD) 
CENTRE : Buffalo City Metro, Frere Tertiary Hospital 
REQUIREMENTS : An appropriate qualification that allows registration with HPCSA as a Medical 

Specialist. Current registration with the HPCSA as a Medical Specialist. Applicants 
in possession of a foreign qualification must attach an evaluation certificate from 
the South African Qualifications Authority (SAQA) to their applications. Grade 1: 
No experience needed after registration. Sound knowledge of clinical concepts 
within the specific domain. Knowledge and skills in the respective field. 
Demonstrate the ability to supervise and teach junior staff. Demonstrate the ability 
to work as part of a multidisciplinary team. Proven management ability, sound 
communication, negotiation, planning, organizing, leadership, decision-making 
and interpersonal skills. Good verbal and written communication skills and 
interpersonal skills. Teaching and supervisory skills. Awareness of cross-culture 
differences. Knowledge of all Public Service Legislation, Policies and Procedures. 
Medical Ethics, epidemiology and statistics. Conflict management skills. 
Innovation, drive and stress tolerance. Middle management skills. 
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DUTIES : Share in the clinical supervision and administration of the wards, emergency care 
in their Department in Frere Hospital. Render a clinical service and clinical 
consultant cover in the out-patients’ department during the day, attend to after hour 
calls and referrals from other service areas. Teaching and training for interns, MO’s 
and registrars in relevant disciplines.  Perform research in the relevant disciplines. 

ENQUIRIES : Ms N Mthitshana Tel No: 043 709 2019 
 
POST 19/83 : MEDICAL SPECIALIST (INTENSIVE CARE UNIT) GRADE 1 REF NO: 

ECHEALTH/MS-ICU/FTH/01/05/2021 
 
SALARY : Grade 1: R1 106 040 – R1 173 900 per annum (OSD) 
CENTRE : Buffalo City Metro, Frere Tertiary Hospital 
REQUIREMENTS : An appropriate qualification that allows registration with HPCSA as a Medical 

Specialist. Current registration with the HPCSA as a Medical Specialist. Applicants 
in possession of a foreign qualification must attach an evaluation certificate from 
the South African Qualifications Authority (SAQA) to their applications. Grade 1: 
No experience needed after registration. Sound knowledge of clinical concepts 
within the specific domain. Knowledge and skills in the respective field. 
Demonstrate the ability to supervise and teach junior staff. Demonstrate the ability 
to work as part of a multidisciplinary team. Proven management ability, sound 
communication, negotiation, planning, organizing, leadership, decision-making 
and interpersonal skills. Good verbal and written communication skills and 
interpersonal skills. Teaching and supervisory skills. Awareness of cross-culture 
differences. Knowledge of all Public Service Legislation, Policies and Procedures. 
Medical Ethics, epidemiology and statistics. Conflict management skills. 
Innovation, drive and stress tolerance. Middle management skills. 

DUTIES : Share in the clinical supervision and administration of the wards, and emergency 
care in their department in Frere Hospital. Render a clinical service and clinical 
consultant cover in the out-patients’ department during the day, attend to after hour 
calls and referrals from other service areas. Teaching and training for interns, MO’s 
and registrars in relevant disciplines. Perform research in the relevant disciplines. 

ENQUIRIES : Ms N Mthitshana Tel No:043 709 2019 
 

OFFICE OF THE PREMIER 
 
APPLICATIONS : Please take note, NO hand delivered applications will be allowed due to COVID 

19. Applicants can apply using eRecruitment system which is available on 
http://.www.ecprov.gov.za 

CLOSING DATE : 11 June 2021. Applications received after closing date will not be considered. 
NOTE : Applications must be submitted on a New Z83 Form, obtainable from any Public 

Service department or go to www.dpsa.gov.za or http://.www.ecprov.gov.za which 
must be signed (an unsigned Z83 form will disqualify an application) and should 
be accompanied by a recently updated, comprehensive CV as well as certified 
copies of all qualification(s), [Matric certificate must also be attached] ID-document 
and Driver’s license [where applicable]. Non-RSA Citizens/Permanent Resident 
Permit Holders must attach a copy of his/her Permanent Residence Permit to 
his/her application. Should you be in possession of a foreign qualification, it must 
be accompanied by an evaluation certificate from the South African Qualification 
Authority (SAQA). Failure to submit all the requested documents will result in the 
application not being considered. In terms of DPSA Directive for SMS 
appointments, applicants are required to produce or attach a pre-entry Certificate 
for entry into the SMS posts and the full details can be sourced by following the 
link: https://www.thensg.gov.za/training-course/sms-pre-entry-programme. If you 
have not been contacted within six (6) months after the closing date of this 
advertisement, please accept that your application was unsuccessful. Selected 
candidates will be subjected to a personnel suitability check (criminal record check, 
citizenship verification, financial/asset record check, qualification/study verification 
and previous employment verification). Successful candidates will also be 
subjected to security clearance processes. Successful candidates will be 
appointed on a probation period of twelve (12) months. Misrepresentation in the 
application documents will result in automatic disqualification and disciplinary 
action in the event the candidate has already been appointed. The Department 
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reserves the right not to make appointment(s) to the advertised post(s). Persons 
with disability and people from previously disadvantaged groups are encouraged 
to apply. Employment equity targets of the department will be adhered to. 

 
MANAGEMENT ECHELON 

 
POST 19/84 : DIRECTOR: PROCESS DESIGNS & PRODUCTIVITY IMPROVEMENT REF NO: 

OTP 01/05/2021 
 
SALARY : R1 057 326 per annum (Level 13) 
CENTRE : Bhisho 
REQUIREMENTS : National Senior Certificate, NQF level 7 Degree at in Production / Operations 

Management; Industrial / Mechanical Engineering; Business Administration; 
Quality Management; or a related field. Knowledge of and experience in, Advanced 
Information and Business Modelling tools and Methodologies (Visio, Aris, SAP, 
etc.) will be advantageous. Minimum five (5) years’ experience at middle 
management level in the area of Process Design and Productivity Improvement. 
An SMS pre-Entry Certificate (proof of registration) is one of the minimum 
requirements for SMS as indicated under paragraph 10.3 of the DPSA Directives. 
Skills: Strong conceptual and formulation skills. Project management skills. 
Analytical skills. Strong leadership skills. Team building and strong interpersonal 
skills. Excellent verbal and written communication skills. Outstanding planning, 
organising and people management skills. Computer literacy skills. Intermediate 
computer literacy skills. Business Process mapping skills. Presentation and 
facilitations skills. Knowledge: Advanced knowledge of strategy development, 
management, monitoring and review processes. Advanced knowledge of change 
management methodologies concepts, practices and processes. Understanding 
of the robust change management policies and procedures. Advanced knowledge 
of modern systems of governance and administration. Knowledge of legislative 
framework and government procedures on public finance, human resource 
management and transformation. Knowledge of the policies of government of the 
day. Knowledge of global, regional and local political economic and social affairs 
impacting on the provincial government. Knowledge of constitutional, legal and 
institutional arrangements governing the SA public sector. Knowledge of applying 
formal business process modelling or business analysis methodologies. 
Knowledge of and exposure to business process reengineering, workflow, 
workflow management, process automation. 

DUTIES : Manage Continuous Business Improvement Process According to the PSOMF to 
Maximise Process Efficiencies Across Provincial Departments: Manage service 
delivery diagnostic assessments in provincial departments that require 
improvement. Manage the development and implementation of the Provincial 
Operations Management Strategy i.e. business mapping and standard operating 
procedure. Develop mechanisms for capacity building support to provincial 
departments through internal and external agencies. Manage the facilitation of the 
development of process design interventions or enhancements within the 
departments to ensure resource and operational alignment with departmental 
strategies and organizational structures e.g. business process management. 
Manage Productivity Measurement, Management and Implementation in 
Provincial Departments: Investigate, analyse, develop and motivate opportunities 
into comprehensive business cases with a strong emphasis on efficiency gains, 
cost savings, improved quality and / or customer experience. Develop and design 
a set of impact measures for business improvement with the provincial 
departments and implement productivity measurement. Develop and promote 
productivity improvement programmes in terms of the LEAN methodology e.g. 
elimination of waste, value stream mapping etc. Conduct quarterly follow-ups on 
implemented projects to assess productivity levels and service delivery progress 
and provide feedback to departments. Manage the Development and Maintenance 
of Service Delivery Charters, Improvement Plans and the Implementation thereof: 
Provide support to provincial departments on the development and implementation 
of service delivery improvement plans. Manage the facilitation of the development 
and monitoring of the implementation of service delivery charters in institutions of 
government. Monitor adherence by Provincial Departments to service delivery 
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programmes i.e. Business Process Mapping, Standard Operating Procedure and 
Service Delivery Standards etc. Measure efficiency and effectiveness in terms of 
service delivery improvements. Manage The Allocated Resources of the 
Directorate In Line With Legislative and Departmental Policy Directives and 
Comply with Corporate Governance and Planning Imperatives: Maintain high 
standards by ensuring that the team /directorate produces excellent work in terms 
of quality / quantity and timeliness. Resolve problems of motivation and control 
with minimum guidance from manager. Delegate functions to staff based on 
individual potential provide the necessary guidance and support and afford staff 
adequate training and development opportunities. Ensure timeously development 
of job descriptions and implementation of Work Plans and Personal Development 
Plans (PDP’s) for all subordinates. Manage daily employee performance and 
ensure timely Performance Assessments of all subordinates. Ensure 
management, maintenance and safekeeping of assets. Ensure the implementation 
and management of risk, finance and supply chain management protcols and 
prescripts in are of responsibility. 

ENQUIRIES : can be directed to: Mr. Nkosinathi Loli @ 0648906527 
 

OTHER POSTS 
 
POST 19/85 : DEPUTY DIRECTOR: PERFORMANCE MONITORING - DISTRICT 

COORDINATION REF NO: OTP 02/05/2021 (X2 POSTS) 
 
SALARY : R869 007 per annum (Level 12) 
CENTRE : (Bhisho/KWT) 
REQUIREMENTS : National Senior Certificate and an NQF 7 (Degree or B-Tech) qualification 

certificate in the areas of Public Management/Administration, Development 
Management and/or Social Sciences, with 3 – 5 years’ work experience in middle 
management in a related field and exposure in National, Provincial and Local 
Government. A relevant post-graduate qualification (NQF 8) will be an added 
advantage. Competencies / Skills: problem solving, report writing, 
project/programme management and leadership skills. In-depth knowledge of the 
legislative environment applicable to government and the development, 
implementation and monitoring of related policies and procedures; Good 
interpersonal relations and written & verbal communication skills. A sound 
knowledge of Microsoft Office and data analysis applications (especially Microsoft 
Excel) are essential. Personal attributes: The incumbent must be assertive and 
self-driven, innovative and creative, client orientated and customer focused, 
solution orientated and able to work under stressful situations and the ability to 
maintain high levels of confidentiality. Willingness to travel and work irregular 
hours. Must have a valid driver’s license. 

DUTIES : Monitor and verify the implementation of provincial and national priority service 
delivery programs: Verify programme and project delivery of government 
departments, municipalities, public entities and national departments operating in 
the province. Facilitate and Monitor progress in the attainment of commitments 
made during SOPA, SONA and Public participation programmes. Prepare pre and 
post visit reports for decision making on EXCO Outreach programmes, NCOP, 
Taking Legislature to the People, Taking the President to the People and 
Ministerial visits and Back to School programme. Monitor and report on the 
implementation of special projects (e.g. Siyahlola Presidential Project, OR Tambo 
Centenary Celebrations) to ensure attainment of set targets and facilitate the 
appropriate corrective measures where applicable. Facilitate the strengthening of 
institutions for improved service delivery in the province: Monitor and evaluate 
Frontline Service Delivery in identified institutions and ensure that departments 
and delivery sites in area of responsibility. Develop and implement improvement 
plans informed by MPAT, FSD findings, complaints and any other feedback 
mechanisms and provide reports. Support the strengthening of citizen participation 
in the monitoring of government service delivery and provide regular feedback to 
mitigate and complaints and petitions in collaboration with Stakeholder Relations 
& Special Projects unit. Support Operation Masiphathisane by monitoring the 
effective operation (functionality) of ward, local and district war rooms and propose 
corrective measures to be taken. Facilitate the resolution of service delivery 
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complaints and blockages: Collaborate and interact with relevant stakeholders 
including CDWs and to establish issues of concern to the communities so as to 
gather intelligence through continuous environmental scanning. Develop report 
highlighting identified threats and risks to alert the relevant departments and the 
government structures. Conduct verifications on issues raised by the communities, 
facilitate and coordinate with relevant stakeholders (e.g. municipalities, national 
and provincial departments and public entities). Participate in Intergovernmental 
Structures to provide progress on issues raised, service delivery blockages and 
solicit support on outstanding service delivery issues. Participate in IDPs and 
departmental strategic plans to influence and sensitize them on recurring issues 
that need to be addressed. Facilitate the resolution of service delivery blockage 
and complaints. Implement controls to monitor the attainment of service delivery 
objectives and interventions: Identify risk areas in terms of non-delivery and 
recommend/implement appropriate actions. Implement interventions based on 
identified risk areas. Participate in IGR engagements and Masiphathisane 
interface for emerging service delivery trends. Conduct site verification to monitor 
attainment and adherence to service delivery objectives. Manage the allocated 
resources of the sub-directorate in line with legislative and departmental policy 
directives and comply with corporate governance and planning imperatives: 
Maintain high standards by ensuring that the team / section produces excellent 
work in terms of quality / quantity and timeliness. Resolve problems of motivation 
and control with minimum guidance from manager. Delegate functions to staff 
based on individual potential provide the necessary guidance and support and 
afford staff adequate training and development opportunities. Ensure timeously 
development of job descriptions and implementation of Work Plans and   Personal 
Development Plans (PDP’s) for all subordinates. Manage daily employee 
performance and ensure timely Performance Assessments of all subordinates. 
Ensure management, maintenance and safekeeping of assets. Ensure the 
implementation and management of risk, finance and supply chain management 
protcols and prescripts in are of responsibility.  

ENQUIRIES : can be directed to: Mr. Nkosinathi Loli @ 0648906527 
 
POST 19/86 : DEPUTY DIRECTOR: MONITORING & EVALUATION SYSTEMS REF NO: OTP 

03/05/2021 
 
SALARY : R733 257 per annum (Level 11) 
CENTRE : (Bhisho/KWT) 
REQUIREMENTS : National Senior Certificate and an NQF 7 (Degree or B-Tech) qualification 

certificate as recognised by SAQA in Information Technology or Spatial Planning 
with a minimum 3 years’ experience as Assistant Director in Systems or GIS field. 
Competencies / Skills: problem solving, report writing, project/programme 
management and leadership skills. In-depth knowledge of the legislative 
environment applicable to government and the development, implementation and 
monitoring of related policies and procedures; Good interpersonal relations and 
written & verbal communication skills. A sound knowledge of Microsoft Office and 
data analysis applications (especially Microsoft Excel) are essential. Personal 
attributes: The incumbent must be assertive and self-driven, innovative and 
creative, client orientated and customer focused, solution orientated and able to 
work under stressful situations and the ability to maintain high levels of 
confidentiality. Willingness to travel and work irregular hours. Must have a valid 
driver’s license. 

DUTIES : Manage the design and maintenance of data architectural integration of systems: 
Ensure M & E data integration across systems to enable the generation of reports 
on service delivery information. Provide guidance on the development of a 
strategic framework on how to implement and maintain Results Based Monitoring 
& Evaluation system in the Province. Manage the identification and development 
of performance indicators for the Provincial Strategic Objectives. Review the 
monitoring and evaluation framework for Provincial Strategic Objectives. 
Coordinate the data collection on outcome indicators. Provide guidance and 
oversee the design of information architecture regarding the collection of Province 
Wide Monitoring and Evaluation Systems. Manage the Information Management 
Systems: Initiate and oversee applied research on monitoring and evaluation 
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systems. Provide guidance on the assessment of Province Wide Information 
Management System (PWIMS) to deliver effective indicators and data 
management. Support provincial departments and other stakeholders to improve 
the PWIMS. Coordinate the improvement PWIMS processes and systems. 
Manage the assessment of spatial impact on beneficiaries: Identify spatial impact 
and develop strategies to mitigate negative impact. Establish community and 
stakeholder fora for participation in the assessment of spatial impact of policies, 
services delivery implementation and public resource allocation. Assess the effect 
of mitigating strategies on negative spatial impact and adjust if necessary. Manage 
the allocated resources of the sub-directorate in line with legislative and 
departmental policy directives and comply with corporate governance and 
planning imperatives. 

ENQUIRIES : can be directed to: Mr. Nkosinathi Loli @ 0648906527 
 
POST 19/87 : DEPUTY DIRECTOR: ENTREPRENEURSHIP AND ECONOMIC 

DEVELOPMENT REF NO: OTP 04/05/2021 
 
SALARY : R733 257 per annum (Level 11) 
CENTRE : (Bhisho/KWT) 
REQUIREMENTS : A National Senior Certificate and NQF Level 7 (Degree or B-Tech) qualification 

certificate as recognised by SAQA in Economics, Entrepreneurship development, 
Business administration or management or equivalent qualification  with a 
minimum of 3 years’ experience at an Assistant Director level working in a the 
relevant environment. Knowledge: In-depth understanding of legislative framework 
that governs the Public Service. Government planning framework. Sound 
knowledge and understanding of Government planning cycle (MTEF & Strategic 
Planning), Reporting, Monitoring & Evaluation. Innovation and knowledge 
Management. Advanced knowledge of Enterprise Development. Skills required: 
Strong liaison and report writing skills Change Management, Strategic 
Management, People Management, Stakeholder Management, Conflict 
Management, Risk Management, and Project Management & Service Delivery 
Innovations. Must have a valid driver’s license. 

DUTIES : Facilitate the Planning, Monitoring and reporting of the implementation of the 
Provincial Youth Development Strategy regarding Entrepreneurship and economic 
development: Manage, lead and directly ensure the implementation of the 
enterprise development interventions and projects throughout the province in line 
with the youth Strategy inclusive of Isiqalo youth fund. Ensure the effective 
implementation of the Enterprise Development Programme throughout the 
province with approved Strategies and Plans. Manage and mobilise resources for 
the implementation of enterprise development initiatives Ensure the integration of 
youth Entrepreneurship and Economic Development into the mainstream of the 
government programmes through participation in the strategic planning sessions 
of the provincial departments and Municipalities Monitor the implementation of the 
Provincial Youth Implementation Framework/ Plan in provincial departments and 
public entities and report thereon (Entrepreneurship and Economic Development). 
Facilitate discussions in the Local Government Youth Development Forum and 
Provincial Youth Interdepartmental Forum on matters pertaining to 
Entrepreneurship and Economic Development. Facilitate the creation of enabling 
environment for previously marginalized communities to tap into government 
spending. Explore and provide opportunities for rural youth to participate in the 
economy; Promote and expand Youth in Agriculture Cooperatives programme by 
facilitating the establishment of new cooperatives and supporting existing ones. 
Facilitate the establishment of Enterprise development flagship projects and 
programmes to benefit the youth e,g. Isiqalo youth fund, Youth in Agriculture, 
Bizniz in a Box etc . Promote and facilitate the establishment of agro-processing 
hubs and food production in the rural communities to benefit unemployed and out 
of school youth. Link the agro-processing hubs and food production with provincial 
Departments of Education and Health in order to benefit and supply schools and 
hospitals. Promote entrepreneurship and job opportunities; Facilitating and 
coordinating the implementation of economic development programmes such as: 
car mechanics, carpentry etc. Build partnerships with labour organization, 
business associations in manufacturing, SETAs and other sectors to create 
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opportunities for young people in the province. Facilitate the creation of business 
awareness amongst young people including entrepreneurship by inculcating an 
entrepreneurial mindset amongst the young people. Facilitate the provision of 
mentorship and support amongst young people to encourage the development of 
small businesses and cooperatives and ensure access to finance, skills 
development, market linkages and networking opportunities. Facilitate and co-
ordinate implementation of Youth Entrepreneurship development initiatives 
including Isiqalo Youth Fund. Coordinate and monitor the implementation of youth 
programmes in the economic development cluster; Facilitate, direct and guide the 
implementation of youth programmes in the Economic Development Cluster. Track 
progress in the achievement of the objectives of the provincial youth development 
strategy as reflected in the APPs of the Departments. Monitor the implementation 
of the National Treasury Regulation that seeks to direct 30%- 40% of government 
spends towards youth owned business, enterprises and SMMEs. Report on 
progress in the achievement of the objectives of the provincial youth development 
strategy and ensure appropriate corrective action is taken. 

ENQUIRIES : can be directed to: Mr. Nkosinathi Loli @ 0648906527 
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ANNEXURE P 
 

PROVINCIAL ADMINISTRATION: GAUTENG 
DEPARTMENT OF HEALTH 

 
OTHER POSTS 

 
 
POST 19/88 : ASSISTANT MANAGER PHARMACEUTICAL SERVICES (X1 POST) 
  Directorate: Health 
 
SALARY : R879 936 per annum, (all-inclusive remunerative package) 
CENTRE : Heidelberg Hospital 
REQUIREMENTS : Basic qualification (B. Pharm) accredited with SAPC that allows registration with 

the SAPC as a Pharmacist. Proof of current registration. A minimum of 5 years 
appropriate experience after registration as a Pharmacist with the SAPC. 
Managerial or supervisory experience of 5 years. To register as the responsible 
Pharmacist and do after hours, on call duties and shift work. Extensive knowledge 
of Pharmaceutical services approaches, policies and procedures. In-depth 
knowledge and experience in supervision of Pharmaceutical services. 
Understanding the PFMA, Medicines and related substances Act and the 
Pharmacy act. Knowledge and understanding of the legislative prescripts 
governing the Public Service. Pharmacy practice and control of medicines. 
Computer literacy. Excellent communication skills, good team building, problem 
solving and leadership skills. Sound knowledge and understanding of the mandate 
of medical supplies and National Drug Policy. Project management and computer 
literacy. Relevant supply chain skills on RX system). 

DUTIES : Manage pharmaceutical services. Ensuring that the pharmacy delivers on its core 
mandate which includes procurement, inventory management, stock management 
and distribution of medicine. Actively participate in human resource, supply 
management and financial management. Oversee training and registration of 
pharmacy. Compliance with good pharmacy practices. Assist in developing 
protocols, standard operating procedures and guidelines for the efficient and cost-
effective pharmaceutical services. Supervision of pharmacy staff and maintain 
discipline. Responsible for PMDS. Participate in research and development. 
Compile and submit monthly statistics. Actively participate and comply with 
standards of Ideal hospital. 

ENQUIRIES : Dr TS Mabaso Tel No: 016 341 1209 
APPLICATIONS : should be submitted to HR department at Heidelberg hospital, Hospital Street, 

Heidelberg, 1441 or posted to Heidelberg hospital, Private bag 612, 
Heidelberg,1438. 

NOTE : Applications must be submitted on a Z83 form with a C.V, Certified copies of I.D 
and Qualifications (not older than 6 months) to be attached. Please note that the 
successful candidate will be subject to OHS medical surveillance as required in 
the HBA regulations within the OHS act 85 of 1993, security and reference check. 
The institution reserves the right not to fill the post. 

CLOSING DATE : 11 June 2021 
 
POST 19/89 : VICE PRINCIPAL (SINGLE CAMPUS) REF NO: REFS/008849 (X1 POST) 
 
SALARY : R843 618 per annum, (all-inclusive remuneration package, of which a portion can 

be structured according to the individual’s needs) 
CENTRE : Gauteng College of Nursing(Ga-rankuwa Campus) 
REQUIREMENTS : Matric certificate or the equivalent. A Basic qualification accredited with the SANC 

in terms of Government Notice 425 (i.e. Diploma/Degree in Nursing and Midwifery) 
or equivalent qualification that allows registration with SANC as a Professional 
Nurse. A post basic qualification in an R212 or R48 program. A qualification 
(Degree/ Diploma) in Nursing Education and Nursing management. A Master’s 
Degree in Nursing. Clinical Masters will be an added advantage. Registration with 
the South African Nursing Council (SANC).A minimum of ten (10) years 
appropriate or recognizable nursing experience after registration as a Professional 
Nurse and Midwife of which six (6) years must be appropriate or recognizable 
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experience in Nursing Education after obtaining a qualification in Nursing 
Education. Minimum of three to four (3-4) years’ experience in a Post Basic 
teaching environment. Minimum of two to three (2-3) years’ experience as a 
manager in nursing education in a college or a higher education institution. Proof 
of Computer literacy. Valid driver’s license.Skills and Knowledge:Must be able to 
contribute to the paradigm shift in nursing education for health service delivery and 
facilitate universal access to health care through responsive educational 
programme development and implementation. Experience in programme 
development. Skilled in quality assurance, research development and 
coordination. Commitment to Nursing Education, Training and Practice. 
Facilitation, presentation and management skill. Good communication (verbal & 
written), organisational & problem-solving skills. Computer skills (MS Word, Excel, 
power-point, you may be required to demonstrate your computer skills). 
Application and interpretation of regulations and other legislative frameworks 
pertaining to Nursing Education. Conflict management and supervisory skills. 

DUTIES : Manage the education and training of students. Manage clinical learning exposure 
of students between the college and clinical areas. Deputise for the principal in her 
absence. Develop and ensure implementation of quality assurance programmes. 
Collaborate with stakeholders and build a sound relationship within the 
department. Develop policies, standard operational procedure, norms and 
standards and ensure the implementation thereof. Manage the development of 
curriculum and all supporting documents and processes for accreditation. Manage 
the processes to maintain accreditation. Monitor and evaluate the implementation 
of all training programmes. Support the vision, mission, and philosophy and 
promote the image of the college. Supervision of HODs and lecturers. Monitor 
employee’s performance in terms of the performance management system. 
Maintain sound labour relations and implement disciplinary measures when 
required. Oversee the supervision and support of students. Monitoring and 
evaluation of academic performance standards. Maintain accountability and 
responsibility. 

ENQUIRIES : Mrs. M. Motswaledi @ (072 383 1427) 
APPLICATIONS : Applicants can apply online at http://professionaljobcentre.gpg.gov.za 
NOTE : Application must be submitted on New Z83 form obtainable from any Public 

Service Department or from the website and must be completed in full certified 
copies of qualifications, ID copy, drivers license not older than 6 months and a CV 
must be attached. The specific reference must be quoted. The Provincial 
Government of Gauteng is committed to the achievement and maintenance of 
diversity in employment, especially of race, gender and disability. It is legislative 
requirement that all newly appointed staff members are subjected to Personnel 
Suitability checks (PSC)- Verification, upon appointment within the Department. 
This verification process entails reference checks, identify verification, 
qualifications verification, criminal record checks).It is the applicant’s responsibility 
to have foreign qualifications evaluated by the South African Qualification Authority 
(SAQA). The successful candidate will be subjected to Pre-employment medical 
surveillance conducted by the Occupational Health Nurse Practitioner (OHNP). 
Incomplete applications or applications received after the closing date will not be 
considered. Correspondence will only be limited to shortlisted candidates. If you 
have not been contacted within 3 months of the closing date of this advertisement, 
please accept that your application was unsuccessful. No hand delivery faxed or 
emailed applications will be accepted. The Department reserves the right not to 
make an appointment to the advertised post(s). NB: For assistance with online 
applications please email your query to e-recruitment@gauteng.gov.za. 

CLOSING DATE : 11 June 2021 
 
POST 19/90 : VICE PRINCIPAL (SINGLE CAMPUS) REF NO: REFS/008752 (X1 POST) 
 
SALARY : R843 618 per annum, (all-inclusive remuneration package, of which a portion can 

be structured according to the individual’s needs) 
CENTRE : Gauteng College of Nursing (Rahima Moosa Campus) 
REQUIREMENTS : Matric certificate or the equivalent. A Basic qualification accredited with the SANC 

in terms of Government Notice 425 (i.e. Diploma/Degree in Nursing and Midwifery) 
or equivalent qualification that allows registration with SANC as a Professional 
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Nurse. A post basic qualification in an R212 or R48 program. A qualification 
(Degree/ Diploma) in Nursing Education and Nursing management. A Master’s 
Degree in Nursing. Clinical Masters will be an added advantage. Registration with 
the South African Nursing Council (SANC).A minimum of ten (10) years 
appropriate or recognizable nursing experience after registration as a Professional 
Nurse and Midwife of which six (6) years must be appropriate or recognizable 
experience in Nursing Education after obtaining a qualification in Nursing 
Education. Minimum of three to four (3-4) years’ experience in a Post Basic 
teaching environment. Minimum of two to three (2-3) years’ experience as a 
manager in nursing education in a college or a higher education institution. Proof 
of Computer literacy. Valid driver’s license. Skills and Knowledge: Must be able to 
contribute to the paradigm shift in nursing education for health service delivery and 
facilitate universal access to health care through responsive educational 
programme development and implementation. Experience in programme 
development. Skilled in quality assurance, research development and 
coordination. Commitment to Nursing Education, Training and Practice. 
Facilitation, presentation and management skill. Good communication (verbal & 
written), organisational & problem-solving skills. Computer skills (MS Word, Excel, 
power-point, you may be required to demonstrate your computer skills). 
Application and interpretation of regulations and other legislative frameworks 
pertaining to Nursing Education. Conflict management and supervisory skills. 

DUTIES : Manage the education and training of students. Manage clinical learning exposure 
of students between the college and clinical areas. Deputise for the principal in her 
absence. Develop and ensure implementation of quality assurance programmes. 
Collaborate with stakeholders and build a sound relationship within the 
department. Develop policies, standard operational procedure, norms and 
standards and ensure the implementation thereof. Manage the development of 
curriculum and all supporting documents and processes for accreditation. Manage 
the processes to maintain accreditation. Monitor and evaluate the implementation 
of all training programmes. Support the vision, mission, and philosophy and 
promote the image of the college. Supervision of HODs and lecturers. Monitor 
employee’s performance in terms of the performance management system. 
Maintain sound labour relations and implement disciplinary measures when 
required. Oversee the supervision and support of students. Monitoring and 
evaluation of academic performance standards. Maintain accountability and 
responsibility. 

ENQUIRIES : Mrs. M. Motswaledi @ (072) 383 1427 
APPLICATIONS : Applicants can apply online at http://professionaljobcentre.gpg.gov.za 
NOTE : Application must be submitted on New Z83 form obtainable from any Public 

Service Department or from the website and must be completed in full certified 
copies of qualifications, ID copy, drivers license not older than 6 months and a CV 
must be attached. The specific reference must be quoted. The Provincial 
Government of Gauteng is committed to the achievement and maintenance of 
diversity in employment, especially of race, gender and disability. It is legislative 
requirement that all newly appointed staff members are subjected to Personnel 
Suitability checks (PSC) - Verification, upon appointment within the Department. 
This verification process entails reference checks, identify verification, 
qualifications verification, criminal record checks).It is the applicant’s responsibility 
to have foreign qualifications evaluated by the South African Qualification Authority 
(SAQA). The successful candidate will be subjected to Pre-employment medical 
surveillance conducted by the Occupational Health Nurse Practitioner (OHNP). 
Incomplete applications or applications received after the closing date will not be 
considered. Correspondence will only be limited to shortlisted candidates. If you 
have not been contacted within 3 months of the closing date of this advertisement, 
please accept that your application was unsuccessful. No hand delivery faxed or 
emailed applications will be accepted. The Department reserves the right not to 
make an appointment to the advertised post(s). NB: For assistance with online 
applications please email your query to e-recruitment@gauteng.gov.za. 

CLOSING DATE : 11 June 2021 
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POST 19/91 : MEDICAL OFFICER (X1 POST) 
  Directorate: Health 
 
SALARY : Grade 1: R821 205 per annum, (inclusive package) 
  Grade 2: R938 964 per annum, (inclusive package) 
  Grade 3: R1 089 693 per annum, (inclusive package) 
CENTRE : Heidelberg Hospital 
REQUIREMENTS : Grade 1: Registration with the HPCSA as Medical Practitioner. Appropriate 

qualification that allows registration with the HPCSA as Medical Officer and proof 
of current registration. Certificate or experience in Medico legal. Grade 2: A 
minimum of 5 years appropriate experience as Medical Officer after registration 
with the HPCSA as Medical Officer. Registration with the HPCSA as Medical 
Practitioner. Appropriate qualification that allows registration with the HPCSA as 
Medical Officer and proof of current registration. Certificate or experience in 
medico-legal. Grade 3: A minimum of 10 years appropriate experience as Medical 
Officer after registration with the HPCSA as Medical Officer. Registration with the 
HPCSA as Medical Practitioner. Appropriate qualification that allows registration 
with the HPCSA as Medical Officer and proof of current registration. Certificate or 
experience in medico-legal. 

DUTIES : Interview, investigate, diagnose and oversee the treatment of patients i.e sexual 
offences, drunken driving and domestic violence. Supervising junior doctors 
(community service). Attendance of relevant clinical meetings M&M, Patient safety 
incident, clinal risk and MMR. Improve quality of care by providing appropriate 
clinical care. Reduce medical litigation by exercising good clinical ethos. 
Implement and monitor adherence to standards of Ideal hospital, participate in all 
activities of discipline in relation to teaching and research. Participate in 
multidisciplinary team to the management of patients. Performance of practical 
procedure is relevant to the care of patients. Ensure that administration, ICD 10 
coding and record keeping is done. Performing commuted overtime rendering of 
after hour duties to provide continuous uninterrupted care of patients. Accumulate 
annual CPD points. Perform medico legal duties. 

ENQUIRIES : Dr TS Mabaso Tel No: (016) 341 1209 
APPLICATIONS : should be submitted to HR department at Heidelberg hospital, Hospital Street, 

Heidelberg, 1441 or posted to Heidelberg hospital, Private bag 612, Heidelberg 
1438. 

NOTE : Applications must be submitted on a Z83 form with a C.V, Certified copies of I.D 
and Qualifications (not older than 6 months) to be attached. Please note that the 
successful candidate will be subject to OHS medical surveillance as required in 
the HBA regulations within the OHS act 85 of 1993, security and reference check. 
The institution reserves the right not to fill the post 

CLOSING DATE : 11 June 2021 
 
POST 19/92 : DEPUTY DIRECTOR: SUPPLY CHAIN MANAGEMENT 
  Directorate: Supply Chain 
 
SALARY : R733 257 – R863 748 per annum, (All-inclusive package) 
CENTRE : Tembisa Provincial Tertiary Hospital 
REQUIREMENTS : Degree or equivalent NQF level 7 in Supply Chain Management/ Purchasing/ 

Logistics/ Public Administration Management/ relevant. Five (5) years 
Management experience. Three (3) years functional experience in Supply Chain 
Management/ internal control. Knowledge: Supply Chain Framework, Preferential 
Procurement Policy Framework, departmental policies and procedures, project 
Management, general management, strategic management, cost management, 
PFMA, PPPPFA and Treasury Regulations. Skills: Leadership, negotiating, 
facilitation, computer literacy, presentation, innovative, analytical, verbal and 
written communication. 

DUTIES : Provide an effective Supply Chain Management: Monitor and evaluate demand 
and acquisition management to determine compliance and the achievement of 
desired outcomes. Manage the procurement of medical, non-medical commodities 
and equipment. Develop systems and procedures for the managing of medical 
stock and equipment. Ensure compliance with Legislation, Policies and Prescripts 
with regards to the procurement of goods and services. Monitor and ensure proper 
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updating of the asset register. Ensure compilation of demand plans and 
procurement plans. Effective management of human and other resources in the 
finance and supply departments. Manage and coordinate Asset and its disposal 
and fleet management for the institution, manage logistics regarding stores, 
warehousing and vendor performance; Compile submission of needs assessment 
for certification by the delegated authorities; Manage human, financial and physical 
resources of the Sub-Directorate: Supply Chain Management; Provide effective 
people management. 

ENQUIRIES : Dr. A. Mthunzi Tel No: (011) 923-2320 
APPLICATIONS : to be addressed to: Tembisa Provincial Tertiary Hospital through email only at: 

TembisaHR3.HRM@gauteng.gov.za 
NOTE : The Provincial Government of Gauteng is committed to the achievement and 

maintenance of diversity and equity in employment, especially in respect of race, 
gender and disability. Applications must be submitted on new Z83 form, obtainable 
from any Public Service Department or from the website, which must be completed 
in full and attached your CV, certified copies of your Identity document and 
academic qualifications. The specific reference number of the post must be 
quoted; failure to comply with these instructions will disqualify applications from 
being processed. Tembisa Provincial Tertiary Hospital does not have budget for 
resettlement and S&T claims. 

CLOSING DATE : 11 June 2021 
 
POST 19/93 : ASSISTANT MANAGER NURSING SPECIALTY (ADVANCED PSYCHIATRIC 

NURSING) REF NO: JUB18/2021 
  Directorate: Nursing 
 
SALARY : R614 991 per annum 
CENTRE : Jubilee District Hospital 
REQUIREMENTS : Diploma/degree in nursing that allows for registration with South African Nursing 

Council (SANC) as a professional nurse. A post basic qualification in advanced 
Psychiatric Nursing, accredited with SANC. Nursing administration 
.Diploma/Degree in nursing administration will be an added advantage. A minimum 
of 10 years appropriate / recognizable experience in nursing after registration as a 
professional nurse with SANC. At least six 6 years of the period referred to above 
must be appropriate /recognizable experience after obtaining a post-basic 
qualification in Advanced Psychiatric nursing. At least 3 years of the period referred 
above must be appropriate /recognizable experience at management level. Other 
Skills/Requirements: A certified copy of the current SANC receipt .Good 
communication, Report writing, Negotiation, Facilitation, Problem-solving, 
Planning and Organizing skills. Ability to work under pressure. Knowledge of 
Mental Health Care Act (No 17 of 20) and other relevant legislative framework. 

DUTIES : Coordination of optimal, holistic, specialized nursing care provided within set 
standards and a professional framework. Manage effectively the utilization and 
supervision of resources i.e. Human and Financial. Coordination of effective 
training and research. Provision of effective support to nursing services. Maintain 
professional growth ethical standards and self-development. Provide hospital 
supervision after hours, on weekend and holidays according to roster /schedule. 

ENQUIRIES : Dr O.B Modise Tel No: (012 717 9336) 
APPLICATIONS : Application documents must be submitted to Jubilee District Hospital Human 

Resource Department Private Bag x449.Hammanskraal 0400 or hand delivered to 
Stand No. 92 Jubilee Road, Temba, Jubilee District Hospital. 

NOTE : Applications must be submitted on form Z83 (obtainable from any Public Service 
department) and must be completed in full and page 2 duly signed. Clear indication 
of the post and reference number that is being applied for must be indicated on 
your Z.83. A recent, comprehensive CV, specifying all qualifications and 
experience, with respective dates and certified copies of qualifications and ID must 
be attached. General information: Short-listed candidates must be available for 
interviews at a date and time determine by the Jubilee District Hospital. 
Applications received after the closing date as well as those who do not comply 
with the requirements will not be taken into consideration. If you have not received 
a response from this institution within three months of the closing date, please 
consider your application unsuccessful. 



82 
 

CLOSING DATE : 11 June 2021, Time: 13H00 
 
POST 19/94 : HEAD OF DEPARTMENT (PNDIII) – GENERAL NURSING SCIENCE REF NO: 

008784 
  Directorate: Nursing Education and Training 
 
SALARY : R579 696 - R672 018 per annum (plus benefits) 
CENTRE : Gauteng College of Nursing: SG Lourens Campus 
REQUIREMENTS : A Diploma/degree in General Nursing and Midwifery. A diploma/degree in Nursing 

Education and Administration. A Master’s degree will be an added advantage. 
Registration with the South African Nursing Council. A Minimum of nine (9) years 
appropriate/recognisable nursing experience after registration with the South 
African Nursing Council. At least five (5) years of the period referred to above must 
be appropriate/recognisable experience in Nursing Education after obtaining the 
Post Basic Nursing Education qualification. Knowledge of procedures and 
processes related to Basic and Post Basic Nursing programmes. The ability to plan 
and organise own work and manage training programmes to meet trainings 
outcomes. Valid driver’s license and the ability to apply computer technology. 
Knowledge of Human Resources and Finance Management. Good 
communication, supervisory, report writing and presentations skills. 

DUTIES : Participate in daily management of the Campus. Coordinate and facilitate Nursing 
Education and Training of students. To perform research work relevant to nursing 
education and related subjects to enhance the quality of nursing education. A 
thorough knowledge and application of the South African Nursing Council Code of 
Ethics, Nursing Standards of Practice and Scope of Practice. Develop and ensure 
implementation of quality assurance programmes.  Manage, orientate, supervise 
and appraise staff members. Manage and participate in the management of the 
Campus Budget. Collaborate with stakeholders and build a sound relationship 
within the Department. Provide academic support to students. 

ENQUIRIES : Ms J Malobola Tel No: (012) 319 5601 
APPLICATIONS : Applications should be submitted strictly online at www.gautengonline.gov.za 
NOTE : Applications must be accompanied by a completed Z83, comprehensive 

Curriculum Vitae (CV), certified copies of qualifications, SANC receipt, Identity 
document and a valid drivers’ license. Non-RSA Citizens/Permanent Resident 
Permit Holders must attach a copy of their Permanent Residence Permits to their 
applications. It is the applicant’s responsibility to have foreign qualifications 
evaluated by the South African Qualification Authority (SAQA). Correspondence 
will be limited to shortlisted candidates. If you have not been contacted within 3 
months of the closing date of this advertisement, please accept that your 
application was unsuccessful. No hand delivery, faxed or e-mailed applications will 
be accepted. Applicants will be subjected to a pre-employment Medical 
Surveillance, personnel suitability check (criminal record, citizenship, credit record 
checks, qualification verification and employment verification). The employment 
decision shall be informed by the Employment Equity Plan of the Institution. It is 
the intention of the institution to promote equity (race, gender and disability) 
through the filling of this post. Preference will be given to Indian and White Males. 
The institution reserves the right not to appoint. NB: For assistance with online 
applications please e-mail your query to e-recruitment@gauteng.gov.za 

CLOSING DATE : 11 June 2021 
 
POST 19/95 : OPERATIONAL MANAGER (PHC) REF NO: TDHS/A/2021/44 (X1 POST) 
  Directorate: Nursing 
 
SALARY : R562 800 – R633 432 per annum, (Plus Benefits) 
CENTRE : Tshwane Health District – Kameeldrift Clinic 
REQUIREMENTS : Basic qualification accredited with SANC in terms of Government Notice 425 (i.e. 

diploma/ degree in nursing) or equivalent qualification that allows registration with 
the SANC as a professional nurse plus a post basic nursing qualification (PHC), 
with duration of at least 1 year accredited with SANC in terms government notice 
no 212 plus A Post Basic (NQF level 7 for a Degree) or (NQF level 6 for a Diploma) 
qualification of a minimum duration of one-year in Nursing 
Administration/Management or in Health Care Services Management obtained 
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from a recognised and registered tertiary institution and similarly, recognised by 
SAQA. A minimum of 9 years appropriate/recognizable experience in nursing after 
registration as a professional nurse with SANC. At least 3 years of the period 
referred to above must be appropriate/recognisable experience in nursing 
management. Computer literacy in at least (MS Word, Excel, Power-point & 
Outlook). A valid driver’s license is essential. Demonstrate knowledge of 
legislations relevant to health care services. Possess computer literacy skills and 
extensive competency in report writing skills. 

DUTIES : Management of the facility by providing comprehensive Primary Health Care 
services to the communities. Ensure that nursing services are rendered according 
to the set norms and standards. Ensure implementation of departmental policies 
including Batho Pele principles and Patient’s rights. Provide administrative 
services, as well as management of human, material and financial resources. 
Ensure community involvement and liaise with stakeholders to improve service 
rendering. Extensive knowledge and application/execution of amongst others, the 
following legislation: Nursing, Labour, Basic Conditions of Employment & PFMA. 
Use of technology to communicate (i.e. analyse data, documents, compile 
necessary reports, identify gaps and take remedial steps as well as overall 
Monitoring & Evaluation. Ensure management of the multidisciplinary teams within 
the facility and ensure effective and efficient coordination and integration of quality 
health care services. Oversee, implement and sustain Ideal Health Facility 
Realisation Programme. 

ENQUIRIES : Mr SR Makua @ 079 872 6077; Monday to Friday (Office Hours Only) 
APPLICATIONS : Documents must be submitted to Tshwane Health District, Fedsure Building, 3319 

Cnr Pretorius and Lilian Ngoyi Streets, Pretoria, 0002 
NOTE : Applications must be completed fully on the new & signed Z83 form, accompanied 

by a CV. Certified copies of all required documents must be attached. Certification 
must not be older than 6 months. No copy of a copy will be accepted. If you are 
not contacted within three months of the closing date, kindly conclude that your 
application was unsuccessful. NB!! Shortlisted Candidates will be assessed for 
computer competency 

CLOSING DATE : 11 June 2021 
 
POST 19/96 : CHIEF PHYSIOTHERAPIST GRADE 1 (X1 POST) 
  Directorate: Clinical Support and Therapeutic Services 
 
SALARY : R466 119 – R517 326 per annum, (plus benefits) 
CENTRE : Heidelberg Hospital 
REQUIREMENTS : Bachelor’s degree in Physiotherapy. Current/annual Registration with the HPCSA 

as a Physiotherapist. 3 years appropriate experience in the relevant profession 
after registration with the HPCSA as physiotherapist. 3 years’ experience on a 
supervisory level. Computer literacy. Be able to work in a multi-disciplinary team, 
plan and implement awareness campaigns and in-service training plans. 
Knowledge of legislative frameworks and prescripts. 

DUTIES : Plan and implement a cost-effective sustainable physiotherapy service. Apply 
knowledge of evidence-based physiotherapy techniques. Apply knowledge of 
relevant acts, regulations and policies. Manage Clinical Support and Therapeutic 
services department. Implement and manage the Performance management and 
development system in the department. Monitor and motivate for equipment and 
other resources. Assist with implementing and monitoring of effective 
recordkeeping accurate statics collection and analysis thereof. Monitor and 
evaluate high standards of ideal hospital. Contribute effectively in staff meeting, 
team meetings, committee meetings, attend hospital functions, contribute effective 
in multidisciplinary meetings. Apply discipline, monitoring absenteeism, 
responsible for HR, finance and SCM. Promote and retain good working 
relationship with referring facilities. 

ENQURIES : Dr TS Mabaso Tel No: 016 341 1209 
APPLICATIONS : should be submitted to HR department at Heidelberg hospital, Hospital Street, 

Heidelberg, 1441 or posted to Heidelberg hospital, Private bag 612, 
Heidelberg,1438. 

NOTE : Applications must be submitted on a Z83 form with a C.V, Certified copies of I.D 
and Qualifications (not older than 6 months) to be attached. Please note that the 
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successful candidate will be subject to OHS medical surveillance as required in 
the HBA regulations within the OHS act 85 of 1993, security and reference check. 
The institution reserves the right not to fill the post 

CLOSING DATE : 11 June 2021 
 
POST 19/97 : CHIEF DIETITICIAN- GRADE 1 REF NO: PWH/CD/03/21 
  Directorate: Dietetics Department 
 
SALARY : R466 199 (min) – R517 326 (max) per annum, (plus benefits) 
CENTRE : Pretoria West District Hospital 
REQUIREMENTS : Relevant degree or postgraduate diploma in Dietetics: B.Sc. / B Degree in 

Dietetics: 4 year integrated or 3/4 year + 1-year postgraduate diploma. Registered 
Dietitian Nutritionist with +/- 5 years’ experience post community service 
Registration with Health Professions Council of South Africa(HPCSA) Adherence 
to scope of practice. 

DUTIES : The candidate should be able to perform therapeutic management duties while 
ensuring provision of optimum nutritional care to patients; budget planning, 
monthly therapeutic statistics, stock controlling, inventory reports and dietary 
ordering system. The candidate should have the ability to coordinate clinical 
nutrition and food service management; analysis of therapeutic diets (diet 
prescription, diet plan and meal plan), Must have the ability to implement clinical 
audit reports, consolidate monthly statistics, implementation of relevant policies 
and protocols, supervision of subordinates and writing of routine service reports. 
Good communication skills (verbal and written), computer skills microsoft office 
etc) and good interpersonal skills with an understanding of the importance of an 
effective multi-disciplinary approach. 

ENQUIRIES : Dr. C Mojapelo Tel No: (012) 380 1340/1437 
APPLICATIONS : All Applications can be delivered to: Pretoria West Hospital, HR Department, 380 

Sytze Wierda Avenue, Philip Nel Park, Pretoria West or posted to Pretoria West 
Hospital, HR Department, Private Bag X02, Pretoria West 0117. 

NOTE : Applications must be Applications must be submitted on form Z83 (obtainable from 
any Public Service department) and must be completed in full and page 2 duly 
signed. Clear indication of the post and reference number that is being applied for 
must be indicated on your Z.83. A recent CV specifying all qualifications and 
experience, with respective dates and certified copies of qualifications and ID must 
be attached. General information: If any discrepancies found, services will be 
terminated with immediate effect. 

CLOSING DATE : 11 June 2021 
 
POST 19/98 : OPERATIONAL MANAGER GENERAL GRADE I (X1 POST) 
  Directorate: Nursing 
 
SALARY : R444 276 per annum, (plus benefits) 
CENTRE : Heidelberg Hospital 
REQUIREMENTS : Basic qualification accredited with SANC in terms of Government Notice 425 (i.e. 

diploma/degree in nursing) that allows registration with SANC. A minimum of 7 
years recognizable experience in nursing after registration as Professional Nurse 
with the SANC in General Nursing. 1-2 years Managerial experience, 
communication skills, leadership skills, writing skills and computer literacy. 
Diploma in Nursing management qualification will be an added advantage. 

DUTIES : Supervise and ensure the provision of an effective and efficient patient care 
through adequate nursing care. Coordinate and monitor the implementation of 
nursing care plan and evaluation thereof. Provide relevant health information to 
health care users to assist in achieving optimal health care and rehabilitation of 
patients. Maintain constructive working relationships with nursing and other 
stakeholders (i.e. inter-professional, inter-sectorial and multidisciplinary 
teamwork). Participate in the analysis, formulation and implementation of nursing 
guidelines, practices, standards and procedures. Manage and monitor proper 
utilization of human, financial and physical resources: managing workplace 
discipline and conflict management. Ensure optimal quality care according to Ideal 
hospital standards. 

ENQUIRIES : Ms L. Msiza Tel No: 016 341 1203 



85 
 

APPLICATIONS : should be submitted to HR department at Heidelberg hospital, Hospital Street, 
Heidelberg, 1441 or posted to Heidelberg hospital, Private bag 612, 
Heidelberg,1438. 

NOTE : Applications must be submitted on a Z83 form with a C.V, Certified copies of I.D 
and Qualifications (not older than 6 months) to be attached. Please note that the 
successful candidate will be subject to OHS medical surveillance as required in 
the HBA regulations within the OHS act 85 of 1993, security and reference check. 
The institution reserves the right not to fill the post 

CLOSING DATE : 11 June 2021 
 
POST 19/99 : LECTURER PNDI / PNDII: GENERAL NURSING SERVICE REF NO: 008772 (X4 

POSTS) 
  Directorate: Nursing Education and Training 
 
SALARY : R383 226 – R444 276 per annum, (plus benefits) 
  R471 333 – R614 991 per annum, (plus benefits) 
CENTRE : Gauteng College of Nursing (GCON): SG Lourens Campus (Pretoria) 
REQUIREMENTS : PNDI: A Basic R425 qualification (i.e. Diploma/Degree in Nursing) or equivalent 

qualification that allows for registration with SANC as a Professional Nurse. A post- 
basic qualification in Nursing Education and registered with SANC. Proof of current 
registration with SANC. A minimum of 4 years’ appropriate/recognisable 
experience as a Professional Nurse with SANC in General Nursing (less 1 year 
experience for candidates appointed from outside the Public Service after 
complying with registration requirements). A valid code 8 driver’s license. The 
ability to apply computer technology and programmes. Good communication, 
supervisory, report- writing and presentation skills. The ability to work in a team 
and under pressure. PNDII: A Basic R425 qualification (i.e. Diploma/Degree in 
Nursing) or equivalent qualification that allows for registration with SANC as a 
Professional Nurse. Registration with SANC as a Professional Nurse and proof of 
current registration. A post- basic nursing qualification in Nursing Education and 
registered with the SANC. A minimum of 14 years’ appropriate/recognisable 
experience in nursing after registration as a Professional Nurse with SANC in 
General Nursing. At least 10 years of the period referred to above must be 
appropriate/recognisable experience in nursing education after obtaining the 1- 
year post-basic qualification in the relevant specialty (less 1 years’ experience for 
candidate appointed from outside the Public Service after complying with 
registration requirements). A Valid Code 8 driver’s license. The ability to apply 
computer technology and programmes. Good communication, supervisory, report 
writing and presenting skills. The ability to work in a team under pressure. 

DUTIES : Coordinate the provision of education and training of student nurses. Work 
effectively and co-operatively with students and ensure effective and successful 
education and training of student nurses, in both theory and clinical development. 
Ensure availability of student guidance and support. Support the Vision and 
Mission of the College by serving on committees, attending and participating in 
meetings and College activities. Promote the image of the College. Implement 
assessment strategies to determine student’s competence.  Participate in research 
on Nursing Education. 

ENQUIRIES : Ms J.E. Malobola Tel No: (012) 319 5601 
APPLICATIONS : should be submitted strictly online at www.gautengonline.gov.za 
NOTE : Applications must be accompanied by a completed Z83, comprehensive 

Curriculum Vitae (CV), certified copies of qualifications, SANC receipt, Identity 
document and a valid drivers’ license. Non-RSA Citizens/Permanent Resident 
Permit Holders must attach a copy of their Permanent Residence Permits to their 
applications. It is the applicant’s responsibility to have foreign qualifications 
evaluated by the South African Qualification Authority (SAQA). Correspondence 
will be limited to shortlisted candidates. If you have not been contacted within 3 
months of the closing date of this advertisement, please accept that your 
application was unsuccessful. No hand delivery, faxed or e-mailed applications will 
be accepted. Applicants will be subjected to a pre-employment Medical 
Surveillance, personnel suitability check (criminal record, citizenship, credit record 
checks, qualification verification and employment verification). The employment 
decision shall be informed by the Employment Equity Plan of the Institution. It is 
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the intention of the institution to promote equity (race, gender and disability) 
through the filling of this post. Preference will be given to Coloured, Indian and 
White Males. The institution reserves the right not to appoint. NB: For assistance 
with online applications please e-mail your query to e-
recruitment@gauteng.gov.za 

CLOSING DATE : 11 June 2021 
 
POST 19/100 : MIDDLE MANAGER: HUMAN RESOURCE (X1 POST) 
  Directorate: Admin 
 
SALARY : R376 596 per annum, (plus benefits) 
CENTRE : Heidelberg Hospital 
REQUIREMENTS : Degree / Diploma in HR management with a minimum of 5 years’ experience in 

HR management on a supervisory level. Extensive experience in Persal. 
Knowledge of Public Service Act, PFMA and other legislative prescripts that 
governs HRM. Computer literacy. Must be a customer focused individual with 
excellent organizing (verbal and written) communication skills, Proven Project 
management and excellent planning skills. Good understanding of PSCBC 
resolutions especially the implementation of grading OSD and NON OSD. Skills: 
Leadership skills, good interpersonal and presentation skills. Problem solving skills 
to interact at different levels and from different backgrounds. Ability to interact at 
strategic level and implement turn-around strategies. 

DUTIES : Manage and render effective personnel administration, salary administration, 
recruitment and selection, appointments, promotions. Transfers, housing 
allowance, leave management, PILIR, termination of service and PMDS. Human 
Resource services. Manage and administer all conditions of services by providing 
guidance to subordinates and compliance of legislature frameworks and 
prescripts. Manage and implement OSD and NON-OSD. Attend to audit queries 
and implementation of the recommendations thereof. Provide training and support 
in the Unit. Adhere to timelines on projects and provide stats and monthly reports. 
Induction and orientation of new employees. Undergo continuous training and 
development. Attend meetings. Draft HR plans and overtime management. 
Manage PMDS and training department. 

ENQUIRIES : Dr BI Molatlhegi Tel No: 016 341 1201 
APPLICATIONS : should be submitted to HR department at Heidelberg hospital, Hospital Street, 

Heidelberg, 1441 or posted to Heidelberg hospital, Private bag 612, 
Heidelberg,1438. 

NOTE : Applications must be submitted on a Z83 form with a C.V, Certified copies of I.D 
and Qualifications (not older than 6 months) to be attached. Please note that the 
successful candidate will be subject to OHS medical surveillance as required in 
the HBA regulations within the OHS act 85 of 1993, security and reference check. 
The institution reserves the right not to fill the post 

CLOSING DATE : 11 June 2021 
 
POST 19/101 : MIDDLE MANAGER: CORPORATE SERVICES (X1 POST) 
  Directorate: Health 
 
SALARY : R376 596 per annum, (plus benefits) 
CENTRE : Heidelberg Hospital 
REQUIREMENTS : Degree / Diploma in Public Administration with a minimum of 5 years’ experience 

in management on a supervisory level. Strong leadership in management and 
understanding hospital corporate management. High skills in HR, finance, patient 
admin, logistic and SCM. Skills: Leadership skills, good interpersonal and 
presentation skills. Problem solving skills to interact at different levels and from 
different backgrounds. Ability to interact at strategic level and implement turn-
around strategies. 

DUTIES : Management of Administration and support services. Leadership in the co-
operational services of the hospital. Improve internal control to ensure a clean 
audit. Support core services in regards to HR, Finance, logistics and SCM. Ensure 
sound financial management of budget and expenditure. Align hospital strategic 
and the departmental APP. Planning and evaluation of improved services. 
Performance in line with set indicators with high quality standards, attention to 
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detail, provide support to hospital governance with regards to hospital board, 
labour management and external stake holders.  Participate in decision making. 

ENQUIRIES : Dr BI Molatlhegi Tel No: 016 341 1201 
APPLICATIONS : should be submitted to HR department at Heidelberg hospital, Hospital Street, 

Heidelberg, 1441 or posted to Heidelberg hospital, Private bag 612, 
Heidelberg,1438. 

NOTE : Applications must be submitted on a Z83 form with a C.V, Certified copies of I.D 
and Qualifications (not older than 6 months) to be attached. Please note that the 
successful candidate will be subject to OHS medical surveillance as required in 
the HBA regulations within the OHS act 85 of 1993, security and reference check. 
The institution reserves the right not to fill the post 

CLOSING DATE : 11 June 2021 
 
POST 19/102 : DIAGNOSTIC RADIOGRAPHER GRADE 1 (X1 POST) 
  Directorate: Health 
 
SALARY : Grade 1: R317 976 per annum (plus benefits) 
  Grade 2: R372 810 per annum (plus benefits) 
  Grade 3: R439 164 per annum (plus benefits) 
CENTRE : Heidelberg Hospital 
REQUIREMENTS : Grade 1: Registration with the HPCSA as radiographer in respect of RSA qualified 

employees who performed community service, as required in SA. Grade 2: A 
minimum of 10 years relevant experience after registration with the HPCSA as 
radiographer in respect of RSA qualified employees who performed community 
service, as required in SA. Grade 3: A minimum of 20 years relevant experience 
after registration with the HPCSA as radiographer in respect of RSA qualified 
employees who performed community service, as required in SA. Computer 
literacy. Knowledge of Public service legislations and policies. 

DUTIES : Partake in 24-hour radiographic services according to scope of profession. Be part 
of standby / overtime al location. Perform QA / QC tests as per requirements of 
radiation control. Carry out duties delegated by the departmental management. 
Adhere to infection control protocols. Ensure protection of confidential patient 
information. Adhere to record keeping protocols. Be actively involved I in-service 
training and CPD activities. 

ENQUIRIES : Mrs. P. Sewnandan Tel No: (016) 341 1185 
APPLICATIONS : should be submitted to HR department at Heidelberg hospital, Hospital Street, 

Heidelberg, 1441 or posted to Heidelberg hospital, Private bag 612, 
Heidelberg,1438. 

NOTE : Applications must be submitted on a Z83 form with a C.V, Certified copies of I.D 
and Qualifications (not older than 6 months) to be attached. Please note that the 
successful candidate will be subject to OHS medical surveillance as required in 
the HBA regulations within the OHS act 85 of 1993, security and reference check. 
The institution reserves the right not to fill the post 

CLOSING DATE : 11 June 2021 
 
POST 19/103 : ADMIN OFFICER – MENTAL HEALTH REF NO: SDHS/2021/05/27 (X1 POST) 
  Directorate: Mental Health 
 
SALARY : R257 508 – R303 339 per annum (Level 07), (Plus benefits) 
CENTRE : Sedibeng District Health Services 
REQUIREMENTS : Grade 12 certificate or equivalent with minimum 5 years practical experience in 

office administration / office management or National Diploma / Degree in 
Administration with minimum 3 years practical experience in office 
administration/office management. Valid Driver’s License is essential. Knowledge: 
Sound knowledge of office management. Knowledge and understanding of Mental 
Health Care Act, regulations and other legal framework governing public service. 
Computer Literacy is essential – MS Office (Word, Excel, Outlook & PowerPoint). 
Skills in Planning and organizing, sound analytical thinking, good interpersonal 
relations, problem solving and decision-making, relationships and maintaining 
discipline to junior staff. Excellent interpersonal communication - verbal and 
written. Report writing skills. Understanding of code of conduct. Decision making, 
planning, organizing and facilitating/presentation skills. Ability to work 
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independently, under pressure and in a team situation. Experience working with 
Non-Governmental Organization will be an added advantage. 

DUTIES : Key Performance Areas amongst others: Perform administrative duties relating to 
office management and provides relevant secretarial/receptionist support service 
to the Head of Unit and other Mental Health unit Managers. Maintain the diary of 
the Head of Unit. Arrange meetings and events for the unit manager and the staff. 
Process the travel and subsistence claims for the unit. Process all invoices that 
emanates from the activities of the work of the Head of Unit. Record minutes of the 
meeting of Head of Unit. Expected to perform administration duties regarding the 
control of leaves, monthly rooster, Attendance registers, PMDS and telephone 
account of the unit. Receive, records and distribute all incoming and outgoing 
documents. Collects all relevant documents to enable the unit manager to prepare 
for meetings. Ensure that all the prescripts and procedures are adhered to at all 
times. Planning and organizing operations of junior administrative clerks. Monitor 
performance of junior staff through PMDS system and other Departmental 
guidelines. Ordering of stock and other consumables for the unit. Write memos, 
letters and other documents as requested by the supervisor. Perform all other 
duties delegated by the supervisor. Sign PMDS on an annual basis with 
supervisor. Will be expected to participate in patient affairs committee and 
meetings. 

ENQUIRIES : Mr. N. Mbele Tel No: 016 950 6121 / 082 440 2267 
APPLICATIONS : Applicants should quote the relevant reference number, direct applications to the 

HR Manager-Sedibeng DHS Private Bag x023 Vanderbijlpark, 1900 or hand 
deliver at 2nd Floor, Cnr Frikkie Meyer & Pasteur Blvd, HR Managers office. 

NOTE : The appointed employee will be subjected to Personnel Suitability Check (PSC), 
(OHS) Medical surveillance as required by the Department, at no cost. People with 
disabilities are welcome to apply. Applications must be filled on a NEW Z83 form 
accompanied by a comprehensive CV. At-least 3 references must be on a CV. 
Candidate must ensure that all qualifications and ID are certified copies and are 
(not older than 6 months). Applicants must indicate the post reference number on 
their applications. Failure to submit the required documents as indicated will result 
in the application not being considered. Qualifications of candidates recommended 
for appointment will be verified. Qualification will be verified with the South African 
Qualifications Authority (SAQA). Candidates will be subjected to security 
screening and vetting process: criminal clearance, citizenship, credit records. 
Applications received after closing date will not be accepted. The Department 
reserves the right to not make an appointment/fill the post. Candidates will be 
expected to be available for selection interviews on the date, time and place 
determined by the Department of which practical’s can be part of selection 
process. If you do not receive any response within 3 months, please accept that 
your application was not successful. Sedibeng District Health District is committed 
to the pursuit of diversity and redress. Candidates whose appointment will promote 
representivity in terms of race, disability and gender will receive preference. No S 
& T and resettlement allowance will be paid. Candidates will be expected to rotate 
within the District as per service delivery needs. 

CLOSING DATE : 11 June 2021 
 
POST 19/104 : SENIOR ADMINISTRATIVE OFFICER REF NO: TDHS/A/2021/45 (X2 POSTS) 
  Directorate: Supply Chain Management 
 
SALARY : R257 508 – R303 339 per annum(Level 07) 
CENTRE : Tshwane District Health Services 
REQUIREMENTS : B. Degree (NQF Level 7) or National Diploma (NQF 6) In Supply Chain 

Management Services/Purchasing/Logistic/Accounting/Commerce/ with 5 years’ 
work experience in Supply Chain Management or Grade 12 Certificate / equivalent 
qualification plus 10 years relevant experience in Supply Chain Environment. A 
valid driver’s license. Knowledge: of all Acts governing your work area: Supply 
chain Management Practice note, Public Service Act 1994, Preferential 
Procurement Policy Framework Act, Public Finance Management Act 1999, Broad 
Based Black Economic Empowerment Act, Public Finance Management Act, 
Treasury Regulations, Supply chain management framework, Preferential 
Procurement Policy Framework, Procurement directives and procedures, 
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Government Budget procedures, knowledge of SAP & SRM System and all policy 
and regulation prescripts. Skills: Policy Development And Management, 
Communication (verbal and written) presentation and report/submission writing 
skills. Human Resource Management, Conflicts Resolution, Negotiation skills, 
Computer Literacy, Facilitation Skills, Warehouse and Asset Management. 
Knowledge of all SCM elements will be an added advantage. Personal Attributes: 
Trustworthy, Dependable, Innovative, Ability to Work Under Pressure, Self-
Motivated And Creative. 

DUTIES : Supervise the provisioning of effective and efficient demand, supply and contracts 
management services in the District. Coordinate SCM Demand Plan and 
Procurement Plan. Facilitate monthly reconciliation and reporting process. Provide 
effective and efficient records management. Knowledge of management of District 
warehouse activities. Ensure that the team / section produces excellent work in 
terms of quality/ quantity and timelines. Assist in timeously development of job 
description and of Work Plans. Manage daily employee performance and ensure 
timely performance. 

ENQUIRIES : Mrs L Moru Tel No: 012 451 9210 
APPLICATIONS : must be submitted to Tshwane District Health Services, 3319 Fedsure Forum 

Building, Cnr Lilian Ngoyi and Pretorius Street, Pretoria 0001, Application Box, 
First Floor Reception. 

NOTE : Applications must be submitted on new Z83 application form, obtainable from any 
Public Service Department. Certified copies of all required documents must be 
attached. No copy of a copy. 

CLOSING DATE : 11 June 2021 
 
POST 19/105 : RISK MANAGEMENT AND COMPLIANCE REF NO: PWH/RM/01/21 
  Directorate: CEO Department 
 
SALARY : R257 508 Min – R303 339 Max per annum, (plus benefits) 
CENTRE : Pretoria West District Hospital 
REQUIREMENTS : A three –year qualification in Risk Management, or equivalent. 2 years’ experience 

in the Risk Management field. Demonstrate experience in detailed technical 
knowledge of National and GPG Risk Management Framework, PFMA, Treasury 
Regulations, PSA, PSR, SCM prescripts and all other legal prescripts that govern 
the operations, control environment and governance frameworks of the public 
service and the ability to apply such technical knowledge. Skills and 
Competencies: Analytical thinking, written and spoken communication, 
interpersonal, planning and organizing, time management and coordination skills. 
Honesty and integrity. 

DUTIES : Understanding and implementations of GPG Risk Management Framework within 
the hospital environment. To assess, evaluate and monitor risks and opportunities 
in line with strategic and operational plans objectives and targets set. Advise and 
assist management in the correct management and monitoring of risks specific to 
work areas so as to enable achievement of goals and objectives set. Establishment 
and maintenance of the departmental Risk Management Framework. Assist with 
the planning of all quarterly risk committee sitting within the department and all 
logistical and content requirements. Assist with provision of statistics and 
information relevant to the preparation of reports and documents to be tabled at 
the risk committee. Must be able to communicate clearly and form and informed 
basis on subject matter both in written format, through presentations and via one 
on one engagement with relevant managers and teams. 

ENQUIRIES : Dr HM Mosoane Tel No: (012) 380 1205 
APPLICATIONS : All Applications can be delivered to: Pretoria West Hospital, HR Department, 380 

Sytze Wierda Avenue, Philip Nel Park, Pretoria West or posted to Pretoria West 
Hospital, HR Department, Private Bag X02, Pretoria West, 0117. 

NOTE : Applications must be Applications must be submitted on form Z83 (obtainable from 
any Public Service department) and must be completed in full and page 2 duly 
signed. Clear indication of the post and reference number that is being applied for 
must be indicated on your Z.83. A recent CV specifying all qualifications and 
experience, with respective dates and certified copies of qualifications and ID must 
be attached. General information: If any discrepancies found, services will be 
terminated with immediate effect. 
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CLOSING DATE : 11 June 2021 
 
POST 19/106 : IT TECHNICIAN/ SUPERVISOR 
  Directorate: Administration and Support Services 
 
SALARY : R257 508 per annum, (plus benefits) 
CENTRE : Tara the H. Moross Centre, Sandton 
REQUIREMENTS : Relevant IT Diploma/ degree / relevant IT certification with more than 2 years IT 

related experience or Grade 12 plus relevant IT certificate / A+ / N+ with 5 years 
experience working in the Public Service IT environment, Knowledge of the Public 
Service Transversal systems (BAS, PERSAL, SAP, SRM etc. Good verbal and 
writing communication skills plus report writing. Good problem solving and 
analytical skills. Ability to work under pressure, client orientation and customer 
focus, ability to handle and manage confidential information. Computer literacy. 
Valid driver’s license. 

DUTIES : Installs, configures and upgrade operating systems and software, using standards 
business and administrative packages. Installs, assembles and configures 
computers, monitors, network infrastructure and peripherals, such as cables and 
printers. Maintain departmental local area network. Create web documents as 
required and assist the department with web-related technology issues and web 
maintenance. Perform daily monitoring and control of network managed elements. 
Act as a technical resource in assisting users to resolve problems with equipment 
and data. Perform first level network operations support Responsible for the 
standard line support to ensure minimum disruption to network connectivity. 
Analyze and monitor the ICT connectivity environment. Advise on technical 
changes in the ICT environment. Liaise between management and users. Manage 
any virus threats. Manage and maintain all computer equipment at the institution. 
Provide first line technical support and maintain WAN / LAN and desktops for all 
hospital users. Minimize service disruption by operating, supporting and 
maintaining day to day operational issues of the institution. Attend to user 
complaints. Install and update software all systems. Ensure that all backup is done 
monthly. Manage telecommunications /telephone management system. Any other 
duties delegated by supervisor. 

ENQUIRIES : Mr. V. Doorasamy Tel No: (011) 535 3032 
APPLICATIONS : to be submitted to the following address: HR Department, Tara the H. Moross 

Centre, Private Bag X7, Randburg, 2125 or physical address at: 50 Saxon Road, 
Hurlingham, 2196 

CLOSING DATE : 11 June 2021 
 
POST 19/107 : STAFF NURSE (ENROLLED NURSE) REF NO: TRH 02/2021 
  Directorate: Nursing 
 
SALARY : Grade 1: R171 381 - R192 879 per annum, (plus benefits) 
CENTRE : Tshwane Rehabilitation Hospital 
REQUIREMENTS : Qualification that allows registration with SANC as Staff Nurse (enrolled nurse). 

Registration with South African Nursing Council. Experience in rehabilitation will 
be an added advantage. Grade 1: less than ten (10) years’ appropriate experience 
after registration as a Staff Nurse (Enrolled Nurse) with the SANC. Willing to work 
in a physical rehabilitation setting and rotate in all departments. Willing to work day 
and night shifts, weekends and holidays. 

DUTIES : Responsibly for total patient care to all patients in the Hospital. Educate and advise 
patients, including relatives and staff. Ensure efficient and effective management 
of resources. Rotate through service points as required. Willing to work over 
weekends and holidays and rotate in other units where the need arise. Maintain 
patient hygiene e.g washing patients, mouth care and catheter care, bladder and 
bowel management (Assist patients with elimination procedures). Assist with 
patient mobility and continue with rehabilitation procedures. Monitor, interpret and 
record vital signs. Prepare patients for diagnostic procedures. Order stock and 
equipment as needed in a cost-effective manner. Assist Professional nurses with 
clinical procedures. Quality nursing care and rehabilitation programme as directed 
by the Scope of Nursing practice. Have knowledge and interest to work in HCT 
and OPD. Able to act appropriately in an emergency. Be part of a team in 
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managing patient. Be able to work within the multidisciplinary health team. 
Demonstrate effective communication with patients, supervisors, other 
professionals and junior colleges, including report writing. 

ENQUIRIES : Ms MM Rakwena Tel No: (012) 354–6135 
APPLICATIONS : must be sent directly to: Tshwane Rehabilitation Hospital, P.O Box 23397, Gezina, 

0031 OR hand deliver to Cnr Dr Savage and Soutpansberg Road, Pretoria 
0001.No faxed or emailed applications will be considered. 

NOTE : Applications must be submitted on form Z83 fully completed, obtainable from any 
Public Service Department or on the internet at www.dpsa.gov.za/documents. The 
completed and signed form should be accompanied by a recently updated CV that 
specifies the following: All experience indicating the position, institution and 
respective dates (DD/MM/YY). Documents to be attached is certified ID document, 
certified copies of qualifications, relevant council registration certificate and proof 
of current registration (Where applicable). (Certification should not be more than 
six (6) months old). Failure to submit all the requested documents will result in the 
application not being considered. If you have not been contacted within three (3) 
months after the closing date, please accept that your application was 
unsuccessful. Candidates will be subjected to Personnel Suitability Checks (PSC) 
– Verification (Reference checks- Provide at least 3 off which one must be 
immediate supervisor, qualifications verification, criminal checks and 
credit/financial stability checks). Shortlisted candidates will be required to submit 
proof of Criminal Verification obtainable from the South African Police Service. The 
recommended candidate/s may be subjected to medical surveillance as required 
by the Occupational Health and Safety Act, Act 5/1993. The Gauteng Department 
of Health is guided by the principles of Employment Equity; therefore, all the 
appointments will be made in accordance with the Employment Equity target of the 
department. Males and people with disability are encouraged to apply 

CLOSING DATE : 11 June 2021 
 
POST 19/108 : HOUSEHOLD WORKER REF NO: STDH/00034 (X1 POST) 
  Directorate: Admin & Support 
 
SALARY : R122 595 – R144 411 per annum, (plus benefits) 
CENTRE : Sizwe Tropical Disease Hospital  
REQUIREMENTS : Grade 10/Abet level 4 or equivalent qualification. A minimum of two (2) years 

cleaning experience in a hospital environment. Grade 12 certificate will be an 
added advantage. Ability to read and write. Good interpersonal relations. Be 
prepared to work night shifts, public holidays and Sundays. Rotate according to 
allocations. 

DUTIES : Cleaning of wards, offices, corridors, elevators and boardrooms. High dusting. 
Arrange refreshments for meetings. Sorting and counting of linen. Replace toilet 
papers, hand towels and fresheners. Care for cleaning equipment and render 
telephone services. 

ENQUIRIES : Ms BD Leso Tel No: (011) 531 – 4460 
APPLICATIONS : must be submitted to: The HR Manager, Sizwe Tropical Disease Hospital, Private 

Bag x2, Sandringham, 2131 or hand delivered to Sizwe Tropical Disease Hospital 
main entrance, No.2 Corner Club and Modderfontein Road, Sandringham 

NOTE : To be submitted on a completed and signed NEW Z83 form, certified copies of 
qualifications and ID not older than three months, A detailed Curriculum Vitae (CV) 
with two or more references. Applicants must indicate the department for which 
they are applying for. All recommended candidates will be subjected to vetting 
processes (ie. Reference check, qualification verification, police clearance, 
citizenship verification etc.) 

CLOSING DATE : 11 June 2021 
 
POST 19/109 : FOOD SERVICE AIDS REF NO: STDH/00035 (X7 POSTS) 
  Directorate: Admin & Support 
 
SALARY : R102 534 – R120 780 per annum, (plus benefits) 
CENTRE : Sizwe Tropical Disease Hospital 
REQUIREMENTS : Abet level 4/ Grade 10 with 1-2 years’ experience and appropriate knowledge of 

food preparation. Exposure to large scale catering or food preparation, i.e. 
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hospitals and hotels, Grade 12, Food and beverage certificate and exposure to 
hospital environment will be an added advantage. Should be prepared to work 
shifts and public holidays. Be willing to work in a team and under pressure. 

DUTIES : Responsible for food preparation, snacks, Food parcels (provision) and beverages 
for patients. Responsible for patients’ meal distribution and serving in wards. Apply 
hygiene and safety measures in all work areas according OHS Act. Responsible 
for the cleanliness of the Foodservice unit, ward kitchen and equipment. Report 
waste and losses. Be prepared to relieve in all areas of the Foodservice and wards 
when required. 

ENQUIRIES : Ms P Thwala Tel No: (011) 531 - 4346 
APPLICATIONS : must be submitted to: The HR Manager, Sizwe Tropical Disease Hospital, Private 

Bag x2, Sandringham, 2131 or hand delivered to Sizwe Tropical Disease Hospital 
main entrance, No.2 Corner Club and Modderfontein Road, Sandringham 

NOTE : To be submitted on a completed and signed NEW Z83 form, certified copies of 
qualifications and ID not older than six months, A detailed Curriculum Vitae (CV) 
with two or more references. Applicants must indicate the department for which 
they are applying for. All recommended candidates will be subjected to vetting 
processes (ie. Reference check, qualification verification, police clearance, 
citizenship verification etc.) 

CLOSING DATE : 11 June 2021 
 
POST 19/110 : PROPERTY CARETAKER REF NO: 008779 
  Directorate: Support Staff 
 
SALARY : R102 534 per annum, (plus benefits) 
CENTRE : SG Lourens Campus 
REQUIREMENTS : Grade 9, Level 1 or equivalent certificate. Basic Literacy. Basic Numeracy skills. 

Good command of English language. Ability to work under pressure. Have initiative 
and problem-solving skills. Sound interpersonal relations. Be physically fit. 

DUTIES : Maintain fences and practice pest control. Install locks, replace bulbs, repair 
broken furniture, leaking pipes and cleaning equipment. Monitor the functionality 
of Campus appliances such as refrigerators, microwaves, stoves and kettles. 
Clean building exteriors such as water surfaces, swimming pool and stained walls. 
Execute minor repairs within the Campus. 

ENQUIRIES : Ms JE Malobola Tel No: (012) 319 5601 
APPLICATIONS : should be submitted strictly online at www.gautengonline.gov.za 
NOTE : Applications must be accompanied by a completed Z83, comprehensive 

Curriculum Vitae (CV), certified copies of qualifications, SANC receipt, Identity 
document and a valid drivers’ license. Non-RSA Citizens/Permanent Resident 
Permit Holders must attach a copy of their Permanent Residence Permits to their 
applications. It is the applicant’s responsibility to have foreign qualifications 
evaluated by the South African Qualification Authority (SAQA). Correspondence 
will be limited to shortlisted candidates. If you have not been contacted within 3 
months of the closing date of this advertisement, please accept that your 
application was unsuccessful. No hand delivery, faxed or e-mailed applications will 
be accepted. Applicants will be subjected to a pre-employment Medical 
Surveillance, personnel suitability check (criminal record, citizenship, credit record 
checks, qualification verification and employment verification). The employment 
decision shall be informed by the Employment Equity Plan of the Institution. It is 
the intention of the institution to promote equity (race, gender and disability) 
through the filling of this post. Preference will be given to Coloureds, Indians and 
Whites. The institution reserves the right not to appoint. NB: For assistance with 
online applications please e-mail your query to e-recruitment@gauteng.gov.za 

CLOSING DATE : 11 June 2021 
 
POST 19/111 : CLEANER REF NO: 008780 (X4 POSTS) 
  Directorate: Support Staff 
 
SALARY : R102 534 per annum, (plus benefits) 
CENTRE : SG Lourens Campus 
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REQUIREMENTS : ABET Certificate. Basic Literacy. Basic Numeracy. Ability to perform routine tasks. 
Ability to operate cleaning equipment and machinery. Good command of English 
language. Ability to work under pressure. Sound interpersonal relations. 

DUTIES : Cleaning offices, corridors, elevators and boardrooms. To provide a high standard 
of hygiene and cleanliness. Daily cleaning of the Campus facilities, toilets, 
classrooms and offices. Cleaning student residence. Dusting and waxing office 
furniture. Sweeping, scrubbing and waxing of floors. Vacuuming and shampooing 
floors. Cleaning walls, windows and doors. Emptying and cleaning of dirt bins. 
Collecting and removing of waste papers. Cleaning kitchens and restrooms. 
Refiling hand wash liquid soap. Replace toilet papers, hand towels and refreshers. 
Cleaning of foyers and stairways. 

ENQUIRIES : Ms JE Malobola Tel No: (012) 319 5601 
APPLICATIONS : should be submitted strictly online at www.gautengonline.gov.za 
NOTE : Applications must be accompanied by a completed Z83, comprehensive 

Curriculum Vitae (CV), certified copies of qualifications, SANC receipt, Identity 
document and a valid drivers’ license. Non-RSA Citizens/Permanent Resident 
Permit Holders must attach a copy of their Permanent Residence Permits to their 
applications. It is the applicant’s responsibility to have foreign qualifications 
evaluated by the South African Qualification Authority (SAQA). Correspondence 
will be limited to shortlisted candidates. If you have not been contacted within 3 
months of the closing date of this advertisement, please accept that your 
application was unsuccessful. No hand delivery, faxed or e-mailed applications will 
be accepted. Applicants will be subjected to a pre-employment Medical 
Surveillance, personnel suitability check (criminal record, citizenship, credit record 
checks, qualification verification and employment verification). The employment 
decision shall be informed by the Employment Equity Plan of the Institution. It is 
the intention of the institution to promote equity (race, gender and disability) 
through the filling of this post. Preference will be given to Coloureds, Indians and 
Whites. The institution reserves the right not to appoint. NB: For assistance with 
online applications please e-mail your query to e-recruitment@gauteng.gov.za 

CLOSING DATE : 11 June 2021 
 

PROVINCIAL TREASURY 
It is the department’s intention to promote equity through the filling of all numeric targets as contained in the 
Employment Equity Plan. To facilitate this process successfully, an indication of race, gender and disability 

status is required. 
 

 
 
APPLICATIONS : must be submitted on a duly signed Z83 form, comprehensive CV, certified copies 

of ID and all Qualifications to be attached. Application should be submitted at 
Gauteng Provincial Treasury: Ground Floor, Imbumba House, 75 Fox Street, 
Marshalltown, Johannesburg, or posted to: Private Bag X12, Marshalltown, 2107. 
To access the SMS pre-entry certificate course and for further details, please click 
on the Following link:https://www.thensg.gov.za/training-course/sms-pre-entry-
programme/. For more information regarding the course please visit the NSG 
website: www.thensg.gov.za 

CLOSING DATE : 11 June 2021 
NOTE : Applications must be submitted on the new z83 form, obtainable from any Public 

Service Department or on the internet at www.dpsa.gov.za/documents. The 
Completed and signed form should be accompanied by a recently updated CV 
specifying all experience indicating the respective dates (MM/YY) as well as 
indicating three reference persons with the following information: name and 
contact number(s), email address and an indication of the capacity in which the 
reference is known to the candidate as well as certified copies of all required 
qualification/s as per the advertisement and ID document. Suitable candidates will 
be subjected to Personnel Suitability Checks (criminal record, citizen, credit record 
checks, qualification and employment verification). Confirmation of final 
appointment will be subject to a positive security clearance. All non-SA citizens 
must attach a certified proof of permanent residence in South Africa. It is the 
applicant’s responsibility to have foreign qualifications evaluated by the South 
African Qualifications Authority (SAQA). Failure to submit all the requested 
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documents will result in the application not being considered. The persons 
appointed to this position will be subjected to a security clearance. SMS candidates 
will be required to undergo a Competency Assessment as prescribed by the DPSA. 
All shortlisted candidates for SMS positions will be required to undergo a technical 
exercise that intends to test the relevant technical elements of the job. Gauteng 
Provincial Treasury (GPT) reserves the right to utilise practical exercises / tests for 
non-SMS positions and during the recruitment process (candidates who are 
shortlisted will be informed accordingly) to determine the suitability of candidates 
for the post(s). GPT also reserves the right to cancel the filling / not to fill a vacancy 
that was advertised during any stage of the recruitment process. 

 
MANAGEMENT ECHELON 

 
POST 19/112 : CHIEF DIRECTOR: STRATEGY MANAGEMENT REF NO: GPT/2021/5/1 
  Directorate: Strategy Management 
 
SALARY : R1 251 183 per annum, (all-inclusive package) consists of 70% basic salary and 

30% flexible portion that may be structured in terms of the applicable rules. 
CENTRE : Johannesburg 
REQUIREMENTS : An undergraduate qualification (NQF level 7) as recognised by SAQA in Public 

Management, or Business Management or Commerce. 5 years’ experience at 
Senior Management level. 8 – 10 years’ experience in Strategy Management and 
/ or Planning or Consultation environment. Experience in Monitoring and 
Evaluation. 

DUTIES : To align all strategic planning efforts of Gauteng Provincial Treasury, facilitate top-
down, bottom-ups approach to identify and implement innovations to streamline 
operations and eliminate redundancies. It further provides a service in the areas 
of process and quality assurance, knowledge management, strategic innovations 
and fore-sighting and transformation and change interventions. To manage and 
coordinate strategic planning. To manage and coordinate the corporate 
performance monitoring and evaluation. To coordinate policy facilitation, 
knowledge management and ensure gender, youth, women and people with 
disabilities (GEYODI) issues are integrated into the departmental programmes. To 
manage and facilitate the provision of organisational risk and integrity 
management. 

ENQUIRIES : Ms. B Mtshizana Tel No: 011 227 9000 
 
POST 19/113 : DIRECTOR: PROVINCIAL FINANCIAL REFORMS (NORMS &STANDARDS) 

REF NO: GPT/2021/5/2 
  Directorate: Financial Governance 
 
SALARY : R1 057 326 per annum, (all-inclusive package) consists of 70% basic salary and 

30% flexible portion that may be structured in terms of the applicable rules. 
CENTRE : Johannesburg 
REQUIREMENTS : An undergraduate qualification (NQF level 7) as recognised by SAQA in Finance / 

Auditing / Risk field. 5 – 10 years of experience at Middle / Senior Management 
level. 5 – 10 years of experience in the Finance / Auditing / Risk field. 

DUTIES : To effectively monitor compliance in the implementation of the Public Finance 
Management Act and any other legislations in GPG departments and public 
entities. Assist departments and entities with categorising Acts using the regulatory 
framework for departments and entities. Assist departments and entities with the 
preparation of the Compliance Risk Management Plan (CRMP). Review 
governance arrangements for all GPG public entities. Review banking 
arrangements for all GPG public entities in accordance with Treasury Regulation 
31.33.  Ensure that PFMA requests are finalised within two (2) weeks after all the 
required information received. 

ENQUIRIES : Ms. B Mtshizana Tel No: 011 227 9000 
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OTHER POSTS 
 
POST 19/114 : DEPUTY DIRECTOR: TENDER ADMINISTRATION REF NO: GPT/2021/5/3 
  Directorate: Provincial Supply Chain Management 
  This is a re-advertisement of the post. All those candidates who have applied need 

not re-apply as their applications will be considered. 
 
SALARY : R733 257 per annum, (All-inclusive package) 
CENTRE : Johannesburg 
REQUIREMENTS : A three-year tertiary qualification (NQF Level 7) as recognized by SAQA. In 

Logistics / Purchasing / Supply Chain Management / Procurement Management. 
3- 5 years’ experience as Junior Management (ASD level) in Administration in 
Supply Chain Management. 

DUTIES : Responsible for a business unit staffed with procurement professionals; Clear 
understanding of roles by each staff member involved in the process: Duties 
adequately segregated to avoid collusion: Well defined accountability structures in 
the tender management section: Responsible for setting performance targets and 
the measurement thereof: Ensuring that responsibilities within tender management 
are clearly defined for all personnel in the section: Ensuring that the workload of 
the team is managed to achieve the overall legislative requirements: Manage 
tender administration process and approval of administrative documents within 
tender management: Ensure that a tender is published on time and in  proper 
manner: Tender documents to verified if in line with the legislation before 
duplication for distribution can take place: Manage tender advertised process: 
Publishing of tender information of the tender portal (advert, cancelation, award) 
in accordance with GPG policies and National Treasury Regulations ( National 
Treasury Instruction number 1 of 2015/2016) and on Provincial website: Advertise 
tenders in the Tender Bulletin according to Treasury Regulation 2005 paragraph 
16A6.3 ( C ): Ensuring that the advert meets the requirements set out in the 
Preferential Procurement Regulations 2017 (Regulation4,8,9, and 13): Manage 
relationship between tender management and other process arears in 
Procurement: A properly managed tender box and properly handled tender 
documents: Adequate control measures around tender box: Ensure that probity 
auditors receive the required documents for the projects that they handle: Where 
tenders are Open Tender Process tenders, the process is done with the appointed 
probity auditor for the project: Ensure that Departments collect the documentation 
and sign the documents off: Manager the process of setting-up all meetings in 
tender management: Proposals received handled in a transparent manner: 
Administration compliance effectively done to ensure mitigation of basic risk: 
Handle briefing session for tenders that require it, inform the suppliers on basic 
tendering requirements and ensuring that Departments comply with the 
requirements: Upload tenders on the website: Quarterly awards published on the 
website for transparency: Publication of bids received on Provincial website. 

ENQUIRIES : Ms. Linda Ninzi Tel No: 011 227 9000 
 
POST 19/115 : DEPUTY DIRECTOR: MONITORING AND REPORTING REF NO: GPT/2021/5/4 
  Directorate: Provincial Supply Chain Management 
  This is a re-advertisement of the post. All those candidates who have applied need 

not re-apply as their applications will be considered 
 
SALARY : R733 257 per annum, (All-inclusive Package) 
CENTRE : Johannesburg 
REQUIREMENTS : A three-year tertiary qualification Degree (NQF level 7 as recognised by SAQA) in 

Public Administration / Management Accounting / Finance. 3- 5 years’ experience 
as Junior Management (ASD level) in Monitoring & Reporting. In addition, the 
candidate must have a certificate in Monitoring & Evaluation or a post-graduate 
diploma with M&E as major. 

DUTIES : Render strategic support with the operations within the Office of the Deputy 
Director-General: Provincial Supply Chain Management, Manage the flow of 
documentation (incoming and outgoing) by ensuring that all submissions, 
memorandums, correspondence, reports are scrutinised, Coordinate the 
consolidation of the Branch’s strategic, business, operational plans as well as 
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monitor the performance and report on (quarterly, bi-annually, annually) thereof, 
Administratively manage meetings, recordings of minutes and ensure that all 
decisions taken are communicated to relevant role players and follow up on 
progress, Liaise with the internal and external stakeholders on behalf of the Deputy 
Director General, Ensure the creation of coherence and synergy across all 
functional areas. Provide support in managing all resources (human, financial, 
assets) within the office of the Deputy Director-General, Assist with the execution 
of the strategic objectives of the component in respect of performance output. 
Render support and take the lead in monthly stakeholder meetings. 

ENQUIRIES : Ms. Baleseng Sedibe Tel No: 011 227-9000 
 
POST 19/116 : ASSISTANT DIRECTOR: TENDER ADMINISTRATION REF NO: GPT/2021/5/5 
  Directorate: Provincial Supply Chain Management 
  This is a re-advertisement of the post. All those candidates who have applied need 

not re-apply as their applications will be considered 
 
SALARY : R376 596 per annum, (plus benefits) 
CENTRE : Johannesburg 
REQUIREMENTS : A three-year tertiary qualification (NQF level 6) as recognised by SAQA in Logistics 

/ Purchasing / Supply Chain Management / Procurement Management. 3 – 5 
years’ experience in administration in Supply Chain Management. 

DUTIES : To provide tender administration services to the Gauteng Provincial Government. 
Handle all supervisory functions from the team, including PMDS, queries from 
team: Publishing of tender information (advert, cancellation, award) in accordance 
with GPG policies and National Treasury Regulations (National Treasury 
Instruction number I of 2015/2016) as well as on Provincial website: Advertise 
tenders in the Tender Bulletin according to Treasury Regulation 2005 paragraph 
16A6.3©: Ensuring that the advert meets the requirements set out in the 
Preferential Procurement Regulations 2017 (Regulation 4,8.9 and 13): Ensure the 
correct capturing of bids and / or proposal received; Successful and accurate 
handling administrative compliance of tenders received; Proposals received 
handled in a transparent manner; Where tenders are Open Tender Process 
tenders. The process is done with appointed probity auditors for the project: 
Ensure that probity auditors receive the documents and tender opening and admin 
compliance; Publication of bids received on the Provincial website: ensure the 
Departments collect the documentation and sign the documents off: Update tender 
register and weekly report: Ensure that filing and archiving of documents relation 
to RFP’s is complete and up to date: Ensure that all relevant documents are on the 
shared drive: ensure that there are records of the Tender Administration office files 
and documents (both current and archived files and documents); ensure all RFP 
files are up to date; Manage the post tender closure procedures; Read out names 
of all bids received, except in case of big volumes, where it is an Open Tender 
Process tender, in the presence of the probity auditor; Ensure that all tender 
documents are placed in the safe. 

ENQUIRIES : Ms. Linda Ninzi Tel No: (011) 227-9000 
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ANNEXURE Q 
 

PROVINCIAL ADMINISTRATION: KWAZULU NATAL 
DEPARTMENT OF COOPERATIVE GOVERNANCE AND TRADITIONAL AFFAIRS 

The Department is an equal opportunity, affirmative action employer and is committed to empowering people 
with disability. 

 
APPLICATIONS : to be posted to: The Chief Director, Human Resource Management & 

Development, Department of Cooperative Governance and Traditional Affairs, 
Private Bag X9078, Pietermaritzburg, 3200 or hand delivered to: The Chief 
Registry Clerk, 14th Floor North Tower, Natalia 330 Langalibalele Street, 
Pietermaritzburg. 

FOR ATTENTION : Mr LA Nyilenda 
CLOSING DATE : 11 June 2021 (Applications received after this date will not be accepted). 
NOTE : Applications must be submitted on the new Application for Employment Form (Z83) 

available from any Public Service Department and should be accompanied by a 
comprehensive CV together with originally certified copies of qualifications, driver’s 
license and ID. Applicants who possess a qualification which was obtained from a 
non-South African University must produce SAQA evaluations when submitting 
their applications. Failure to comply with any instruction will disqualify applicants. 
Appointment is subject to a positive outcome obtained from State Security on the 
following checks (Security Clearance, Citizenship, qualification verification, 
criminal records, credit records and previous employment). Faxed or late 
applications will not be accepted. Should applicants not receive any response from 
the Department within three months of the closing date, please accept that your 
application was unsuccessful.All shortlisted candidates for SMS posts will be 
subjected to a technical exercise that intends to test relevant technical elements 
of the job, the logistics of which will be communicated by the Department. 
Following the interview and the technical exercise, the selection committee will 
recommend the candidates who are required to attend a generic management 
competency assessment (in compliance with the DPSA Directive on the 
implementation of competency based assessments). The competency 
assessment will be testing generic managerial competencies using the mandated 
DPSA SMS competency assessment tools. 

 
MANAGEMENT ECHELON 

 
POST 19/117 : DEPUTY DIRECTOR-GENERAL (LOCAL GOVERNMENT BRANCH) REF NO: 

1/2021 (LGB) 
  Branch: Local Government 
 
SALARY : R1 521 591 per annum (All inclusive remuneration package to be structured in 

accordance with the rules of the Senior Management Service) 
CENTRE : Pietermaritzburg 
REQUIREMENTS : The ideal candidate must be in a possession of a Post Graduate or NQF level 8 

qualification as recognised by SAQA in Local Government/ Public Administration/ 
LLB/ Social Science or related qualification coupled with 8 years of experience at 
a senior management level as well as 8 years working knowledge and experience 
in the public service or an organ of state. Furthermore the recommended candidate 
will be required to produce his/her Nyukela SMS Pre-entry certificate as offered by 
the National School of Government (NSG) prior to the appointment being made. 
Essential Knowledge, Skills and Competencies Required: The successful 
candidate must have:- Knowledge of relevant legislation, Sound knowledge of 
policy analysis, Awareness and understanding of the municipal environment, 
Knowledge in interpretaion, research and development of legislation, Good 
planning and organisational skills, Communication and conflict resolution skills, 
Time management and team development skills, Problem solving and decision 
making skills, Financial Management skills, Project management and strategic 
planning skills, Good communication skills (verbal & written), Good computer 
literacy in MS office, A valid drivers license. 

DUTIES : The successful candidate will be required to coordinate departmental service 
delivery in support of effective and efficient Local Government structures in 
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KwaZulu-Natal with the following key responsibilities: Monitor, coordinate and 
promote performance in municipalities, Manage municipal transformation, 
organizational development and service delivery, Manage special hands-on 
support to selected municipalities, Manage Municipal Support Programmes, 
Manage the effective utilization of resources for the Branch. 

ENQUIRIES : Mr. T Tubane at Tel No: 033 395 2035 
 
POST 19/118 : DIRECTOR OD & ES REF NO: 1/2021(HRMD) 
  Chief Directorate: Human Resource Management & Development 
  Directorate: Organizational Development and Efficiency Services 
 
SALARY : R1 057 326 per annum, (All inclusive remuneration package to be structured in 

accordance with the rules of the Senior Management Service) 
CENTRE : Pietermaritzburg 
REQUIREMENTS : The ideal candidate must be in possession of an undergraduate (NQF level 7) 

qualification as recognised by SAQA in Human Resource Management/ 
Production Management/Operations Management or related qualification coupled 
with 5 years at a middle/senior management level. Furthermore the candidate must 
be cleared in terms of National Security Clearance. The recommended candidate 
will be required to produce his/her Nyukela SMS Pre-entry certificate as offered by 
the National School of Government (NSG) prior to the appointment being made. 
Essential Knowledge, Skills and Competencies Required: The successful 
candidate must have:- Knowledge and understanding of the relevant legislation, 
Knowledge of project management, Awareness and understanding of the cultural 
climate within the Public Service, Knowledge of Public Service and Public Service 
Legislation, Knowledge of job evaluation and HR planning, Development and 
management skills, Leadership and organising skills, Decision making and 
problem solving skills, Organising and financial management skills, Strategic 
management skills, Job evaluation and HR planning skills, Good communication 
skills (verbal & written), Computer literacy in MS office, A valid code 8 drivers 
license. 

DUTIES : The successful candidate will be required to develop human resource strategies 
and provide organisational development and design services with the following key 
responsibilities: Manage the human resource planning and policy process, 
Manage the design and maintenance of organisational structures and post 
establishment of the Department, Manage and provide job evaluation services, 
Provide specialised advice and guidance on Organisational Development, 
Organisational Design and Job Evaluation, Manage the resources of the 
Directorate. 

ENQUIRIES : Mr GN Dlamini at Tel No: 033 3953177 
 
POST 19/119 : DIRECTOR: CONFLICT MANAGEMENT AND DISPUTE RESOLUTION REF 

NO: 1/2021 (TGCM) 
  Chief Directorate: Traditional Governance and Conflict Management 
  Directorate: Conflict Management and Dispute Resolution 
 
SALARY : R1 057 326 per annum, (All inclusive remuneration package to be structured in 

accordance with the rules of the Senior Management Service) 
CENTRE : Pietermaritzburg 
REQUIREMENTS : The ideal candidate must be in possession of an undergraduate (NQF level 7) 

qualification as recognised by SAQA in Public Management/ Public Administration/ 
Business Administration or a related qualification coupled with 5 years’ experience 
at a middle/senior management level within the conflict management/ dispute 
resolution working environment. Furthermore, the recommended candidate will be 
required to produce his/her Nyukela SMS Pre-entry certificate as offered by the 
National School of Government (NSG) prior to the appointment being made. 
Essential Knowledge, Skills And Competencies Required: The successful 
candidate must have: Knowledge and understanding of Traditional Institutions, 
Knowledge of legal prescripts that guide Traditional Institutions and Zulu custom 
and cultures as well as legal prescripts used in the public service, Knowledge of 
prescripts that guide the public sector, Analytical and research skills, Management 
and conflict management skills, Tact and diplomacy skills, Facilitation and 
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presentation skills, Problem solving and decision making skills, Diversity 
management skills, Good communication skills (verbal & written), Computer 
literacy in MS office, A valid code 8 drivers license. 

DUTIES : The successful candidate will be required to manage and resolve Traditional 
Leadership and boundary disputes with the following key responsibilities:- Manage 
and develop a framework for engaging relevant stakeholders in conflict 
management, Facilitate and manage a dialogue framework for disputing parties, 
Develop and maintain a mechanism for determining, profiling and prioritizing 
disputes related to Traditional Leadership and communities, Conduct research on 
the origin and trends of traditional leadership disputes in KZN, Ensure effective 
and efficient management of resources. 

ENQUIRIES : Mr. S Gumede at Tel No: 033 897 3833 
 
POST 19/120 : DIRECTOR: TRADITIONAL GOVERNANCE AND ANTHROPOLOGY REF NO: 

2/2021 (TGCM) 
  Chief Directorate: Traditional Governance and Conflict Management 
  Directorate: Traditional Governance and Anthropology 
 
SALARY : R1 057 326 per annum, (All inclusive remuneration package to be structured in 

accordance with the rules of the Senior Management Service) 
CENTRE : Pietermaritzburg 
REQUIREMENTS : The ideal candidate must be in a possession of an undergraduate (NQF level 7) 

qualification as recognised by SAQA in Public Management/ Public Administration/ 
Business Administration or a related qualification coupled with 5 years’ experience 
at a middle/senior management level within the Traditional Affairs environment. 
Furthermore, the recommended candidate will be required to produce his/her 
Nyukela SMS Pre-entry certificate as offered by the National School of 
Government (NSG) prior to the appointment being made. Essential Knowledge, 
Skills and Competencies Required: The successful candidate must have: 
Knowledge and understanding of Traditional Institutions, Knowledge of legal 
prescripts that guide Traditional Institutions and Zulu custom and cultures as well 
as legal prescripts used in the Public Service, Knowledge of Prescripts that guide 
Public Sector, Knowledge of Departmental policies and guidelines, Management 
and conflict management skills, Financial management and strategic planning 
skills, Decision making, project planning and work analysis skills, Good 
communication skills (verbal & written), Computer literacy in MS office, A valid 
code 8 drivers license. 

DUTIES : The successful candidate will be required to promote good governance in the 
Institutions of Traditional Leadership with the following key responsibilities: 
Manage Traditional Institutional governance compliance, Ensure recognition of 
Traditional Leadership Institutions, Develop and manage systems of good 
governance for Traditional Institutions (Traditional Councils, Local Houses, and 
Provincial House), Develop and maintain functional relationships between 
Traditional Institutions local governance stakeholders, Ensure effective and 
efficient management of resources. 

ENQUIRIES : Mr. S Gumede at Tel No: 033 897 3833 
 
POST 19/121 : DIRECTOR: TRADITIONAL INSTITUTIONAL SUPPORT (CLUSTER 2) REF 

NO: 1/2021 (TRA) 
  Chief Directorate: Traditional Resource Administration 
  Directorate: Traditional Institutional Support 
 
SALARY : R1 057 326 per annum, (All inclusive remuneration package to be structured in 

accordance with the rules of the Senior Management Service) 
CENTRE : Pietermaritzburg 
REQUIREMENTS : The ideal candidate must be in a possession of an undergraduate (NQF level 7) 

qualification as recognized by SAQA in Public Administration/ Development 
Studies coupled with 5 years’ experience at a middle/senior management level in 
an administrative/ traditional affairs environment. Essential Knowledge, Skills and 
Competencies Required: The successful candidate must have: Sound knowledge 
and understanding of relevant legislation and policies, Knowledge of prescripts that 
guide the Public sector, Knowledge of integrated approach to service delivery, 
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Knowledge of financial management and financial management prescripts that 
guide Traditional Councils, Knowledge of programme management, 
Understanding of Traditional Institutions, Planning, organising and controlling 
skills, Team development and community development skills, Decision making, 
presentation and leadership skills, Research and networking skills, Good 
communication skills (verbal & written), Computer literacy in MS Office, A valid 
code 8 drivers license. 

DUTIES : The successful candidate will be required to manage activities of the Traditional 
Houses with the following key responsibilities: Manage and co-ordinate the 
financial planning, control and budget of Traditional Councils and Houses, Ensure 
effective and efficient systems for Traditional Councils, Provide an integrated 
financial administration services to the Traditional Institutions, Ensure effective and 
efficient management of resources. 

ENQUIRIES : Ms. P Mtshali at Tel No: 033 897 5601 
 
POST 19/122 : DIRECTOR: CAPACITY OPERATIONS AND IMPLEMENTATION REF NO: 

1/2021 (CD) 
  Chief Directorate: Capacity Development 
  Directorate: Capacity Operations and Implementation 
 
SALARY : R1 057 326 per annum, (All inclusive remuneration package to be structured in 

accordance with the rules of the Senior Management Service) 
CENTRE : Pietermaritzburg 
REQUIREMENTS : The ideal candidate must be in possession of an undergraduate (NQF level 7) 

qualification as recognised by SAQA in HRM/ HRD / Public Administration/ Public 
Management or related field coupled with 5 years’ experience at a middle/ senior 
managerial level in public and or municipal sector. Essential Knowledge, Skills and 
Competencies Required: The successful candidate must have: Sound knowledge 
and understanding of relevant legislation & policies, Knowledge of project 
management, Knowledge of the functioning of local government, Strategic 
planning and problem solving skills, Knowledge of financial management, Team 
development, problem solving and decision making skills, Good communication 
skills (verbal & written), Computer literacy in MS Office, A valid drivers’ license. 

DUTIES : The successful candidate will be required to manage and implement rollout of 
capacity building programme with the following key responsibilities: Monitor the 
impact of training programmes implemented, Manage and assess the impact of 
the performance of external capacity resources in the Province, Municipalities and 
Traditional Institutions, Manage and monitor learnership programmes, Coordinate 
capacity building programmes for the Department, Manage the resources of the 
Directorate. 

ENQUIRIES : Ms. N Simbhoo at Tel No: 033 355 6325 
 

OTHER POSTS 
 
POST 19/123 : DEPUTY DIRECTOR: HOUSE OF TRADITIONAL LEADERS REF NO: 2/2021 

(TRA) 
  Chief Directorate: Traditional Resource Administration 
  Directorate: Traditional Institutional Support 
 
SALARY : R869 007 per annum,(All inclusive remuneration package to be structured in 

accordance with the rules of the Middle Management Service) 
CENTRE : Amajuba 
REQUIREMENTS : The ideal candidate must be in possession of a National Diploma or NQF level 6 

qualification as recognized by SAQA in Public Administration or related 
qualification coupled with 3 years junior management experience in the 
administration/ Traditional Affairs environment. Essential Knowledge, Skills and 
Competencies Required: The successful candidate must have: Knowledge of 
relevant legislation as well as financial management prescripts to guide Traditional 
Councils, Knowledge and understanding of Traditional Institutional governance, 
Knowledge of National, Provincial and Public Service policies and practices, 
Knowledge of prescripts that guide the Public sector, Knowledge of financial, 
procurement and human resource management, Knowledge of integrated 
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approach to service delivery and programme management, Good interpersonal 
relations as well as the ability to communicate well (written and verbally), Good 
planning, organising, controlling skills, Good analytical, team development and 
decision making skills, Leadership, networking and presentation skills, Community 
development and researching skills, Ability to be assertive, diplomatic and tactful 
as well as to practice conflict resolution, Computer literacy in MS Office, A valid 
driver’s license. 

DUTIES : The successful candidate will be required to manage the provision of 
administrative and financial support to the Traditional Institutions, with the following 
key responsibilities: Manage the overall functioning of the Local House, including 
all resources, Manage the provision of logistical, transport and auxiliary support 
services to the Local House, Assist in advising Municipalities on customary law, 
customs, traditional leadership and traditional communities within the District 
Municipality, Assist in advising the District Municipality on the development of 
planning frameworks and by-laws that will impact on Traditional Communities, 
Provide support to Traditional Councils, Ensure effective and efficient 
management of resources. 

ENQUIRIES : Ms. P Mtshali at Tel No: 033 897 5601 
 
POST 19/124 : DEPUTY DIRECTOR: OFFICE SERVICES REF NO: 1/2021 (CS) 
  Chief Directorate: Corporate Services 
  Directorate: Auxiliary Services 
 
SALARY : R733 257 per annum, (All inclusive remuneration package to be structured in 

accordance with the rules of the Middle Management Service) 
CENTRE : Pietermaritzburg 
REQUIREMENTS : The ideal candidate must be in a possession of a Bachelor’s Degree or NQF level 

7 qualification as recognised by SAQA in Office Administration/ Public 
Administration coupled with 3 -5 years junior management experience in the office 
services/ facilities management environment. Essential Knowledge, Skills and 
Competencies Required: The successful candidate must have: Knowledge and 
understanding of relevant legislation, Knowledge of project management, 
Awareness and understanding of cultural climate within the Public Service, 
Management, planning, supervisory and leadership skills, Team Development, 
decision making and problem solving skills, Organising ability and financial 
management skills, Strategic management, employee development and 
technology integration skills, Good communication skills (written & verbal), 
Computer literacy in MS Office, A valid driver’s license. 

DUTIES : The successful candidate will be required to provide office support services to the 
Department with the following key responsibilities: Manage and monitor the 
formulation and implementation of policies and procedure pertaining to general 
administration, physical amenities and occupational health and safety, manage the 
rendering of general administration, in particular facilities management, manage 
physical amenities, manage the running of all the registries in the Department 
including filing systems and archival matters, render occupational health and 
safety services in the department, management of the sub-directorate’s resources, 
Liaison with relevant key stakeholders. 

ENQUIRIES : Ms Z Mtshaliat Tel No: 033 3953084 
 
POST 19/125 : DEPUTY DIRECTOR: VIP SUPPORT REF NO: 1/2021 (M) 
  Ministry 
 
SALARY : R733 257 per annum, (All inclusive remuneration package to be structured in 

accordance with the rules of the Middle Management Service) 
CENTRE : Pietermaritzburg 
REQUIREMENTS : The ideal candidate must be in possession of a National Diploma or NQF level 6 

qualification as recognised by SAQA in the Security field or a related qualification 
coupled with 3 years junior management experience in a security management 
environment. Essential Knowledge, Skills And Competencies Required: The 
successful candidate must have: Knowledge of Security Acts and policies, 
Knowledge of policy analysis and project management, Knowledge of financial 
management, security functions and security management, Strategic thinking, 



102 
 

report writing and presentation skills, Planning, organizing, leading and co-
ordination (leadership & management) skills, Security investigations, research and 
financial management skills, Decision making and problem solving skills, Good 
interpersonal and strategic management skills, Ability to be a creative thinker and 
doer, Good communication skills (verbal & written), Computer literacy in MS office, 
A valid code 8 drivers license. 

DUTIES : The successful candidate will be required to render a dedicated, effective and 
proficient VIP protection management function to the MEC for Co-operative 
Governance and Traditional Affairs with the following responsibilities: Ensure the 
security of the MEC and his/her entourage, Coordinate and investigate security 
risk and its counter measures, Facilitate the compliance with MISS prescripts, 
Formulate policies, guidelines and procedures,  Manage the effective and efficient 
utilisation of resources. 

ENQUIRIES : Mr. D Mnyandu at Tel No: 033 8973860 
 
POST 19/126 : ASSISTANT DIRECTOR: MUNICIPAL NERVE CENTRE REF NO: 1/2021 

(MSDS) (X2 POSTS) 
  Chief Directorate: Municipal Service Delivery Support 
  Directorate: Municipal Performance Management 
 
SALARY : R376 596 per annum 
CENTRE : Pietermaritzburg 
REQUIREMENTS : The ideal candidate must be in possession of a minimum National Diploma or NQF 

level 6 qualification as recognised by SAQA in Local Government/ Administration/ 
Public Administration/ Public Management/ Town and Regional Planning coupled 
with 3 years supervisory experience in a municipal service delivery environment. 
Essential Knowledge, Skills And Competencies Required: The successful 
candidate must have: Knowledge of the Constitution of the Republic of South 
Africa, Knowledge of the back to basics programme, Knowledge of employee 
performance management and development system, Knowledge of Basic 
Conditions of Employment Act, Knowledge of community development, 
Knowledge of municipal performance management, Knowledge of project 
management principles, Knowledge of local government legislation, Knowledge of 
municipal practices and procedures, Language skills, Good listening skills, 
Presentation and facilitation skills,  Planning and organisational skills, Project 
management skills, Decision making skills, Report writing skills, Good 
communication skills (verbal & written), Computer literacy in MS office, A valid 
code 8 driver’s license. 

DUTIES : The successful candidate will be required to co-ordinate National/Provincial 
support programmes to municipalities with the following key responsibilities: 
Coordinate service delivery support programmes to municipalities on behalf of the 
Department, Monitor service delivery by municipalities, Coordinate nerve centre 
information, Provide administrative support to the Nerve Centre functionality, 
Provide advice, guidance and input to policy. 

ENQUIRIES : Ms NT Mthembu at Tel No: 033 355 611 
 

DEPARTMENT OF HEALTH 
This Department is an equal opportunity, affirmative action employer, whose aim is to promote representivity 

in all levels of all occupational categories in the Department. 
 

MANAGEMENT ECHELON 
 
POST 19/127 : CHIEF EXECUTIVE OFFICER 
  Cluster: Hospital Management Services 
  Job Purpose: To plan, direct, co-ordinate and manage the delivery of clinical and 

administrative support services in an effective an efficient manner, working with 
the key executive management team at the hospital and within the legal and 
regulatory framework, and government requirements, To represent the hospital 
authoritatively at provincial and public forums, To provide strategic leadership to 
improve operational efficiency within the health establishment to improve health 
outcomes. 
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SALARY : R1 057 326 - R1 245 495 per annum (Level 13), (An all Inclusive salary package) 
CENTRE : General Justice Gizenga Mpanza Hospital Ref No: G64 /2021 
  King DinuZulu Hospital Ref No: G65/2021 
REQUIREMENTS : An undergraduate qualification (NQF level 7) in a clinical related field, with a valid 

registration with the relevant professional body, A post graduate degree/ diploma 
in management. 5 years of experience at senior managerial level. Unendorsed 
valid Code B driver’s license (Code 08). Recommendation: Management 
experience at a Regional/Tertiary Hospital will be an added advantage. 
Knowledge, Skills, Training and Competencies Required: Knowledge of relevant 
legislation such as National Health Act, Public Finance Management Act (PMFA), 
Public Service Act and related regulations and policies. Core Competencies: 
Strategic capability and leadership, Programme and Project Management, 
Financial management, Management of people and empowerment. Progress 
Competencies: Service delivery innovation, knowledge management, Problem 
solving and analysis, Communication, Client orientation and customer focus. 

DUTIES : Strategic Planning: Prepare a strategic plan for the Hospital to ensure that it is in 
line with the 10-point plan, national, provincial, regional and district plans as well 
as the Department’s strategies goals and Objectives. Financial Management: 
Ensure that adequate policies, systems and procedures are in place to enable 
prudent management of financial resources, financial planning, resource 
mobilization, including monitoring and evaluation; Ensure appropriate asset 
management and accountability of all assets of the institution; Identify strategic 
and operation risks and ensure that strategies are in place to address these, as 
well as monitor the progress; Maximize revenue through collection of all income 
due to the hospital. Facilities Management: Ensure business support and systems 
to promote optimal management of the institution as well as optimal service 
delivery, ensure that systems and procedures are in place to for infrastructure 
planning and timeous maintenance of facilities and its equipment. Human 
Resource Management: Implement and maintain human resource management 
policies and guidelines, systems and procedures that will ensure effective and 
efficient utilization of human resources; Promote a safe and healthy working 
environment through compliance with the Occupational Health and Safety Act, 
including occupational health and safety committees; Ensure continuous 
development and training of personnel and implement monitoring and evaluation 
of performance. Procurement and Management of Equipment and Supplies: 
Implement a procurement and provisioning system that is fair, transparent, 
competitive and cost effective in terms of provincial delegated authority in line with 
PFMA, and Supply Chain Management prescripts; Ensure that goods and services 
are procured in a cost effective and timely manner; Ensure sound contract 
management for all contracted services. Clinical and Corporate Governance: 
Oversee clinical governance to ensure high standards of patient care, establish 
community networks and report to the Hospital Board and other relevant oversight 
committees/bodies; Ensure the establishment of the relevant governance 
structures linked to clinical and non- clinical functions and responsibilities; Manage 
all the institutions risks and implement strategies to ensure optimal achievement 
of health outcomes. 

ENQUIRIES : Ms RT Ngcobo Tel No: 033 940 2499 
APPLICATIONS : All applications should be forwarded to: The Chief Director: Human Resource 

Management Services KZN Department of Health Private Bag X9051 
Pietermaritzburg 3200 OR Hand delivered to: 330 Langalibalele Street Natalia 
Building, Registry, Minus 1:1 North Tower. 

FOR ATTENTION : Ms L Mthalane 
NOTE : Applications must be submitted on the prescribed Application for Employment form 

(Z83) which must be originally signed and dated. The application form (Z83) must 
be accompanied by a detailed Curriculum Vitae, certified copies of certificates, 
Identity Document and Driver’s License (not copies of previously certified copies). 
The Reference Number must be indicated in the column (Part A) provided thereof 
on the Z83 form. NB: Failure to comply with the above instructions will disqualify 
applicants. Faxed and e-mailed applications will NOT be accepted. Persons with 
disabilities should feel free to apply for the post. The appointments are subject to 
positive outcomes obtained from the State Security Agency (SSA) to the following 
checks (security clearance (vetting), criminal clearance, credit records, 
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citizenship), verification of Educational Qualifications by SAQA, verification of 
previous experience from Employers and verification from the Company 
Intellectual Property Commission (CIPC). Applicants are respectfully informed 
that, if no notification of appointment is received within 3 months after the closing 
date, they must accept that their applications were unsuccessful. Applicants in 
possession of a foreign qualification must attach an evaluation certificate from the 
South African Qualifications Authority (SAQA) to their applications. Non- RSA 
Citizens/Permanent Residents/ Work Permit holders must submit documentary 
proof together with their applications. All employees in the Public Service that are  
presently on the same salary level but on a notch/package above of the advertised 
post are free to apply. NB: For the Pre-Entry Certificate for SMS, any individual 
may register for the course and complete such in anticipation of wishing to apply 
for a SMS post in future.  The course is available at the NSG under the name 
Certificate for entry into the SMS and the full details can be sourced by following 
the link: https://www.thensg.gov.za/training-courses/sms-pre-entry-programme/. 
Individuals who have completed the course already, and who are therefore in 
possession of a certificate are welcome to submit such, however it is not required 
that an applicant submit such when applying for the post prior to the closing date. 
However, prior to an appointment being made to any SMS post, the appointee to 
such a post must have completed the pre-entry certificate and must be in 
possession of such prior to taking up the post. NB: All shortlisted candidates will 
be required to submit proof of work experience endorsed and Stamped by 
employer/s prior to the date of the interview. 

CLOSING DATE : 11 June 2021 
 
POST 19/128 : DIRECTOR REF NO: G66/2021 
  Cluster: Forensic Pathology Services 
 
SALARY : R1 057 326 per annum (Level 13), (An all Inclusive salary package) 
CENTRE : Head Office Pietermaritzburg 
REQUIREMENTS : An undergraduate qualification (NQF 7) In Clinical Health Services; PLUS Current 

registration with a statutory Body; PLUS Five (5) experience at a Middle /Senior 
Managerial level in Forensic Pathology environment. Unendorsed valid Code B 
driver’s license code 08. Recommendations: Operation Management /Project 
Management/ Health System Management. Knowledge, Skills, Training and 
Competence Required: The incumbent of this post will report to Deputy Director 
General Specialised Services and Clinical Support: and will be responsible to 
Manage and ensure the provisioning Forensic Pathology Services and patient 
services in KwaZulu-Natal Department of Health. The ideal candidate must: 
Possess in-depth knowledge of the administrative and operational aspects of 
forensic pathology service delivery. Possess essential expert knowledge of the 
field of forensic pathology. Have the ability to function as part of a multi- disciplinary 
team and to communicate effectively. Possess an appreciation of the medico-legal 
requirements of this field. Ensure and enable effective communication:-To  provide 
advice and guidance on forensic pathology, To mobilise the service in the districts 
in conjunction with district health managers, To acquire funding to upgrade 
facilities, equipment and vehicles, To influence research initiatives to meet service 
delivery needs, To determine policy which meets the medico-legal requirements 
of the prosecuting authorities, To discuss and institute international best practices 
in the field of forensic pathology, To discuss legislative framework to positively 
adjust policy direction, To liaise with key stakeholders at national, provincial and 
local level. 

DUTIES : Ensure that enabling policy is developed in line with the national Health Legislative 
imperatives. Ensure that norms and standards are compiled in order to monitor 
and evaluate the performance of forensic pathology operations. Ascertain 
resource gaps and motivate for the development and acquisition of these to enable 
the rendering of an effective service. Ensure that processes are designed to 
protect the integrity of forensic evidence in support of legislative requirements. 
Provide Inspector of Anatomy Services in the Province. Render advice to senior 
management on matters of forensic medical nature. Ensure the effective and 
efficient utilization of resources. 

ENQUIRIES : Ms BN Zungu Tel No: 033 345 1145 
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APPLICATIONS : should be forwarded to: The Chief Director: Human Resource Management 
Services KZN Department of Health Private Bag X9051 Pietermaritzburg 3200 OR 
Hand Deliver to: 330 Langalibalele Street, Natalia Building, Registry, Minus 1:1 
North Tower. 

FOR ATTENTION : Miss N Mnyandu 
NOTE : Applications must be submitted on the prescribed Application for Employment form 

(Z83) which must be originally signed and dated. The application form (Z83) must 
be accompanied by a detailed Curriculum Vitae, certified copies of certificates, 
Identity Document and Driver’s License (not copies of previously certified copies). 
The Reference Number must be indicated in the column (Part A) provided thereof 
on the Z83 form. NB: Failure to comply with the above instructions will disqualify 
applicants. Faxed and e-mailed applications will NOT be accepted. Persons with 
disabilities should feel free to apply for the post. The appointments are subject to 
positive outcomes obtained from the State Security Agency (SSA) to the following 
checks (security clearance (vetting), criminal clearance, credit records, 
citizenship), verification of Educational Qualifications by SAQA, verification of 
previous experience from Employers and verification from the Company 
Intellectual Property Commission (CIPC). Applicants are respectfully informed 
that, if no notification of appointment is received within 3 months after the closing 
date, they must accept that their applications were unsuccessful. Applicants in 
possession of a foreign qualification must attach an evaluation certificate from the 
South African Qualifications Authority (SAQA) to their applications. Non- RSA 
Citizens/Permanent Residents/ Work Permit holders must submit documentary 
proof together with their applications. All employees in the Public Service that are  
presently on the same salary level but on a notch/package above of the advertised 
post are free to apply. NB: For the Pre-Entry Certificate for SMS, any individual 
may register for the course and complete such in anticipation of wishing to apply 
for a SMS post in future. The course is available at the NSG under the name 
Certificate for entry into the SMS and the full details can be sourced by following 
the link: https://www.thensg.gov.za/training-courses/sms-pre-entry-programme/. 
Individuals who have completed the course already, and who are therefore in 
possession of a certificate are welcome to submit such, however it is not required 
that an applicant submit such when applying for the post prior to the closing date. 
However, prior to an appointment being made to any SMS post, the appointee to 
such a post must have completed the pre-entry certificate and must be in 
possession of such prior to taking up the post. NB: All shortlisted candidates will 
be required to submit proof of work experience endorsed and Stamped by 
employer/s prior to the date of the interview. 

CLOSING DATE : 11 June 2021 
 

OTHER POSTS 
 
POST 19/129 : MEDICAL SPECIALIST: RADIOLOGY REF NO: MEDSPECRAD/1/2021 (X1 

POST) 
  Department: Radiology 
 
SALARY : Grade 1: R1 106 040 per annum,(all-inclusive salary package),(excluding 

commuted overtime) 
  Grade 2: R1 264 623 per annum,(all-inclusive salary package),(excluding 

commuted overtime) 
  Grade 3: R1 467 651 per annum,(all-inclusive salary package),(excluding 

commuted overtime) 
CENTRE : Inkosi Albert Luthuli Central Hospital 
REQUIREMENTS : Specialist qualification in Diagnostic Radiology. Current registration with the Health 

Professions Council of South Africa as a Specialist Radiologist. Experience 
Required: Grade 1: The appointment to Grade I requires appropriate qualification 
plus registration with the Health Professions Council of South Africa as a Medical 
Specialist in a normal Specialty (Radiology). Registrars who have completed their 
training may also apply on condition that their appointment will be subject to them 
submitting documentary evidence of registration with the Health Professions 
Council of South Africa. Grade 2: Requires appropriate qualification, registration 
certificate plus 5 years’ experience after registration with the Health Professions 
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Council of South Africa as a Medical Specialist in a normal Specialty (Radiology). 
Grade 3: Requires appropriate qualification, registration certificate plus 10 years’ 
experience after registration with the Health Professions Council of South Africa 
as a Medical Specialist in a normal Specialty (Radiology). Knowledge, Skills, 
Training and Competencies: Ability to teach and supervise junior staff.  Middle 
management skills. Research principles. Good administrative, leadership, decision 
making and communication skills. Computer Literacy. 

DUTIES : Provide specialist radiology including mammography service to all departments at 
Inkosi Albert Luthuli Central Hospital. Maintain clinical, professional and ethical 
standards related to these services. To perform, interpret and report radiological 
procedures and studies. Provide after hour care in accordance with the commuted 
overtime contract. Training and supervision of medical officers and registrars in 
radiology working in the department. Provide expert opinion where required and 
consult with specialists on radiological procedures. Participate in the Quality 
Improvement Programmes of the Department. Conduct, Participate and assist in 
research. Participate in both academic and clinical administrative activities. Be part 
of a multi- disciplinary team when deemed necessary. Participation in commuted 
overtime is compulsory. 

ENQUIRIES : Dr K Amod Tel No: 031) 240 1960 
APPLICATIONS : All applications must be addressed to the Human Resources Manager, and should 

be placed in the application box situated at Security at the entrance to the 
Management Building at IALCH or posted to Private Bag X03, Mayville, 4058 

NOTE : An Application for Employment Form (Z83) must be completed and forwarded. 
This is obtainable from any Public Service Department or from the website 
www.kznhealth.gov.za. Certified copies of ID documents, Std 10, educational 
qualifications, certificates of service and professional registration certificates (not 
copies of certified copies) and proof of current registration must be submitted 
together with your CV. Original signed letter from your current employer, 
confirming current and appropriate work experience related to the requirements 
and recommendations of the advert. People with disabilities should feel free to 
apply for the posts. The reference number must be indicated in the column 
provided on the form Z83, e.g. ref APRO/1/2006. Please note that failure to comply 
with the above instructions will disqualify applicants. Please note that the selected 
candidate It is the applicant’s responsibility to have the foreign qualification, which 
is the requirement of the post, evaluated by the South African Qualifications 
Authority (SAQA) and to provide proof of such evaluation on application. Failure to 
comply will result in the application not being considered will be subjected to a pre-
employment screening and verification process including a CIPC (Companies 
Intellectual Property Commission) screening. Due to the large number of 
applications we receive, receipt of applications will not be acknowledged. Should 
you not be advised within 60 days of the closing date, kindly consider your 
application as unsuccessful. Please note that due to financial constraints, there will 
be no payment of S&T claims. 

CLOSING DATE : 18 June 2021 
 
POST 19/130 : MEDICAL OFFICER REF NO: MONEUROSURG/1/2021 
  Department: Neurosurgery 
 
SALARY : Grade 1: R821 205 per annum, (All Inclusive salary package) excluding Commuted 

Overtime 
  Grade 2: R938 964 per annum, (All-inclusive salary package) excluding 

Commuted Overtime 
  Grade 3: R1 089 693 per annum, (All-inclusive salary package) excluding 

Commuted Overtime 
CENTRE : Inkosi Albert Luthuli Central Hospital 
REQUIREMENTS : MBChB Degree. Current registration with the Health Professions Council of SA as 

an Independent Medical Practitioner. Completion of Community Service. 
Experience: Grade 1: No experience required from South African qualified 
employees. One (1) year relevant experience after registration as a Medical 
Practitioner with a recognised foreign health professional council in respect of 
foreign qualified employees of whom it is not required to perform Community 
Service as required in South Africa. Experience: Grade 2: Five (5) years 
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appropriate experience as a Medical Practitioner after registration with HPCSA as 
a Medical Practitioner. Six (6) years relevant experience after registration as a 
Medical Practitioner with a recognised foreign health professional council in 
respect of foreign qualified employees of whom it is not required to perform 
Community Service as required in South Africa. Experience: Grade 3: Ten (10) 
years appropriate experience as a Medical Practitioner after registration with 
HPCSA as a Medical Practitioner. Eleven (11) years relevant experience after 
registration as a Medical Practitioner with a recognised foreign health professional 
council in respect of foreign qualified employees of whom it is not required to 
perform Community Service as required in South Africa. Knowledge, Skills 
Training and Competencies Required: Candidates must be able to perform a 
detailed clinical assessment of trauma and patients with neurological conditions. 
Ability and knowledge of basic trauma resuscitation, including endotracheal 
intubation of patients is a requirement. Candidates with basic surgical experience 
and skills will be at an advantage. Previous surgical experience in a Neurosurgery 
environment will be an advantage. Good communication skills and courtesy are 
essential. 

DUTIES : Active participation in ward rounds, patient management in the wards, assisting in 
theatre, and doing calls after hours are a basic part of the duties. Candidates are 
expected, when on call, to field many calls from referring doctors and after 
discussion with a senior to advise the referring doctors appropriately. They must 
be able to carry out resuscitation of trauma patients using ATLS principles. 
Attendance and participation in the academic programme of the department is a 
requirement. Candidates are required to participate in outreach activities of the 
department. 

ENQUIRIES : Dr BC Enicker Tel No: 031 240 1134/ 031 26240 1133 
APPLICATIONS : All applications must be addressed to the Human Resources Manager, and should 

be placed in the application box situated at Security at the entrance to the 
Management Building at IALCH or posted to Private Bag X03, Mayville, 4058 

NOTE : An Application for Employment Form (Z83) must be completed and forwarded. 
This is obtainable from any Public Service Department or from the website 
www.kznhealth.gov.za. Certified copies of ID documents, Std 10, educational 
qualifications, certificates of service and professional registration certificates (not 
copies of certified copies) and proof of current registration must be submitted 
together with your CV. Original signed letter from your current employer, 
confirming current and appropriate work experience related to the requirements 
and recommendations of the advert. People with disabilities should feel free to 
apply for the posts. The reference number must be indicated in the column 
provided on the form Z83, e.g. ref APRO/1/2006. Please note that failure to comply 
with the above instructions will disqualify applicants. Please note that the selected 
candidate. It is the applicant’s responsibility to have the foreign qualification, which 
is the requirement of the post, evaluated by the South African Qualifications 
Authority (SAQA) and to provide proof of such evaluation on application. Failure to 
comply will result in the application not being considered will be subjected to a pre-
employment screening and verification process including a CIPC (Companies 
Intellectual Property Commission) screening. Due to the large number of 
applications we receive, receipt of applications will not be acknowledged. Should 
you not be advised within 60 days of the closing date, kindly consider your 
application as unsuccessful. Please note that due to financial constraints, there will 
be no payment of S&T claims. 

CLOSING DATE : 18 June 2021 
 
POST 19/131 : MEDICAL OFFICER - (GRADE 1, 2, 3) REF NO: GS 28/21 
  Component: Anaesthesia and Critical Care 
 
SALARY : Grade 1: R821 205 per annum 
  Grade 2: R938 964 per annum 
  Grade 3: R1 089 693 per annum 
  All inclusive package consists of 70% basic salary and 30% flexible portion that 

may be structured in terms of the applicable rules, Plus Commuted Overtime which 
is subject to the needs of the department. Incumbents will have to sign the 
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commuted overtime contract form. Rural allowance is payable for periods working 
at Edendale Hospital only. 

CENTRE : Greys/Edendale or Northdale Hospital, Pietermaritzburg 
REQUIREMENTS : Grade 12 Certificate, MBChB Degree or equivalent qualification that allows 

registration with HPCSA as a Medical Practitioner PLUS Current registration with 
the Health Professions Council South Africa as a Medical Practitioner (2021-2022), 
(applicants who are currently CSOs may apply on the understanding that there 
CSO period is anticipated to end on the 30th June 2021. Appointment to a post will 
only be possible upon proof of receiving registration as a Medical Practitioner with 
the HPCSA). Priority will be applied to incumbent/s that are available on 1st July 
2021 to maintain clinical services. Pietermaritzburg is only able to employ South 
African citizens and permanent residents into these medical officer posts. 
Incumbents will be expected to work in the Department of Anaesthesia in 
Pietermaritzburg for at least one year. During which time they will receive 
appropriate training to pass the Diploma in Anaesthesia, (if this qualification is not 
already held). Anaesthetic Medical Officers will also be able to apply for a three-
month rotation through Intensive Care during this year. In subsequent years it is 
anticipated that appropriate candidates will either commence specialising in 
anaesthesia or proceed to work in district and other regional hospitals providing 
high quality Medical Officer Anaesthesia. Grade 1: Experience: Not Applicable. 
Foreign qualified candidates require 1-year relevant experience after registration 
as a Medical Practitioner with a recognized Foreign Health Professional Council, 
of whom it is not required to perform Community Service, as required in South 
Africa. DA will be an advantage. Applicants who only complete Community Service 
time in June 2021 may apply on the understanding that they can only be appointed 
after receiving full registration as a Medical Practitioner with the HPCSA. Grade 2: 
Experience: 5 years appropriate experience as a Medical Officer after registration 
with the HPCSA as a Medical Practitioner. Foreign candidates require 6 years 
relevant experience after registration with a recognized Foreign Health 
Professional Council, of whom it is not required to perform Community Service as 
required in South Africa. At least one year of this time must have been in a 
department of anaesthesia recognized for DA training by the Colleges of Medicine 
of SA. DA is essential. Foreign candidates require 6 years relevant experience 
after registration with a recognized Foreign Health Professional Council, of whom 
it is not required to perform Community Service. Grade 3: Experience: 10 years’ 
experience after registration with the HPCSA as a Medical Practitioner. Foreign 
qualified candidates require 11 years relevant experience after registration as 
Medical Practitioner with a recognized foreign health professional council in 
respect of foreign qualified employees of whom it is not required performing 
community service as required in South Africa. At least one year of this time must 
have been in a department of anaesthesia recognized for DA training by the 
Colleges of Medicine of SA. DA is essential. Foreign qualified candidates require 
11 years relevant experience after registration as Medical Practitioner with a 
recognized foreign health professional council in respect of foreign qualified 
employees of whom it is not required to perform community service as required in 
South Africa. Recommendations: A Higher Diploma in Anaesthesia (DA) is 
required for those candidates being appointed at Grade 2 or Grade 3 level. 
Possession of the Fellowship of Anaesthesia Part 1 and or Part 2 examinations 
will be an advantage. Work experience in a major hospital and/or in a registrar 
program will be an advantage. ATLS, APLS, and ACLS will be an advantage. 
Knowledge, Skills, training and Competency Required: Participation in the After 
Hours call system is essential. Medical Practice as appropriate at post Community 
Service level. Information management. Current Health and Public service 
legislation, regulations and policy. Medical ethics, epidemiology and statistics. 

DUTIES : Clinical responsibility including examine, investigate diagnose and oversee 
treatment of patients. The incumbent will be part of the Pietermaritzburg 
Metropolitan Group of hospitals and will be expected to rotate through all hospitals 
in Pietermaritzburg. To perform appropriate preoperative examination and 
optimisation of patients for planned surgery. To provide safe and appropriate 
anaesthesia during surgery. To participate in post-operative care of patients. 
Anaesthetists must be prepared for early starts to the working day (07:15) and late, 
unpredictable finishes to the normal working day. The nature of anaesthesia 
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means that frequent weekend shifts are required inside the commuted overtime 
package. The incumbent will be part of the Pietermaritzburg Metropolitan Group of 
hospitals and will be expected to rotate through all hospitals in Pietermaritzburg. 
Assist with human resource development for medical staff. Conduct Orientation 
and Induction Programme for new Medical staff. Provide guidance and advice to 
junior medical staff (interns/CSOs). Assist with the development of training 
programmes. Participate in relevant training programmes. Maintain accurate and 
appropriate health records in accordance with the legal/ethical considerations and 
continuity of patient care. Undertake continuing medical education and 
professional development and study professional literature e.g. Medical journals. 
To identify health care needs and communicate these to seniors so that new ideas 
could be developed on policies/methods/techniques and procedures. To 
participate in audit and quality control programs to improve the standard of patient 
care. To participate in departmental administration by ensuring compliance with all 
departmental rules and regulations with regard to leave, call rosters and rotations. 
To participate in Outreach services in the drainage area of Edendale hospital as 
appropriate to their grade of qualification and experience. To maintain a logbook 
of clinical duties. 

ENQUIRIES : Dr Z Farina Tel No: 033-897 3412/ Dr C Rajah Tel No: 033 897 3768 
APPLICATIONS : to be forwarded to: The Human Resources Department, Greys Hospital Private 

Bag x 9001, Pietermaritzburg, 3200 
FOR ATTENTION : Mrs. M. Chandulal 
NOTE : Directions to Candidates: The following documents must be submitted: Application 

for employment form (Z83) which is obtainable at any Government Department OR 
website b) Certified copies of highest educational qualifications and professional 
registration certificate- not copies of certified copies. Curriculum Vitae and certified 
ID copy NB: Failure to comply with the above instructions will disqualify applicants. 
The circular minute number / reference must be indicated in the column provided 
on the form Z83 e.g GS 28/21. Please note due to large numbers of applications 
we envisage to receive, applicants will not be acknowledged. Communication will 
only be entered into with candidates that have been short-listed. If you have not 
heard from us two months after the closing date, please consider your application 
as being unsuccessful. The appointment is subject to positive outcome obtained 
from the State security Agency (SSA) to the following checks (security clearance, 
credit records, qualifications, citizenship and previous employment verifications 
and verification from the Company Intellectual Property (CIPC). It is the applicant’s 
responsibility to have a foreign qualification, which is a requirement of the post, 
evaluated by the South Africans Qualifications authority (SAQA) and to provide 
proof of such evaluation on application. Failure to comply will result in the 
application not being considered. NB Those candidates who are still in their 
community service year may apply for the post on the understanding that 
appointment to the post can only be made after they have received registration 
from the HPCSA as a medical practitioner. NB Those candidates who hold a 
bursary that requires them to work outside of Pietermaritzburg must supply a letter 
from the Institution/District Office that holds their service obligation indicating that 
the bursary holder will be released to come to Pietermaritzburg for training. Bursary 
holders who are unable to supply this authority will not be shortlisted. The 
employment equity target for this post is: African Male 

CLOSING DATE : 11June 2021 
 
POST 19/132 : MEDICAL OFFICER (PSYCHIATRY) (GRADE 1-3) REF NO: MAD 16/2021 (X1 

POST) 
 
SALARY : Grade 1: R821 205 – R884 670 per annum 
  Grade 2: R938 964 – R1 026 693 per annum 
  Grade 3: R1 089 693 – R1 362 366 per annum 
  The all-inclusive package consists of 70% basic salary and 30% flexible portion 

that may be structured in terms of the applicable rules, 18% inhospitable of basic 
salary plus fixed commuted overtime. 

CENTRE : Madadeni Provincial Hospital 
REQUIREMENTS : MBChB degree or equivalent qualification PLUS. Proof of current registration with 

HPCSA (2021 Receipt). Certificate of current registration with the HPCSA as an 
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Independent Medical Practitioner. Certificate of Service (Proof of Work 
Experience) from previous and current employer endorsed and stamped by HR 
must be attached. Experience: No experience required from South African 
qualified employees. One (1) year relevant experience after registration as an 
Independent. Medical Practitioner with a recognized foreign health professional 
council in respect of foreign qualified employees, of whom it is not required to 
perform Community Service, as required in South Africa. Medical Officer Grade 2: 
Five (5) years’ relevant experience as Medical Officer after registration with the 
HPCSA as an independent Medical Practitioner. Six (6) years’ relevant experience 
after registration as a Medical Practitioner with a recognized foreign health 
professional council in respect of foreign-qualified employees, of whom it is not 
required to perform Community Service, as required in South Africa. Medical 
Officer Grade 3: Ten (10) years’ relevant experience as Medical Officer after 
registration with the HPCSA as an independent Medical Practitioner. Eleven (11) 
years’ relevant experience after registration as a Medical Practitioner with a 
recognized foreign health professional council in respect of foreign-qualified 
employees, of whom it is not required to perform Community Service, as required 
in South Africa. Knowledge, Skills and Competencies required: Sound broad 
knowledge of general psychiatric principles and practice. Knowledge of basic 
ethical principles. Knowledge of Mental Health Care Act No 17 of 2000.Knowledge 
of National Core Standards. Knowledge of Batho Pele principles. 

DUTIES : Provide inpatient and outpatient psychiatric services to adult, child, adolescence 
and forensic mental health care users. Participate in overtime activities of the 
department. Participate actively in departmental teaching meetings and hospital 
CPD meetings. Supervise interns and junior colleagues. Assist with collection of 
clinical data and participate in clinical audits and morbidity and mortality meetings. 
Participate in research. Knowledge to provide care and rehabilitation in relation to 
the relevant section of MHCA in the general psychiatric, forensic and prisoners 
with mental illness. Use of bio-psychosocial knowledge and skills in assessment, 
care and treatment of MHCU. 

ENQUIRIES : Dr. V.N Khanyile Tel No: 034 328 8000 
APPLICATIONS : All applications should be posted to: The Recruitment Officer, Madadeni Hospital, 

Private Bag x6642, Newcastle, 2940 
FOR ATTENTION : The Recruitment Officer 
NOTE : This Department is an equal opportunity, affirmative action employer, whose aim 

is to promote representivity in all levels of all occupational categories in the 
Department. Note: The contents of this Circular Minute must be brought to the 
notice of all eligible officers and employees on your establishment of all Institutions. 
Institutions must notify all candidates who qualify for post in this circular minute 
even if they are absent from their normal places of work to apply. Direction to 
Candidates: the following documents must be submitted: New application for 
Employment form (Z83) which is obtainable from any Government Department OR 
from the website - www.kznhealth.gov.za. The application form new (Z83) must be 
accompanied by a detailed Curriculum Vitae, certified copies of Qualifications and 
Identity document – not copies of certified copies. The reference number must be 
indicated in the column provided on the form Z83 and on the back of the envelope, 
e.g. MAD 01/2016. NB: Failure to comply with the above instructions will be 
disqualify applicants. Person with disabilities should feel free to apply for the post. 
The appointment is subject to positive outcome obtained from the NIA the following 
checks (security clearance, credit records, qualification, citizenship and previous 
experience employment verification). Applicants in possession of a foreign 
qualification must attach an evaluation certificate from the South African 
Qualification Authority (SAQA) to their applications. Non –RSA Citizens 
/Permanent Residents/Work permits holders must submit documentary proof 
together with their Applications. Due to the large number of applications, receipt of 
applications will not be acknowledged. However, correspondence will be limited to 
shortlisted candidates only. Please note that due to financial constraint no S&T 
claims will be considered for payment to the candidates that are invited for an 
interview. 

CLOSING DATE : 25 June 2021 
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POST 19/133 : MEDICAL OFFICER - GRADE 1, 2 OR 3 REF NO: MAN 01/2021 (X3 POSTS) 
  Component: Medical Services 
  Those who applied previously are also encouraged to re-apply. 
 
SALARY : Grade 1: R821 205 per annum 
  Grade 2: R938 964 per annum 
  Grade 3: R1 089 693 per annum 
  All-inclusive salary packages (This inclusive package consists of 70% basic salary 

and 30% Flexible portion that can be structured in terms of the applicable rules). 
Additional Benefits: Commuted Overtime (Subject to approval), Plus, Rural 
Allowance (22% of basic salary). 

CENTRE : Manguzi District Hospital 
REQUIREMENTS : An MBChB degree or equivalent qualification, Plus Registration with Health 

Professionals Council as a Medical Practitioner, Plus Current registration with 
HPCSA as a Medical Practitioner post-Community service, OR Foreign Workforce 
Management Programme (FWMP) approval from NDOH to register with HPCSA. 
Asynchronous CSMO who will complete their Community Service by end of June 
may apply. Grade 1: Registration with HPCSA as a Medical Practitioner. Foreign 
candidates require 1 year relevant experience after registration with a recognized 
foreign health professional Council, of whom it is not required to perform 
Community Service. Grade 2: Minimum of 5 years’ experience after registration 
with the HPCSA as a Medical Practitioner post-Community Service. Foreign 
candidates require 6 years relevant Experience after registration with a recognized 
foreign health professional council, of whom it is not required to perform 
Community Service. Grade 3: Minimum of 10 years’ experience after registration 
with HPCSA as a Medical Practitioner post-community service. Foreign candidates 
require 11 years relevant experience after registration with a recognized foreign 
health professional council, of whom it is not required to perform Community 
Service Experience in surgery/orthopaedics and/or obstetrics and anaesthetics will 
be a recommendation. Knowledge, Skills, Training, and Competencies Required: 
Broad medical knowledge, including HIV and TB, paediatrics, surgery, obstetrics 
& gynaecology, orthopaedics, psychiatry, emergency medicine and anaesthetics. 
Ability to perform Cesarean sections, Laparotomy for ectopic pregnancy. Ability to 
perform general anaesthesia for above will be an advantage. Documented proof 
of the above should be attached. Good communication and interpersonal skills. 
Willingness to teach and supervise junior doctors and students. Knowledge of 
applicable legislation, and national quality standards relating to primary health 
care. 

DUTIES : Consultation, diagnosis and treatment of patients in outpatients, casualty, wards 
and attached clinics. Implementation of required standards of care, including 
treatment protocols and guidelines. Referral to higher levels of care when 
indicated. Participation in duty rosters. Performance of required administrative 
duties. Facilitation of staff training and on-going medical education. Collaboration 
with medical practitioners and other health care workers in neighbouring health 
institutions to promote an effective district health service. 

ENQUIRIES : Dr. M.Blaylock Tel No: 035 5920150 
APPLICATIONS : should be forwarded to: Assistant Director: HRM, Manguzi District Hospital, Private 

Bag x 301, KwaNgwanase, 3973 
NOTE : Directions to Candidates: The following documents must be submitted: Application 

for Employment Form (Form Z.83), which is obtainable at any Government 
Department or from the website - www.kznhealth.gov.za must be accurately 
completed and signed. Reference Number must be indicated in the column 
provided on the form Z.83. Comprehensive Curriculum Vitae, certified copies of 
identity document, educational qualifications and professional registration 
certificates - not copies of certified copies. Applicants are respectfully informed 
that, if no notification of appointment is received within 3 months after the closing 
date, they must accept that their applications were unsuccessful. Applicants in 
possession of a foreign qualification must attach an evaluation/verification 
certificate from the South African Qualifications Authority (SAQA) or other 
regulating bodies to their applications. Non- RSA Citizens/Permanent Resident/ 
Work Permit holders must submit a documentary proof together with their 
applications. All employees in the Public Service that are presently on the same 
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salary level but on a notch/package above the minimum as that of the advertised 
post are free to apply. This Department is an equal opportunity, affirmative action 
employer, whose aim is to promote representivity in all levels of all occupational 
categories in the Department. The appointment is subject to positive outcome 
obtained from the NIA to the following checks: security clearance, credit records, 
qualification, citizenship and previous experience verifications. Failure to comply 
with the above instructions will results to your application being disqualified. Due 
to financial constraints S&T Claims will not be considered. 

CLOSING DATE : 11 June 2021 
 
POST 19/134 : DEPUTY DIRECTOR: FINANCE REF NO: EMP34/2021 
  Component: Finance Management Directorate 
 
SALARY : R733 257 – R 863 748 per annum (Level 11), (All-inclusive package) 
CENTRE : Empangeni, Queen Nandi Regional Hospital 
REQUIREMENTS : Senior Certificate/Grade 12, Bachelor’s Degree / National Diploma in Finance or 

Accounting plus 3-5 years of managerial experience in a financial field, Proof of 
experience must be attached to the application. (Certificates of service or official 
letters of service from previous/current employers, signed and stamped by HR). 
Recommendations: Valid Driver’s License, Computer literacy. Knowledge, Skills, 
Attributes and Abilities: Good knowledge of Public Finance Management Act , 
Supply Chain Management Framework, Division of Revenue Act, National Tertiary 
Services Grant Framework, Treasury Regulations, Solid experience in budgeting, 
financial planning & analysis, asset management, Vulindlela and Basic Accounting 
System ( BAS),Have ability to perform independently and under pressure as well 
as report writing & presentation at short notice, Skills: Decision –making, Problem 
Solving, Good Communication, Advance proficiency in Microsoft Excel with 
excellent quantitative & Analytical skills, Attributes: Strong leadership, innovation, 
concern for excellence, drive and enthusiasm, Ability to handle sensitive financial 
information in strictest confidence Knowledge in budgeting, financial planning and 
analysis. 

DUTIES : Ensure that the budget is aligned to the Departmental Strategic Plans, Hospital 
business plan, and monitor and interpret cash flows and report on financial 
projections to Hospital Management and other relevant Management officials 
within the Department. Provide input towards the development of strategic, annual 
performance and business plans ensure the effective management of budgetary 
and expenditure control functions for a Hospital, Take effective and appropriate 
steps to ensure maximum collection of revenue due to Hospital. Implement and 
manage and efficient, cost effective and integrated Supply Chain Management 
throughout the Hospital. Perform Employee Performance Management and 
Development (EPMDS) of staff as required. Ensure appropriate management and 
utilization of resources allocated to the component.  Ensure that financial 
regulations/procedures and proper internal controls /SOP’s are in place and 
adhered to at all times. Overall responsibility and management of staff in Finance 
Component. Design, develop and implement financial strategies to ensure 
effective monitoring and action to keep monthly and progressive expenditure within 
budget limits. Ensure implementation of financial policies and management 
systems within broad Provincial guidelines and to counteract on going audit 
findings. Assist Managers and clinical staff within the institution to implement 
central cost structures i.e. Cost centres. Actively assist Managers with budgetary 
control and the management of budget variances. Ensure compliance with Risk 
Management Policies. Ensure effective and efficient management of assets. 
Submit verbal and written reports timeously to the Chief Executive Officer 
(CEO).Actively participate in infrastructure project management. Ensure 
cooperation and responsiveness to emergency service delivery situations. 

ENQUIRIES : Dr M Samjowan Tel No: 035 907 7008 (Secretary - 035 9077184) 
APPLICATIONS : All applications must be forwarded to: Human Resource Manager, and should be 

placed in the application box situated at the Pedestrian gate or posted to Queen 
Nandi Regional Hospital Private Bag X20005, Empangeni, 3880, Physical 
Address: 21 Union Street, Empangeni, 3880. 

FOR ATTENTION : Deputy Director Human Resources Mr. SM Ndabandaba 035 9077011 
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NOTE : Applicants are requested to apply with a new Z83 Application Form obtainable at 
any Government Department or the website www.kznhealth.gov.za (effective from 
01.01.2021). The Z83 form must be completed in full and page 2 duly signed. Clear 
indication of the post and reference number that is being applied for must be 
indicated on Z83. A recent, comprehensive CV, specifying all qualifications and 
experience, with respective date and certified copies of qualifications and ID, 
Drivers License must be attached where applicable. General information: Short-
listed candidates must available for interviews at a date and time determine by the 
KZN Department of Health. The appointments are subject to positive outcomes 
obtained from the State Security Agency (SSA) to the following checks (security 
clearance (vetting), criminal clearance, credit records, and citizenship), verification 
of Educational Qualifications by SAQA, verification of previous experience from 
Employers and verification from the Company Intellectual Property Commission 
(CIPC).People with disabilities should feel free to apply. Males are encouraged to 
apply for this post. Applicants are respectfully informed that, if no notification is 
received within 3 months after the closing date, they must consider their 
applications unsuccessful. It is the applicant’s responsibility to have a foreign 
qualification, which is the requirement of the post, evaluated by the South African 
Qualifications Authority (SAQA) and to provide proof of such evaluation on 
application. Non- RSA Citizens/ Permanent Residents/ Work Permit holders must 
submit documentary proof together with their applications. All employees in the 
Public Service that are presently on the same salary level but on a notch/package 
above of the advertised post are free to apply. Fingerprints will be taken on the day 
of the interview. The social media accounts of shortlisted applicants may be 
assessed. Due severe budgetary constraints that the hospital is currently facing, 
candidates are respectfully advised that the following cost cutting measures will 
apply: Subsistence & Travelling (S&T) allowance claims will not be processed. 
Resettlement and or relocation claims will not be paid. The Hospital has a limited 
accommodation; therefore incumbents appointed for the post should arrange their 
own private accommodation prior the assumption of duty. Interim accommodation 
in a form of Bed and Breakfast or Hotel Accommodation will not be provided. 
Additional Directions to Applicants: Confirmation letter/s for relevant management 
experience – endorsed by Supervisors/HR Office in an official letterhead – must 
be submitted. Covering one-page application letter summarizing the level and 
extent of knowledge/competency relevant to the 6 Key Performance Areas of the 
job (as per advert). The curriculum vitae (CV) should contain the following details: 
NQF level of the qualification obtained relevant to the job Course/Subject majors 
relevant of the qualification passed. NB:  Candidates to be subjected to a technical 
exercise/competency assessment as part of selection process intended to test 
relevant competencies of the job. 

CLOSING DATE : 11 June 2021 
 
POST 19/135 : OPERATIONAL MANAGER (PHC) REF NO: NKAH 09/2021 
  Department: Primary Health Care 
 
SALARY : R562 800 – R633 432 per annum. 13th Cheque, Medical Aid (Optional), Housing 

Allowance (employee must meet the prescribed requirements), 8% In-hospitable 
area allowance 

CENTRE : Ndabaningi Clinic 
REQUIREMENTS : Senior Certificate / Grade 12. Degree / Diploma in nursing that allow registration 

with the SANC as a Professional Nurse and Midwife. Proof of registration with 
SANC as General Nurse and Midwife. A post-basic nursing qualification, with a 
duration of at least 1(one) year accredited with SANC in Clinical Nursing Science, 
Health Assessment, Diagnosis, Treatment and Care (PHC). A minimum of nine (9) 
years appropriate / recognisable experience in nursing after registration as 
professional nurse with SANC in General Nursing. At least five (5) years of the 
period referred to above must be appropriate / recognisable experience after 
obtaining the one (01) year post basic qualification in Clinical Nursing Science, 
Health Assessment, Diagnosis, Treatment and Care (PHC). Current SANC receipt 
(2021). Proof of current and previous working experience endorsed by Human 
Resource Department (Certificate of Service). Applicants must submit confirmation 
letter of relevant experience from their supervisors in an official letterhead of the 
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employer when they apply. Recommendations: Nursing administration. Valid 
driver’s license. Knowledge, Skills, Attributes and Abilities: Knowledge of SANC 
Rules and Regulations. Knowledge of Legislative Framework and Departmental 
prescripts. Ability to formulate patients care related policies. Knowledge of 
provincial and national acts and policies. Knowledge of sound nursing care delivery 
approaches. Basic financial management skills. Knowledge of Human Resource 
Management. Ability to formulate vision, mission and objectives of the unit. 
Communication skills and decision- making. Ability to provide mentoring and 
couching to her/ his supervises. Leadership and supervisory skills. 

DUTIES : Demonstrate an in depth understanding of legislations and related legal and ethical 
nursing practice and how this impacts on service delivery. Co-ordinate and monitor 
the implementation of nursing care plan and evaluate employees thereof. 
Implement and monitor staff performance in terms of EPMDS. Ensure clinical 
nursing practice by the team in accordance with the scope of practice and nursing 
standards as determine by the relevant health facility. Provide administrative 
services. Maintain a constructive relationship with nursing and other stakeholders. 
Promote quality of nursing care as directed by the professional scope of practice 
and standard as determined by the relevant health facility. Utilize resources 
efficiently and effectively. Demonstrate a basic understanding of HR and financial 
policies and practices. Exercise control of discipline, grievance and any other 
labour related issues in terms of laid down procedures. Supervise and ensure the 
provision of an effective and efficient patient care through teachable moments and 
adequate nursing care. Monitor and evaluate all PHC programmes implemented 
within the designated service area. Monitor PHC indicators and strive towards 
reaching the targets. Contribute to the realization of Ideal clinic (ICRM) status. 
Ensure and monitor that primary health care within the designated service area is 
provided with adequate support by multi-disciplinary team attached to the 
mothering institution. Ensure quality service delivery through the implementation 
of National Core Standards within the clinic. Manage quality data information 
system. 

ENQUIRIES : Mrs. SJ Nguse Tel No: 035 8335047 
APPLICATIONS : should be directed to: The Human Resource Manager – Nkandla District Hospital, 

Private Bag X 102, Nkandla, 3855 OR Hand Delivered to: Human Resource 
Department - Nkandla District Hospital, 491 Mbatha Lane, Nkandla, 3855 

FOR ATTENTION : Mrs. SG Masikane 
NOTE : Applications must be submitted on the prescribed Application for Employment form 

(Z83) obtainable from any Public Service Department or from the website 
www.kznhealth.gov.za which must be originally signed and dated. The application 
form (Z83) must be accompanied by a detailed Curriculum Vitae, certified copies 
of qualifications/certificates, Professional Registration Certificates, Identity 
Document and Driver’s License (not copies of previously certified copies). The 
Reference Number must be indicated in the column (Part A) provided thereof on 
the Z83 form. NB: Failure to comply with the above instructions will disqualify 
applicants. Persons with disabilities should feel free to apply for the post. The 
appointments are subject to positive outcomes obtained from the State Security 
Agency (SSA) to the following checks (security clearance (vetting), criminal 
clearance, credit records, and citizenship), verification of Educational 
Qualifications by SAQA, verification of previous experience from Employers and 
verification from the Company Intellectual Property Commission (CIPC). 
Applicants are respectfully informed that, if no notification of appointment is 
received within 3 months after the closing date, they must accept that their 
applications were unsuccessful. Applicants in possession of a foreign qualification 
must attach an evaluation certificate from the South African Qualifications Authority 
(SAQA) to their applications. Non- RSA Citizens/Permanent Residents/ Work 
Permit holders must submit documentary proof together with their applications. All 
employees in the Public Service that are presently on the same salary level but on 
a notch/package above of the advertised post are free to apply. Due to cost-cutting 
measures, S&T Claims will not be paid to candidates who will be attending 
interview. African males are encouraged to apply. 

CLOSING DATE : 11 June 2021 
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POST 19/136 : OPERATIONAL MANAGER – NURSING (GENERAL) REF NO: UMP 5/2021 
 
SALARY : Grade A: R444 276 – R500 031 per annum 
CENTRE : Umphumulo Hospital 
REQUIREMENTS : Diploma / Degree in General Nursing and Midwifery. Registration with the S.A.N.C. 

as a Professional Nurse and midwife. Current (2021) council receipt. A minimum 
of seven (7) years appropriate / recognizable experience as a Professional Nurse. 
Proof of current and previous experience endorsed by the HR department. 
Understanding of nursing legislation and related legal and ethical nursing 
practices. Ability to perform clinical nursing practice in accordance with the scope 
of practice and nursing standards. Good communication and interpersonal skills. 
Decision making and problem solving skills. Knowledge of Code of Conduct and 
Labour Relations and related policies. Ability to formulate patient related policies 
Basic understanding of HR and Financial policies and procedures. Basic computer 
literacy. 

DUTIES : Provide effective management and professional leadership. Demonstrate effective 
communication with patients, supervisors, other health professionals and junior 
colleagues, including more complex report writing when required. Work as part of 
a multi-disciplinary team at unit level to ensure good nursing care by nursing team. 
Work effectively and amicably at a supervisory level, with persons of diverse 
intellectual, cultural, racial or religious differences. Manage own work, time and 
that of junior colleagues to ensure proper nursing service in the unit. Display a 
concern for patients, promoting, advocating and facilitating proper treatment and 
care and ensuring that the unit adheres to the principles of Batho Pele. Maintain 
clinical competence by ensuring scientific principles of nursing is implemented. 
Participate and ensure implementation of National Core Standards. Ensure proper 
and optimal utilization of resources and exercise care over government property. 
Exercise control of discipline, dealing with grievances and labour relation issues in 
terms of laid down policies/procedures. Comply with EPMDS, evaluation of staff, 
formulate training programmes and participate in training and development of staff. 
Supervise subordinates in execution of their duties. Serve as a relief for the 
Operational Manager (night). Provide assistance/relief in Matrons’ Office as and 
when required. 

ENQUIRIES : Mrs. J. M. Ndlovu Tel No: 032 4814199 
APPLICATIONS : Please forward application quoting the reference number to The Human Resource 

Department, Umphumulo Hospital, Private Bag X9219, Maphumulo 4470 or hand 
delivered to Umphumulo Hospital, Human Resource Department. 

FOR ATTENTION : Mr S. M. Naidoo 
NOTE : Application must be submitted on the Application for Employment Form (Form 

Z.83), which is obtainable at any Government Department or from the website – 
www.kznhealth.gov.za must accurately completed and signed. Reference Number 
must be indicated in the column provided on the form Z.83, Comprehensive 
Curriculum Vitae, certified copies of identity document, educational qualifications 
and professional registration certificates – not copies of certified copies. Persons 
with disabilities should feel free to apply for the post. Applicants in possession of 
a foreign qualification must attach an evaluation/verification certificate from the 
South African Qualifications Authority (SAQA) or other regulating bodies to their 
applications. Non- RSA Citizens/Permanent Resident/ Work Permit holders must 
submit a documentary proof together with their applications. This Department is 
an equal opportunity, affirmative action employer, whose aim is to promote 
representatively in all levels of all occupational categories in the Department. The 
appointment is subject to positive outcome obtained from the NIA to the following 
checks: security clearance, credit records, qualification, citizenship and previous 
experience verifications. Failure to comply with the aforementioned instructions 
wills results to your application being disqualified. Applicants are respectfully 
informed that, if no notification of appointment is received within 3 months after the 
closing date, they must accept that their applications were unsuccessful. Please 
note that due to financial constraints, there will be no payment of S&T claims. 

CLOSING DATE : 30 June 2021 
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POST 19/137 : CLINICAL PROGRAMME CO-ORDINATOR GRADE 1: PHC DISTRICT 
TRAINER 

  Re-Advertisement (Candidates who previously applied are at liberty to re-apply) 
 
SALARY : R444 276 per annum PLUS 8% Rural allowance. Benefits: 13th Cheque, home 

owner’s allowance, and Medical aid optional{Employee must meet prescribed 
conditions} 

CENTRE : Umgungundlovu District Office 
REQUIREMENTS : Matric (National Senior Certificate), Bachelor’s Degree/National Diploma in 

Nursing. Current registration with the South African Nursing Council. A minimum 
of 7 years appropriate / recognizable nursing experience after registration as a 
Professional Nurse of which 5 years of the period must be appropriate / 
recognizable primary Heath care environment. Valid Driver’s License. Proof of 
current work experience endorsed and stamped by Human Resource. Computer 
literacy. Proof of current and previous work experience endorsed by the employer 
must be attached. Knowledge, Skills, Training and Competencies Required: 
Understanding of Acts, regulations and policy framework governing education and 
training in the Public Sector. Strong communication and leadership skills. Ability to 
interpret course material accurately to facilitate a better understanding. Ability to 
facilitate at all levels. Strong human relation skills. Presentation/education skills. 
Report writing skills. Networking and liaison skills. Decision making skills. Chairing 
of meetings .An understanding of the challenges facing the Public Health Sector. 

DUTIES : Develop comprehensive District Training Plan. Coordinate skills audit evaluations 
across the district. Facilitate district and sub-districts trainings. Collate district and 
sub-district training reports and partner training reports. Capture database of all 
trainings conducted across the district. Co-ordinate the activities of training 
stakeholders. Analyse innovative human resource development programme 
solutions. Liaise with appropriate service providers to direct course content to meet 
the requirement of the department skills development plan. Manage training 
requirements as identified through monitoring and evaluation activities within the 
District. Translate health care policies as stipulated by Provincial and District 
Programme Management into District Training initiatives. Ensure the efficiency 
and effective utilisation of resources allocated to the component. Facilitate 
development of and adherence to mentorship plans following all trainings and 
submission of POEs/logbooks. Ensure staff at all levels is kept abreast with current 
changes in the nursing practice and appropriate nursing standards. Participate in 
ideal clinic realization and maintenance (ICRM) and national core standards (NCS) 
audits/activities. Support CCMDD trainings. Participate in institutional and district 
health education training and development committee activities ensuring that in-
serve staff attend basic and post basic courses. Pursue opportunities to extend 
Health Training activities through other government department and NGOs. 
Support implementation of formal orientation and induction program for outreach 
teams. Support implementation of District Community Based Outreach Model. 
Coordinate training of newly appointed clinic committees. 

ENQUIRIES : Mrs SW Mbambo Tel No: 033 8971000 
APPLICATIONS : All applications should be forwarded to: The District Director, Umgungundlovu 

Health District, Private Bag X 9124, Pietermaritzburg, 3200 or Hand Deliver to: 171 
Hoosen Haffejee Street (Burg street) Pietermaritzburg 

FOR ATTENTION : Human Resource Department 
NOTE : Preference will be given to African Males 
CLOSING DATE : 18 June 2021 
 
POST 19/138 : MEDICAL SPECIALIST GRADE 1/2/3 REF NO: MEDSPECCARD/1/2021 (X3 

POSTS) 
  Department: Cardiology 
  Nature of Appointment: Sessional – Not exceeding 12 months; subject to annual 

review 
  No of Sessions Per Week: 15 (Each Session is equivalent to 1 hour) 
 
SALARY : Grade 1: R414 960 per annum 
  Grade 2: R474 240 per annum 
  Grade 3: R 550 680 per annum 
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CENTRE : Inkosi Albert Luthuli Central Hospital 
REQUIREMENTS : Applicants must be registered as a Specialist Physician with the Health 

Professions Council of South Africa. Current Registration Card with HPCSA as a 
Medical Specialist, Physician. Preference will be given to applicants who have 
completed their training in Cardiology and are registered with the Health 
Professions Council of South Africa as a Specialist Physician Sub Specialty 
Cardiology. Experience: Grade 1: No experience required.  Grade 2: Five (5) 
years appropriate experience as a Medical Specialist after registration with the 
HPCSA as Medical Specialist Physician. Grade 3: Ten (10) years appropriate 
experience as a Medical Specialist after registration with HPCSA as Medical 
Specialist Physician. Skills, Knowledge, Training and Competence Required: The 
incumbent should be competent as a Specialist Physician with a thorough 
knowledge and clinical skill of chronic and acute medicine. Knowledge and 
experience in Interventional and non-invasive cardiology. Demonstrate the ability 
to supervise and teach junior staff. Demonstrate the ability to work as part of a 
multidisciplinary team. Have sound communication, negotiation, and planning, 
organizing and interpersonal skills. 

DUTIES : Provision of Cardiology services based at IALCH and the referring hospitals.  
Conduct General Cardiology Clinics, Ward Rounds and other procedures. 
Provision of after-hours (nights, weekends, public holidays) calls service for the 
Department at IALCH. Manage designated areas of responsibility in the Cardiology 
Department. Participate in the administration of clinics and wards, and the 
operational area in Cardiology as needed to optimize patient care. Assist in the 
implementation of guidelines, protocols and clinical audits. Involvement in 
Postgraduate and Undergraduate training including the teaching of Medical and 
Paramedical staff in the department. Participate in the academic programme, 
including research and outreach programmes. Participate in afterhours work as 
required. 

ENQUIRIES : Dr DR Naidoo Tel No: 031-2402207 
APPLICATIONS : All applications must be addressed to the Human Resources Manager, and should 

be placed in the application box situated at Security at the entrance to the 
Management Building at IALCH or posted to Private Bag X03, Mayville, 4058 

NOTE : An Application for Employment Form (Z83) must be completed and forwarded. 
This is obtainable from any Public Service Department or from the website 
www.kznhealth.gov.za. Certified copies of ID documents, Std 10, educational 
qualifications, certificates of service and professional registration certificates (not 
copies of certified copies) and proof of current registration must be submitted 
together with your CV. Original signed letter from your current employer, 
confirming current and appropriate work experience related to the requirements 
and recommendations of the advert. People with disabilities should feel free to 
apply for the posts. The reference number must be indicated in the column 
provided on the form Z83, e.g. ref APRO/1/2006.  Please note that failure to comply 
with the above instructions will disqualify applicants. Please note that the selected 
candidate. It is the applicant’s responsibility to have the foreign qualification, which 
is the requirement of the post, evaluated by the South African Qualifications 
Authority (SAQA) and to provide proof of such evaluation on application. Failure to 
comply will result in the application not being considered will be subjected to a pre-
employment screening and verification process including a CIPC (Companies 
Intellectual Property Commission) screening. Due to the large number of 
applications we receive, receipt of applications will not be acknowledged. Should 
you not be advised within 60 days of the closing date, kindly consider your 
application as unsuccessful. Please note that due to financial constraints, there will 
be no payment of S&T claims. 

CLOSING DATE : 18 June 2021 
 
POST 19/139 : MEDICAL OFFICER SESSIONAL REF NO: MURCH 03/2021 (X2 POSTS) 
 
SALARY : Grade 1: R410 800 per annum 
  Grade 2: R470 080 per annum 
  Grade 3: R544 960 per annum 
CENTRE : Murchison Hospital 
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REQUIREMENTS : Medical Officer Sessional Grade 1: Senior Certificate PLUS, Appropriate 
qualification in Health Science-MBCHB PLUS, Current registration with HPCSA as 
a Medical Practitioner OR, 1 year relevant experience after registration as Medical 
Practitioner with a recognized foreign health professional council in respect of 
foreign qualified employees, of whom it is not required to perform community 
service, as required in South Africa. Certificate of service endorsed by your Human 
Resources. Verification of experience Pre Screening endorsed by your Human 
resources. Qualified applicants will be liable for the performance of commuted 
overtime as per the roster. Medical Officer Sessional Grade 2:Senior Certificate 
PLUS Appropriate qualification in Health Science-MBCHB PLUS Current 
registration with HPCSA as a Medical Practitioner plus 5 years’ experience after 
registration with the HPCSA as a Medical Practitioner OR 6 years’ experience after 
registration as a Medical Practitioner with a recognised foreign health professional 
council in respect of foreign qualified employees, of whom it is not required to 
perform Community Service, as required in South Africa. Certificate of service 
endorsed by your Human Resources. Medical Officer Sessional Grade 3:Senior 
Certificate PLUS Appropriate qualification in Health Science-MBCHB PLUS 
Current registration with HPCSA as a Medical Practitioner plus 10 years’ 
experience after registration with the HPCSA as a Medical Practitioner OR 11 
years’ experience after registration as a Medical Practitioner with a recognised 
foreign health professional council in respect of foreign qualified employees, of 
whom it is not required to perform Community Service, as required in South Africa. 
Certificate of service endorsed by your Human Resources. Verification of 
Experience Pre Screening endorsed by your Human Resources Verification of 
Experience Pre Screening endorsed by your Human Resources. Knowledge, Skills 
and Competencies: Knowledge and understanding of relevant policies and clinical 
protocols, Sound knowledge of national TB Programme and ARV Programme 
including STI’s and PMTCT. Sound knowledge and clinical skills. Sound 
knowledge of emergency and triage protocols. Ability to function in a 
multidisciplinary Team. Good Team Building and problem solver. Good 
communication and interpersonal skills. Willingness to teach and supervise junior 
staff. 

DUTIES : Clinical responsibility, including examination, investigation, diagnosis and 
treatment. Ability to perform overtime call hours on weekdays, weekends and 
public holidays. Maintain accurate record management in accordance with the 
legal and ethical considerations and continuity of patient care. Proper handover of 
patients to doctors on call after hours and on the weekends, and sharing of plans 
with all clinicians as the need arises. Undertake and participate in Continued 
Professional Development (CPD) program, and other Personal Development 
initiatives to keep abreast with current medical practices and to improve one self. 
Participate in Employee Performance Management and Development Programme 
and agenda as required by the institution. Zeal in participation in Clinical Audits 
and Quality Improvement Plans. Provision of Quality patient centered care. 
Performance of required administrative duties. 

ENQUIRIES : Dr S Lachman Tel No: 039-6877311/5/6/7/8 ext. 106 during hours 
APPLICATIONS : all applications should be forwarded to: Chief Executive Officer P/Bag 

X701,Portshepstone, 4240 or hand delivered to: Human Resources Department, 
Murchison Hospital. 

NOTE : The following documents must be submitted: Application for Employment New 
Form (Z83), which is obtainable at any Government Department or from the 
Website - www.kznhealth.gov.za. Certified copies of highest educational 
qualification – not copies of certified copies and certified copies must not be older 
than 3 months. Curriculum Vitae and Identity document. Faxed applications will 
not be accepted. The reference number must be indicated in the column provided 
on the form Z83 e.g. MURCH 33/2021. NB: Failure to comply with the above 
instructions will disqualify applicants. The appointments are subject to a positive 
outcome obtained from the State Security Agency (SSA) to the following checks 
(criminal clearance, credit records, and citizenship), verification of Educational 
qualifications by SAQA, verification of previous experience from Employers and 
verification from the Company Intellectual Property Commission (CIPC). 
Applicants in possession of a foreign qualification must attach an evaluation 
certificate from the South African Qualifications Authority (SAQA) to their 
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applications. Non-RSA / Permanent Residents / Work permit holders must submit 
documentary proof together with their applications. Please note that due to large 
number of applications received, applications will not be acknowledged. However, 
every applicant will be advised of the outcome of his or her applications in due 
course.(This Department is an equal opportunity, affirmative active employer, 
whose aim is to promote representivity in all occupational categories in the 
Institution). If you have not heard from us within two months from the closing date, 
Please accept that your application has been unsuccessful. Employment Equity 
target for the post is African Male and people with disabilities are encouraged to 
apply. Due to financial constraints, S&T claims will not be paid to candidates who 
attended interviews. 

CLOSING DATE : 11 June 2021 
 
POST 19/140 : CLINICAL NURSE PRACTITIONER GR 1 REF NO: 03/2021 (X1 POST) 
 
SALARY : Grade 1: R383 226 per annum (OSD). Other Benefits: 13th Cheque, 12 % rural 

allowance, Medical aid (optional), Housing Allowance (employee to meet 
prescribed requirements) 

CENTRE : Othobothini Community Health Centre 
REQUIREMENTS : Senior Certificate / STD 10/ Grade12. Basic R425 qualification (Diploma/ Degree 

in nursing or equivalent qualification that allows registration with SANC as a 
Professional Nurse. Proof of current registration with SANC. Registration with 
SANC in General Nursing, Midwifery and Primary Health Care. Post basic nursing 
qualification (of at least 1 year) in Clinical Nursing Science, Health Assessment, 
Treatment and care accredited with SANC.A Minimum of 4years appropriate 
/recognizable experience in nursing after registration as professional Nurse with 
SANC in General Nursing. Knowledge, Skills, Attributes and Abilities: Knowledge 
of Nursing care and procedures. Knowledge of SANC Rules and Regulations and 
other relevant Legal Framework. Knowledge of Quality Assurance programmes, 
Batho- Pele principles and Patient Rights Charter Human Resource Management 
and basic financial management skills .Leadership, Supervisory and reporting 
writing skills. Good communication, Counsel, Interpersonal relations, Conflict 
Management, Decision making and Problem solving skills. 

DUTIES : Ensure the efficient and effective control of surgical sundries. Pharmaceutical, 
equipment and miscellaneous stores. Screening, diagnosing and treatment of 
patients. Maintain accurate and complete patients according to legal requirements. 
Assist in compiling and updating of procedural guidelines .Identify problems, 
arrears needing improvement and communicate them to Operational Manager. 
Co-ordination of Service within the institution and other services related to 
community health (NGO’s, CBO”s, CHW).Ensure supervision, provision and basic 
patient’s needs. Evaluate and follow up patients during clinic visits. Promotes 
preventive health for clients. Initiate treatment, implementation of programs and 
evaluation of patient clinical conditions. Attend and participate during doctors’ 
visits, provide education to patients, staff and public. Assess in service training 
needs, planning and implementation of training. 

ENQUIRIES : Ms. N.I Mthethwa Tel No: 035 572 5590 or 083 204 3264 
APPLICATIONS : Please forward applications quoting reference number to: The Human Resources 

Manager, Othobothini CHC, Private Bag X 012, Jozini, 3969 OR hand deliver to 
Othobothini CHC HR Department. 

NOTE : Applications must be submitted on the Application for Employment Form (Z83), 
which is obtainable at any Government Department or from website- 
www.kzhealth.gov.za. Certified copies of ID, Std 10 certificate, educational 
qualifications, where experience is required a confirmation letter of relevant 
experience from the employer on an official letterhead (not certificate of service) 
must be submitted together with your CV. People with disabilities should feel free 
to apply. Applicants in possession of foreign qualifications must attach an 
evaluation/ verification certificate from the South African Qualifications Authority 
(SAQA). Reference numbers must be indicated on the space provided. Please 
note that appointment will be subject to positive outcome obtained from NIA on the 
following checks: security clearance, credit record, qualifications, citizenship, and 
previous experience verification. Should you not hear from us three months after 
the closing date, please accept that your application was not successful. 
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CLOSING DATE : 11 June 2021 
 
POST 19/141 : CLINICAL NURSE PRACTITIONER (HAST) REF NO: NMH/CNP/HAST/2021 

(X1 POST) 
 
SALARY : Grade 1: R383 226 – R444 276 per annum (Rural allowance 8%) 
  Grade 2: R 471333 – R579 696 per annum (Rural allowance 8%) 
CENTRE : Niemeyer Memorial Hospital (HAST) 
REQUIREMENTS : Std 10 or Grade 12 certificate Registration with SANC as general nurse and 

primary care nurse Diploma in general plus one year post basic qualification in 
clinical Nursing, health assessment treatment and care PHC plus 4 years 
appropriate recognizable experience as General Nurse. Proof of current and 
previous work experience endorsed and stamped by Human Resources. 
Experience: Grade 1: A minimum of 4 years appropriate/recognizable experience 
in nursing after registration as professional nurse with SANC on general nursing. 
Plus 01 year post basic certificate. Experience: Grade 2: minimum of 14 years 
appropriate /recognizable experience in nursing after registration as professional 
nurse with SANC on general nursing of which at least 10 years must be appropriate 
/recognizable experience after obtaining the post basic qualification in primary 
health care. Knowledge, Skills, Training and Competences Required: Leadership, 
organizational, decision making and problem solving abilities within the limit of the 
public sector and institutional policy framework. Interpersonal skills including public 
relations, negotiating, conflict handling and counseling skills. Financial and 
budgetary knowledge pertaining to the relevant resources under management. 
Insight into procedures and policies pertaining to nursing care. Computer skills in 
basic programme nursing care processes and procedures nursing statutes and 
other related legal framework. Knowledge and understanding of human right 
charter, Batho Pele principle and labour relations act. Knowledge nursing act 
health act occupational health and safety act Interpersonal skills Leadership 
communication both Zulu and English skills Decision making and problem solving. 

DUTIES : Provision of quality comprehensive PHC Package of service in line with NHI 
initiatives. Health Promotion, Disease prevention, curative and rehabilitation 
services. Provision of administration services Participate in the clinic arrangement 
and sustainability in the implementation Integrated Clinical Service management 
(ICSM).Provide support to CSO in the implementation of Health Patient 
Appointment System and pre-retrieval of patient files (HPRS).Provide quality and 
complete patient information in the Health Patient records Manage patients 
according to standard treatment guidelines and EML Perform all activities within 
HAST programme Implement Provider counseling and testing Implement 
Universal testing and treat as per guideline Implement and achieve individual 
targets linked to 90-90-90 strategy Increase Positive case finding through 
implementation of Index Testing and linkage to care. Work integrative with Ward 
Based Outreach teams towards achieving recension in care Participate in the 
Maternal, Child Women’s health programme to achieve targets linked to the 
programme indicators. Participate in the achievement of couple year protection 
(Insertion of Long Acting Reversible Contraceptive Method) Perform cervical 
cancer screening as per cervical cancer screening policy Participate in the 
implementation of Youth Friendly Services. Stakeholder participation in the 
Operation Sukuma Sakhe and present health challenges for outputs for the facility 
catchment area. Participate in the community outreach services, campaigns and 
Izimbizo Participate in the implementation of non-pharmaceutical intervention for 
epidemic response. Implement covid-19 rescue plan within PHC programme. 
Provision of administrative services ensures proper, cost effective use of material 
resources. Identify needs of financial planning and indirect control of expenditure. 
Provide Clinical teaching and continuous training to other staff categories during 
in-service training programme Participate in quality, monitoring and evaluation of 
PHC programme. Conduct clinical audits for priority programme, Analyze and 
develop quality improvement plans. Participate in the Quality programme that 
provide quality of care  : Patient complaints, Safety incidence and Patient 
Experience of care and Waiting times Participating in the production of facility 
quality data, ensuring complete patient record, correct entries of data elements in 
the tick register and other relevant registers, compiling of daily, weekly and monthly 
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statistics. Timeous submission of complete, reliable statistic. Act on the Generated 
line list reports from Tier.net and action them. 

ENQUIRIES : Mrs. GN Nkosi Tel No: 034-331 3011 
APPLICATIONS : Should be delivered to: KwaZulu-Natal Department of Health, The Hospital CEO, 

Niemeyer Memorial Hospital, Private Bag X1004, Utrecht, 2980 telephone 
0343313011 

FOR ATTENTION : Mr. AN Mange 
NOTE : Applications must be submitted on the prescribed Application for Employment form 

(Z83) which must be originally signed and dated. The application form (Z83) must 
be accompanied by a detailed Curriculum Vitae, certified copies of certificates, 
Identity Document and Driver’s License (not copies of previously certified copies). 
The Reference Number must be indicated in the column (Part A) provided thereof 
on the Z83 form. NB: Failure to comply with the above instructions will disqualify 
applicants. Faxed and e-mailed applications will NOT be accepted. Persons with 
disabilities should feel free to apply for the post. The appointments are subject to 
positive outcomes obtained from the State Security Agency (SSA) to the following 
checks (security clearance (vetting), criminal clearance, credit records, and 
citizenship), verification of Educational Qualifications by SAQA, verification of 
previous experience from Employers and verification from the Company 
Intellectual Property Commission (CIPC). Applicants are respectfully informed 
that, if no notification of appointment is received within 3 months after the closing 
date, they must accept that their applications were unsuccessful. Applicants in 
possession of a foreign qualification must attach an evaluation certificate from the 
South African Qualifications Authority (SAQA) to their applications. Non- RSA 
Citizens/Permanent Residents/ Work Permit holders must submit documentary 
proof together with their applications. All employees in the Public Service that are 
presently on the same salary level but on a notch/package above of the advertised 
post are free to apply. Note: Please note that due to financial constraints there will 
be on payment for S&T claims. Employment equity target African male. 

CLOSING DATE : 18 June 2021 
 
POST 19/142 : PUBLIC RELATIONS OFFICER REF NO: MAD 15/ 2021 
 
SALARY : R376 596 - R454 920 per annum, 13th cheque, medical Aid (Optional) and housing 

allowance (employee must meet prescribed requirements) 
CENTRE : Madadeni Provincial Hospital 
REQUIREMENTS : National Diploma/ Degree in Public Relations. Minimum of 3-5 years appropriate/ 

recognisable experience in a relevant environment. Proof of work experience 
(Certificate of Service) from previous and current employer endorsed and stamped 
by HR must be attached. Recommendation: Driver’s license. Knowledge, Skills, 
Training and Competencies Required: Knowledge of relevant legislations 
governing the Public Service. Excellent communication, computer, organizing, 
planning, negotiation and problem solving skills. Ability to arrange and organize 
conferences, information session and interview with the media. Good 
communication skills both verbal and non-verbal. Ability to establish and promote 
relations with the media, staff, patients and other stakeholders. Fluency in isiZulu 
and English. Ability to promote and maintain a positive image of the hospital and 
also keep employees of the hospital informed of the latest policies and new 
development. 

DUTIES : Promote and maintain a positive image of the hospital with the public and all 
relevant stakeholders. Ensure that the staff and community are aware of the 
current events in the hospital by distributing print material, updating the notice 
board, taking photographs at functions and for support of articles, identifying 
newsworthy items for house magazines, receiving publication to all areas of the 
institution and related clinics, maintaining an updated postage list and ensuring 
copies are sent to targeted people and establish District and Head Office contacts 
within the Department of Health. Maintain good relations with the media. Arrange 
and facilitate patient & staff satisfaction survey. Advice management on strategic 
communication matters such as hospital strikes and patients complaints. Develop 
pro-active contingency measures to support the hospital to achieve its strategic 
goals. Sensitize business and patients, communities of the role of the institution. 
Establish relationship with other Hospitals. Control notice board and suggestion 
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boxes. To develop, execute and monitor health care programmes. Identify public 
opportunities for the institution. Co-ordinate, implement and report on National 
Core Standard. Ensure feedback to management and staff through information 
network. 

ENQUIRIES : Mrs. H.S.L Khanyi Tel No: 034 328 8257 
APPLICATIONS : All applications should be posted to: The Recruitment Officer, Madadeni Hospital, 

Private Bag x6642, Newcastle, 2940 
FOR ATTENTION : The Recruitment Officer 
NOTE : This Department is an equal opportunity, affirmative action employer, whose aim 

is to promote representivity in all levels of all occupational categories in the 
Department. Note: The contents of this Circular Minute must be brought to the 
notice of all eligible officers and employees on your establishment of all Institutions. 
Institutions must notify all candidates who qualify for post in this circular minute 
even if they are absent from their normal places of work to apply. Direction to 
Candidates: the following documents must be submitted: New application for 
Employment form (Z83) which is obtainable from any Government Department OR 
from the website - www.kznhealth.gov.za.  The application form new (Z83) must 
be accompanied by a detailed Curriculum Vitae, certified copies of Qualifications 
and Identity document – not copies of certified copies. The reference number must 
be indicated in the column provided on the form Z83 and on the back of the 
envelope, e.g. MAD 01/2016. NB: Failure to comply with the above instructions will 
be disqualify applicants. Person with disabilities should feel free to apply for the 
post. The appointment is subject to positive outcome obtained from the NIA the 
following checks (security clearance, credit records, qualification, citizenship and 
previous experience employment verification). Applicants in possession of a 
foreign qualification must attach an evaluation certificate from the South African 
Qualification Authority (SAQA) to their applications. Non –RSA Citizens 
/Permanent Residents/Work permits holders must submit documentary proof 
together with their Applications. Due to the large number of applications, receipt of 
applications will not be acknowledged. However, correspondence will be limited to 
shortlisted candidates only. Please note that due to financial constraint no S&T 
claims will be considered for payment to the candidates that are invited for an 
interview. EE Targets (African Male) 

CLOSING DATE : 25 June 2021 
 
POST 19/143 : RADIOGRAPHER DIAGNOSTIC REF NO: RADDIAG/2/2021 (X3 POSTS) 
  Department: Diagnostic Imaging 
 
SALARY : Grade 1: R317 976 per annum, Plus 13th Cheque, Medical Aid - Optional & 

Housing Allowance: Employee must meet prescribed requirements. 
  Grade 2: R372 810 per annum, Plus 13th Cheque, Medical Aid optional and 

Housing Allowance- Employee must meet prescribed requirement. 
  Grade 3: R439 164 per annum, Plus 13th Cheque, Medical Aid optional and 

Housing Allowance- Employee must meet prescribed requirement. 
CENTRE : IALCH 
REQUIREMENTS : An appropriate three year National Diploma/Degree in Diagnostic Radiography. 

Current registration with the Health Professions Council of South Africa as a 
Diagnostic Radiographer (Independent practice). Experience: Grade 1: No 
experience after registration with the Health Professions Council of South Africa 
(HPCSA) as a Diagnostic Radiographer in respect of RSA qualified employees 
who performed Community Service as required in South Africa. Current 
Community Service Radiographers can apply provided they will be offered the post 
on submission of proof of registration with HPCSA as Diagnostic Radiographers 
(independent Practice).One year relevant experience after registration with the 
Health Professional Council of South Africa as a Diagnostic Radiographer in 
respect of foreign qualified employees, of whom it is not required to perform 
Community Service, as required in South Africa. Grade 2: Minimum 10 years 
relevant experience after registration with the HPCSA as a Diagnostic 
Radiographer in respect of RSA qualified employees who performed Community 
Service as required in South Africa. Minimum 11 years relevant experience after 
registration with the HPCSA as a Diagnostic Radiographer in respect of foreign 
qualified employees of whom it is not required to perform community service as 
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required in South Africa. Grade 3: Minimum 20 year relevant experience after 
registration with the HPCSA as a Radiographer – Diagnostic Imaging in respect of 
RSA qualified employees who performed Community Service as required in South 
Africa. Minimum 21 years relevant experience after registration with the HPCSA 
as a Diagnostic Radiographer in respect of foreign qualified employees of whom it 
is not required to perform community service as required in South Africa. 
Knowledge, Skills Training and Competencies Required: Working knowledge of 
radiography principals, systems and procedures Sound knowledge of radiation 
safety regulations. Sound knowledge of diagnostic radiography equipment and 
protocols. Knowledge of relevant public service policies, acts and regulations. 
Knowledge of HR related policies and procedures. Knowledge of relevant Health 
and Safety regulations. Good communication and sound interpersonal skills. 

DUTIES : Perform clinical radiographic duties in a completely digital radiology department 
that offers a 24 hour radiology service whilst adhering to the departmental policies 
& procedures. Perform imaging examinations whilst adhering to radiography 
protocols, practices, and techniques. Participate in the radiation protection and 
quality assurance program while adhering to the safety protocols and quality 
standards in compliance with the Department of Health policies and procedures. 
Required to produce good quality images in all diagnostic modalities which include 
CT scanning. Perform overtime duties as required. 

ENQUIRIES : Mrs B V Mfeka Tel No: 031 240 1950 
APPLICATIONS : All applications must be addressed to the Human Resources Manager, and should 

be placed in the application box situated at Security at the entrance to the 
Management Building at IALCH or posted to Private Bag X03, Mayville, 4058 

NOTE : An Application for Employment Form (Z83) must be completed and forwarded. 
This is obtainable from any Public Service Department or from the website 
www.kznhealth.gov.za. Certified copies of ID documents, Std 10, educational 
qualifications, certificates of service and professional registration certificates (not 
copies of certified copies) and proof of current registration must be submitted 
together with your CV. Original signed letter from your current employer, 
confirming current and appropriate work experience related to the requirements 
and recommendations of the advert. People with disabilities should feel free to 
apply for the posts. The reference number must be indicated in the column 
provided on the form Z83, e.g. ref APRO/1/2006. Please note that failure to comply 
with the above instructions will disqualify applicants. Please note that the selected 
candidate It is the applicant’s responsibility to have the foreign qualification, which 
is the requirement of the post, evaluated by the South African Qualifications 
Authority (SAQA) and to provide proof of such evaluation on application. Failure to 
comply will result in the application not being considered will be subjected to a pre-
employment screening and verification process including a CIPC (Companies 
Intellectual Property Commission) screening.  Due to the large number of 
applications we receive, receipt of applications will not be acknowledged. Should 
you not be advised within 60 days of the closing date, kindly consider your 
application as unsuccessful. Please note that due to financial constraints, there will 
be no payment of S&T claims. 

CLOSING DATE : 18 June 2021 
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ANNEXURE R 
 

PROVINCIAL ADMINISTRATION: LIMPOPO 
DEPARTMENT OF ECONOMIC DEVELOPMENT, ENVIRONMENT AND TOURISM 

The Department of Economic Development, Environment and Tourism is an equal opportunity, affirmative 
action employer. It is our intent to promote representativeness (race, gender and disability) in the 

Department through the filling of this post. The candidature of persons whose transfer / promotion / 
appointment will promote representativeness, in line with the numeric targets as contained in the 

Department’s Employment Equity Plan, will receive preference. An indication of representativeness profile by 
the applicants will expedite the processing of applications. 

 
APPLICATIONS : Direct your application quoting the relevant reference number, position and 

management area on the Z83 to: The Head of Department: Department of 
Economic Development, Environment and Tourism, Private Bag X 9484 
Polokwane, 0700. Hand delivered applications may be submitted at Evridiki 
Towers, Registry Office, 19 Biccard Street, Office B1-73, Polokwane.  Applications 
can also be e-mailed to vacancies@ledet.gov.za. 

CLOSING DATE : 25 June 2021 
NOTE : Correspondence will be limited with the short-listed candidates only. If you have 

not been contacted within three (3) months after the closing date of the 
advertisement, please accept that your application was unsuccessful. However, 
should there be any dissatisfaction, applicants are hereby advised to seek reasons 
for the above administration action in terms of Promotion of Administrative Justice 
Act (PAJA), Act No.3 of 2000. Shortlisted applicants should be willing to undergo 
normal vetting and verification process as well as other relevant security and pre-
employment checks as prescribed by the Minimum Information Security 
Standards.  Consequently the appointment will be subject to positive outcomes on 
these processes, which includes amongst others security clearance, security 
vetting, qualification verification, criminal record verification and reference checks. 
Appointment to some of this post will be provisional, pending the issue of a positive 
security clearance. Therefore the appointment will be reconsidered/possibly 
terminated in case where the applicant failed to get a positive security clearance.  
Fingerprints will be taken on the day of the interviews. The Department of 
Economic Development, Environment and Tourism reserve the right not to fill any 
of these advertised posts. All costs associated with an application will be borne by 
the applicant. Applicants are advised that a new application for employment (Z83) 
has been in effect since 01 January 2021. The new application for employment 
form can be downloaded at www.dpsa.gov.za-vacancies. Applications submitted 
using the old Z83 form will not be considered. Applications must be accompanied 
by (1) a comprehensive CV, with specific starting and ending dates in all relevant 
positions and clarity on the levels of ranks pertaining to experience as compared 
to the Public Service, as well as at least 3 contactable references; (2) a copy of the 
applicants South African ID document; (3) a copy of the applicants drivers license; 
(4) a copy of Grade 12 certificate and all tertiary qualifications mentioned in the 
CV; (5) a SAQA verification report for foreign qualification. It is the applicants 
responsibility to have foreign qualifications evaluated by the South African 
Qualifications Authority (SAQA) and to provide proof of such evaluation. The 
certification of all attachments may NOT be older than six (6) months. Incomplete 
applications, applications received after the closing date or applications without 
SAQA verification reports for foreign qualifications will not be considered. Please 
send a separate and complete application for each post you apply for, stating the 
correct reference for each position you are interested in. Faxed applications will 
not be considered. Candidates must comply with the minimum appointment 
requirements. CV’s should reflect one’s degree of compliance with the above 
mentioned requirements and responsibilities. It will be expected of candidates to 
be available for selection interviews on the date, time and place as determined by 
the Department. Applications must reach the Department before the closing date. 
It is the sole responsibility of an applicant to ensure that their applications reach 
the Department of Economic Development, Environment and Tourism before the 
stipulated closing date. Applicants who have retired from the Public Service with a 
specific determination that they cannot be reappointed or have been declared 
medically unfit will not be considered. All shortlisted candidates for SMS posts will 

mailto:vacancies@ledet.gov.za
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be subjected to a technical exercise that intends to test relevant technical elements 
of the job, the logistics of which will be communicated by the department. Following 
the interview and technical exercise, the selection panel will recommend 
candidates to attend a generic managerial competency based assessments (in 
compliance with the DPSA Directive on the implementation of competency based 
assessments). The competency assessment will be testing generic managerial 
competencies using the mandated DPSA SMS competency assessment tools. A 
Pre-entry Certificate obtained from the National School of Government (NSG) is 
required for all SMS posts. The course is available at the NSG under the name 
Certificate for entry into SMS and the full details can be obtained following the link: 
https://www.thensg.gov.za/training-course/sms-pre-entry-programme. The 
successful candidate will be required to provide proof of completion of the NSG 
Public Service Senior Management Leadership Programme Certificate for entry 
into the SMS. The contents of the advertised post will also be posted on the 
following websites www.limpopo.gov.za / www.ledet.gov.za / www.dpsa.gov.za. 
The Department reserves the right not to make any appointment to the posts 
advertised. The employment decision shall be informed by the Employment Equity 
Plan of the Department. 

 
MANAGEMENT ECHELON 

 
POST 19/144 : DIRECTOR REF NO: C1/21/1 
  Directorate: Transformation 
 
SALARY : R1 057 326 – R1 245 495 per annum (Level 13), (An all-inclusive remuneration 

package). The remuneration package includes a basic (70% of packages), State 
contribution to the Government Employees Pension Fund (13% of basic salary) 
and a flexible portion which can be structured according to the individuals’ personal 
needs. 

CENTRE : Head Office: Polokwane 
REQUIREMENTS : An undergraduate qualification (NQF 7) as recognized by SAQA; An 

undergraduate qualification (NQF7) in Psychology / Industrial Psychology / Human 
Resource Management / Social Science or related field as recognized by SAQA 
will be an added advantage; Registration with a relevant professional statutory 
bodies; Five (5) years’ experience at senior managerial level in Transformation / 
Employee Health and Wellness / Special Programmes; Completion of the pre-entry 
certificate for Senior Management Services (SMS) is a mandatory requirement; 
Valid driver’s license (with exception of person with disability). Core and Process 
Competencies: Strategic Capability and Leadership; Programme and Project 
Management; Change Management; Financial Management; People 
Management and Empowerment; Knowledge Management; Problem Solving and 
Analysis; Client orientation and customer focus; communication. Knowledge and 
Skills: Knowledge of EAP matters; Counselling skills; Interviewing skills; Planning 
and organizational skills; Research skills; Co-ordination skills; Decision making 
skills; Conflict management skills; Planning and organizational skills; Knowledge 
and understanding of policy analysis, development and interpretation; 
Development and implementation of policies; Composition and functioning of the 
public sector; Research and evaluation processes and procedures; Course design; 
HR policies; OHS Act and Regulations, HIV and AIDS policies; Batho Pele 
principles and the White Paper on Transformation; Transformation in the Public 
Service; Interpretation and analyses of Acts. 

DUTIES : Provide strategic direction for the directorate; Provide employee health services; 
Develop and review policies and procedures related to Employee Health and 
Wellness and Special Programmes (EWH & SP); Develop EHW & SP programmes 
and initiatives; Human Resources Management and capacity development; 
Manage and facilitate the provision of transformation and special programmes; 
Manage and facilitate HIV & AIDS, TB programmes and develop the strategies for 
implementation; Manage and facilitate the provision of Employee Assistance 
Programmes (EAP); Ensure improvement and service delivery by developing 
Service Delivery Improvement Policy; Coordinate Service Delivery Improvement 
Plans in the department; Develop departmental policies and strategies on gender 
issues; Develop departmental guidelines and strategies on service delivery; 
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Ensure the implementation of the Batho Pele Change Management Programme; 
Manage Special Programmes; Monitor the implementation of Employee Equity 
Plan; Coordinate Diversity Management Programmes; Conduct research on 
analysis of departmental policies and procedures on Employment Equity; 
Development of an action plan for gender mainstreaming; Develop capacity 
building programmes to address social problems experienced by women; Ensure 
the achievement of operational targets; Manage others and projects ensuring that 
all contribute towards achievement of departmental goals; Develop Guidelines / 
Practices / Frameworks / M&E. 

ENQUIRIES : Mrs S Pelser Tel No: (015) 293 8678 
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ANNEXURE S 
 

PROVINCIAL ADMINISTRATION: NORTHERN CAPE 
DEPARTMENT OF AGRICULTURE, ENVIRONMENTAL AFFAIRS, RURAL DEVELOPMENT AND LAND 

REFORM 
 
APPLICATIONS : Please forward the applications for the post quoting the relevant reference number 

to: Senior Manager, Human Resources Administration, Private Bag X5016, 
Kimberley, 8300 or hand deliver at JW Sauer Building, Office of the Premier, 
Ground Floor (Security), or email to vfredericks@ncpg.gov.za 

FOR ATTENTION : Mr. V. Fredericks 
CLOSING DATE : 11 June 2021 
NOTE : The NC Provincial Government is an equal opportunity, affirmative action employer 

and aims to achieve gender and disability representivity at HOD level through 
these appointments. Therefore, we specifically call for suitably qualified women 
and persons with disability to apply. Considering the restriction on movement and 
limitation of postal services during the lockdown period, online applications such 
as emails with the relevant supporting documents e.g. comprehensive CV and 
qualifications will be accepted via electronic format e.g. Word, pdf, scanned 
images, etc. Applicants are advised that a new application for employment (Z83) 
form has been in effective since 1 January 2021. The new application for 
employment form can be downloaded at www.dpsa.gov.za-vacancies or 
obtainable from any Public Service Department. Applications submitted using the 
old Z83 form will not be accepted. Each application for employment form must be 
duly signed and initialled by the applicant and should be accompanied by originally 
certified copies or uncertified copies provided that the original copies must be 
provided prior the interview. Failure to comply with these pre-conditions will 
disqualify applications from being processed. It is the applicant’s responsibility to 
have foreign qualifications evaluated by the South African Qualification Authority 
(SAQA). All shortlisted candidates will be subjected to a technical exercise that 
intends to test relevant technical elements of the job, the logistics of which will be 
accordingly communicated by the Department. Following the interview and 
technical exercise, the selection panel will recommend candidates to attend a 
generic managerial competency assessment (in compliance with the DPSA 
Directive on the implementation of the competency based assessments). The 
competency assessment will be testing generic managerial competencies using 
the mandated DPSA SMS competency assessment tool. All shortlisted candidates 
will further be subjected to a personnel suitability check which includes criminal 
record checks, verification of qualifications, financial and asset record checks, 
previous employment verification and citizenship verification. The successful 
candidate will be required to enter into an annual performance agreement and will 
have to disclose his/her financial interests annually. As Head of Department, the 
successful candidate will be subject to a security vetting at top secret level. 

 
MANAGEMENT ECHELON 

 
POST 19/145 : HEAD OF DEPARTMENT FOR AGRICULTURE, ENVIRONMENTAL AFFAIRS, 

RURAL DEVELOPMENT AND LAND REFORM REF NO: HOD/04/2021 
  (Five-year employment contract)  
 
SALARY : R1 521 591 per annum, (All-inclusive remuneration package) (All-inclusive 

remuneration package consists of a basic salary and flexible portion structured 
according to personal needs, plus 10% non-pensionable Head of Department 
allowance.) 

CENTRE : Kimberley 
REQUIREMENTS : A relevant post graduate qualification (NQF level 8) as recognised by SAQA 

supported by at least 8 years’ experience at Senior Management level of which at 
least 3 years must be with any organ of State as defined in the Constitution, Act 
108 of 1996. The successful candidates will champion accelerated, efficient, 
effective and development oriented service delivery in pursuit of the National 
Development Plan and the Medium Term Strategic Framework within the over-
arching context of the Northern Cape Government’s vision of a Modern, Growing 
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and Successful Province. Competencies: Proven strategic and leadership 
qualities, project and financial management skills. An innovative person who will 
ensure the highest standard of service delivery. Excellent problem solving and 
analytical skills, people management and empowerment attributes. The successful 
candidate must also display the highest standard of ethical and moral conduct and 
the ability to communicate at all levels. Moreover, honesty, integrity, analytical 
thinking and research are pre-requisites. A valid driver’s license and computer 
skills, advanced knowledge of relevant legislation such as the Public Finance 
Management Act (PFMA), Treasury Regulations, Supply Chain Management 
policy framework, Public Service Act and Regulations are further prerequisites. 
Responsible for all function/duties as Head of Department in terms of the Public 
Service Act and the Public Service Regulations the successful candidate will be 
expected to: Develop and implement a departmental strategic plan both for the in 
year and the MTEF period plus 2 years; Take all the necessary steps to ensure 
that the department is organized and structured in a manner that will enable the 
effective and efficient delivery of the Department’s mandate. 

DUTIES : Be responsible for all functions/duties as Accounting Officer in terms of the Public 
Finance Management Act and Treasury Regulations; Monitor and ensure 
compliance with all applicable legislation; Provide strategic management 
leadership through planning, organizing, monitoring and controlling the 
performance of the Department. Reporting to the MEC for Agriculture, 
Environmental Affairs, Rural Development and Land Reform, the successful 
candidate will function as the Head of Department with the following main 
functions: Manage and oversee implementation of Agricultural Technical Services 
within the Northern Cape Province; Manage and oversee the provisioning of Food 
Security, Agrarian Transformation and Partnership services within the Northern 
Cape Province; Manage and oversee the implementation of Enterprise 
Development and Agro Processing Services within the Northern Cape Province; 
Manage and oversee the implementation of and Biodiversity and environmental 
management services within the Northern Cape Province; Manage and oversee 
the implementation of rural development services within the Northern Cape 
Province; Ensuring the efficient and effective macro planning in the department, 
transformation, quality assurance, regulation, promotion and development in the 
Northern Cape Province; Providing guidance, support and direction in terms of 
policies, legislation and strategies; Ensuring the promotion of a safe and secure 
environment for visitors and tourism entrepreneurs in the Northern Cape Province; 
Developing and implementing a plan for accelerated provincial transformation in 
the Agriculture Environmental Affairs, Rural Development and Land reform 
environment; Setting the strategic focus of the Northern Cape Department of 
Agriculture, Environmental Affairs, Rural Development and Land Reform; 
Providing requisite leadership to senior managers in setting and achieving the 
goals of the Northern Cape Department of Agriculture, Environmental Affairs, Rural 
Development and Land Reform; Ensuring that sound people and financial 
management practices are adhered to within the Northern Cape Department of 
Agriculture, Environmental Affairs, Rural Development and Land Reform, 
according to the PFMA; Championing change within the Northern Cape 
Department of Agriculture, Environmental Affairs, Rural Development and Land 
Reform; Evaluating the performance of the Department on a continuous basis, 
against pre-determined key measurable objectives and standards; Ensuring audit 
outcomes reflecting financial statements are free from material misstatements, 
free from material findings on non-compliance with legislation, as well as reflecting 
that the Department has sufficient internal controls in place; Developing and 
implementing an effective and efficient supply chain management system for the 
Northern Cape Department of Agriculture, Environmental Affairs, Rural 
Development and Land Reform; Developing and implementing an effective and 
efficient diversity management system within the Department of Agriculture, 
Environmental Affairs, Rural Development and Land Reform; Ensuring integrated 
governance in terms of the services and functions of the Northern Cape 
Department of Agriculture, Environmental Affairs, Rural Development and Land 
Reform; Ensuring regional and international integration in terms of the services 
and functions of the Department of Agriculture, Environmental Affairs, Rural 
Development and Land Reform; Ensuring adherence to the MISS by the 
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Department; Ensuring an interface with external role players for effective 
governance by optimizing communication and stakeholder relationships. 

ENQUIRIES : Ms G Matlaopane Tel No: (015) 838 2938 
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ANNEXURE T 
 

PROVINCIAL ADMINISTRATION: WESTERN CAPE 
DEPARTMENT OF HEALTH 

In line with the Employment Equity Plan of the Department of Health it is our intention with this 
advertisement to achieve equity in the workplace by promoting equal opportunities and fair treatment in 

employment through the elimination of unfair discrimination. 
 
NOTE : It will be expected of candidates to be available for selection interviews on a date, 

time and place as determined by the Department. Kindly note that excess 
personnel will receive preference. 

 
OTHER POSTS 

 
POST 19/146 : MANAGER: MEDICAL SERVICES GRADE 1 
  Cape Winelands Health District 
 
SALARY : R1 173 900 per annum (A portion of the package can be structured according to 

the individual’s personal needs) plus a non-pensionable rural allowance of 18 % 
of basic annual salary) 

CENTRE : Stellenbosch Hospital 
REQUIREMENTS : Minimum educational qualification: Appropriate qualification that allows 

registration with the HPCSA as Medical Practitioner. Registration with a 
professional council: Registration with the HPCSA as Medical Practitioner. 
Experience: A minimum of 3 years’ appropriate experience as Medical Officer after 
registration with the HPCSA as Medical Practitioner. Inherent requirement of the 
job: Valid (Code B/EB) drivers license and willingness to travel. Willingness to be 
available after hours. Competencies (knowledge/skills): Language proficiency in 
two of the three official languages of the Western Cape. Knowledge of 
organisational and management practices as applied to the analysis and 
evaluation of programmes and policies. Strong leadership, managerial and 
organizational skills. Must possess interpersonal skills, including public relations, 
negotiation, facilitation and counselling skills as well as presentation and public 
speaking skills. 

DUTIES : Ensure effective internal governance through efficient and effective strategic, 
operational and risk management of all health facilities in the Stellenbosch Sub-
District. Ensure effective external governance through liaison with all external 
stakeholders influencing service delivery within the Sub District, including statutory 
community governance structures such as the Health Facility Board and Clinic 
Committees. Ensure cost-effective delivery of health care in Hospital and Primary 
Health Care facilities. Ensure effective management and control of human 
resources, employee relations and staff wellness in the Stellenbosch Sub-District. 
Ensure effective and efficient clinical and support services within the Sub-District. 
Ensure effective and efficient information management within the Sub District. 

ENQUIRIES : Ms EJ Mouton Tel No: (023) 348-8113 
APPLICATIONS : Applicants apply online: www.westerncape.gov.za/health-jobs (click “online 

applications”) 
NOTE : No payment of any kind is required when applying for this post. Shortlisted 

candidates will be subject to a Competency test. 
CLOSING DATE : 11 June 2021 
 
POST 19/147 : PSYCHOLOGIST (INTERN) 
  Chief Directorate: Metro Health Services 
 
SALARY : R579 147 per annum. (A portion of the package can be structured according to the 

individual’s personal needs) 
CENTRE : Various Institutions 
REQUIREMENTS : Minimum educational qualification: Honours degree in Psychology. Successful 

completion of the theoretical part of the Master’s degree in Clinical Psychology. 
Registration with A Professional Council: Registration with the Health 
Professionals Council of South Africa (HPCSA) as a Clinical Psychology (Intern). 
Competencies (knowledge/skills): Achievement of training standards set by the 
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HPCSA and SA Professional Board of Psychology.  Ability to work accurately 
under pressure and maintain a high standard of professionalism. Good 
interpersonal and communication skills. Computer literacy.  Ability to communicate 
effectively (verbal and written) in at least two of the three official languages of the 
Western Cape. 

DUTIES : In- and outpatient clinical assessment and psychological treatment of adults and 
children. Ward work will comprise of a range of psychiatric diagnoses, as well as 
medical wards, intellectual disability and forensic services. Conducting 
psychometric assessments including personality and comprehensive neuro 
psychological evaluations. General and clinical administrative tasks. Participation 
in the academic training program of the departments of Clinical Psychology and 
Psychiatry of the University Stellenbosch or the University of Cape Town Faculty 
Of Health Sciences. 

ENQUIRIES : Ms B Beukes Tel No: (021) 815-8749 
APPLICATIONS : Applicants apply online: www.westerncape.gov.za/health-jobs (click “online 

applications”) 
NOTE : No payment of any kind is required when applying for this post. All applicants are 

to submit a comprehensive Curriculum Vitae; 3 referee reports and Interim 
Supervisors report; Identity Document, Matric certificate, Academic transcripts and 
HPCSA registration certificate as Psychology Student. All applicants should 
indicate 5 institutions of preference, but may be placed at other institutions, 
depending on the availability of posts. If the applicant does not select 5 institutions 
their application will not be considered. All short-listed candidates will be expected 
to submit a reflective task prior to the interview. It will be expected of successful 
candidates to provide your yearend final supervisor’s report if you are selected to 
the Intern program. “Candidates who are not in possession of the stipulated 
registration requirements, may also apply.  Such candidates will only be 
considered for appointment on condition that proof of application for registration to 
register with the relevant council and proof of payment of the prescribed 
registration fees to the relevant council are submitted with their job application / on 
appointment.  This concession is only applicable on health professionals who apply 
for the first time for registration in a specific category with the relevant council 
(including individuals who must apply for change in registration status)” 

CLOSING DATE : 11 June 2021 
 
POST 19/148 : OPERATIONAL MANAGER NURSING (SPECIALTY: PSYCHIATRY) 
  Groote Schuur Hospital 
 
SALARY : R562 800 per annum 
CENTRE : Groote Schuur Hospital 
REQUIREMENTS : Minimum educational qualification: Basic R425 qualification (i.e. diploma/degree 

in nursing) or equivalent qualification that allows registration with the South African 
Nursing Council (SANC) as a Professional Nurse. A post-basic nursing 
qualification with duration of at least one year, accredited with the SANC in 
Advanced Psychiatry Nursing Science in terms of R212. Registration with a 
professional council: Registration with the SANC as Professional Nurse. 
Experience: A minimum of 9 years appropriate/recognisable experience in nursing 
after registration as Professional Nurse with the SANC in General Nursing. At least 
5 years of the period referred to above must be appropriate/recognisable 
experience in Psychiatry after obtaining the one-year post-basic qualification as 
mentioned above. Inherent requirements of the job: Perform after-hour and 
weekend duties for the department and the hospital. Competencies 
(knowledge/skills): Principles of Management: Supervisory, problem solving, 
conflict resolution and interpersonal skills. Leadership, communication skills and 
computer literacy. Knowledge of Nursing legislation, related legal and ethical 
nursing practices and framework. Labour relations legislation and relevant public 
sector policies and protocols. Human Resources and Financial Management, 
including computer literacy (i.e. Ms Word, Excel, PowerPoint and Outlook). 
Extensive knowledge in General Nursing and the relevant Nursing Speciality. 

DUTIES : Provide innovative leadership in the allocated area to realise the strategic goals 
and objectives of the Nursing Division. Responsible for the co-ordination and 
delivery of quality nursing care within the relevant department. Participate in 
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formulation, monitoring and implementation of policies, guidelines, standards, 
procedures and regulations pertaining to nursing care within the relevant 
Department. Provide effective support and management of human, material and 
financial resources, as well as Functional Business FBU management principles. 
Manage staff performance, training and personal development of self and 
subordinates including management of underperformance and grievances. 
Collect, provide and use relevant information for the enhancement of service 
delivery. Participate in and encourage nursing research. 

ENQUIRIES : Mr A Mohamed Tel No: (021) 404-2071 
APPLICATIONS : Applicants apply online: www.westerncape.gov.za/health-jobs (click “online 

applications”) 
NOTE : No payment of any kind is required when applying for this post. 
CLOSING DATE : 11 June 2021 
 
POST 19/149 : OPERATIONAL MANAGER NURSING (PRIMARY HEALTH CARE) 
  Cape Winelands Health District 
 
SALARY : R562 800 per annum 
CENTRE : Dalvale Clinic 
REQUIREMENTS : Minimum educational qualification: Basic R425 qualification (i.e. diploma/degree 

in nursing) or equivalent qualification that allows registration with the South African 
Nursing Council (SANC) as Professional Nurse and Midwife. Post-basic 
qualification with duration of at least 1 year in Clinical Nursing Science: Health 
Assessment, Treatment and Care (R48), accredited with the SANC.   Registration 
with a professional council: Current registration with the South African Nursing 
Council (SANC) as Professional Nurse and Midwife. Experience: A minimum of 9 
years appropriate/recognisable nursing experience after registration as 
Professional Nurse with the SANC in General Nursing. At least 5 years of the 
period referred to above must be appropriate/recognisable experience after the 1-
year post-basic qualification as mentioned above. Inherent requirements of the job: 
Valid (Code B/EB) driver’s license. Competencies (knowledge/skills): Demonstrate 
in-depth knowledge of Nursing and public service legislation. Knowledge of Human 
Resource and Financial policies. Ability to effectively communicate in two of the 
three official languages of the Western Cape. Computer literacy (MS Word and 
Excel). 

DUTIES : Operational management of facility - management of Burden of disease, renders 
clinical and administrative services. Management of Critical Support Services – 
Collect, verify and timeous submit accurate data, consumable and drug 
management, maintenance and infrastructure management, asset management. 
Adequate financial planning and control – manage budget, procurement, assets 
and stock control. HR Planning and Management – Performance Management, 
ensure that all personnel undergo training according their Individual Development 
and Performance Plan as well as implementing policies, prescripts and protocols. 
Improve Quality of services – Manage and plan to practice a holistic health service 
on a short/medium/long term basis. 

ENQUIRIES : Ms J Bosch Tel No: (021) 862-4520 
APPLICATIONS : Applicants apply online: www.westerncape.gov.za/health-jobs (click “online 

applications”) 
NOTE : No payment of any kind is required when applying for this post.  Practical and 

competency tests will form part of the selection process. 
CLOSING DATE : 11 June 2021 
 
POST 19/150 : QUALITY ASSURANCE MANAGER 
  Chief Directorate: Metro Health Services 
 
SALARY : R376 596 per annum 
CENTRE : Victoria Hospital 
REQUIREMENTS : Minimum educational qualification: Appropriate 3-year Health related National 

Diploma/Degree registrable with a South African Statutory Health Professions 
Council or South African Nursing Council or equivalent. Experience: Appropriate 
experience in a Health Sciences environment. Appropriate managerial experience. 
Inherent requirements of the job: Valid (Code B/EB) drivers license. Competencies 
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(knowledge/skills): Knowledge of Quality Assurance frameworks as well as the 
Occupational Health and Safety Act. Knowledge of infection control practices. 
Understanding of patient information systems and the ability to implement data 
collection systems and control strategies. Ability to understand and apply the 
medico-legal framework of existing legislation. Ability to think and function 
independently and to critically analyse data. Excellent report writing skills. The 
ability to communicate in at least two of the three official languages of the Western 
Cape. Excellent and advanced computer literacy skills in full Microsoft Office 
Package. 

DUTIES : Manage the Quality Assurance of the facility. Manage, evaluate and report on all 
aspects of the quality assurance programme. Drive innovation and evaluate 
effectiveness and compliance with the quality improvement plan. Manage, 
evaluate, report on and respond to consumer input. Promote the integration of the 
Batho Pele principles amongst all health care personnel. Monitor and assist 
stakeholders to ensure an effective Infection Control and Occupational Health and 
Safety Programme. Prepare management reports and provide statistical data. 
Manage and Supervise staff. 

ENQUIRIES : Mr J Vaughan Tel No: (021) 799-1201 
APPLICATIONS : Applicants apply online: www.westerncape.gov.za/health-jobs (click “online 

applications”) 
NOTE : No payment of any kind is required when applying for this post. 
CLOSING DATE : 11 June 2021 
 
POST 19/151 : ASSISTANT DIRECTOR: SUPPLY CHAIN MANAGEMENT 
  Tygerberg Hospital 
 
SALARY : R376 596 per annum 
CENTRE : Tygerberg Hospital 
REQUIREMENTS : Minimum educational qualification: Appropriate three-year National Diploma or 

Degree in a Finance related field. Experience: Appropriate experience in Financial 
Administration, Supply Chain Management and supervisory experience. 
Competencies (knowledge/skills): Ability to effectively communicate in at least two 
of the three official languages of the Western Cape. Ability to manage and develop 
staff. Able to work independently in a stressful environment. Advance computer 
literacy (MS Excel and Word). Extensive knowledge of the LOGIS/SYSPRO or a 
similar procurement management system. Good managerial and interpretation 
skills. High developed problem-solving abilities. Sound knowledge of applicable 
policies (PFMA, AO System, Treasury Instructions and Human Resource policies). 
Sound knowledge of BAS and IPS. 

DUTIES : Manage an efficient and effective Bid/quotation process and provide support to the 
QC and CHBAC. Manage all relevant Human Resource Management functions in 
the component, including discipline, grievances and SPMS. Facilitate an efficient 
and effective Demand and Acquisitioning process. Exercise effective and efficient 
overall control and monitoring of Supply Chain Management. Ensure timeous and 
accurate reporting on SCM information and performance. Ensure efficient and 
effective Contract Management. Ensure effective and efficient management of 
SCM Systems. Ensure compliance to all relevant laws and prescripts, thereby 
ensuring audit compliance. Assist with the transversal SCM/Procurement functions 
across the Central Hospitals. 

ENQUIRIES : Mr M.N Martin Tel No: (021) 938-5607 
APPLICATIONS : Applicants apply online: www.westerncape.gov.za/health-jobs (click “online 

applications”) 
NOTE : No payment of any kind is required when applying for this post. 
CLOSING DATE : 11 June 2021 
 
POST 19/152 : CASE MANAGER 
  Cape Winelands Health District 
 
SALARY : R316 791 per annum 
CENTRE : Montagu Hospital and Robertson Hospital 
REQUIREMENTS : Minimum educational qualification: Appropriate three-year health related National 

Diploma/Degree or equivalent registrable with the Health Professions Council of 
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South Africa (HPCSA) or South African Nursing Council (SANC). Experience: 
Appropriate experience in liaison with medical aid (funders) and managed care 
organisations with regards to MHC policies, protocols, optimal fund utilisation and 
updated clinical information. Appropriate experience in Case 
Management/Medical Aid Environment. Appropriate experience in ICD 10 codes 
assigned and the ability to link patient diagnosis with procedure codes. Inherent 
requirements of the job: Valid (Code B/EB) drivers license. Competencies 
(knowledge/skills): Knowledge of the Uniform Patient Fees Schedule, Hospital 
Information Systems and EDI (Electronic Data Interchange). Knowledge of the 
Medical Aid Act 131 of 1998 and the application of Prescribed Minimum Benefit 
(PMB) legislation i.e. the Chronic Disease List (CDL) and the Diagnostic Treatment 
Pairs (DTP). Excellent written and verbal communication in at least two of the three 
official languages of the Western Cape. 

DUTIES : Responsible for the management and implementation of Case Management 
policies, protocol and procedures in the hospital. Perform operational Case 
Management functions inclusive of pre-authorisation and clinical review to ensure 
compliance with Case Management policies and procedures. Conduct clinical 
audits of patient accounts to ensure accuracy of invoices for submission to medical 
aids and state departments and the provision of quotes. Provide support to the 
hospital Fees Department in terms of follow-up of outstanding medical scheme and 
state department balances, account queries and provide quotations to H2, H3 and 
Foreign patients. Assist with EDI rejections to ensure timeous submission of 
medical scheme invoices. Assist Hospital Management in the distribution of Quality 
Client Care and compilation of statistical reports. 

ENQUIRIES : Mr E De Bruyn Tel No: (023) 626-8524 
APPLICATIONS : Applicants apply online: www.westerncape.gov.za/health-jobs (click “online 

applications”) 
NOTE : No payment of any kind is required when applying for this post. 
CLOSING DATE : 11 June 2021 
 
POST 19/153 : SOCIAL AUXILIARY WORKER GRADE 1 TO 3 
  Groote Schuur Hospital 
 
SALARY : Grade 1: R148 215 per annum 
  Grade 2: R176 982 per annum 
  Grade 3: R211 323 per annum 
CENTRE : Groote Schuur Hospital 
REQUIREMENTS : Minimum educational qualification: Appropriate qualification that allows 

registration with the South African Council for Social Services Professions 
(SACSSP) as Social Auxiliary Worker. Registration with a professional council: 
Registration with the SACSSP as Social Auxiliary Worker. Experience: Grade 1: 
None. Grade 2: A minimum of 10 years appropriate experience as Social Auxiliary 
Worker after registration with the SACSSP or No experience as Social Auxiliary 
Worker after registration with the SACSSP and successful completion of 2nd 
academic year of an appropriate tertiary qualification that allows for registration as 
Social Worker with the SACSSP. Grade 3: A minimum of 20 years appropriate 
experience as Social Auxiliary Worker after registration with the SACSSP or 10 
years’ experience after registration as Social Auxiliary Worker  with SACSSP and 
successful completion of 2nd academic year of an appropriate tertiary qualification 
that allows for registration as Social Worker with the SACSSP or No experience 
after registration as Social Auxiliary Worker  with the SACSSP and successful 
completion of 3rd academic year of an appropriate tertiary qualification that allows 
for registration as Social Worker with the SACSSP. Inherent requirement of the 
job: Willing to work flexi time. Competencies (knowledge/skills): Knowledge of the 
various aspects of social work services in a hospital setting. Skills and knowledge 
of trauma counselling and crisis intervention, psychosocial assessment and 
administration. Sound knowledge of relevant community resources. Good 
interpersonal, written and spoken communication skills. 

DUTIES : Undertake psychosocial assessments, appropriate community referrals, care 
plans for patients. Counselling patients and families. Maintain all administration 
functions on work undertaken. Undertake telephonic patient follow up. Provide 
appropriate follow up to Multidisciplinary team. Undertake training as required. 
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ENQUIRIES : Mr A De Vos Tel No: (021) 404-5430 
APPLICATIONS : Applicants apply online: www.westerncape.gov.za/health-jobs (click “online 

applications”) 
NOTE : No payment of any kind is required when applying for this post. 
CLOSING DATE : 11 June 2021 
 
POST 19/154 : CLEANER 
  Chief Directorate: Metro Health Services 
 
SALARY : R102 534 per annum 
CENTRE : Macassar CHC 
REQUIREMENTS : Minimum requirement: Basic literacy and numeracy skills. Experience: Appropriate 

cleaning experience at a Health facility or hospital. Inherent requirements of the 
job: Ability to lift/move heavy equipment and supplies. Perform overtime, work 
shifts, public holidays, night duty and Relief in other departments when necessary. 
Ability to operate cleaning equipment. Competencies (knowledge/skills): 
Communication skills in at least two of the three official languages of the Western 
Cape. Good communication and interpersonal skills. Ability to work effectively in a 
team, independently and unsupervised, accepting accountability and 
responsibility. Able to handle conflict and the ability to work under pressure. 

DUTIES : General cleaning and maintenance of cleaning equipment. Dust, sweep, polish, 
scrub and mop floors, passages, furniture, empty dustbins and sort soiled linen 
according to correct cleaning procedures. Effective use of and stock. Responsible 
for general hygienic and safe environment. Handling cleaning equipment. 
Elementary stock control. Assist with the offloading and unpacking of stock. Attend 
training sessions where applicable. 

ENQUIRIES : Mr F Wilson Tel No: (021) 901-0107 
APPLICATIONS : The Acting Director: Khayelitsha/Eastern Sub-structure, Corner of Steve Biko and 

Walter Sisulu Drive, Khayelitsha, 7784. 
FOR ATTENTION : Ms J Collins 
NOTE : No payment of any kind is required when applying for this post. Shortlisted 

candidates may be subjected to a practical test as part of the selection process. 
CLOSING DATE : 11 June 2021 
 

WESTERN CAPE EDUCATION DEPARTMENT (WCED) 
 
APPLICATIONS : must be submitted by using the following URL 

https://wcedonline.westerncape.gov.za/home/, via Google Chrome or Mozilla 
Firefox. The applicants are advised to read the foreword available on the WCED 
website before applying for the post/s. 

CLOSING DATE : 25 June 2021 
NOTE : All applicants must be SA Citizens/Permanent Residents or Non-SA Citizens with 

a valid work permit. Applicants will be expected to be available for selection 
interviews and competency assessments at a time, date and place as determined 
by Western Cape Education Department (WCED). The Department reserves the 
right to conduct pre-employment security screening and appointment is subject to 
positive security clearance outcome. Applicants must declare any/pending 
criminal, disciplinary or any other allegations or investigations against them. 
Should this be uncovered post the interview the application will not be considered 
for the post and in the unlikely event that the person has been appointed such 
appointment will be terminated. If you have not been contacted within 3 months of 
the closing date of this advertisement, please accept that your application was 
unsuccessful. 

 
MANAGEMENT ECHELON 

 
POST 19/155 : DIRECTOR: EMPLOYEE RELATIONS REF NO: 152 
 
SALARY : R1 057 326 per annum (Level 13), all-inclusive package (A portion of the package 

can be structured according to the individual’s personal needs) 
CENTRE : Head Office, Cape Town 
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REQUIREMENTS : An undergraduate qualification (NQF level 7) as recognised by SAQA in Public 
Law/ Labour Relations, Public Management or related qualifications. At least 5 
years’ experience at a middle/senior managerial level. Successful completion of 
the Certificate for entry into the Senior Management Service (SMS). Valid driver’s 
license. Recommendation: Proven experience in managing successful collective 
labour processes and /or disciplinary procedures. 

DUTIES : To handle all employee relations matters regarding misconduct and grievances. 
Handle misconduct and grievances matters. Render employee relations advice. 
Develop and implement strategies in order to prevent employee unrest. Initiate and 
promote training regarding misconduct and grievance matters. To develop 
employee relations policies and procedures and manage the collective bargaining 
process. Formulate, evaluate and monitor policies and procedures. Training and 
development of personnel. Represent the employer in collective bargaining 
forums. Manage and co-ordinate the employer functions originating from the 
education sector and bargaining council. Facilitate and coordinate dispute 
resolution procedures of the bargaining council. Implement and monitor the 
application of collective arrangements. To render specialist labour law advice to 
the MEC, Top Management and the department regarding industrial relations 
issues. Develop and implement relevant policies and strategies. Provide legal 
advice and direction on employee related issues. Provide legal opinions on all 
employee related issues. Provide training and development on employee related 
issues. Do research regarding employee relations matters. 

ENQUIRIES : Mr M Cronje Tel No: 021-467 2080 
 
POST 19/156 : DIRECTOR: METRO CENTRAL EDUCATION DISTRICT OFFICE REF NO: 153 
 
SALARY : R1 057 326 per annum (Level 13), all-inclusive package (A portion of the package 

can be structured according to the individual’s personal needs) 
CENTRE : Maitland 
REQUIREMENTS : An undergraduate qualification (NQF level 7) as recognised by SAQA; 5 years’ 

experience at a middle/senior managerial level; Successful completion of the 
Certificate for entry into the Senior Management Service (SMS); Valid driver’s 
license. Additional Requirements: Proven relevant management experience in an 
education environment. Advanced knowledge of the South African Schools Act. 
Knowledge of all legislation and policies as related to the Key Performance Areas 
applicable to teacher education and development. Proven excellence in leadership 
and management of teacher education and development programmes. 

DUTIES : Lead and manage the following sub-components within the district office: 
Corporate services: Financial Management, Compliance Management and People 
Management. Circuit Managers. Management and governance. Curriculum: FET, 
Senior and Intermediate and Foundation Phases. Learner Support: Psychological 
support services, Social Work and Therapists. Develop, implement and maintain a 
plan of district improvement. Champion the improvement of quality educational 
delivery in all schools in the district. Champion quality assurance using Whole 
School Evaluation and other performance management systems (IQMS/SPMDS). 
Manage operational interfaces with Head Office components and external 
agencies. Ensure compliance at educational institutions with specific focus on: 
Curriculum delivery, Learning and teaching support materials, Learner transport, 
compliant financial administration and management and Infrastructure 
management. Travel extensively within the district to visit schools. 

ENQUIRIES : Mr AJE Meyer Tel No: 021-467 2089 


